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MEETING AGENDA - Santa Clarita Valley international Board

Any public records relating to an agenda item for an open session of the Board which are distributed to all, or a
majority of all of the Board members shall be available for public inspection at the main office of the school between
9:00 am and 3:30 pm.

Meeting

Meeting Date Thursday, June 20, 2024
Start Time  7:00 PM

End Time 8:00 PM

Location  Address: Santa Clarita Valley International, 28060 Hasley Cyn Rd., Castaic
Room: Village (located on the 2nd floor of the Lower Campus)
Zoom Meeting: https://zoom.us/j/5395735793
Meeting ID: 539 573 5793
Dial in Number: 1-669-900-6833

Purpose  Regular Scheduled Meeting

Agenda

1. Opening Items

1.1. Call The Meeting To Order (7:00 PM - 7:00 PM)
1.2. Roll Call (7:00 PM - 7:00 PM)
1.3. Pledge Of Allegiance (7:00 PM - 7:00 PM)
1.4. Board Meeting Agenda (7:00 PM - 7:00 PM)

Discuss and take action on the Board Meeting Agenda.

Due date: 6/20/2024

1.5. Board Meeting Minutes (7:00 PM - 7:00 PM)
Discuss and take action on the Board Meeting Minutes.
Due date: 6/20/2024

Documents
e Minutes-2024-05-15.pdf

2. Public Comments

2.1. Public Comments (7:00 PM - 7:00 PM)

The public may address the governing board regarding any item within the Board's jurisdiction whether or not that
item appears on the agenda during this time. If you wish to address the Board, please complete a public comment
card or alert them during Public Comments. Comments for the public will be limited to 3 minutes for agenda items,
2 minutes for items not on the agenda, and 20 minutes for all comments.
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3.1.iCA Annual Report
iCA will present a summary of support for the 2023-2024 school year.

(7:00 PM - 7:00 PM)

4. Closed Session

4.1. Public Employee Performance Evaluation

Gov. Code section 54957(b)(1): School Director

(7:00 PM - 7:00 PM)

4.2. CONFERENCE WITH LEGAL COUNSEL—ANTICIPATED LITIGATION
Gov. Code section 54956.9(d)(4).): 1 matter

(7:00 PM - 7:00 PM)

5. Report of Closed Session

(7:00 PM - 7:00 PM)

6. Consent ltems

6.1. Revised Employee Guidebook
Due date: 6/20/2024

Documents
e 2024 Employee Guidebook SCVi 20240701 Update for Board Approval.pdf

(7:00 PM - 7:00 PM)

6.2. Obsolete Equipment
Due date: 6/20/2024

Documents
e SCVi Obsolete (June 2024).pdf

(7:00 PM - 7:00 PM)

6.3. Bay Alarm Contract
Bay Alarm Fire Alarm contract over $50,000 for formal Board Approval.
Due date:

Documents
o 2024 .pdf

(7:00 PM - 7:00 PM)

6.4. 2022 Tax Return
Due date: 6/20/2024

Documents
e SCVi 2022 Tax Returns - DRAFT 05-13-2024.pdf

(7:00 PM - 7:00 PM)

7. Action ltems

7.1. 2024 - 2025 Board Meeting Dates
Discuss and take action regarding the 2024 - 2025 Board Meeting Dates.
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Due date: 6/20/2024

Documents
e SCVi_2024-2025_BoardMeetingDates.pdf

7.2. Revised Special Education Shared Resource Agreement (7:00 PM - 7:00 PM)
Discuss and take action regarding the revised iLEAD CA Sp. Ed. Shared Service Agreement.

Documents
¢ Revised - SPED RESOURCE SHARING (Draft 5.24).pdf

7.3. Revised Vacation Policy (7:00 PM - 7:00 PM)
Discuss and take action on revised Vacation Policy.
Due date: 6/20/2024

Documents
e SCVi Draft 24-25 Vacation Policy.pdf

7.4.2024-2025 Holiday Policy (7:00 PM - 7:00 PM)
Discuss and take action regarding the 2024-2025 Holiday Policy.
Due date: 6/20/2024

Documents
o SCVi Draft 24-25 Holiday Policy.pdf

7.5. Revised Food Service MOU (7:00 PM - 7:00 PM)

Discuss and take action on the revised Food Service MOU.
Due date: 6/20/2024

Documents
¢ MOU for Self Operation 24-25.pdf

8. LCAP Hearing

8.1. LCAP Hearing (7:00 PM - 7:00 PM)

This is the opportunity for the Public to review the summary of the 2024-2025 LCAP and make comments to the
Board accordingly.

Documents
e 24 25 SCViLCAP DRAFT.pdf

9. Board Comments

9.1. Board Comments (7:00 PM - 7:00 PM)

10. Closing Items

10.1. Next Meeting Date (7:00 PM - 7:00 PM)
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June 27 @ 7:00

10.2. Adjournment (7:00 PM - 7:00 PM)

Please note: items on the agenda may not be addressed in the order they appear. The Board of Directors may alter
the order at their discretion.

o Board Room Accessibility: The Board of Directors encourage those with disabilities to participate fully in the
public meeting process. If you need a disability-related modification or accommodation, including auxiliary aids
or services to participate in the public meeting, please contact the office at least 48 hours before the scheduled
Board of Directors meeting so that we may make every reasonable effort to accommodate you. [Government
Code § 54954.2; Americans with Disabilities Act of 1990, § 202 (42 U.S.C. § 12132).]

The Secretary of the Board of Directors, hereby certifies that this agenda was pubicly posted 72 or 24 hours prior to
the meeting as required by law.
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MEETING MINUTES - Santa Clarita Valley international Board

Meeting

Date  Wednesday, May 15, 2024
Started 6:00 PM
Ended 7:28 PM
Location  Address: Santa Clarita Valley International, 28060 Hasley Cyn Rd., Castaic
Room: Village (located on the 2nd floor of the Lower Campus)
Zoom Meeting: https://zoom.us/j/5395735793
Meeting ID: 539 573 5793
Dial in Number: 1-669-900-6833
Purpose  Regular scheduled meeting

Chaired by  Nicole Miller
Recorder Donna Wood

Minutes

1. Opening Items

1.1. Call The Meeting To Order

Meeting was called to order at 6:00pm

Status: Completed

1.2. Roll Call

Miguel Fletcher: Present
Teddy Shelby: Present
Wendy Emeterio: Present
Greg Kimura: Present
Nicole Miller: Presen

Status: Completed

1.3. Pledge Of Allegiance
Pledge of Allegiance was recited

Status: Completed

1.4. Board Meeting Agenda

Discuss and take action on the Board Meeting Agenda.
Motion to Approve: Teddy Shelby

Seconded by: Wendy Emeterio

Roll Call Vote

e Greg Kimura: Yes
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¢ Wendy Emeterio: Yes
e Teddy Shelby: Yes

e Miguel Fletcher: Yes
o Nicole Miller: Yes

Due date:

Status: Completed

1.5. Board Meeting Minutes

Discuss and take action on the Board Meeting Minutes.
Motion to Approve: Wendy Emeterio

Seconded by: Teddy Shelby

Roll Call Vote

e Greg Kimura: Yes

o Wendy Emeterio: Yes
e Teddy Shelby: Yes

o Miguel Fletcher: Yes
o Nicole Miller: Yes

Due date:
Status: Completed

Documents
o Minutes-2024-04-17-v1.pdf

2. Curriculum Moment

2.1. Curriculum Moment

Jessica Harrison and High School Learners presented the ASL - College of Canyon course that learners have been
taking at SCVi.

Status: Completed

3. Public Comments

3.1. Public Comments

The public may address the governing board regarding any item within the Board's jurisdiction whether or not that
item appears on the agenda during this time. If you wish to address the Board, please complete a public comment
card or alert them during Public Comments. Comments for the public will be limited to 3 minutes for agenda items,
2 minutes for items not on the agenda, and 20 minutes for all comments.

No public comments were made

Status: Completed

4. Consent ltems
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4.1. Personnel Report
Motion to Approve: Greg Kimura
Seconded by: Teddy Shelby
Roll Call Vote

e Greg Kimura: Yes

e Wendy Emeterio: Yes
e Teddy Shelby: Yes

e Miguel Fletcher: Yes
o Nicole Miller: Yes

Due date:
Status: Completed

Documents
e 5.15.24_SCVi_PersonnelReport (1).pdf

4.2. Check Register

Motion to Approve: Greg Kimura
Seconded by: Teddy Shelby
Roll Call Vote

e Greg Kimura: Yes

o Wendy Emeterio: Yes
e Teddy Shelby: Yes

e Miguel Fletcher: Yes
o Nicole Miller: Yes

Due date:
Status: Completed

Documents
e SCVi Payment Register Summary_20240508.pdf
e SCVi Payment Register_20240508.pdf

5. Discussion And Reports

5.1. Learner Board Ambassador Report

Learner Board Ambassador presented the Learner Board Ambassador Report to the Board and answered
questions of the Board

Status: Completed

5.2. School Director Report

Chad Powell and Martha Spansel-Pellico presented the School Director Report to the Board and answered
questions of the Board

Status: Completed

Documents

Page 3 of 6



(%)iLEAD

SCVi Charter School

e 5 15 24 Site Director Board Report .docx.pdf

5.3. Staff Board Ambassador Report
Desiree Lopez presented the Staff Board Amabassador Report to the Board and answered questions of the Board

Status: Completed

5.4. Financial Committee Report

Greg Kimura presented the Financial Committee Report to the Board and answered questions of the Board
Motion to Dissolve the Financial Committee: Wendy Emeterio

Seconded by: Greg Kimura

Roll Call Vote

e Greg Kimura: Yes

o Wendy Emeterio: Yes
e Teddy Shelby: Yes

e Miguel Fletcher: Yes
o Nicole Miller: Yes

Status: Completed

5.5. ICA Marketing Report

Mark Watson presented the iCA Marketing Report to the Board and answered questions of the Board

Status: Completed

6. Action Items

6.1. Annual Request For Federal Title Funding
Request approval to submit for Federal Title I, Il, and 1V funding for the 2023-2024 school year.

Farnaz Kaufman presented the Annual Request For Federal Title Funding to the Board and answered questions of
the Board

Motion to Approve the Annual Request for Federal Title Funding 24-25: Wendy Emeterio
Seconded By: Miguel Fletcher
Roll Call Vote

e Greg Kimura: Yes

e \Wendy Emeterio: Yes
e Teddy Shelby: Yes

o Miguel Fletcher: Yes
¢ Nicole Miller: Yes

Due date:

Status: Completed

Documents
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e SCVi24_25 Request for funding.pdf

6.2. Administration of Medication Policy

Discuss and take action regarding Medication for learners on campus.

Kim Lytle presented the Administration of Medication Policy to the Board and answered questions of the Board
Motion to Approve: Wendy Emeterio

Seconded by: Teddy Shelby

Roll Call Vote

o Greg Kimura: Yes

e Wendy Emeterio: Yes
e Teddy Shelby: Yes

e Miguel Fletcher: Yes
¢ Nicole Miller: Yes

Due date:
Status: Completed

Documents
¢ Administration of Medications Policy SCVi.pdf

7. Board Comments

7.1. Board Comments

No Board comments were made

Status: Completed

8. Closing Items

8.1. Next Meeting Date

Next meeting dates were confirmed with the Board as follows:
June 20, 2024 at 7:00pm
June 26, 2024 at 6:00pm

Status: Completed

8.2. Adjournment
Meeting was adjourned at 7:28pm

Status: Completed

8.3. Graduation Date
June 7th at Higher Vision
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2024 Graduation will take place on June 7, 2024 at Higher Vision Church

Status: Completed
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This is the proposed new language regarding the use of Artificial Intelligence for employees. It
is designed to provide generic guidelines for the use of Al by employees while still allowing for
some potential guidelines and/or restrictions as Al evolves. It can be found highlighted in
yellow under the Use of Communication Equipment and Technology section of the handbook
(see page 32). If approved, all formatting and page numbers will be adjusted and corrected
accordingly.

USE OF ARTIFICIAL INTELLIGENCE (*AI") TOOLS

Artificial Intelligence (“Al”) is a machine learning system capable of complex tasks and can be a
valuable tool to enhance learning. SCVi recognizes the inevitable reality that Al is improving at
an exponential rate, and is quickly becoming embedded in all facets of everyday life. SCVi has
chosen to embrace this new technology and is committed to teaching and supporting the
responsible use of Al to both employees and Learners.

Al use must align with SCVi’s core values, and adhere to SCVi’'s standards of conduct. Al must
not be used for plagiarism, and all sources, including Al, must be cited. Al should not be solely
relied upon for fact-checking, and users are prohibited from using Al for obscene, harmful or
inappropriate purposes or for sharing confidential information.

As Al tools are quickly evolving and becoming more accessible, SCVi reserves the right to limit
or designate types of Al tools which are acceptable for use by employees and Learners. Any
disregard of these guidelines will result in disciplinary action, up to and including possible
termination of employment.
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INTRODUCTION

Welcome to Santa Clarita Valley International!

We recognize that our greatest asset is our team of employees. We value the many talents and abilities of our
employees and strive for an environment of teamwork, open communication, mutual support, and
professionalism.

We designed this Employee Guidebook to provide you with general information about our policies, procedures
and guidelines. We always strive to improve, and we encourage your ideas or suggestions. Please take some
time to review this Guidebook and if you have any questions, please contact your Director or Human
Resources.

The information contained in this Guidebook applies to all employees at Santa Clarita Valley International
(“SCVi1” or “School”). It is important that all employees read, understand and follow the provisions in this
Guidebook. It is not intended to create any expectations of continued employment or as a contract between
SCVi and any of its employees.

This Guidebook supersedes any previously issued Guidebooks, policies, benefit statements and/or memoranda,
whether written or verbal. SCVi reserves the right to alter, modify, amend, delete and/or supplement any
employment policy or practice with or without notice to you.

Once you have reviewed this Guidebook, please sign the employee acknowledgement form at the end of this
Guidebook, keep one for your files and provide the other to Human Resources. This signed acknowledgement

demonstrates to SCVi that you have read, understand and agree to comply with the policies outlined in the
Guidebook.



HIRING POLICIES AND PROCEDURES

AT WILL EMPLOYMENT

We hope to have a long and mutually beneficial relationship with you. Your employment with SCVi is at-will
and is voluntary and may be terminated by you or SCVi at any time, with or without cause and with or without
notice. Similarly, your status (for example, position, duties, salary, promotions, demotions, etc.) may be changed
at-will, with or without cause and with or without notice at any time. Nothing in this Guidebook or in any
document or statement shall limit SCVi’s right to terminate your employment at-will or limit SCVi’s right to
transfer, demote, suspend, administer discipline, and change the terms and conditions of employment at its sole
discretion. This Guidebook does not reflect a contract of employment, either express or implied, between you
and SCVi.

No SCVi representative is authorized to modify this policy for any employee, unless in writing and approved in
writing by the Governing Board of Directors.

OPEN DOOR POLICY

At some time or another, you may have a suggestion, complaint, or question about SCVi, your job, your
working conditions, or the treatment you are receiving. We welcome your concerns, suggestions, complaints,
and questions, and encourage you to bring them to our attention. For issues other than prohibited harassment,
discrimination, or retaliation, we ask that you take your concerns first to your supervisor, who will attempt to
provide a solution or explanation. If the problem is still not resolved, you may present it to your Chief
Executive Officer, preferably in writing, or to Human Resources by opening a Human Resources ticket in the
self-service portal.

WORKPLACE ANTI-VIOLENCE POLICY

SCVi is committed to providing a workplace that is free from acts of violence or threats of violence. In keeping
with this commitment, SCVi has established a strict policy that prohibits any employee from threatening or



committing any act of violence in the workplace, while on duty, while on SCVi-related business, or while
operating any vehicle or equipment owned or leased by SCVi. This policy applies to all employees.

Workplace violence includes, but is not limited to, threats of any kind; threatening, physically aggressive, or
violent behavior, such as intimidation or attempts to instill fear in others; other behavior that suggests a
propensity toward violence, including belligerent speech, excessive arguing or swearing, sabotage, threats of
sabotage of SCVi property; defacing SCVi property or causing physical damage to the facilities; and bringing
weapons or firearms of any kind on SCVi premises or while conducting SCVi business on or off SCVi property.

In order to achieve our goal of providing a workplace that is secure and free from violence, SCVi must enlist the
support of all employees. Compliance with this policy and SCVi’s commitment to a zero-tolerance policy with
respect to workplace violence is every employee’s responsibility.

Compliance with this anti-violence policy is a condition of employment. Due to the importance of this policy,
employees who violate any of its terms, who engage in or contribute to violent behavior, or who threaten others
with violence may be subject to disciplinary action, up to and including immediate termination.

If any employee observes or becomes aware of any of the above-listed actions or behavior by an employee,
student, parent, visitor, or anyone else, he or she must immediately notify their supervisor or Human Resources.
If these individuals are not available, report the incident to any other supervisor and report the incident to
Human Resources as soon as possible. All reports will be investigated by SCVi and appropriate corrective
action will be taken.

If an employee becomes aware of an imminent act of violence, a threat of imminent violence, or actual
violence, emergency assistance must be sought immediately. In such situations, the employee should contact
law enforcement authorities by dialing 911. Immediately after contacting law enforcement authorities, the
employee must report the incident to Human Resources.

Employees should immediately inform their supervisor or Human Resources about any workplace security
hazards. If these individuals are not available, the employee should immediately inform any other supervisor so
that appropriate action can be taken.

In certain circumstances, SCVi may seek a workplace violence restraining order on behalf of one or more
employees in furtherance of its commitment to providing a workplace that is free from acts of violence or
threats of violence. Furthermore, employees should notify Human Resources if any restraining order is in effect
or if a potentially violent non-work-related situation exists that could result in violence in the workplace.

Any person who violates this policy on SCVi property may be removed from the premises as quickly and safely
as possible, at the SCVi’s discretion, and may be required to remain off SCVi premises pending the outcome of
an investigation of the incident.

All reports of workplace violence will be taken seriously. If SCVi determines that workplace violence has
occurred, SCVi will take appropriate corrective action and may impose disciplinary action, up to and including
termination.

There will be no retaliation against any employee who brings a complaint in good faith under the Workplace
Anti Violence Policy or who honestly assists in investigating such a complaint, even if the investigation



produces insufficient evidence that there has been a violation, or if the charges cannot be proven. However,
disciplinary action may be taken against employees who, in bad faith, make false or frivolous accusations.

IMMIGRATION COMPLIANCE

SCVi does not discriminate against any individual because of his or her national origin, citizenship or intent to
become a U.S. citizen. It is, however, the policy of SCVi to only employ those individuals who are authorized to
work in the United States. Therefore, SCVi requires each prospective employee to provide documents verifying
his or her identity and authorization to be legally employed in the United States.

As a condition of employment, each new employee must properly complete, sign and date the first section of
the USCIS Form I-9, on or prior to the first day employment commences and present documentation
establishing identity and employment eligibility within three business days after he or she begins work. If the
employee cannot verify his/her right to work in the United States within three business days of employment,
SCVi will be required to terminate his/her employment immediately.

REASONABLE ACCOMMODATIONS, DISCRIMINATION, UNLAWFUL
HARASSMENT, RETALIATION, AND COMPLIANT PROCEDURES

SCVi adopted the following policies pursuant to the California Fair Employment and Housing Act and related
state and federal laws regarding discrimination, unlawful harassment, and retaliation.

SCVi is committed to providing a professional work environment free from discrimination, unlawful
harassment, and retaliation. Accordingly, SCVi has adopted the following policies, which are designed to
prevent unlawful conduct in the workplace, encourage professional and respectful behavior in the workplace,
promote the reporting of potential violations, and foster taking corrective action where appropriate, even if the
violation does not rise to the level of unlawful conduct. All employees are expected to assume responsibility for
maintaining a professional work environment in accordance with the following policies. As such, all employees
who experience potential violations of the following policies are strongly encouraged to promptly report such
violations so that SCVi may have an opportunity to address and resolve any concerns. All other employees
(particularly supervisors) are required to immediately report any potential violations of the following policies.
SCVi is committed to responding to alleged violations of this policy in a timely and fair manner and to taking
appropriate action aimed at ending the prohibited conduct.



REQUESTS FOR REASONABLE ACCOMMODATIONS: MEDICAL AND RELIGIOUS

To comply with applicable laws ensuring equal employment opportunities to qualified individuals with a
disability, SCVi will make a good faith effort to provide reasonable accommodations for the known physical or
mental limitations of an otherwise qualified applicant or employee with a disability, unless undue hardship
would result to SCVi. An applicant or employee who believes he or she requires an accommodation in order to
perform the essential functions of the job should contact Human Resources and request such an accommodation
by opening a Human Resources ticket in the self-service portal, specifying what accommodation he or she
needs to perform the job. SCVi will analyze the situation, engage in an interactive process with the individual,
and respond to the individual’s request.

The individual is required to fully cooperate with SCVi in seeking and evaluating alternatives and
accommodations. Supervisors that become aware of information that an employee may need a reasonable
accommodation to perform the essential functions of his or her job must report it to Human Resources. SCVi
will engage in the interactive process in compliance with applicable law. SCVi may require medical verification
of both the disability and the need for an accommodation.

SCVi will not discriminate against any individual in regards to compensation or any term or condition of
employment because of a conflict with an individual’s religious beliefs or observance and any employment
requirement. To the extent an employment requirement conflicts with an individual’s religious beliefs or
observance, SCVi will explore potential reasonable accommodations and will make a good faith effort to
implement reasonable accommodations unless an undue hardship would result. An applicant or employee who
believes he or she requires a religious accommodation in order to perform any job requirement should notify
Human Resources and request an accommodation.

Pregnancy and lactation accommodations may also be requested. Please refer to the Lactation and Pregnancy
Disability Leave policies set forth herein for further information.

EQUAL EMPLOYMENT OPPORTUNITY (DISCRIMINATION)

Covered Individuals: This policy protects all employees of SCVi as well as interns, volunteers, and potential
employees (applicants). All employees of SCVi are required to abide by this policy, regardless of position or
status, including supervisors, management, and co-workers.

Discrimination: As used in this policy, “discrimination” means taking any adverse employment action against
an employee or applicant in any aspect of employment, solely or in part based on the individual’s protected
category. Discrimination may include, but is not necessarily limited to, factoring an individual’s protected
category in hiring, promotion, compensation, or other terms and conditions of employment unless otherwise
permitted by law.



Adverse Employment Action: As used in this policy, “adverse employment action” may include, but is not

necessarily limited to, the following: demotion; suspension; reduction in pay; denial of a merit salary increase;
failure to hire or consider for hire; refusal to promote or consider for promotion; denial of employment
opportunities; change of an employee’s work assignments; failure to provide a workplace accommodation when
required (i.e., disability, pregnancy, religion, transgender); failure to provide a leave of absence when required
(i.e., medical, pregnancy, workers’ compensation, military, domestic violence); or any other unequal treatment
based on the individual’s protected category resulting in an adverse employment action.

Protected Categories: SCVi’s policy prohibits discrimination based on race (which includes historically
associated traits, such as hair styles and protective hair styles, e.g., braids, locks, and twists), religious creed
(which includes religious dress and grooming practices), color, national origin (which includes, but is not

limited to, national origin groups and aspects of national origin, such as height, weight, accent, or language
proficiency), ancestry, physical disability, mental disability, medical condition, genetic information, marital
status, sex (which includes pregnancy, childbirth, breastfeeding, and related medical conditions), gender, gender
identity, gender expression, age, sexual orientation, reproductive health decision making, military or veteran
status (including state and federal active and reserve members as well as those ordered to duty or training),
immigration/citizenship status (which includes undocumented individuals and victims of human trafficking) or
related protected activities, protected medical leaves, domestic violence victim status, political affiliation, or any
other consideration made unlawful by federal, state, or local laws, ordinances, or regulations. These categories
include a perception that the individual has any of these characteristics or is associated with a person who has
(or is perceived to have) any of these characteristics.

Scope of Policy: SCVi is an equal employment opportunity employer and is committed to complying with all
applicable laws providing equal employment opportunities. As such, SCVi makes employment decisions,
including, but not limited to, hiring, recruiting, firing, promotion, demotion, training, compensation,
qualifications/job requirements, on the basis of merit and/or business necessity. Employment decisions are
based on an individual’s qualifications as they relate to the job under consideration pursuant to legitimate

business purposes.

If you believe you have been subjected to, witnessed, or have knowledge about discrimination, please follow
the complaint procedure outlined below

UNLAWFUL HARASSMENT

Covered Individuals: This policy protects all employees of SCVi as well as interns, volunteers, and potential
employees (applicants). All employees of SCVi are required to abide by this policy, regardless of position or
status, including supervisors, management, and co-workers. In addition, this policy prohibits unlawful
harassment by any third parties. SCVi will take all reasonable steps to prevent or eliminate unlawful harassment
by non-employees, including parents, students, vendors, contractors, and suppliers, who have workplace contact

with our employees.

Protected Categories: SCVi’s policy prohibits harassment based on race (which includes historically associated
traits, such as hair styles and protective hair styles, e.g., braids, locks, and twists), religious creed (which
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includes religious dress and grooming practices), color, national origin (which includes, but is not limited to,
national origin groups and aspects of national origin, such as height, weight, accent, or language proficiency),
ancestry, physical disability, mental disability, medical condition, genetic information, marital status, sex (which
includes pregnancy, childbirth, breastfeeding, and related medical conditions), gender, gender identity, gender
expression, age, sexual orientation, reproductive health decision making, military or veteran status (including
state and federal active and reserve members as well as those ordered to duty or training),
immigration/citizenship status (which includes undocumented individuals and victims of human trafficking) or
related protected activities, protected medical leaves, domestic violence victim status, political affiliation, or any
other consideration made unlawful by federal, state, or local laws, ordinances, or regulations. These categories
include a perception that the individual has any of these characteristics or is associated with a person who has
(or is perceived to have) any of these characteristics.

Unlawful Harassment: Prohibited unlawful harassment may include, but is not necessarily limited to, the
following behavior pertaining to any of the above protected categories:

° Verbal conduct such as unwanted sexual advances including flirting, sexually suggestive
innuendos,conversations regarding sexual activities, and sexual invitations or comments, racial slurs or
epithets,sexist or misogynistic comments, ethnic insults or jokes, religious aspersions or mockery, disability
insults or ridicule, homophobic epithets or slurs, transphobic comments or derision, derogatory comments
regarding gender, gender identity or gender expression, disparaging remarks regarding military or veteran
status, threats of deportation against applicants and employees and family members of applicants and
employees, derogatory comments about immigration status or mockery of an accent of language or its speakers,
negative remarks regarding marital status, or any other belittling, negative or derogatory comments regarding
any protected characteristic (“hostile work environment” harassment).

e Disrespectful or unprofessional conduct based on any of the protected categories listed above
(“hostile work environment” harassment).

o Comments or conduct that consistently target one gender, even if the content is not sexual
(“hostile work environment” harassment).

e JVisual conduct such as derogatory and/or sexually oriented posters, photography, cartoons,
objects, drawings, gestures, text messages, social media posts, instant messages, e-mails,
letters, pictures, or gifts (“hostile work environment” harassment).

® Physical conduct such as assault, unwanted touching, blocking normal movement, or
interfering with work because of any protected basis (“hostile work environment”
harassment).

® Threats and demands to submit to sexual requests as a condition of continued employment or
to avoid some other loss and offers of employment benefits in return for sexual favors (“quid
pro quo” harassment).
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Sexually harassing conduct does need not to be motivated by sexual desire and may include situations that
began as reciprocal relationships but later ceased to be reciprocal.

Scope of Policy: SCVi is committed to providing a work environment free of unlawful harassment. This policy
applies to all phases of employment, including, but not limited to, recruiting, testing, hiring, promotion,
demotion, transfer, layoff, termination, rates of pay, benefits, and selection for training. In addition, this policy
extends to conduct with a connection to an employee’s work, even when the conduct takes place away from
SCVi’s premises, such as a business or school trip, business or school-related social function, or social media
activity (depending on the circumstances).

If you believe you have been subjected to, witnessed, or have knowledge about unlawful harassment, please
follow the complaint procedure outlined below

RETALIATION

Covered Individuals: This policy protects all employees of SCVi as well as interns, volunteers, and potential
employees (applicants). All employees of SCVi are required to abide by this policy, regardless of position or

status, including supervisors, management, and co-workers.

Retaliation: As used in this policy, “retaliation” means taking any adverse employment action against an
employee because he or she engaged in protected activity pursuant to this policy. Protected activity may
include, but is not necessarily limited to, the following: opposing a practice or conduct the employee reasonably
believes to be unlawful; reporting or assisting in reporting suspected violations of this policy; cooperating or
participating in investigations or proceedings arising out of a violation of this policy; or engaging in any other
activity protected by applicable law. Additionally, SCVi prohibits retaliation against an employee who refuses to
report to, or leaves, the workplace place during an emergency condition (as defined by law) because the
employee reasonably believes that the workplace or worksite is unsafe. An emergency condition means: (i)
conditions of disaster or extreme peril to the safety of persons or property at the workplace or worksite caused
by natural forces or a criminal act; or (ii) an order to evacuate a workplace, a worksite, a worker’s home, or the
school of a worker’s child due to natural disaster or a criminal act.

Adverse Employment Action: As used in this policy, “adverse employment action” means conduct or an action
that materially affects the terms and conditions of the employee’s employment status or is reasonably likely to
deter the employee from engaging in further protected activity. Adverse employment actions may include, but
are not limited to, the following: demotion; suspension; reduction in pay; denial of a merit salary increase;
failure to hire or consider for hire; refusing to promote or consider for promotion because of reporting a
violation of this policy; harassing another employee for filing a complaint; denying employment opportunities
because of making a complaint or for cooperating in an investigation; changing an employee’s work
assignments because of engagement in activities protected under this policy; treating an employee differently
such as denying an accommodation; not talking to an employee (the “cold shoulder””) when otherwise required
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by job duties; or otherwise excluding the employee from job-related activities because of engagement in
activities protected under this policy.

Any retaliatory adverse action because of protected activity may be unlawful and will not be tolerated. If you
believe you have been subjected to, witnessed, or have knowledge about retaliation, please follow the complaint
procedure outlined below.

COMPLAINT PROCEDURE—DISCRIMINATION, UNLAWFUL HARASSMENT, RETALIATION

Duty to Report: At SCVi, we encourage all employees to be vigilant and aware of how we are treating others.
Each Supervisor has the responsibility to maintain a work place and educational environment free from any
form of sexual or other unlawful harassment. All employees who believe they have been subjected to
discrimination, unlawful harassment, and/or retaliation are strongly encouraged to promptly report the alleged
violation(s) in accordance with the procedures set forth below. All employees (particularly supervisors) who

believe they have witnessed or have knowledge of discrimination, unlawful harassment, and/or retaliation are
required to immediately report the alleged violation(s) in accordance with the procedures set forth below.
Immediate reporting allows SCVi to quickly and fairly resolve any complaints in the workplace.

Title IX provides for separate processes and procedures for formal complaints of sexual harassment falling
within the definitions provided in Title IX regulations. For those types of complaints, the School’s grievance
procedures can be found in its Title IX policy posted to the website. Please contact the School’s Title IX
Coordinator for further information.

In addition to reporting, any employee who experiences or witnesses conduct that the individual believes
violates this policy is encouraged to tell the offending individual that the behavior is inappropriate and must be
stopped, if the employee is comfortable doing so.

Where to Report Complaints to SCVi: Submit a complaint to Administration, or your supervisor. If these
individuals are not available, or in the event you believe that one of these individuals has engaged in
inappropriate behavior in violation of these policies, submit a complaint to any other supervisor or to Human
Resources by opening a Human Resources ticket in the self-service portal as soon as possible. There is no
requirement to report your complaint to any designated supervisor within SCVi. Select the individual with
whom you feel the most comfortable discussing your complaint. Do not report your complaint to any individual

who has allegedly engaged in the inappropriate behavior that is the subject of your complaint. If you have a
complaint that involves the Chief Executive Officer, submit the complaint directly to the Chair of the Board of
Directors.

Should a supervisor become aware of any conduct that may constitute unlawful harassment, discrimination,
retaliation, or other prohibited behavior, the supervisor must report the conduct to Human Resources
immediately so that action may be taken to address and remediate such conduct. Supervisors who fail to report
alleged violations may be subject to disciplinary action, up to and including termination.
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Contents of Complaint: Your report should be specific and should include the names of the individuals
involved, the names of any witnesses, and any supporting documentation. Employees may choose to submit
their complaints verbally or anonymously, a written complaint is strongly recommended.

Response to Complaint (Investigation): Upon notice of conduct requiring an investigation, SCVi will look into
the facts and circumstances of the alleged violation, as appropriate. SCVi will attempt to resolve the situation by
promptly undertaking an effective, thorough, and objective investigation through the use of “qualified
personnel” and using methods that provide all parties with “appropriate due process.” SCVi’s investigation
methods will vary depending on the nature of the complaint, the allegations, the witnesses, and other factors.
All complaints will be handled as confidentially as possible and information will be disclosed only as it is
necessary to complete the investigation and resolve the matter.

SCVi may investigate conduct in the absence of a formal complaint if SCVi has reason to believe that an
individual has engaged in conduct that violates SCVi policies or applicable law. Further, SCVi may continue its
investigation even if the original complainant withdraws his or her complaint during the course of the
investigation.

All employees are required to fully cooperate with SCVi’s investigation, which includes, but is not limited to,
providing all pertinent information in a truthful manner, submitting pertinent documents in their possession, not
interfering with the investigation in any manner, and maintaining an appropriate level of discretion regarding
the investigation. Failure to do so may result in disciplinary action, up to and including termination.

During the investigation, SCVi will provide regular progress updates, as appropriate, to those directly involved.
SCVi will strive to complete its investigation as efficiently as possible in light of the allegations and will reach
any conclusions based on the evidence collected and credibility of the witnesses. At the completion of its
investigation, SCVi will inform the complainant(s) and the accused of its findings and decisions to the extent
permitted by applicable law.

Corrective Action: If SCVi determines that violations have occurred, SCVi will take appropriate corrective
action in accordance with the circumstances involved, including appropriate action to deter future conduct.

Examples of potential corrective action include, but are not limited to, written or verbal disciplinary action,
suspension, reassignment, demotion, or termination, among others. In addition, the offending individual may be
legally liable for his or her conduct, depending on the circumstances. Due to privacy protections, SCVi is not
able to fully disclose its entire decision regarding corrective action to the complainant.

No Retaliation: There will be no retaliation against any employee who brings a complaint in good faith or who
honestly assists in investigating such a complaint, even if the investigation produces insufficient evidence that
there has been a violation, or if the charges cannot be proven. Please refer to SCVi’s Retaliation Policy above
for further information.

How to Report Complaint to Government Agencies: Employees who believe that they have experienced
unlawful conduct under these policies may also file a complaint with the local office of the California
Department of Fair Employment and Housing (“DFEH”) or the U.S. Equal Employment Opportunity
Commission (“EEOC”). The DFEH and the California Fair Employment and Housing Council (“FEHC”) as
well as the EEOC can also order an employer to hire, reinstate, or promote a victim of discrimination, unlawful
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harassment, and/or retaliation or make other changes in SCVi’s policies. The address and phone number of the
local DFEH and EEOC offices can be found online.

TRAINING REQUIREMENTS

SCVi requires all employees to abide by California’s training requirements, which includes training within six
months of hire and retraining every two years thereafter. Employees who fail to complete this required training
will be subject to disciplinary action, up to and including termination.

ANTI-BULLYING POLICY

In addition to SCVi’s commitment to providing an environment free from unlawful harassment, discrimination,
and retaliation, SCVi prohibits workplace bullying.

Any employee who believes that he or she has been bullied, is being coerced to participate in bullying or who
has information about bullying conduct by a coworker, supervisor, agent, parent, vendor or other third party not
employed by SCVi should provide a written or verbal report to Human Resources, his or her supervisor, or any
other member of Administration.

If the employee’s supervisor is the individual about whom the employee has a complaint, or concern, the
employee should make a report to Human Resources.

SCVi1 will look into any complaints of workplace bullying. SCVi will endeavor to protect the privacy and
confidentiality of all parties involved to the extent possible. If a complaint of bullying is substantiated,
appropriate disciplinary action, up to and including discharge, may be taken. SCVi will not tolerate retaliation
against any employee who makes a good faith complaint regarding workplace bullying.

WHISTLEBLOWER POLICY

In accordance with applicable law, SCVi prohibits retaliation against any employee because of the employee’s
refusal to participate in an activity that would result in a violation of a state or federal statute, or a violation or
noncompliance with a state or federal rule or regulation, or for disclosing information to a government or law
enforcement agency, where the employee has reasonable cause to believe that the information discloses a
violation of a state or federal statute, or a violation or noncompliance with a state or federal rule or regulation.
SCVi also prohibits any retaliation against an applicant or employee, and does not discriminate against any
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applicant or employee, based on that applicant or employee’s “whistle-blowing” activity against a former
employer.

Employees who have concerns about practices that are believed to be illegal or violate SCVi’s policies are
encouraged to report them to their supervisor or Human Resources. Employees who come forward with credible
information on practices believed to be illegal or violations of SCVi policy will be protected from retaliation.

Any Employee who reasonably believes that he or she is a victim of retaliation may also call a State of
California “whistle-blower hotline” to report the retaliation: (800) 952-5665.

EMPLOYEE CLASSIFICATION

SCVi’s employees are classified in the following categories: Exempt or Non-Exempt, Full-Time or Part-Time,
or Regular or Temporary/On Call. All employees are either exempt or non-exempt according to provisions of
applicable wage and hour laws. An employee will not change from one status to any other status or
classification simply because of the number of hours that the employee is scheduled to work or the length of
time spent as an employee.

Because all employees are employed at-will and hired for an unspecified duration, these classifications do not
guarantee employment for any specific length of time. Employment is at the mutual consent of the employee
and SCVi. Accordingly, either the employee or SCVi can terminate the employment relationship at-will, at any
time, with or without cause or advance notice.

Exempt: Exempt employees are those employees with job assignments that meet exemption tests under state
and federal law making them exempt from overtime pay requirements. Exempt employees are compensated on
a salary basis and are not entitled to overtime pay.

Non-Exempt: Non-exempt employees are those employees with job assignments that do not meet exemption
tests under state or federal law. These employees are paid on an hourly basis and are entitled to overtime wages
for overtime worked in accordance with the law. Non-exempt employees may have to work hours beyond their
normal schedules as work demands require.

Non-exempt employees are required to take meal and rest periods in the manner described in this Guidebook.

Full-Time: Full time employees are those employees who are regularly scheduled to work at least 30 hours in a
week.
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Part-Time: Part time employees are those employees who are regularly scheduled to work less than 30 hours in
a week.

Regular: Regular employees are those who are hired to work on a regular schedule. Regular employees may be
classified as full-time or part-time.

Temporary/On Call: These are positions that work schedules of no particular hours or duration. Employees
who occupy these positions may also be expected to work an on-going but irregular schedule OR to work
short-term temporary schedules OR to work on-call. The status of a temporary employee may change only if the
employee is notified of the change in status, in writing, by the Chief Executive Officer or the employee’s

SUpervisor.

Unless otherwise required by law, Part-Time and Temporary/On Call employees are not entitled to benefits
provided by SCVi. If you have any questions about your classification, please consult with Human Resources.

FAMILIAL AND RELATED CONFLICT OF INTEREST

SCVi wants to preserve a working environment that has clear boundaries between personal and professional
relationships. All employees must avoid situations involving actual or potential conflicts of interest.

Some situations such as the ones described below can create conflicts of interest requiring SCVi to take the
employee’s relationship with another employee, parent, student, vendor, or contractor into account.

An employee should not be in a supervisory role with another employee who is a relative (e.g., sibling, parent,
spouse, domestic partner, etc.). Supervisors should avoid situations that result in actual or perceived conflicts of
interest with supervised employees and situations of actual or perceived favoritism.

A supervisor should avoid forming special social relationships or dating employees under his or her direct
supervision, or with other employees that would create actual or perceived conflicts of interest or situations of
actual or perceived favoritism. If such a relationship arises, both employees should notify Human Resources so
that appropriate measures can be taken to prevent conflicts of interest or favoritism.

If a staff member forms a special social relationship or begins dating a parent of an SCVi student, the staff
member must immediately notify Human Resources so that appropriate measures may be taken to address the
situation.

An employee involved in any relationships or situations that he or she believes may constitute a conflict of
interest, should immediately and fully disclose the relevant circumstances to his or her immediate supervisor, or
any other appropriate supervisor, for a determination about whether a potential or actual conflict exists. If an
actual or potential conflict is determined, SCVi may take whatever corrective action appears appropriate
according to the circumstances. Failure to disclose facts related to a potential or actual conflict of interest may
constitute grounds for disciplinary action.
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Failure to comply with this policy and the School’s Anti-Nepotism Policy may result in disciplinary action, up
to and including termination.

FINANCIAL CONFLICT OF INTEREST

While employed by SCVi, employees owe a duty of loyalty to SCVi and are required to avoid any situation that
presents an actual or potential conflict of interest. An actual or potential conflict of interest occurs when an
employee is in a position to influence a decision that may result in a personal gain for that employee or for a
relative as a result of SCVi’s business dealings.

Improper personal gain may result not only where an employee or relative has a significant ownership interest
in a company with which SCVi does business but also when an employee or relative receives any kickback,
bribe, substantial gift, or special consideration as a result of any transaction or business dealings involving
SCVi. The receipt of occasional flowers, candy or gifts worth less than $250.00 from students, parents, or
vendors fall outside the intent of this policy and acceptance of such items is permissible. However, employees
must obtain written approval from Human Resources before accepting any item worth in excess of $250.00
from students, parents, or vendors.

Failure to comply with this policy and the School’s Conflicts of Interest Policy may result in disciplinary action,
up to and including termination.

CERTIFICATION AND LICENSURE OF INSTRUCTIONAL STAFF

Each of SCVi’s core academic teachers is required to hold a Commission on Teacher Credentialing certificate,
permit, or other document required for the teacher’s certificated assignment in accordance with applicable state
and federal law. If an instructional staff employee believes that he or she is assigned to teach in a subject in
whom he or she does not have subject matter competence, the employee should immediately report the same to
the Administration. A staff member who is required to meet State and federal certification, expertise, and
related requirements must maintain such qualifications as a condition of employment at SCVi. Expenses
incurred for updating and/or maintaining the required credentialing certificates, licenses or related permits are
borne by the employee.

TUBERCULOSIS TESTING
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No person shall be employed by the School unless he or she provides proof of having submitted to a
tuberculosis (“TB”) risk assessment within the past 60 days and that no risk factors have been identified. If TB
risk factors are identified, or as an alternative to the assessment, the applicant must submit proof that a qualified
professional has determined he or she is free of infectious TB following testing and examination. The
examination, if required, shall consist of an approved intra-dermal tuberculin test or any other test for
tuberculosis infection that is recommended by the federal Centers for Disease Control and Prevention (“CDC”)
and licensed by the federal Food and Drug Administration (“FDA”). If the test is positive, the test shall be
followed by an X-ray of the lungs. Each employee shall cause to be on file with the School a certificate from a
qualified professional showing the employee was assessed or examined and found free of risk factors or of
infectious TB (as applicable). A person who transfers employment from another school can meet these
requirements by providing: (a) a certificate from a qualified professional that shows he or she was found to be
free of infectious TB within 60 days of initial hire or (b) a verification from the prior school employer that the
person has a certificate on file showing the person is free from infectious TB.

An employee who has no identified risk factors or who tests negative for TB shall undergo the TB risk
assessment and, if risk factors are identified, the examination, at least once every four years or more often if
recommended by the local health officer.

The risk assessment, and examination if necessary, is a condition of initial employment, and the expense
incident thereto shall be borne by the applicant. The School shall reimburse current employees for the cost, if
any, of the tuberculosis risk assessment and the examination.

The County Health Department may provide skin testing to employees at regular intervals at no cost to the
employee. The availability of this testing may be announced by SCVi.

CRIMINAL BACKGROUND CHECKS

As a condition of employment, SCVi requires all applicants for employment to complete fingerprinting and
background checks consistent with legal requirements. SCVi will not employ any applicant until the
Department of Justice completes its check of the state criminal history file as provided by law. SCVi shall also
request subsequent arrest notification from the Department of Justice and take all necessary action based upon
such further notification to the extent permitted by law.

Human Resources and/or the Administration shall, on a case-by-case basis, determine whether a volunteer will
have more than limited contact with pupils or consider other factors requiring a criminal background check for
such a volunteer.
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EMPLOYEE-STUDENT RELATIONS POLICY

BOUNDARIES DEFINED

For the purposes of this policy, the term “Boundaries” is defined as acceptable professional behavior by
employees while interacting with a student. Trespassing beyond the Boundaries in interactions with students is
deemed an abuse of power and a betrayal of public trust.

UNACCEPTABLE AND ACCEPTABLE BEHAVIOR

Some activities may seem innocent from an employee’s perspective, but some of these can be perceived as
flirtation or sexual insinuation from a student or parental point of view. The purpose of the following lists of
acceptable and unacceptable behaviors is not to restrain innocent, positive relationships between employees and
students but to prevent relationships that could lead to, or may be perceived as inappropriate, sexual
misconduct, or “grooming.” Grooming is defined as an act or series of acts by a sexual predator to gain physical
and/or emotional control by gaining trust (of staff and/or family and a minor) and desensitizing the minor to
various forms of touching and other intimate interaction.

Employees must understand their own responsibilities for ensuring that they do not cross the Boundaries as
written in this policy. If a student specifically requests that he or she not be touched, then that request must be
honored. Violations could subject the staff member to discipline up to and including termination. Disagreeing
with the wording or intent of the established Boundaries will be considered irrelevant for any required
disciplinary purposes. Thus, it is critical that all employees study this policy thoroughly and apply its spirit and
intent in their daily activities. Although sincere, professional interaction with students fosters SCVi’s mission of
academic excellence, employee student interaction has Boundaries regarding the activities, locations, and
intentions.

The following is an illustrative list of unacceptable behavior, which includes, but is not limited to:

* Giving gifts to an individual student that are of a personal and intimate nature (including
photographs); or items such as money, food, outings, electronics, etc. without the written
pre-approval of the Chief Executive Officer or the Executive Director. It is recommended that any
such gifts be filtered through the Chief Executive Officer or the Executive Director along with the
rationale therefor.

» Kissing of ANY kind
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Massage (Note: Prohibited in athletics unless provided by massage therapist or other certified
professional in an open public location. Coaches may not perform massage or rub-down. Permitted
in special education only as instructed under an IEP or 504 plan.)

Full frontal or rear hugs and lengthy embraces

Sitting student on one’s lap (This applies to grades 3 and above, with the exception of grades TK
through 2 for the purpose of consoling a child for a short duration as noted in the “acceptable
behavior” section below.)

Touching buttocks, thighs, chest or genital area

Wrestling with students or other staff member except in the context of a formal wrestling program
Tickling or piggyback rides

Any form of sexual contact

Any type of unnecessary physical contact with a student in a private situation

Intentionally being alone with a student away from SCVi

Furnishing alcohol, tobacco products, or drugs to a student or failing to report knowledge of such
items

“Dating” or “going out with” a student

Remarks about physical attributes or physiological development of anyone. This includes comments
such as “Looking fine!” or “Check out that [body part].”

Taking photographs or videos of students for personal use or posting online
Undressing in front of a student

Leaving campus alone with a student

Sharing a bed, mat, or sleeping bag with a student

Making, or participating in, sexually inappropriate comments

Sexual jokes or jokes/comments with sexual double entendre

Seeking emotional involvement (which can include intimate attachment) with a student beyond the
normative care and concern required of an educator or caretaker

Listening to or telling stories that are sexually oriented
Discussing inappropriate personal troubles or intimate issues with a student
Becoming involved with a student so that a reasonable person may suspect inappropriate behavior

Giving students a ride to/from SCVi or school activities without the express, advance written
permission of the Chief Executive Officer or the Executive Director and the student’s parent or legal
guardian

Being alone in a room with a student with the door closed
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* Allowing students in your home without signed parent permission for a preplanned and
precommunicated educational activity that must include the presence of another educator, parent, or
other designated school volunteer

» Excessive attention toward a particular student

» Sending e-mails, text messages, instant messages, social media messages, or letters to students if the
content is not about SCVi activities and not in accordance with applicable SCVi policies or in
violation of SCVi’s Social Media Policy

* Being “friends” with a student on any personal or non- SCVi social media website
» Communicating with students or parents/guardians in violation of SCVi’s Social Media Policy

* Engaging in inappropriate and/or unprofessional communications with students on SCVi’s social
media

 Using profanity with or to a student

 Involving students in non-educational or non-school related issues, including, but not limited to, the
employee’s employment issues

The following is an illustrative list of acceptable and recommended behavior, which includes, but is not limited
to:

 Pats on the shoulder or back

* Side hugs

* Handshakes

* “High-fives” and hand slapping

» When age appropriate, touching face to check temperature, wipe away a tear, remove hair from face,
or other similar types of contact

* Placing TK through second grade students on one’s lap for purposes of comforting the child for a
short duration only

* Holding hands while walking with small children or children with significant disabilities
+ Assisting with toileting of small or disabled children in view of another staff member

* Touch required under an IEP or 504 Plan

» Reasonable restraint of a violent person to protect self, others, or property

* Obtaining parents’ written consent for any after-school activity on or off campus (exclusive of
tutorials)
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Obtaining formal approval (SCVi and parental) to take students off SCVi’s property for activities
such as field trips or competitions including parent’s written permission and waiver form for any
sponsored after-school activity whether on or off campus

E-mails, text messages, phone conversations, and other communications to and with students must
be professional and pertain to SCVi activities or classes, and communication should be initiated via
SCVi-based technology and equipment

Keeping the door wide open when alone with a student

Keeping reasonable and appropriate space between you and students
Stopping and correcting students if they cross your own personal boundaries
Keeping parents informed when a significant issue develops about a student
Keeping after-class discussions with a student professional and brief

Asking for advice from senior staff or administrators (such as Human Resources) if you find yourself
in a difficult situation related to Boundaries

Involving your supervisor if conflict arises with a student

Informing Human Resources about situations that have the potential to become more severe
(including but not limited to: grooming or other red flag behaviors observed in colleagues, written
material that is disturbing, or a student’s fixation on an adult)

Making detailed notes about an incident that could evolve into a more serious situation later
Recognizing the responsibility to stop unacceptable behavior of students and/or coworkers

Asking another employee to be present if you will be alone with any student who may have severe
social or emotional challenges

Asking another employee to be present, or within close supervisory distance, when you must be
alone with a student

Giving students praise and recognition without touching them in questionable areas
Keeping your professional conduct a high priority during all moments of student contact

Asking yourself if any of your actions that go contrary to these provisions are worth sacrificing your
job, your career, and the reputation of SCVi

This policy does not prevent: 1) touching a student for the purpose of guiding them along a physical path; 2)
helping them up after a fall; or 3) engaging in a rescue or the application of Cardio Pulmonary Resuscitation
(CPR) or other emergency first-aid. Nor does it prohibit the use of reasonable force and touching in self-defense
or in the defense of another. Restraining a child who is trying to engage in violent or inappropriate behavior is
also allowed. Only such force as necessary to defend one’s self, another person, or the child or to protect

property is legally permitted.

Excessive force is prohibited.
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REPORTING VIOLATIONS

When any employee becomes aware of an employee having crossed the Boundaries specified in this policy, he
or she must promptly report the suspicion to the Chief Executive Officer or Human Resources. If the allegation
also constitutes a reportable event under California Penal Code section 11666, the employee shall comply with
the requirements under California Penal Code section 11166. All reports shall be kept as confidential as
possible. Prompt reporting is essential to protect students, the suspected employee, any witnesses, and SCVi as a
whole. Employees must also report to the Administration any awareness of, or concern about, student behavior
that crosses Boundaries or any situation in which a student appears to be at risk for sexual abuse.

INVESTIGATING

Human Resources and the Chief Executive Officer will promptly investigate any allegation of a violation of the
Employee-Student Relations Policy, using such support staff or outside assistance as deemed necessary and
appropriate under the circumstances.

Throughout this fact-finding process, the investigating administrator, and all others privy to the investigation,
will protect the privacy interests of any affected student(s) and/or employee(s), including any potential
witnesses, to the fullest extent possible.

VIOLATIONS

Violations of this policy may result in disciplinary action, up to and including termination. When appropriate,
violations of this policy may also be reported to authorities for potential legal action.

CHILD ABUSE OR NEGLECT REPORTING

If, within your professional capacity or within the scope of your employment, you observe or gain possession of
knowledge that a child has been a victim of child abuse or sexual abuse or neglect, or you reasonably suspect it,
California Penal Code section 11166 requires you to immediately report this information or suspicion to a child
protective agency or the police. An employee who knows or reasonably suspects a child has been the victim of
child abuse or neglect shall report the instance to the Los Angeles County Department of Children and Family
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Services (800) 540-4000 https://dcfs.lacounty.gov/contact/report-child-abuse/. If the circumstance falls under a
different county, please call (800) 540-4000 and request contact information for the appropriate county. The
phone call is to be followed by a written report prepared by the employee within thirty-six (36) hours, which
may be sent by fax or electronically. The reporter should not contact the child’s parents. SCVi employees are
required to report instances of child abuse or neglect when the employee has a “reasonable suspicion” that child
abuse or neglect has occurred. Reasonable suspicion means that it is objectively reasonable for a person to
entertain a suspicion, based upon facts that could cause a reasonable person in a like position, drawing, when
appropriate, on the person’s training and experience, to suspect child abuse or neglect. It does not require
certainty that child abuse or neglect has occurred nor does it require a specific medical indication of child abuse
or neglect.

Reporting the information regarding a case of possible child abuse or neglect to your supervisor, an SCVi
Director, an SCVi counselor, coworker or other person shall not be a substitute for making a mandated report to
The Los Angeles County Department of Children and Family Services. In addition, employees must also
complete annual training as required by law. Employees who have any questions about these reporting
requirements should contact Human Resources.

DRUG AND ALCOHOL-FREE WORKPLACE

Our employees are our most valuable resource, and we are committed to providing a safe working environment
to protect our employees and others, and to minimize the risk of accidents and injuries. It is SCVi’s policy to
maintain a drug and alcohol-free workplace. No employee may use, possess, offer for sale or be under the
influence of any illegal drugs or alcohol during working hours, including lunch and break periods, in the
presence of pupils, at an SCVi-related event or function, or on SCVi property at any time. It is expected that all
employees will assist in maintaining a work environment free from the effects of alcohol, illegal drugs or other
intoxicating substances.

For purposes of this policy, “illegal drugs” includes, but is not limited to, substances that are prohibited by law
(such as cocaine, heroin, etc.), controlled substances, and prescription drugs (if they are not prescribed for the
person using them and/or not being used as prescribed). “Marijuana” means and includes medical marijuana,
marijuana vaping or other recreational marijuana use.

“Drug paraphernalia” means any accessory for the use, possession, manufacture, distribution, dispensation,
purchase, or sale of illegal drugs. “Under the influence” means that the employee is affected by alcohol,
prescription medication that impairs cognitive or physical functions, marijuana and/or illegal drugs in any
detectable manner.

SCVi prohibits the following:

* Use, possession, purchase, or offer for sale of illegal drugs, marijuana, drug paraphernalia or
alcohol during working hours, including meal and break periods, or in the presence of pupils;
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» Use, possession, purchase, or offer for sale of illegal drugs, marijuana, drug paraphernalia, or
alcohol on School property at any time;

» Use, possession, purchase, or offer for sale of illegal drugs, marijuana, drug paraphernalia, or
alcohol while attending a School function or event;

» Storing alcohol (if unauthorized), illegal drugs, marijuana or drug paraphernalia in a locker, desk,
automobile, or other repository on the School’s premises;

» Refusing to submit to an inspection or testing when requested by the School;

* Being under the influence of illegal drugs, marijuana, prescription medication that impairs
cognitive or physical functions and/or alcohol during working hours, while on the School’s
premises and/or attending a School function or event

* Conviction under any criminal drug statute for a violation occurring in the workplace; or
+ Failure to keep all prescribed medicine in its original container.

Engaging in any of the activities above shall be considered a violation of SCVi’s policy and the violator will be
subject to discipline, up to and including termination. SCVi complies with all federal and state laws and
regulations regarding drug use while on the job.

This policy will not be construed to prohibit the use of alcohol at social or business functions sponsored by
SCVi where alcohol is served or while entertaining donors and prospective donors of SCVi. However,
employees must remember their obligation to conduct themselves appropriately at all times while at
SCVi-sponsored functions or while representing SCVi.

Any employee who is convicted of a violation of any criminal drug statute for a violation occurring in the
workplace shall notify SCVi no later than five days after such conviction.

PRESCRIPTION DRUGS

The proper use of medication prescribed by your physician is not prohibited; however, we do prohibit the
misuse of prescribed medication. Employees’ prescription drug use or nonprescription medication may affect
their job performance, such as by causing dizziness or drowsiness.

It 1s the employee’s responsibility to determine from his/her physician whether a prescribed drug may impair
safe job performance and to notify a supervisor of any job restrictions that should be observed as a result. An
employee is not required to reveal the name of the medication or the underlying medical condition. If you are
required to take any kind of prescription or nonprescription medication that will affect your ability to perform
your job, you are required to report this to Human Resources. Human Resources will determine if it is necessary
to temporarily place you on another assignment or take other action as appropriate to protect your safety and the
safety of other employees and students.
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DRUG TESTING

SCVi may require a test by intoxilator, blood test, urinalysis, medical examination, or other drug/alcohol
screening of those persons whom SCVi reasonably suspects of using, possessing, or being under the influence
of an illegal drug or alcohol. Such testing will be conducted if two or more employees observe an employee
acting in such a manner to raise suspicion that the employee is under the influence of an illegal drug, marijuana
or alcohol or is acting in such a manner that they may harm themselves or another employee or students.

Any refusal to submit to such testing will be considered a positive screen. An employee’s consent to submit to
such a test is required as a condition of employment, and an employee’s refusal to consent may result in
disciplinary action, including termination for a first refusal or any subsequent refusal. SCVi shall determine the
manner in which such testing is conducted with the goal being to ensure that the test results are accurate.

Such a test may be required of employees involved in any work-related accident or unsafe practice where the
safety of the employee or other employees were jeopardized. Periodic retesting may also be required following
positive test results or after any violation of this policy or rehabilitation.

COUNSELING AND REHABILITATION

Employees should be aware that participation in a rehabilitation program will not necessarily prevent the
imposition of disciplinary action, including termination, for violation of this policy. Employees who undergo
voluntary counseling or treatment and who continue to work, if any, must meet all established standards of
conduct and job performance.

Compliance with this Drug and Alcohol Abuse Policy is a condition of employment at SCVi. Failure or refusal
of an employee to cooperate fully, sign any required document, submit to any inspection, or follow any
prescribed course of substance abuse treatment will result in discipline, up to and including termination.

Because the use, sale, purchase, possession, or furnishing of an illegally obtained substance is a violation of the
law, SCVi may report such illegal drug activities to an appropriate law enforcement agency.

HEALTH, SAFETY AND SECURITY POLICIES

SCVi is committed to providing and maintaining a healthy and safe work environment for all employees.
Accordingly, SCVi has instituted an Injury and Illness Prevention Program designed to protect the health and
safety of all personnel. The Injury and Illness Prevention Program is kept by the Administration and is available
for your review.
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All employees are expected to know and comply with SCVi’s general safety rules and to follow safe and healthy
work practices at all times. Please immediately report to your supervisor any potential health or safety hazards
and all injuries or accidents.

In compliance with Proposition 65, SCVi will inform all employees of any known exposure to a chemical
known to cause cancer or reproductive toxicity.

SCVi has also developed guidelines to help maintain a secure workplace. It is important for all employees to be
aware of unknown persons loitering in parking areas, walkways, entrances, exits and service areas. Report any
suspicious persons or activities to security personnel or to your supervisor. Secure your desk or office at the end
of the day. When called away from your work area for an extended length of time, do not leave valuable or
personal articles around your workstation that may be accessible. You should immediately notify your
supervisor when keys are missing or if security access codes, identification materials, or passes have been
breached. The security of the facilities, as well as the welfare of our employees and our students, depends upon
the alertness and sensitivity of every individual. Employees shall not be prohibited from accessing their mobile
device or other communication device for seeking emergency assistance, assessing the safety of the situation, or
communicating with a person to confirm their safety during an emergency condition. An emergency condition
means: (i) conditions of disaster or extreme peril to the safety of persons or property at the workplace or
worksite caused by natural forces or a criminal act; or (ii) an order to evacuate a workplace, a worksite, a
worker’s home, or the school of a worker’s child due to natural disaster or a criminal act.

EMPLOYEES WHO ARE REQUIRED TO DRIVE

Employees who are required to drive their own vehicle on approved SCVi business will be required to show
proof of a current, valid license and proof of current, effective insurance coverage. To the extent permitted by
law, SCVi retains the right to transfer to an alternative position, suspend, or terminate an employee whose
license is revoked or who fails to maintain personal automobile insurance coverage. Employees who drive their
own vehicles on approved SCVi business will be reimbursed at the per mile rate established by the Internal
Revenue Service. As a condition of employment, employees who drive their own vehicle on approved SCVi
business are required to use good judgment.

Pursuant to applicable law and safety standards, employees whose job responsibilities include regular or
occasional driving and who are issued a cell phone for business use must refrain from using their phone while
driving unless they are using a hands-free device. Safety must come before all other concerns.

Thus, unless an employee is using a hands-free device in a safe-manner, he or she must safely pull off to the
side of the road and safely stop the vehicle before placing, accepting, or continuing a call. Sending or reviewing
text messages while driving is also prohibited.

Employees whose job responsibilities do not specifically include driving as an essential function, but who use a
cell phone for business purposes, whether issued by SCVi or not, are also expected to abide by the provisions
above. Under no circumstances are employees allowed to place themselves, students, or others at risk to fulfill
business needs.
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Any employee who fails to comply with this policy will be deemed to have engaged in grossly negligent
conduct beyond the course and scope of his or her employment. As a result, any employee who is charged with
a traffic violation or incurs any other form of liability resulting from a violation of this policy will, to the extent
allowed by applicable law, be solely responsible for any such liability. Violations of this policy will be subject
to disciplinary action, up to and including termination.

SMOKING

All School buildings and facilities are non-smoking facilities. Smoking is prohibited on the School’s premises
or within twenty (20) feet of a School building and within 25 feet of a school playground, whichever is farther.
This includes, but is not limited to, nicotine and non-nicotine cigarettes including herbal cigarettes and
marijuana, cigars, pipes as well as e-cigarettes and vaping. Employees who wish to smoke must limit their
smoking to tobacco products during meal and rest periods off premises.

HOUSEKEEPING

SCVi strives for a clean, safe and sanitary environment. All employees are expected to keep the premises
orderly and to clean up after themselves, which includes leaving their work areas, common areas, the kitchen
and the refrigerator neat and clean. Employees who work in open areas should not eat at their desks.

PARKING

Employees may use SCVi parking facilities as may be available and as directed by SCVi. SCVi is not
responsible for any loss or damage to employee vehicles or contents while parked on School property.

SCVI PROPERTY & INSPECTIONS

SCVi is committed to providing a work environment that is safe and free of illegal drugs, alcohol, firearms,
explosives and other improper materials. Additionally, SCVi provides property and facilities to its employees to
carry out business on behalf of SCVi. Desks, files, copiers, storage areas, work stations, file cabinets, lockers,
and supplies, both office and household, are SCVi property and must be maintained according to SCVi rules and
regulations. They must be kept clean and are to be used only for work-related purposes.
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Accordingly, employees do not have a reasonable expectation of privacy when using any SCVi property or
facilities. In accordance with these policies, all SCVi facilities and property may be inspected by SCVi at any
time, with or without prior notice to the employee. SCVi reserves the right to deny entry to any person who
refuses to cooperate with any inspections by SCVi. Any employee who fails to cooperate with inspections may
be subject to disciplinary action, up to and including dismissal.

Prior authorization must be obtained before any SCVi property may be removed from any SCVi premises. All
SCVi property must be immediately returned upon request, when employee is on an extended leave of absence,
and/or upon termination of the employment relationship.

For security reasons, employees should not leave personal belongings of value in the workplace. Employees are
responsible for the security of their personal belongings. SCVi is not responsible for any lost or stolen personal
items at work, on SCVi premises, or during SCVi-related functions.

Terminated employees should remove any personal items at the time they leave the SCVi. Personal items left in
the workplace by previous employees are subject to disposal if not claimed at the time of the employee’s
termination, unless the parties have arranged otherwise. SCVi will make reasonable efforts to help terminated
employees collect any personal items left behind during the usual business hours of Monday through Friday,
8am to 4pm.

SOLICITING/CONDUCTING PERSONAL BUSINESS WHILE ON DUTY

In order to maintain and promote efficient operations, discipline, and security, SCVi maintains rules applicable
to all employees that govern solicitation, distribution of written material, and entry onto the premises and work
areas. All employees are expected to comply with these rules, which will be strictly enforced. Any employee
who is in doubt concerning the application of these rules should immediately consult with his or her supervisor.
These rules are:

1. No employee shall sell merchandise or solicit or promote support for any cause or organization
during his or her working time or during the working time of the employee(s) at whom such activity
is directed. As used in these rules, working time excludes meal and break periods.

2. No employee shall distribute or circulate any written or printed material, other than those approved
by management for business purposes, in work areas at any time or during his or her working time or
during the working time of the employee(s) at whom such activity is directed.
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3. No employee shall enter or remain in SCVi work areas for any purpose except to report for, be
present during, and conclude a work period. Non-exempt employees must not begin work and clock
in at his or her working area more than 10 minutes before they are scheduled to begin and must stop
work and clock out from his or her work area no later than 10 minutes after their work scheduled for
the day is completed. Work area does not include SCVi parking lots, gates, or other similar outside
areas unless an employee is assigned to work in such areas.

4. Under no circumstances will non-employees be permitted to solicit or distribute written material for
any purpose on SCVi property.

5. Non-employees must sign in at the front office before entering SCVi property.

Violations of this policy may result in disciplinary action, up to and including termination.

USE OF SCVI COMMUNICATION EQUIPMENT AND TECHNOLOGY

SCVi has a commitment to protect our employees and our students. One of the ways to protect our employees
and students is to monitor and limit technology use within safe boundaries. SCVi’s electronic communications
systems (“Communications Systems”) includes, but is not limited to, computers, laptops, e-mail, telephones,
cellular phones, tablets, PDAs, text messaging, instant messaging, video conferencing, voice mail, facsimiles,
and connections to the Internet and other internal or external networks. All SCVi-owned Communications
Systems remain the property of SCVi and are provided to the employee to carry out business on behalf of SCVi,
unless previously authorized for non-business use. Employees have no expectation of privacy in any
communications made using SCVi owned equipment and technology. Communications (including any attached
message or data) made using SCVi owned communications equipment and technology are subject to review,
inspection and monitoring at any time by SCVi. All communications and information transmitted by, received
from, or stored in these systems are SCVi records and the property of SCVi. Electronic communications are a
means of business communication. SCVi requires all users to conduct themselves in a professional manner.
Users should conduct all electronic communications with the same care, judgment, and responsibility that they
would use when sending letters or memoranda written on SCVi letterhead. Special care must be taken when
posting any information on the Internet because of the potentially broad distribution of and access to such
information.
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Protecting our students and the children at SCVi is one of our top priorities. In order to do so, SCVi uses
technology protection measures that protect against Internet access (by both minors and adults) to visual
depictions that are obscene, child pornography and/or with respect to use by minors, images harmful to minors.
These measures may include, but are not limited to, installing a blocking system to block specific internet sites,
setting Internet browsers to block access to adult sites, using a filtering system that will filter all Internet traffic
and report potential instances of misuse and using a spam filter.

Employees are required to safeguard their passwords to limit unauthorized use of computers by minors in
accordance with the Student Internet Use Policy and Agreement. The use of passwords to limit access to these
systems is only intended to prevent unauthorized access to voicemail, e-mail, and computer systems, files, and
records. Additionally, these systems are subject to inspection, search, and/or monitoring by SCVi for any
number of reasons. As a result, employees do not have an expectation of privacy in this regard. Employees who
do not safeguard their passwords from unauthorized student use, or that allow a student to access computers in
violation of the Student Internet Use Policy and Agreement, will be subject to discipline, up to and including
termination.

USE OF ARTIFICIAL INTELLIGENCE (*Al") TOOLS

Artificial Intelligence (“Al”) is a machine learning system capable of complex tasks and can be a valuable tool
to enhance learning. SCVi recognizes the inevitable reality that Al is improving at an exponential rate, and is
quickly becoming embedded in all facets of everyday life. SCVi has chosen to embrace this new technology
and is committed to teaching and supporting the responsible use of Al to both employees and Learners.

Al use must align with SCVi’s core values, and adhere to SCVi’'s standards of conduct. Al must not be used for
plagiarism, and all sources, including Al, must be cited. Al should not be solely relied upon for fact-checking,
and users are prohibited from using Al for obscene, harmful or inappropriate purposes or for sharing
confidential information.

As Al tools are quickly evolving and becoming more accessible, SCVi reserves the right to limit or designate
types of Al tools which are acceptable for use by employees and Learners. Any disregard of these guidelines
will result in disciplinary action, up to and including possible termination of employment.

PROHIBITED USE

The Communications Systems is provided solely for the purpose of conducting SCVi business. Incidental and
occasional personal use of the Communications Systems is permitted, but such communications must not
disrupt SCVi business, and users do not have any expectation of personal privacy in any matters stored in,
created, received, or sent over the Communications Systems. Users must respect all copyrights and licenses to
software and other online information, and may not upload, download, or copy software or other material
through the Communications Systems without the appropriate prior written authorization. Employees are not
permitted to use SCVi’s Communications Systems to view visual images that are obscene, child pornography
and/or images harmful to minors.
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The e-mail system and Internet access is not to be used in any way that may be disruptive, harassing or
offensive to others, illegal or harmful to morale. Users of the Communications Systems are strictly prohibited
from using the Communications Systems to deliver a message that is harassing or offensive on the basis of a
protected category as defined in the Discrimination, Unlawful Harassment, Retaliation and Complaint
Procedures policy herein or any other consideration made unlawful by federal, state, or local laws, ordinances,
or regulations. SCVi has policies against discrimination, harassment, and retaliation, and those policies apply to
the use of the Communications Systems. Users are also prohibited from using the Communications Systems for
transmitting or making accessible annoying, offensive, defamatory, or harassing material or intentionally
damaging or violating the privacy of information of others.

The e-mail system and Internet access is not to be used in any manner that is against the policies of SCVi,
contrary to the best interest of SCVi or for personal gain or profit of the employee against the interests of SCVi.
Employees must not use SCVi’s communications equipment and technology for the unauthorized disclosure,
use and dissemination of personal information regarding students.

Users must not alter, copy, transmit, or remove SCVi information, proprietary software, or other files without
proper authorization from SCVi.

Employees should not attempt to gain access to another employee’s email files or voicemail messages without
the latter employee’s express permission. Each employee is responsible for the content of the messages sent out
using SCVi’s Communications Systems. It is strictly prohibited to use any Communications Systems assigned
to another employee to send messages to create the appearance that they are from that employee, unless the
latter employee expressly authorizes such use. Anyone who receives an electronic communication for which he
or she is not the intended recipient must immediately inform the sender that the message was sent improperly
and must delete the message from their e-mail and voice mail mailboxes.

CONFIDENTIALITY AND PRIVILEGES

Information stored on the Communications Systems is intended to be kept confidential within SCVi. SCVi has
taken all reasonable steps to assure confidentiality and security. Like other means of communication, however,
it 1s not possible to guarantee complete security of electronic communications either within or outside SCVi,
and care should be exercised when sending or receiving sensitive, privileged, or confidential information
electronically. For example, information sent through the Internet can be monitored by external systems en
route to its final destination. All users must keep this in mind when forwarding sensitive, confidential, and/or
privileged information. Where appropriate, this fact should be disclosed to outside contacts.

ACCESS AND DISCLOSURE
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SCVi, as owner of the Communications Systems, to protect the integrity of its systems from unauthorized or
improper use, reserves the right upon authorization of the Administration, to monitor, access, retrieve,
download, copy, listen to, or delete anything stored in, created, received, or sent over its Communications
Systems without the permission of or prior notice to any user.

Although SCVi entrusts you with the use of voice mail, e-mail, computer files, software, or similar SCVi
property, you should keep in mind that these items have been installed and maintained at great expense to SCVi
and are only intended for business purposes. At all times, they remain SCVi property. Likewise, all records,
files, software, and electronic communications contained in these systems also are SCVi property. You are
advised that electronic files, records, and communications on SCVi computer systems, electronic
communication systems, or through the use of SCVi telecommunications equipment are not private. Although
they are a confidential part of SCVi property, you should not use this equipment or these systems for
confidential messages. The use of passwords to limit access to these systems is only intended to prevent
unauthorized access to voice mail, e-mail, and computer systems, files, and records. Additionally, these systems
are subject to inspection, search, and/or monitoring by SCVi for any number of reasons. As a result, employees
do not have an expectation of privacy in this regard. Accordingly, these systems and equipment should not be
used to transmit personal messages, except in necessary situations or when exceptions are specifically
sanctioned by management. Voice mail messages and e-mail messages should be routinely deleted when no
longer needed. SCVi is not responsible for costs incurred when employees use SCVi telephones or e-mail
systems for personal matters.

You should be advised to use voice mail and e-mail as cautiously as you would use any more permanent
communication medium such as a memorandum or letter. You should realize that e-mail messages:

» May be saved and read by third parties.
* May be retrieved even after “deletion.”
* May be accessed by authorized service personnel.
* May be examined by management without notice.

There will be times when SCVi, in order to conduct business, will utilize its ability to access your e-mail, voice
mail, computer files, software, or other SCVi property. SCVi also may inspect the contents of your voice mail,
e-mail, computers, computer files, or software to monitor job performance, for training or quality control
purposes, or when SCVi suspects that SCVi property is being used in an unauthorized manner.

SCVi reserves the right to use and disclose any electronic communication on its Communications Systems
without the permission of or any prior notice to any user, including disclosure to law enforcement officials.

TECHNOLOGY DEVICE AGREEMENT

When an employee is provided with school owned technology, they will be required to review and accept the
following terms:
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1. Exclusive Device Use: The MacBook ("Device") issued to you is the property of the Company and is
designated for your exclusive use for business-related purposes. You understand and agree that the Device
must not be utilized by any other individuals under any circumstances. You bear the responsibility for
maintaining the Device in good working order.

2. Password Security: You agree to maintain the confidentiality of all passwords associated with the Device
and any software issued to you by the Company. These passwords must never be shared, either internally
within the Company or externally, under any circumstances.

3. Damage or Theft Reporting: You agree to promptly report any damage, loss, or theft of the Device to the
IT department as soon as reasonably possible, and in any event, within 48 hours of such an occurrence.
Failure to report may lead to you being held accountable for replacement costs.

4. Return Upon Separation: Upon separation of employment for any reason, you agree to return the Device
and all accompanying chargers and accessories to an authorized representative from the IT department, HR
department, or your Director. The Device should be in good working order, excluding normal wear and
tear. Unauthorized persons should not receive or handle returned devices. Failure to return the Device to
the appropriate personnel may result in legal action for the recovery of the Device or its value.

5. Software Use: All software installed by the Company on the Device is to remain on the Device.
Unauthorized installation or deletion of software may result in disciplinary action.

6. Software Licensing and EULAs: Employee acknowledges the importance of adhering to software
licensing laws and agrees to comply with all relevant regulations and licensing requirements. In addition,
the employee shall review and comply with all software licensing agreements and end-user license
agreements ("EULAs") associated with the software installed on the Device.

7. Home Network Management: You understand that the management and security of your home network,
when using the Device for remote work or otherwise, is your responsibility. The Company will not be held
accountable for issues arising from your home network.

8. Privacy: You acknowledge that you have no expectation of privacy in anything you create, store, send, or
receive on the Device. The Company reserves the right to monitor any and all activities on the Device.

9. Compliance with Laws, Policies, and Guidebook: You agree to use the Device in accordance with all
applicable local and federal laws and regulations, as well as the Company’s policies and guidelines as
stipulated in the board-approved Employee Guidebook.

DISCIPLINE FOR VIOLATIONS OF POLICY

Any person who discovers misuse of the Internet access or any of SCVi’s Communications Systems should
immediately contact Human Resources. Any user who violates any part of this policy will be subject to
discipline, up to and including immediate termination.

POLICY MAY BE AMENDED AT ANY TIME
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The pace of technological change and growth in electronic communications is rapid. This policy applies to all
present and future electronic communications systems and devices and to improvements and innovations to
existing systems and devices and to completely new technologies, devices, and systems. SCVi reserves the right
to amend this policy at any time.

EMPLOYEE BLOGS AND SOCIAL NETWORKING

SCOPE

In light of the explosive growth and popularity of social media technology in today’s society, SCVi has
developed the following policy to establish rules and guidelines regarding the appropriate use of social media
by employees. This policy applies to situations when you: (1) make a post to a social media platform that is
related to SCVi; (2) engage in social media activities during working hours; (3) use SCVi equipment or
resources while engaging in social media activities; (4) use your SCVi e-mail address to make a post to a social
media platform; (5) post in a manner that reveals your affiliation with SCVi; or (6) interact with SCVi students
or parents/guardians of SCVi students on the Internet and on social media sites. For the purposes of this policy,
the phrase “social media” refers to the use of a website or other electronic application to connect with other
people, including, but not limited to, Facebook, TikTok, Twitter, Pinterest, LinkedIn, YouTube, Instagram, and
Snap Chat, as well as related web-based media, such as blogs, wikis, and any other form of user-generated
media or web-based discussion forums.

Social media may be accessed through a variety of electronic devices, including computers, cell phones, smart
phones, PDAs, tablets, and other similar devices.

This policy is intended to supplement, not replace, SCVi’s other policies, rules, and standards of conduct. For
example, SCVi policies on confidentiality, use of SCVi equipment, professionalism, employee references and
background checks, workplace violence, unlawful harassment, and other rules of conduct are not affected by
this policy.

You are required to comply with all SCVi policies whenever your social media activities may involve or
implicate SCVi in any way, including, but not limited to, the policies contained in this Guidebook.

STANDARDS OF CONDUCT
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You are required to comply with the following rules and guidelines when participating in social media activities
that are governed by this policy:

Comply with the law at all times. Do not post any information or engage in any social media activity
that may violate applicable local, state, or federal laws or regulations.

Do not engage in any discriminatory, harassing, or retaliatory behavior in violation of SCVi policy.

Respect copyright, fair use, and financial disclosure rules and regulations. Identify all copyrighted or
borrowed material with proper citations and/or links.

Maintain the confidentiality of SCVi’s trade secrets and private or confidential information. Trade
secrets may include information regarding the development of systems, processes, products, know how,
and technology. Do not post internal reports, policies, procedures, student names or information, or other
internal School related confidential communications. This prohibition applies both during and after your
employment with SCVi

While it is acceptable to engage in limited and incidental social media activities at work, such social
media activities may not interfere with your job duties or responsibilities. Do not use your SCVi
authorized e-mail address to register on social media websites, blogs, or other online tools utilized for
personal use.

Be knowledgeable about and comply with SCVi’s background check procedures. Do not “research” job
candidates on the Internet or social media websites without prior approval from Human Resources.

Be knowledgeable about and comply with SCVi’s reference policy. Do not provide employment
references for current or former employees, regardless of the substance of such comments, without prior
approval from Human Resources.

We encourage you to be fair and courteous to fellow employees, students, parents, vendors, suppliers, or
other people who work on behalf of the School. We also encourage you to avoid posting statements,
photographs, video, or audio that could be reasonably viewed as malicious, obscene, threatening, or
intimidating, that disparage employees, students, parents, vendors, suppliers, or other people or
organizations who are affiliated with or work on behalf of the School, or that might constitute
harassment or bullying.

Make sure you always try to be honest and accurate when posting information or news, and if you make
a mistake, correct it quickly. Please do not post any information or rumors that you know to be false
about the School, fellow employees, students, parents, vendors, suppliers, people or organizations who
are affiliated with or working on behalf of the School, or competitors.

Never represent yourself as a spokesperson for the School unless authorized to do so. If you publish
social media content that may be related to your work or subjects associated with the School, make it
clear that you are not speaking on behalf of the School and that your views do not represent those of the
School, fellow employees, students, parents, vendors, suppliers, or other people or organizations who are
affiliating with or working on behalf of the School. It is best to use a disclaimer such as “The postings
on this site are my own and do not necessarily reflect the views of the School.”

Never be false or misleading with respect to your professional credentials.
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CREATING AND USING SCVI SOCIAL MEDIA

Employees are only permitted to communicate and connect with students on social media that is owned and
operated by SCVi. Employees are only permitted to communicate and connect with students’ parents or
guardians regarding SCVi-related matters on social media that is owned and operated by SCVi. All
communications with parents or guardians regarding SCVi-related matters on non-SCVi or personal social
media may result in disciplinary action, up to and including termination. Any communication whatsoever with
students on non-SCVi or personal social media may result in disciplinary action, up to and including
termination.

The IT Department, in addition to Human Resources and members of the Administration, are responsible for
approving requests for SCVi social media, monitoring SCVi social media for inappropriate and unprofessional
content, and maintaining the social media account information (including, but not limited to, username and
password). SCVi has final approval over all content and reserves the right to close the social media account at
any time, with or without notice. Any inappropriate or unprofessional communications may result in
disciplinary action, up to and including termination.

To set up a social media account that is owned and operated by SCVi in compliance with this policy, employees
must adhere to the following procedures:

* Request and obtain permission to create an SCVi social media account from the Chief Executive Officer.

» Contact the IT Department to set up the social media account. Provide the IT Department with the
username and password that you would like assigned to the account. If you change the username and/or
password, you must immediately update this information with the IT Department. Failure to do so may
result in disciplinary action, up to and including termination.

Any social media created and/or used in violation of this policy may result in disciplinary action, up to and
including termination.

ACCESS

Employees are reminded that SCVi’s various electronic communications systems, including, but not limited to,
its electronic devices, computers, telephones, e-mail accounts, video conferencing, voice mail, facsimiles,
internal and external networks, computers, cell phones, smart phones, PDAs, tablets, and other similar devices,
are the property of SCVi. All communications and information transmitted by, received from, or stored in these
systems are SCVi records.

As a result, SCVi may, and does, monitor its employees’ use of these electronic communication systems,
including for social media activities, from time to time. SCVi may monitor such activities randomly,
periodically, and/or in situations when there is reason to believe that someone associated with SCVi has
engaged in a violation of this, or any other, SCVi policy. As a result, employees do not have a reasonable
expectation of privacy in their use of or access to SCVi’s various electronic communications systems.
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DISCIPLINE

Any violation of this Social Media Policy may result in disciplinary action, up to and including immediate
termination.

RETALIATION IS PROHIBITED

SCVi prohibits retaliation against any employee for reporting a possible violation of this policy or for
cooperating in an investigation of a potential violation of this policy. Any employee who retaliates against
another employee for reporting a possible violation of this policy or for cooperating in an investigation will be
subject to disciplinary action, up to and including termination.

QUESTIONS

In the event you have any questions about whether a particular social media activity may involve or implicate
SCVi, or may violate this policy, please contact Human Resources.

Social media is in a state of constant evolution, and SCVi recognizes that there will likely be events or issues
that are not addressed in these guidelines. Thus, each SCVi employee is responsible for using good judgment
and seeking guidance, clarification, or authorization before engaging in social media activities that may
implicate this policy.

PARTICIPATION IN RECREATIONAL OR SOCIAL ACTIVITIES

To encourage teamwork at SCVi, we encourage participation in recreation and social activities sponsored or
supported by SCVi. Please note that employee participation is strictly voluntary and employees have no
obligation to participate in recreational or social activities and no employee has work-related duties requiring
such participation. An employee’s participation in social and recreational activities is at the employee’s own risk
and SCVi disclaims any and all liability arising out of the employee’s participation in these activities.
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PERSONNEL FILES AND RECORD KEEPING PROTOCOLS

At the time of your employment, a personnel file is established for you. SCVi strives to keep accurate and up to
date personnel records. Please keep Human Resources advised of changes that should be reflected in your
personnel file. Such changes include: change in name, home address, email address, telephone number, marital
status, number of dependents and person(s) to notify in case of emergency. Prompt notification of these changes
is essential and will enable SCVi to contact you should the change affect your other records.

You have the right to inspect certain documents in your personnel file, as provided by law, in the presence of an
SCVi representative, at a mutually convenient time. A request for information contained in the personnel file
must be in writing and directed to Human Resources.

Current and former employees, or employee representatives, may also request inspection in writing. Please
contact Human Resources to schedule a convenient time. You may request copies from your file of all
documents. SCVi may charge the requesting employee or employee representative for the actual cost of
reproduction of personnel file documents. If you desire, you may add a written statement to your file explaining
any disputed item.

Access to information in personnel files is restricted. Only authorized managers and management personnel will
have access to your personnel file. However, SCVi will cooperate with—and provide access to your personnel
file to—law enforcement officials or local, state or federal agencies or as otherwise required in accordance with
applicable law.

HOURS OF WORK, OVERTIME AND ATTENDANCE

WORK HOURS AND SCHEDULES

SCVi’s normal working hours are from 8:00 a.m. — 4:30 p.m., Monday through Friday. The work schedule for
full-time non-exempt employees is normally 40 hours per week. Your supervisor will assign your work
schedule, which may fall outside of the normal working hours. Employees are expected to be punctual and
ready to start work at their scheduled time.

OVERTIME

All non-exempt employees are required to obtain approval from their supervisor prior to working overtime.
Failure to obtain such approval may subject an employee to discipline, up to and including termination.

40



Overtime compensation will be paid in accordance with all state and federal laws. Exempt employees are not
entitled to overtime pay.

For purposes of calculating overtime, SCVi’s standard workweek begins on Saturday at 12:00 a.m. (midnight),
and ends on Friday at 11:59 p.m. SCVi’s standard workday is 12:00 a.m. (midnight) to 11:59 p.m. each day.

Only those hours that are actually worked are counted to determine an employee’s overtime pay. Compensated
holidays, for example, are not hours worked. Any overtime must be preauthorized in writing by your supervisor.

MEAL AND REST PERIODS

Meal Periods: All non-exempt employees must take an uninterrupted meal period of at least 30 minutes for each
work period in excess of 5 hours in accordance with this policy. Further, all non-exempt employees must take a
second uninterrupted meal period of at least 30 minutes for each work period in excess of 10 hours in
accordance with this policy. Employees must begin their first meal period within five hours of starting work.
For example, if the employee begins working at 7:00 a.m., then the employee must clock out to begin his or her
meal period no later than 12:00 p.m. (noon). Further, employees must begin their second meal period (if
applicable) within ten hours of starting work. For example, if the employee begins working at 7:00 a.m., then
the employee must clock out to begin his or her second meal period no later than 5:00 p.m.

An employee whose work period is 5 to 6 hours may waive, in writing, his or her right to a first meal period.
Further, an employee may waive his or her right to a second meal period for a work period as long as the
employee does not work more than 12 hours and did not waive his or her first meal period for that work period.
SCVi offers written Meal Period Waiver Agreements that govern an employee’s entire employment, which are
voluntary and may be revoked at any time, to document the employee’s waiver of first and second meal periods.

Employees are eligible for the following number of meal periods:

Length of # of Explanation

Workday in Meal

Hours Periods

Oto<5 0 An employee who works 5 hours or less in a workday

is not entitled to a meal period.

>51t0<10 1 An employee who works more than 5 hours in a
workday, but who does not work more than ten hours in a
workday, must take a 30-minute uninterrupted meal
period, unless the employee works six or fewer hours and
voluntarily waives his or her first meal period.
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>10 2 An employee who works more than ten hours in a
workday must take a second uninterrupted 30-minute
meal period, unless the employee works 12 or fewer
hours, did not waive the first meal period, and
voluntarily waives his or her second meal period.

Employees must take their meal periods according to the following schedule:

Which Meal Period When

First Meal Period An employee’s first meal period must begin within
5 hours of starting work (in other words, by the end
of the fifth hour of work or 5 hours and 0 minutes
on the clock). By way of example, if an employee
clocks in 8:30 a.m., then the employee must clock
out and start his or her meal period no later than
1:30 p.m.

Second Meal Period An employee’s second meal period must begin
within ten hours of starting work (in other words,
by the end of the tenth hour of work or 10 hours
and 0 minutes on the clock). By way of example, if
an employee clocks in 8:30 a.m., then the employee
must clock out and start his or her second meal
period no later than 6:30 p.m.

During meal periods, employees are absolutely prohibited from performing work of any kind or any amount.
Employees are excused from all duties and are free to leave the premises. Non-exempt employees must record
the exact start and stop times of each meal period through SCVi’s timekeeping system so that SCVi may
monitor time records for compliance. Employees may not join together required meal periods to take a longer
break.

Rest Periods: All non-exempt employees are authorized, permitted, and strongly encouraged to take a 10-minute
rest period every 4 hours worked or major fraction thereof. Ordinarily, this amounts to two 10-minute rest
periods per 8-hour workday. The first rest period should be taken roughly in the middle of the 4-hour work
period prior to lunch, and the second rest period should be taken roughly in the middle of the 4-hour work
period following lunch. You do not need to record the times of these rest periods. You will be paid for the time
spent on your rest periods.
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Employees are eligible for the following number of rest periods:

Length of # of Rest Explanation
Work Period in| Periods
Hours
0to<3.5 0 An employee whose work period is less than 3.5 hours is not

entitled to a rest period.

=23.5t0<6 1 An employee whose work period is 3.5 hours up to and
including 6 hours is eligible to take one rest period.

>6to<10 2 A non-exempt employee whose work period is more than 6 hours
up to and including 10 hours is eligible to take two rest periods.

>10to<14 3 A non-exempt employee whose work period is more than 10
hours up to and including 14 hours is eligible to take three rest
periods.

During your rest periods, employees are absolutely prohibited from performing work of any kind or any
amount. You are excused from all duties. In addition, please understand that you may not join together required
rest periods in order to take a longer break. Also, you may not miss a required meal or rest period in order to
start work later or leave work earlier.

Any employee who misses a meal or rest period or who experiences a late, short, or interrupted meal
period—for any reason—must immediately report this issue to his or her supervisor and accurately enter their
time in the time keeping system. The employee must fill out all fields on the form, including providing a
thorough explanation for the non-compliant meal or rest period. The employee must complete and turn in this
form to his or her supervisor on the same workday that he or she experienced the non-compliant meal or rest
period.

If an employee voluntarily chooses to miss a meal or rest period or take a late, short, or interrupted meal period
(e.g., I chose to take my lunch later in the day or I chose to refuse an “authorized” meal period at the time
provided by SCVi), the employee is not entitled to premium pay (one additional hour of pay). If an employee
involuntarily experiences a missed meal or rest period or a late, short, or interrupted meal period (e.g., my
supervisor asked me to handle a parent call or meeting that caused me to miss or take a late meal period), the
employee is entitled to premium pay. Employees must report the reason for the non-compliant meal or rest
period to their supervisor, and accurately enter their time in the time keeping system.

Non-exempt employees are required to take their meal and rest periods in accordance with this policy. If you
encounter any challenges with taking meal or rest periods in accordance with this policy, please immediately
contact your supervisor or Human Resources.
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Failure to comply with SCVi’s policy regarding meal and/or rest periods can lead to discipline, up to and
including termination.

LACTATION ACCOMMODATION POLICY

Employees have the right to reasonable time and access to a private area during the workday to express milk. In
compliance with state and federal law, SCVi provides a supportive environment to enable nursing mothers to
express breast milk during the work day.

If the lactation break time cannot run concurrently with rest and meal periods already provided or additional
time is needed for the employee, the lactation break time will be unpaid. Where unpaid breaks or additional
time are required, the employee should work with their Supervisor regarding scheduling and reporting the extra
break time as unpaid in SCVi’s time reporting system.

Because exempt employees receive their full salary during weeks in which they work and they are not normally
required to identify break and meal times, all exempt employees who need lactation accommodation breaks do
not need to report any extra break time as “unpaid.”

A private location to express breast milk will be provided in close proximity to the employee’s work area. The
employee’s normal work area may be used if it allows the employee to express milk in private. In certain
circumstances, a temporary location, multipurpose room, or shared space may be provided in accordance with
applicable law. The location will also meet the following requirements: not be a bathroom; be free from
intrusion; be shielded from view; be safe, clean, and free of hazardous materials; contain a surface to place a
breast pump and personal items; contain a place to sit; and have access to electricity or alternative devices,
including, but not limited to, extension cords or charging stations, needed to operate an electric or
battery-powered breast pump. In addition, SCVi shall provide access to a sink with running water and a
refrigerator suitable for storing milk in close proximity to the employee’s work area. If a refrigerator cannot be
provided, SCVi may provide another cooling device suitable for storing milk, such as an SCVi-provided cooler.
Employees should discuss with their Supervisor the location for storage of expressed milk. Employees may also
provide their own portable small storage unit or cooler for keeping expressed breast milk cold.

To request the above, please contact your Supervisor or Human Resources. SCVi will respond accordingly,
generally within two business days.

If any employee believes that they have experienced retaliation or discrimination as a result of conduct
protected by this policy, the employee may file a complaint with their supervisor and/or the Labor
Commissioner’s Office. For more information, contact the Labor Commissioner’s Office by phone at
833-526-4636 or visit a local office by finding the nearest one on their website:
www.dir.ca.gov/dlse/DistrictOffices.htm. The Labor Commissioner’s Office provides an interpreter at no cost to
the employee, if needed.
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PAY DAYS

Employees who are paid a predetermined salary will have paydays scheduled on the 15th and the last day of
each month. All other employees (i.e., those on an hourly basis, etc.) will have paydays scheduled on a

bi-weekly basis paid, every other Friday, of each month (see the ADP/WorkforceNow home page for the
schedule). SCVi reserves the right to modify its payroll practice as it deems necessary. Each paycheck will
include earnings for all reported work performed through the end of the payroll period. In the event that a
regularly scheduled payday falls on a weekend or holiday, employees will receive their pay on the last day of
work before the holiday. Employees are required to report any overpayment of wages to the Payroll
Department. Any discrepancies or shortages in the calculation of wages should be reported as soon as possible
after payday.

ATTENDANCE POLICY

SCVi strives for a healthy and positive work environment. Good attendance and punctuality are an important
part of the day-to-day operations. Excessive absenteeism and/or tardiness might place a burden on fellow
employees and SCVi.

Employees are expected to adhere to regular attendance and to be punctual. If you find it necessary to be absent
or late, you are expected to arrange it in advance with your supervisor to the extent possible. If it is not possible
to arrange your absence or tardiness in advance, you must notify your supervisor no later than one-half hour
before the start of your workday or as soon as reasonably practicable, if you are absent or tardy in accordance
with SCVi’s sick leave policy. Because voice mail messages may go unheard for significant periods of time,
leaving a voice mail message is not a sufficient method of notifying your supervisor—you must personally
contact your supervisor in a timely manner. If you are required to leave work early, you must also personally
contact your supervisor and obtain his or her permission.

If you are a teacher and need a substitute for any absence other than those taken under SCVi’s sick leave policy,
you are responsible for communicating with the designated contact for your specific site and submitting a
request for the designee to arrange for a substitute. This request must be submitted in advance. If you are absent
from work longer than one day please communicate this with your supervisor or designated contact.

Excessive unexcused absenteeism and tardiness will not be tolerated and will lead to disciplinary action, up to
and including termination. Except as otherwise provided by law, if you fail to report for work without any
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notification to your supervisor and your absence continues for a period of three consecutively scheduled
workdays, SCVi will, in most cases, consider that you have abandoned your employment and have voluntarily
resigned.

TIME RECORDS

To ensure compliance with all applicable laws, non-exempt employees must accurately record all hours worked.
This means non-exempt employees must record their time whenever they begin, cease, or resume working
during the course of a workday. While you need not record when you begin or end your rest periods, you must
record when you begin and end your meal periods. Under no circumstances may one employee record time for
another employee.

Exempt employees may also be expected to record their time worked and report absences from work due to
personal needs or illness as directed. If instructed by your supervisor, you will be expected to record time
worked on a timesheet for each pay period. Recording inaccurate time on your timesheet or recording time on
another employee’s time sheet is a violation of SCVi policy and may result in discipline, including immediate
termination. Employees are strictly prohibited from working “off the clock™ or failing to record all time worked.
Falsification of any timecard may result in disciplinary action, up to and including termination.

PROFESSIONAL LEARNING

As a commitment to our team’s professional growth, SCVi holds minimum days on certain designated days to
allow for professional learning, collaboration opportunities and meetings. All staff, including Facilitators, Care
Team, Student Support, etc. are required to attend the meetings and/or work days that apply. If a staff member is
unable to attend, they must notify their supervisor by requesting the time off in the time and attendance system.
Various professional learning opportunities will be offered throughout the year. Staff is required to attend all
professional learning opportunities prior to the start of the school year. Staff is encouraged to visit other charter
schools (as appropriate), attend applicable conferences, and conduct a research activity/presentation and other
approved professional learning activities.
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STANDARDS OF CONDUCT

PERSONAL APPEARANCE

SCVi encourages all employees to maintain professionalism in appearance and in behavior. Employees are
expected to wear clothes that are neat, clean and professional while on duty. Employees are expected to appear
well groomed and appear within professionally accepted standards suitable for the employee’s position, and
must at all times wear shoes. Your supervisor will inform you of any specific dress requirements for your
position.

PROHIBITED CONDUCT

SCVi expects that all employees will conduct themselves in a professional and courteous manner while on duty.
Employees engaging in misconduct will be subject to disciplinary action up to and including termination of
employment. The following is a list of conduct that is prohibited by SCVi. This list is not exhaustive and is
intended only to provide you with examples of the type of conduct that will not be tolerated by SCVi.

» Unexcused absence and/or lack of punctuality

» Release of confidential information without authorization

* Violation of SCVi’s Drug and Alcohol-Free Workplace policy

* Theft or embezzlement

 Willful destruction of property

 Falsification, fraud or omission of pertinent information when applying for a position
* Any willful act that endangers the safety, health or wellbeing of another individual

* Horseplay

* Any act of sufficient magnitude to cause disruption of work or gross discredit to SCVi

» Misuse of SCVi property or funds
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Possession of firearms, or any other dangerous weapon, while acting within the course and scope of
your employment with SCVi

Acts of discrimination or unlawful harassment based on gender, ethnicity or any other basis protected
by applicable law or policies

Failure to comply with SCVi’s safety procedures
Insubordination such as a failure to follow a supervisor’s legitimate and legal direction.

Failure to follow any known policy or procedure of SCVi or gross negligence that results in a loss to
SCVi

Violations of federal, state or local laws affecting the organization or your employment with the
organization

Unacceptable job performance
Dishonesty
Failure to keep a required license, certification or permit current and in good standing

Recording the work time of any other employee, or allowing any other employee to record time on
your time record or falsifying any time record

Poor attendance, including, but not limited to, habitual tardiness and/or absenteeism, leaving early
without permission, absence from work without permission, and abuse of time during work hours, to
the extent permitted by law.

Unauthorized use of SCVi equipment, materials, time or property
Working unauthorized overtime or refusing to work assigned overtime
Failure to take meal and/or work breaks

Intentionally supplying false information in order to obtain a leave of absence or other benefits from
SCVi.

Sleeping or malingering on the job

Unfit for service, including the inability to appropriately instruct or associate with students.
Performing unauthorized work on SCVi time.

Unauthorized use of cameras or other recording devices on SCVi’s premises.

Making false or malicious statements about any employee or SCVi.

Using abusive, profane, threatening, indecent, or foul language and/or having inappropriate physical
contact with students, parents, or other employees at any time on SCVi’s premises or while
performing duties on behalf of SCVi.

Violation of the Employee-Student Relations policy

Violation of any safety, health, security, or other SCVi policies, rules, or procedures.
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Although employment may be terminated at will by either the employee or SCVi at any time, without following
any formal system of discipline or warning, SCVi may exercise discretion to utilize forms of discipline that are
less severe than termination. Examples of less severe forms of discipline include verbal warnings, written
warnings, demotions and suspensions. While one or more of these forms of discipline may be taken, no formal
order or procedures are necessary. This statement of prohibited conduct does not alter or limit the policy of
employment at will. Either you or SCVi may terminate the employment relationship at any time for any reason,
with or without cause, and with or without notice.

CONFIDENTIAL INFORMATION

It is important to SCVi to protect and preserve its trade secrets and confidential information. Confidential
information includes, but is not limited to, all parent and student information, parent and student lists, lesson
plans, techniques and concepts, marketing plans, design specifications, design plans, strategies, forecasts, bid
plans, bid strategies, bid information, contract prices, new products, software, computer programs, writings, and
all know-how and show-how whether or not protected by patent, copyright, or trade secret law.

Personal, private information about other employees and personnel matters are also confidential, if learned as a
part of the employee’s job performance. This policy also encompasses any and all identifying or confidential
information of all former and current students which is protected under the Family Educational Rights and
Privacy Act.

SCVi devotes significant time, energy, and expense to develop and acquire its trade secrets and confidential
information. As an employee of SCVi you will, during the course of your employment, have access to and
become familiar with various trade secrets and confidential information that are owned by SCVi. An employee
shall not, directly or indirectly, disclose or use any of the foregoing information other than for the sole benefit of
SCVi, either during the term of your employment or at any other time thereafter. This information shall not be
disclosed except through normal channels and with authorization. Any and all trade secrets or confidential
information shall be returned to SCVi during extended leaves of absence or upon termination of employment.

During your employment with SCVi, you will not be permitted nor required to breach any obligation to keep in
confidence, proprietary information, knowledge, or data acquired during your former employment.

You must not disclose to SCVi any confidential or proprietary information or material belonging to former
employers or others. Employees must refer any person seeking school records or information to Human
Resources for handling. SCVi prohibits audio or video recordings in the workplace, during working hours,
without authorization of SCVi due to privacy and confidentiality concerns and protections. Failure to comply
with this policy may result in disciplinary action, up to and including termination.
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OUTSIDE EMPLOYMENT

Employees are required to inform SCVi, before accepting any employment or consulting relationship with
another person or entity while employed by SCVi. While SCVi does not uniformly prohibit outside
employment, employees will not be permitted to accept outside work that is competitive with SCVi, that creates
a conflict of interest that interferes with the employee’s work for SCVi or that reflects negatively on either the
employee or SCVi. Employee will not render services in person or by electronic means, paid or otherwise, for
any other persons or entity during work hours with SCVi.

Employee understands that violating this rule may result in a report to the Commission on Teacher
Credentialing, as well as disciplinary action up to and including termination.

EXPENSE REIMBURSEMENTS

SCVi1 will reimburse employees for reasonably necessary expenses incurred in the furtherance of SCVi’s
business. In order to be eligible for reimbursement, employees must follow the protocol set forth in SCVi’s
current 'Fiscal Policies & Procedures' regarding expense reimbursements. In general, all expenses must have
been previously approved by supervisor. All receipts pertaining to the reimbursement must be original and
detailed, and should be submitted with a completed and approved Reimbursement Request Form, in a timely
manner, to the Business Office for payment process.

EMPLOYEE BENEFITS AND LEAVES OF ABSENCE

SCVi is happy to provide eligible employees with a wide range of benefits. The description of Benefits that
follows is only a brief summary for your general information. For details and exact information, please see the
Benefits Guidebook located on the home page of ADP/WorkforceNow.
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PAID SICK LEAVE

SCVi enacted this policy in accordance with the California Healthy Workplaces, Healthy Families Act to
provide paid sick leave (“PSL”) to eligible employees.

ELIGIBLE EMPLOYEES

All employees (including full-time, part-time and temporary employees) who work more than 30 days within a
year in California are eligible to accrue PSL beginning on the first day of employment under the accrual rate
and caps set forth in this policy.

PERMITTED USE

Eligible employees may use their accrued PSL to take paid time off for the diagnosis, care, or treatment of an
existing health condition of (or preventative care for) the employee or the employee’s family member.

For purposes of this policy, “family member” means a child, parent, spouse, registered domestic partner,
grandparent, grandchild, or sibling of the employee as well as any individual related by blood or affinity whose
close association with the employee is the equivalent of a family relationship or a designated person. “Child”
means a biological child, a foster child, an adopted child, a step-child, a child of a registered domestic partner, a
legal ward, or a child of a person standing in loco parentis. “Parent” means a biological, foster, or adoptive
parent, a step-parent, or a legal guardian of the employee or the employee’s spouse or registered domestic
partner. “Spouse” means a legal spouse, as defined by California law. “Designated person” means a person
identified by the employee at the time the employee requests paid sick days. Only one individual may be a
“designated person” per 12-month period. Employees may also use their PSL to take time off from work for
reasons related to domestic violence, stalking, or sexual assault.

ACCRUAL RATE, MAXIMUM, AND CARRYOVER

Accrual for non-exempt employees will be calculated based on actual hours worked. Accrual of PSL for eligible
exempt employees will be calculated based on a 40-hour workweek or the employee’s normal workweek if the
employee normally works less than 40 hours. PSL accrues on an as-worked basis and does not accrue during
any non-working time or unpaid leave of absence. Accrued but unused PSL will carry over from year to year,
subject to a maximum carry over cap as described below.

All Regular Full-Time Exempt and Non-Exempt Employees: SCVi provides full-time
employees with up to 12 days (or 96 hours) of PSL each school year at an accrual rate of 1 day
(or 8 hours) per month beginning immediately upon hire or upon the beginning of the school
year, whichever occurs first. All unused PSL will carry over from year to year.

All Other Employees: Eligible employees will accrue one hour of PSL for every 30 hours

worked beginning immediately upon hire or upon the beginning of the school year, whichever

occurs first. There is a cap on PSL accrual. Employees may accrue up to a maximum accrual of
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80 hours of PSL. Once the employee’s PSL reaches the maximum, further accrual of PSL is
suspended until the employee has reduced the PSL balance below this limit. In such a case, no
PSL will be earned for the period in which the employee’s PSL was at the maximum. Accrued
but unused PSL will carry over from year to year, subject to this maximum accrual.

For STRS eligible employees: To the extent permitted by applicable law, unused sick leave may be counted as
additional service credit upon retirement with the California State Teachers Retirement System (“STRS”) for
those employees who are eligible to participate in such benefits in the year in which they earn the sick leave.

Employees who are not eligible for STRS when they earn sick leave may not apply unused sick leave toward
any future STRS benefits if those employees later become eligible.

Unused sick leave will be transferred to any subsequent California public school when requested in writing by
the former employee and/or employing district/school to the extent permitted by applicable law. Moreover,
incoming employees may transfer unused sick leave from any prior California public school when requested in
writing by the incoming employee and verified by the former California public school employer to the extent
permitted by applicable law. Such transferred sick leave is only available for credit to STRS and is not credited
to the employee’s sick leave balance at SCVi.

LIMITS ON USE

Eligible employees may use accrued PSL beginning on the 90th day of employment, and PSL may be taken in
minimum increments of two hours. If an exempt employee absents himself or herself from work for part or all
of a workday for a reason covered by this policy, he or she will be required to use accrued PSL to make up for
the absence.

NOTIFICATION

The employee must provide reasonable advance notification, orally or in writing, of the need to use PSL, if
foreseeable. If the need to use PSL is not foreseeable, the employee must provide notice as soon as practicable.

TERMINATION

Employees will not receive pay in lieu of accrued but unused PSL. Accrued but unused PSL will not be paid out
upon termination.

NO DISCRIMINATION OR RETALIATION

SCVi prohibits discrimination or retaliation against employees for using their PSL.
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NON-CONTRACT DAYS OFF

Certain Exempt employees may be eligible for paid days off designated as non-contract days. Requests for
non-contract days should be submitted to the supervisor via ADP/WorkforceNow with as much advance notice
as possible. Non-contract days do not accrue, do not carry over from school-year to school-year, and are not
paid out upon termination of employment.

Employees who directly work with school staff, and have been designated as having non-contract days, must
use non-contract days during school breaks when the employee is not required to support staff and/or learners.

For CalSTRS eligible employees, you are required to work all of your designated contract days to receive one
year of creditable service for CalSTRS purposes.

INSURANCE BENEFITS

INSURANCE

Full-time employees are entitled to insurance benefits offered by SCVi. These benefits will include medical,
dental, and vision. SCVi will have a defined contribution towards the employee’s insurance premiums that are
SCVi sponsored insurance plans. This amount will be determined on an annual basis, and can be found in the
Benefits Guidbook located on the home page of ADP/WorkforceNow. The employee’s portion of monthly
premiums will be deducted from the employee’s paycheck on a pre-tax basis.

Full-time employees may also be covered under an insurance policy that includes Life, Short-Term Disability,
and Long-Term Disability at no cost to the full-time employee. Additional voluntary insurance plans paid
entirely by the employee, may be offered through SCVi, and premiums will be deducted from the employee’s
paycheck on a post-tax basis.

If medical insurance premium rates increase, employees may be required to contribute to the cost of increased
premiums to retain coverage. Failure to timely request and pay for such coverage will result in the loss of
coverage.

DISABILITY INSURANCE (WAGE SUPPLEMENT)

All employees are enrolled in California State Disability Insurance (“SDI”), which is a partial wage-
replacement insurance plan for California workers.
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Employees may be eligible for SDI when they are ill or have non-work related injuries. Employees may also be
eligible for SDI for work related injuries if they are receiving workers’ compensation at a weekly rate less than
the SDI rate.

Specific rules and regulations relating to SDI eligibility can be found at www.edd.ca.gov/disability.

FAMILY LEAVE INSURANCE (WAGE SUPPLEMENT)

Eligible employees are covered by California’s Paid Family Leave (“PFL”) benefit. Paid Family Leave does not
provide employees with a protected leave of absence. Rather, Paid Family Leave provides only partial wage
replacement benefits when an employee has been approved for a leave of absence. In order to obtain approval
for leave of absence for the reasons set forth below, the employee must contact Human Resources. Leave to care
for certain family members may be covered by applicable law for certain eligible employees. Leave that is not
covered by applicable law may or may not be approved by SCVi, in SCVi’s sole discretion. Nothing in this
policy guarantees that SCVi will provide additional leaves of absence other than those already required by
applicable law.

The PFL fund is administered by the California Employment Development Department (“EDD”), not SCVi,
which means that employees must apply to the EDD to receive this benefit. Through the PFL fund, the EDD
will provide eligible employees with a wage supplement for a maximum of six weeks within a 12-month period.

PFL benefits may be available from the EDD for a leave of absence for the following:

* For the birth or placement of a child, as defined by the PFL law, for adoption or foster care within
one year of the birth or placement of the child; or

* To care for an immediate family member (spouse, registered domestic partner, child or parent,
grandparent, grandchild, sibling and parent-in-law, as defined by the PFL law) who is seriously ill
and requires care.

» To participate in a qualifying event because of a family member’s (i.e. a spouse, registered domestic
partner, parent or child) military deployment to a foreign country

PFL benefits will be coordinated with an otherwise authorized leave of absence. In such circumstances, the use
of PFL benefits and/or paid time off during the leave period will not extend the length of the leave beyond what
is required by applicable law and/or SCVi policy.

PFL leaves will run concurrently with any CFRA leaves.

WORKERS' COMPENSATION INSURANCE

Eligible employees are entitled to Workers” Compensation Insurance benefits when suffering from an
occupational illness or injury. This benefit is provided at no cost to the employee. See below for a further
description of making a claim for Workers” Compensation Insurance benefits.
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If you are injured while on the job, you must:

e Emergency
« IstCall 911
* 2nd Call Rick Crunelle to notify @ 1-818-281-9721 and he will call 1-877-480-3947 to alert
Berkley, the workers’ compensation insurance provider
e Not Emergency
* 1st Call - Injured Person calls the workers’ compensation hotline 1-877-480-3947
» 2nd Call Rick Crunelle to notify @ 1-818-281-9721

If medical treatment is needed in a non-emergency situation, you must call the workers’ compensation provider
at 877-480-9721 and they will direct you to a local medical provider.

The supervisor will complete the Accident/Incident Investigation Form, and will coordinate with any witnesses
to complete the Witness Statement Form.

UNEMPLOYMENT COMPENSATION

SCVi contributes a significant amount of money each year to the California Unemployment Insurance Fund on
behalf of its employees. Under certain circumstances, you may be eligible for unemployment insurance
benefits.

LEAVES OF ABSENCE

At SCVi, we understand employees may experience personal or medical matters during their time of
employment here. If an employee has a need for a Leave of Absence, please notify your supervisor and follow
the guidelines outlined below.

Under certain circumstances, SCVi may grant leaves of absence to employees. Employees must submit requests
for leaves of absence in writing to Human Resources by opening a Human Resources ticket in the self-service
portal as far in advance as possible. To open the lines of communication, while on leave, we ask employees to
keep in contact with Human Resources and notify Human Resources if the date to return to work changes. If an
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employee’s leave expires and the employee fails to return to work without contacting Human Resources, it will
be presumed that the employee abandoned his/her position with SCVi and employment may be terminated. If an
employee is unable or unwilling to return to work at the expiration of his/her leave of absence, his/her
employment may be terminated as permitted by law.

This Guidebook summarizes leave that may be available to employees. Most leave policies have differing
requirements for eligibility, duration, benefits, etc.

Therefore, employees should contact Human Resources to request specific information relating to a particular
leave policy. Employee benefits, including, but not limited to, paid sick leave, do not accrue during a leave of
absence unless otherwise required by law or by applicable SCVi policies. While out on a leave of absence,
employees may not accept employment with another school employer or person unless agreed to in advance in
writing by Human Resources. Acceptance of employment in violation of this policy will be considered an
abandonment of the employee’s position with SCVi, and employment may be terminated.

FAMILY AND MEDICAL LEAVE ACT (FMLA)/ CALIFORNIA FAMILY RIGHTS ACT (CFRA)

Under the Family and Medical Leave Act (“FMLA”) and California Family Rights Act (“CFRA”), eligible
employees may request a family and medical leave of absence under the circumstances described below.
Eligible employees are those who have been employed by SCVi for at least 12 months (not necessarily
consecutive) and have worked at least 1250 hours during the 12 months immediately prior to the family and
medical leave of absence for purposes of FMLA leave, an eligible employee must also be employed at a
worksite where there are 50 or more employees of SCVi within 75 miles. Ordinarily, you must request a
planned family and medical leave at least 30 days before the leave begins. If the need for the leave is not
foreseeable, you must request the leave as soon as practicable. You should use SCVi’s request form, which is
available on the home page of ADP/WorkforceNow, or upon request from Human Resources. Failure to comply
with this requirement may result in a delay of the start of the leave.

A family and medical leave may be taken for the following reasons:

1. the care of an employee’s newborn child (i.e., baby bonding) or a child placed with the employee for
foster care or adoption. Leaves for these reasons must be completed within 12 months of the birth or
placement of the child;

2. the care of the employee’s spouse, child or parent' with a “serious health condition” and for purposes
of CFRA only, the care of the employee’s grandparent, grandchild, sibling, registered domestic
partner, or designated person? with a “serious health condition”;

! For purposes of FMLA only, the term “parent” does not extend to parents-in-law. Further, for purposes of

FMLA only, a child does not refer to a child who is over 18 years of age (unless they are incapable of self-care

because of a medical or physical disability) nor does it include the child of a registered domestic partner unless

the employee stands in loco parentis to the child.

? Designated person means any individual related by blood or whose association with the employee is the

equivalent of a family relationship. Only one individual may be a “designated person” per 12-month period.
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3. the “serious health condition” of the employee (including serious health condition resulting from an
on-the job illness or injury) that makes the employee unable to perform any one or more of the
essential functions of their job. For FMLA leave only, a serious health condition also includes a
disability caused by pregnancy, childbirth, or related medical conditions, which runs concurrently
with the Company’s separate pregnancy disability policy;

4. (FMLA ONLY) the care of the employee’s spouse, child, parent, or next of kin who is a member of
the Armed Forces, including a member of the National Guard or Reserves, and who is undergoing
medical treatment, recuperation, or therapy, is otherwise in outpatient status, or is otherwise on the
temporary disability retired list, for a serious injury or illness: or

5. any qualifying exigency as defined by the applicable regulations arising out of the fact that the
employee’s spouse, child, registered domestic partner (CFRA only) or parent is on active duty (or
has been notified of an impending call or order to active duty) in the Armed Forces in support of a
contingency operation.

A “serious health condition” is one that requires inpatient care in a hospital or other medical care facility or
continuing treatment or supervision by a health care provider. You may take a leave under paragraph (2) above
only if due to a serious health condition, your spouse, child, parent, parent-in-law, grandparent, grandchild,
sibling, registered domestic partner, or designated person (as may be applicable for FMLA/CFRA purposes)
requires your care or assistance as certified in writing by the family member’s health care provider. If you are
seeking a leave under paragraph (3) above, you must provide SCVi with a medical certification from your
health care provider establishing eligibility for the leave, and you must provide SCVi with a release to return to
work from the health care provider before returning to work. You must provide the required medical
certification to SCVi in a timely manner to avoid a delay or denial of leave. You may obtain the appropriate
forms from Human Resources.

FMLA/CFRA leave is unpaid and may be taken for up to 12 workweeks during the designated 12-month period
(with the exception of FMLA qualifying leaves to care for a member of the Armed Services who has a serious
illness or injury, which may be taken for up to a total of 26 workweeks of leave during a single 12-month
period). The 12- month period will be defined as a “rolling twelve months” looking backward over the
preceding 12 months to calculate how much family and medical leave time has been taken and therefore
determine the amount of leave that is available. FMLA qualifying leaves to care for a member of the Armed
Services who has a serious illness or injury will be calculated on the 12-month period looking forward. All time
off that qualifies as family and medical leave will be counted against your state and federal family and medical
leave entitlements to the fullest extent permitted by law.

You will be required to use any accrued PSL during unpaid family and medical leave that is due to your own
serious health condition. If mutually agreed upon between SCVi and the employee, PSL may be used for the
care of a qualifying family member or designated person or in connection with the birth, adoption or foster care
of a child.

However, if an employee is receiving benefit payments pursuant to a disability insurance plan (such as
California’s State Disability Insurance plan or Paid Family Leave program) or workers’ compensation insurance
plan, the employee and SCVi may mutually agree to supplement such benefit payments with available PSL.

57



Benefit accrual, such as PSL and holiday benefits, will be suspended during the approved leave period and will
resume upon return to active employment. During FMLA/CFRA leave, group health benefits will be maintained
as if you were continuously employed, unless you choose to suspend your coverage during your leave.
However, you must continue to pay your share of applicable premiums (for yourself and any dependents) during
the leave. Upon your request for a leave of absence, Human Resources will provide you with a form that will
outline your options regarding payment for your benefits while on leave.

If you do not return to work on the first workday following the expiration of an approved FMLA/CFRA leave,
you will be deemed to have resigned from your employment. Upon returning from such a leave, you will
normally be reinstated to your original or a comparable position and will receive pay and benefits equivalent to
those you received prior to the leave, as may be required by law. In certain circumstances under FMLA leave,
“key” employees may not be eligible for reinstatement following a family and medical leave. SCVi will provide
written notice to any “key” employee who is not eligible for reinstatement.

FMLA will run concurrently with any leave covered by State Disability Insurance or Pregnancy Disability
Leave.

CFRA will run concurrently with any Paid Family Leave.

PROCEDURES FOR REQUESTING AND SCHEDULING FMLA/CFRA LEAVE

An employee should request FMLA/CFRA leave by completing a Request for Leave form (available on the
home page of ADP/WorkforceNow or from Human Resources) and submitting it to supervisor and Human
Resources.. As mentioned above, employees should provide not less than 30 days’ notice of their intent to take
FMLA/CFRA leave or if such notice is not possible, employees should provide notice as soon as is practicable,
for foreseeable childbirth, placement or any planned medical treatment for the employee or his/her qualifying
family member. If an employee needs intermittent leave or leave on a reduced leave schedule that is foreseeable
based on planned medical treatment for the employee or a family member, the employee may be transferred
temporarily to an available alternative position for which he/she is qualified that has equivalent pay and benefits
and that better accommodates recurring periods of leave than the employee’s regular position. If an
FMLA/CFRA leave request is granted, SCVi will notify the employee in writing that the leave will be counted
against the employee’s FMLA/CFRA leave entitlement. This notice will explain the employee’s obligations and
the consequences of failing to satisfy them.

PREGNANCY DISABILITY LEAVE

SCVi provides pregnancy disability leaves of absence without pay to eligible employees who are temporarily

unable to work due to a disability related to pregnancy, childbirth, or related medical conditions. Employees

should make requests for pregnancy disability leave to their supervisor at least 30 days in advance of

foreseeable events and as soon as possible for unforeseeable events. A health care provider’s statement must be

submitted, verifying the need for such leave and its beginning and expected ending dates. Any changes in this
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information should be promptly reported to SCVi. Employees returning from pregnancy disability leave must
submit a health care provider’s verification of their fitness to return to work.

SCVi will make a good faith effort to provide reasonable accommodations and/or transfer requests when such a
request is medically advisable based on the certification of a healthcare provider. When an employee’s health
care provider finds it is medically advisable for an employee to take intermittent leave or leave on a reduced
work schedule and such leave is foreseeable based on planned medical treatment because of pregnancy, SCVi
may require the employee to transfer temporarily to an available alternative position. This alternative position
will have equivalent rate of pay and benefits and must better accommodate recurring periods of leave than the
employee’s regular job.

Eligible employees are normally granted unpaid leave for the period of disability, up to a maximum of four
months (or 17 1/3 weeks or 693 hours) per pregnancy. Pregnancy disability leave runs concurrently with
FMLA, so any time off will count against your FMLA allotment. Employees will be required to use any
accrued sick time during any unpaid portion of pregnancy disability leave. If an employee is receiving benefit
payments pursuant to a disability insurance plan (such as California’s State Disability Insurance plan or Paid
Family Leave program), the employee and SCVi may mutually agree to supplement such benefit payments with
available sick leave. Benefit accrual, such as sick leave and holiday benefits, will be suspended during the
approved pregnancy disability leave period and will resume upon return to active employment. Group health
benefits will be maintained during the approved pregnancy disability leave as if you were continuously
employed. However, you must continue to pay your share of applicable premiums (for yourself and any
dependents) during the leave.

Additionally, you may choose to suspend your medical, dental, and vision benefits during your leave. Human
Resources will provide you with a form to select how your benefits will be handled.

So that an employee’s return to work can be properly scheduled, an employee on pregnancy disability leave is
required to provide SCVi with the expected date of return when the leave is first requested, and at least one
week’s advance notice of the date she intends to return to work.

When an approved pregnancy disability leave ends, the employee will be reinstated to the same position, unless
the job ceased to exist because of legitimate business reasons. An employee has no greater right to reinstatement
to the same position or to other benefits and conditions of employment than if she had been continuously
employed in this position during the pregnancy disability leave or transfer. If the same position is not available,
the employee will be offered a comparable position in terms of such issues as pay, location, job content, and
promotional opportunities, if one exists. An employee has no greater right to reinstatement to a comparable
position or to other benefits or conditions of employment than an employee who has been continuously
employed in another position that is being eliminated.

If you have any questions regarding pregnancy disability leave, please contact Human Resources.

UNPAID LEAVE OF ABSENCE (MEDICAL)
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In an effort to comply with its duty to accommodate employees with qualifying disabilities, SCVi may provide
leaves of absence without pay when an employee is temporarily unable to work due to a mental or physical
disability, certified in writing by his or her health care provider, unless such leave would cause an undue
hardship to SCVi. Approved absences of less than two weeks are not treated as medical leaves of absences but
rather as excused absences without pay. Employees granted unpaid medical leave have no right to guaranteed
reinstatement.

Employees will be required to use any accrued PSL during any unpaid portion of this leave. Benefit accrual,
such as paid sick leave, and holiday benefits, will be suspended during an unpaid medical leave period and will
resume upon return to active employment. Unless otherwise required by law, SCVi does not continue to pay
premiums for health insurance coverage for employees on unpaid medical leave. However, if eligible, you may
self-pay the premiums under the provisions of COBRA.

DISCRETIONARY UNPAID LEAVE OF ABSENCE (NON-MEDICAL)

Under emergency circumstances for personal or other non-medical reasons, you may need to be temporarily
released from the duties of your job with SCVi. It is the policy of SCVi to allow its eligible employees to apply
for, and be considered for, certain specific leaves of absence not otherwise set forth in this Guidebook.
However, this policy is intended only for extreme circumstances, and must be approved by the Chief Executive
Officer.

Failure to return to work as scheduled from an approved leave of absence, or failure to inform Human
Resources of an acceptable reason for not returning as scheduled, will be considered to have abandoned his/her
employment.

All requests for leaves of absence shall be submitted in writing to Human Resources. Each request shall provide
sufficient detail, including the reason for the leave, the expected duration of the leave, and the relationship of
family members, if applicable.

Regular full-time employees must have completed one year of service to be eligible to request an unpaid
personal leave of absence of no more than thirty (30) calendar days. During that time, you may remain covered
under SCV1’s medical plans subject to plan eligibility and requirements and must continue to pay your portion
of the applicable premiums. Any non-medical leaves of absence that last longer than 30 days will be considered
a break in employment.

A request for a personal leave will be evaluated on a number of factors, including anticipated operational and
staffing requirements during the proposed time of absence. In the case where the initial 30 calendar days are
insufficient, consideration may be given for an extension of 30 more days if your manager is informed in
writing.

If you are on leave for more than 30 days, you must pay the full costs of your insurance benefits. SCVi will
resume payments when you return to active employment.
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Employees do not continue to accrue sick leave or holiday benefits while they are on unpaid discretionary
leaves of absence. Further, employees have no guaranteed reinstatement of employment following the
expiration of any leave of absence granted under this policy.

LONG-TERM DISABILITY

One of the benefits that may be provided by SCVi is Long-Term Disability Insurance. SCVi employees who are
on a leave of absence, and qualify for long-term disability benefits will be required to provide a doctor’s note
defining the estimated date for returning to work. If no note is provided, or if the return date is indefinite, or if
the return date is unreasonably distant (at the discretion of the Chief Executive Officer), employment with SCVi
will be terminated.

FUNERAL/BEREAVEMENT LEAVE

SCVi employees who have worked with SCVi for at least 30 days may be eligible for up to 5 working days off
upon the death of a family member. Regular exempt full-time employees will receive this time with pay. For all
other employees, the time off will be unpaid. Bereavement leave must be completed within three months of the
date of the death of the family member, but need not be consecutive.

Upon request, employees must provide documentation of the death of the family member within 30 days of the
first day of the leave. “Documentation” may include, but is not limited to, a death certificate, a published
obituary, or written verification of death, burial, or memorial services from a mortuary, funeral home, burial
society, crematorium, religious institution, or governmental agency.

For purposes of this policy, an employee’s family member includes a spouse, child, parent, sibling, grandparent,
grandchild, domestic partner, or parent-in-law. “Child” means a biological, adopted, or foster child, a stepchild,
a legal ward, a child of a domestic partner, or a person to whom the employee stands in loco parentis. “Parent”
means a biological, foster, or adoptive parent, a parent-in-law, a stepparent, a legal guardian, or other person
who stood in loco parentis to the employee when the employee was a child. “Sibling” means a person related to
another person by blood, adoption, or affinity through a common legal or biological parent. “Grandchild” means
a child of the employee's child. “Grandparent” means a parent of the employee's parent..

Bereavement leave as stated above must be approved by the employee’s supervisor. Employees may use
accrued vacation(if applicable) or paid sick leave for unpaid portion of their leave. If the employee does not
have accrued vacation or paid sick leave, the absence will be without pay.

This Bereavement leave policy also applies to leave due to “reproductive loss”. Reproductive loss includes
situations like miscarriage or stillbirth, unsuccessful assisted reproduction, failed surrogacy or failed adoption.

Supporting documentation will not be required when the leave is related to reproductive loss.
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MILITARY LEAVE OF ABSENCE

All employees who leave SCVi for active military service or military reserve duty will be placed on an unpaid
military leave of absence. Employees are entitled to reinstatement upon completion of such military service or
duty, provided an application for reinstatement is made within 90 days of discharge, or as otherwise provided by
law.

Time spent on military leave counts for purposes of determining “length of service.” However, you will not
accrue sick leave or receive holiday pay during military leave.

FAMILY MILITARY LEAVE

Qualified employees are eligible for up to 10 days of unpaid leave when their spouse or registered domestic
partner is on leave from military deployment. A qualified employee is one who regularly works more than 20
hours per week and whose spouse or registered domestic partner is a member of the Armed Forces, National
Guard, or Reserves and is on leave from deployment during a period of military conflict.

If you are eligible for such leave, please submit a written request for leave to Human Resources within two
business days of receiving official notice that your spouse or registered domestic partner will be on leave from
deployment. You will also be required to provide written documentation certifying that your spouse or
registered domestic partner will be on leave from deployment.

The employee may take this time off without pay unless otherwise required by applicable law. However,
employees who need time off to participate in a qualifying event resulting from a family member’s deployment
to a foreign country may be eligible for Paid Family Leave benefits through the California Employment
Development Department.

DRUG AND ALCOHOL REHABILITATION LEAVE

SCVi will reasonably accommodate an employee who voluntarily enters and participates in an alcohol or drug
rehabilitation program, including potentially providing unpaid leave to participate in the program, provided that
the accommodation does not impose an undue hardship on SCVi. SCVi will not pay for the costs incurred in
attending a rehabilitation program. An employee who wishes to identify him or herself as an individual in need
of the assistance of an alcohol or drug rehabilitation program may contact Human Resources. SCVi will take all
reasonable steps necessary to maintain the employee’s privacy in this situation. The employee may use paid sick
leave, if any, during requested leave.

Nothing in this policy shall prohibit SCVi from refusing to hire or from discharging an employee who, because
of his or her current use of alcohol or drugs, is unable to perform his/her duties or cannot perform the duties in a
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manner that would not endanger his/her health or safety or the health or safety of others. This policy in no way
restricts SCVi’s right to discipline an employee, up to and including termination of employment, for violation of
SCVi’s Drug and Alcohol Abuse Policy.

TIME OFF TO ATTEND CHILD’S SCHOOL DISCIPLINE

Any employee who is a parent or legal guardian of a child that has received written notice from the child’s
school requesting his or her attendance at a disciplinary conference is entitled to take unpaid leave to attend the
conference. Please contact your supervisor to determine eligibility and scheduling before taking any leave to
attend a disciplinary conference.

To be eligible for time off to attend a child’s school, the employee must present the school’s letter, which
requests the employee’s appearance at the school, to his or her supervisor at least two days before the requested
time off (if advanced notice is provided). This type of leave will be unpaid.

TIME OFF TO ATTEND CHILD’'S SCHOOL ACTIVITIES

If you are the parent or guardian of a child who is in school up to grade 12, or who attends a licensed day care
facility, you may take up to 40 hours of unpaid leave per year to participate in the activities of the school or day
care facility, to find, enroll or reenroll your child in a school or with a licensed child care provider and/or to
address a child care provider or school emergency. You may take no more than eight hours off for this purpose
in any one calendar month. Unless it is to address an emergency, you should schedule this time off with your
supervisor in advance.

You may be asked to provide documentation from the school or day care facility that you participated in the
activity to confirm your attendance at its facility for reasons covered under this policy on the specific date and
time that you took the leave. This time off is unpaid.

TIME OFF FOR JURY AND WITNESS DUTY

SCVi encourages employees to serve on jury or witness duty when called. An employee must notify their
supervisor of the need for time off for jury or witness duty as soon as a notice or summons from the court or a
subpoena is received. Any jury pay or mileage may be kept by the employee. Non-exempt employees who are
called for jury/witness duty will be provided time off without pay. Exempt employees will receive their regular
salary unless they do not work any hours during the course of a workweek.

Verification from the court clerk of having served may be required and you will be expected to report or return
to work for the remainder of your work schedule on any day you are dismissed from jury or witness duty.
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In the event that the employee must serve as a witness within the course and scope of his or her employment
with SCVi, SCVi will provide time off with pay.

RIGHTS FOR VICTIMS OF CRIME OR ABUSE

Right to Time Off:

If you are the victim of stalking, domestic violence, sexual assault, or a crime that caused physical injury or that
caused mental injury and a threat of physical injury, or if your immediate family member is deceased because of
a crime, you are permitted to be absent from work to seek relief related to the crime or abuse. Relief includes,
but is not limited to, obtaining a temporary restraining order, a restraining order, or other injunctive relief to
help ensure the health, safety, or welfare of you or your child. You are permitted to take leave for this purpose
whether or not any person is arrested for, prosecuted for, or convicted of committing the crime. All employees
can also take time off from work to get medical attention or services from a domestic violence shelter, program,
or rape crisis center, or receive psychological counseling or safety planning related to domestic violence, sexual
assault, or stalking.

Employees may use available accrued PSL. Otherwise, the time off is unpaid. In general, employees are not
required to provide documentation for time off under this policy. However, employees shall provide reasonable
advance notice of their intent to take time off, unless advance notice is not feasible. If employees are unable to
provide advance notice for time off under this policy, they can provide certification of their absence (such as a
police report, court order, or health care provider certification, or other documentation that reasonably verifies
that the crime or abuse occurred and your absence was for an authorized purpose) within a reasonable time
period thereafter.

If employees provide reasonable advance notice or provide documentation within a reasonable time period
thereafter for an unscheduled absence, they will not be subject to any disciplinary action for time off under this
policy.

Right to Reasonable Accommodation for Victims of Domestic Violence, Sexual Assault or Stalking:

Employees have the right to ask SCVi for help or changes in their workplace to make sure they are safe at work.
SCVi1 will work with its employees to see what changes can be made. Changes in the workplace may include
putting in locks, changing shifts or phone numbers, transferring or reassigning the employee, or help with
keeping a record of what happened to the employee. SCVi may ask the affected employee for a signed statement
certifying that this request is for a proper purpose and may also request proof showing the need for an
accommodation. SCVi will maintain confidentiality regarding any requests for accommodations under this
policy.
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Prohibition on Retaliation and Discrimination: SCVi is committed to ensuring employees are not treated
differently or retaliated against because of any of the following:

» The employee is a victim of a crime or abuse.
* The employee asked for time off to get help
» The employee asked SCVi for help or changes in the workplace to ensure safety at work.

Right to File a Complaint: If any employee believes that he or she has experienced retaliation or discrimination
as a result of conduct protected by this policy, the employee may file a complaint with his or her supervisor
and/or the Labor Commissioner’s Office.

For more information, contact the Labor Commissioner’s Office by phone at 833-526-4636 or visit a local
office by finding the nearest one on its website: www.dir.ca.gov/dlse/DistrictOffices.htm. The Labor
Commissioner’s Office provides an interpreter at no cost to the employee, if needed.

TIME OFF FOR VICTIMS OF CRIME

If you are the victim—or an immediate family member (i.e., spouse, registered domestic partner, child,
step-child, sibling, step-sibling, parent, step-parent, or the child of a registered domestic partner) of the
victim—of a violent felony, serious felony (as defined by the California Penal Code), or felonies related to theft
or embezzlement, you are permitted to be absent from work to attend judicial proceedings related to the crime.

You must provide your supervisor with written notification for each scheduled proceeding, unless advance
notice is not possible. This time off is unpaid. The types of verification SCVi may require for an unscheduled
judicial processing include: documentation evidencing the judicial proceeding from any of the following
entities: the court or government agency setting the hearing; the district attorney or prosecuting attorney’s
office; or the victim/witness office that is advocating on behalf of the victim.

TIME OFF FOR EMERGENCY DUTY/TRAINING FOR VOLUNTEER FIREFIGHTERS, RESERVE PEACE
OFFICERS OR EMERGENCY RESCUE PERSONNEL

If you are a registered volunteer firefighter, reserve peace officer, or emergency rescue personnel (including an
officer, employee or member of a disaster medical response entity sponsored or requested by the state) who
intends to perform emergency duty/training during work hours, please alert your supervisor so SCVi is aware of
the fact that you may have to take time off to perform emergency duty/training. In the event any employee
needs to take time off for this type of emergency duty/training, a supervisor must be notified before leaving
work. All time off for these purposes is unpaid.

Registered volunteer firefighters, reserve peace officers or emergency rescue personnel are eligible to take
temporary unpaid leaves of absence for fire or law enforcement training not to exceed 14 days per calendar
year. In the event you need to take time off for this type of emergency duty/training, you must notify your
supervisor and Human Resources in advance.
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If you feel you have been treated unfairly as a result of taking or requesting emergency duty/training, you
should contact your supervisor or any other manager, as appropriate.

CIVIL AIR PATROL LEAVE

SCVi will not discriminate against an employee for membership in the Civil Air Patrol. Additionally, SCVi will
not retaliate against an employee for requesting or taking Civil Air Patrol leave, which is unpaid.

SCVi will provide not less than 10 days per year of leave but no more than 3 days for a single emergency
operational mission unless the emergency is extended by the entity in charge of the operation and SCVi
approves the leave. Employees must have been employed by SCVi for at least 90 days immediately preceding
the commencement of leave, and must be duly directed and authorized by a political entity that has the authority
to authorize an emergency operational mission of the California Wing of the Civil Air Patrol.

Employees must request leave with as much notice as possible in order to respond to an emergency operational
mission of the California Wing of the Civil Air Patrol.

Leave under this policy is unpaid. Following leave under this policy, an employee must return to work as soon
as practicable and must provide evidence of the satisfactory completion of civil air patrol service. If the
employee complies with these requirements, the employee will be restored to their prior position or to a position
with equivalent seniority status, pay, and other benefits, unless the employee is not restored because of
conditions unrelated to the exercise of the leave rights by the employee.

TIME OFF TO VOTE

SCVi encourages all employees to fulfill their civic responsibilities and to vote in all public elections. Most
employees’ schedules provide sufficient time to vote either before or after working hours.

Because polls are generally open from 7:00 a.m. until 8:00 p.m., employees generally are able to find time to
vote either before or after their regular work schedule. If you do not have sufficient time outside of working
hours to vote and have not requested an absentee ballot, you may receive up to two hours of paid time off to
vote. Any additional time off will be without pay.

Employees must request time off from their supervisor at least two working days before election day so that the
necessary time off can be scheduled at the beginning or end of the work shift, whichever provides the least
disruption to normal work schedules.

If approved for time off, you will not incur any attendance infractions for missing work to vote. Employees
must submit a voter’s receipt on the first working day following the election to qualify for paid time off.
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WORKERS' COMPENSATION LEAVE

SCVi1 will grant you a workers’ compensation disability leave in accordance with state law if you incur an
occupational illness or injury. As an alternative, SCVi may offer you modified work. Leave taken under the
workers’ compensation disability policy runs concurrently with family and medical leave under both federal and
state law (if eligible) and is unpaid (although certain wage replacement benefits may be available).

An employee who sustains a work-related injury or illness should inform his or her supervisor and Human
Resources immediately. No matter how minor an on-the-job injury may appear, it is important that it be reported
immediately. This will enable an eligible employee to qualify for coverage.

LEAVE FOR BONE MARROW AND ORGAN DONORS

Pursuant to California law, SCVi will provide up to five business days of paid leave within a one-year period to
an employee who donates bone marrow to another person. In addition, SCVi will also provide up to 30 business
days of paid leave within a one-year period and up to 30 business days of unpaid leave within a one-year period
to an employee who donates an organ to another person. This one-year period is measured from the date the
employee’s leave begins and shall consist of 12 consecutive months.

SCVi requires that bone marrow donors use up to five days of available accrued sick time during the course of
the leave. Organ donors must use up to ten days of available accrued PSL time during the course of the leave.

To qualify for this leave, an employee must have been employed for at least 90 days prior to the commencement
of the leave and must provide SCVi with written verification of his or her status as an organ or bone marrow
donor and the medical necessity for the donation. During such leave, SCVi will continue coverage under its
group medical insurance plan, if applicable. However, employees must continue to pay their portion of the
applicable premiums. Employees should give SCVi as much notice as possible of the intended dates upon which
the leave would begin and end.

ADULT LITERACY LEAVE

Pursuant to California law, SCVi will reasonably accommodate any eligible employee who seeks to enroll in an
adult literacy education program, provided that the accommodation does not impose an undue hardship on
SCVi. SCVi does not provide paid time off for participation in an adult literacy education.

EMPLOYMENT EVALUATION AND SEPARATION
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EMPLOYEE REVIEWS AND EVALUATIONS

To encourage open communication with employees and supervisors, SCVi supports an annual performance
review. SCVi strives to conduct employee performance reviews annually. The frequency of performance
evaluations may vary depending upon length of service, job position, past performance, changes in job duties or
recurring performance problems.

There are several advantages to work planning:

» It helps you and your supervisor establish priorities among different work activities. It sets standards or
goals that can help you increase your own productivity by providing a focus on your efforts in relation to
goals.

* It provides an opportunity for you to share your ideas on doing your job better.

» It establishes expectations in advance, together with the results that will be used to determine success,
which will help to ensure that your performance is judged fairly.

The performance evaluations are intended to make you aware of your progress, areas for improvement and
objectives or goals for future work performance. Favorable performance evaluations do not guarantee increases
in salary or promotions or retention of your job. Salary increases and promotions are solely within the discretion
of SCVi and depend upon many factors in addition to performance. After the review, you will be required to
sign the evaluation report simply to acknowledge that it has been presented to you, that you have discussed it
with your supervisor, and that you are aware of its contents. The evaluation system in no way alters the
employment at-will relationship. Failure by SCVi to conduct a performance review will not prevent SCVi from
terminating your employment.

DISCIPLINE AND INVOLUNTARY TERMINATION

Violation of SCVi’s policies and rules may warrant disciplinary action, which may take multiple forms,
including verbal warnings, written warnings, suspensions or termination. SCVi’s disciplinary system is
informal and SCVi may, in its sole discretion, utilize any form of discipline it deems appropriate under the
circumstances, up to and including termination of employment upon the first offense.

VOLUNTARY TERMINATION

Either the employee or SCVi may terminate the employment relationship at any time, with or without notice and
with or without cause. We hope that you will enjoy your employment with SCVi. However, if you decide to
resign, while it is not required, SCVi requests that you give as much advance notice as possible (preferably two
weeks) to allow SCVi to plan for your departure.
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SCVi values its employees and is committed to providing a positive, rewarding and productive work
environment. As a result, we appreciate your honest feedback during your exit interview. Upon resignation you
will be provided an Employee Exit Checklist and Survey, and an exit interview may be scheduled on the last
day of work with Human Resources. The purposes of the exit interview are to review eligibility for benefit
conversion, to ensure that all necessary forms are completed, to collect any SCVi property (including keys,
equipment, documents and records) that may be in the employee’s possession, to review the employee’s
obligations regarding confidential information, and to provide the employee with the opportunity to make any
constructive comments and suggestions on improving the working environment at SCVi. Final pay will be
provided in accordance with state law.

RETURN OF PROPERTY

Employees are required to return SCVi property that is in their possession or control in the event of termination
of employment, resignation, or layoff, or immediately upon request. We may also take all action deemed
appropriate to recover or protect SCVi property.

REFERENCES

All requests for references and employment verifications must be promptly directed to Human Resources.
When contacted for a reference or employment verification, SCVi will only provide information concerning
dates of employment and the title of the last position held. Other employees may not provide any employment
verification.
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ACKNOWLEDGEMENT OF GUIDEBOOK AND AT WILL EMPLOYMENT

I acknowledge that I have received the Employee Guidebook. I have read the Guidebook and understand the
contents of the Guidebook. I agree to abide by all of SCVi’s policies.

I understand and agree to my at-will employment status as described in the Guidebook, summarized as follows:

* This Guidebook does not in any way reflect a contract of employment, either express or implied
between SCVi and me.

» SCVi is an at-will employer. I am free to terminate the employment relationship with SCVi at any time;
SCVi, in its sole discretion, also reserves the right to modify or terminate the employment relationship
with me for any or no reason at any time. Specifically, SCVi may modify all terms of employment
including any policy or practice and/or my hours, wages, working conditions, job assignments, position
title, compensation rates and benefits in its sole discretion.

* Nothing in this Guidebook creates, or is intended to create, a promise or representation of continued
employment or guaranteed terms and conditions of employment for me. Further, there is no agreement,
express or implied, written or verbal, between me and SCVi for any specific period of employment, for
continuing or long-term employment, or for guaranteed terms and conditions of employment.

I understand that no supervisor or representative of SCVi has the authority to enter into any agreement, express
or implied, for employment for any specific period of time, or to make any agreement for employment other
than at will. I understand that only the Board of Directors has the authority to make any such agreement and
then only in writing signed by the Board of Directors.

Employee’s Name:

Employee’s Signature:

Dated:

[TO BE PLACED IN EMPLOYEE’S PERSONNEL FILE]
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SCVi Obsolete Equipment and Materials
Board Approved:

This list of obsolete equipment and materials is no longer needed for school purposes and will be sold
and/or disposed of in accordance with Education Code Sections 17545 and 17546.

Education Code 17545 authorizes the sale for cash of any property belonging to the school if the
property is not required for school purposes, or it should be disposed of for the purpose of replacement,
or it is unsatisfactory or not suitable for school use.

Education Code 17545 and 17546 provides for procedures to implement such a sale, public or private,
conducted by staff, other public agencies, or by contract with a private auction firm.

List of items attached

1 | SCVi: Chromebook - 5CD4301VYG
SCVi: Chromebook - 1976650042
1 | SCVi: Chromebook - NXG85AA00362522F

[y

Santa Clarita Valley international Charter School
iLEAD’s Founding School
28060 Hasley Canyon Road, Castaic, CA 91384
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WWW . BAYALARM.COM

Sales: 1-800-610-1000

5130 Commercial Circle Service: 1-800-470-1000
Concord, CA 94520

May 22, 2024

Donna Wood

ScCvI

28080 Hasley Canyon Rd
Santa Clarita, CA 91384

Donna,
Thank you for the opportunity to submit this Fire Alarm System proposal for your review and approval. The
proposed System is based upon the applicable National Fire Protection Association (NFPA) and local codes and

standards. I've outlined my recommendation for your installation and service investment into the following sections.

¢ Scope of Work Overview
Equipment Requirements

Customer Responsibility

Financial Terms and Conditions

Estimated Time Considerations

Bay Alarm has been protecting businesses for over 75 years. We take pride in partnering with our customers to
protect their people, property, and businesses. Providing you with excellent service is my top priority — please let
me know if | can answer any of your questions.

Sincerely,

Alex Jolley

Commercial Sales Rep

Los Angeles Office

818-966-0736 / alex.jolley@bayalarm.com

CA Licenses: CCL 880138, ACO 28, CSFM Type 1 License, A-04
AZ Licenses: ROC 326152 CR-67, ROC 326153 CR-16
WA Licenses: LEECL BAYALACB76KF, CCL BAYALAC878KH
Version 1.1




W WWW BAYALARM.COM

ALARM Sales: 1-800-610-1000
o~ 5130 Commercial Circle Service: 1-800-470-1000
Concord, CA 94520

FIRE ALARM SYSTEM PROPOSAL ®

SCOPE OF WORK OVERVIEW

Intent of System

Bay Alarm proposes to prepare fire alarm shop drawings for review and approval for an automatic voice evacuation
fire alarm system for an E occupancy located at 28080 Hasley Canyon Rd. Bay will reuse existing wiring where
possible and replace all devices on system.

Occupancy Type: Occupant Load:
E < 500
Scope of System:
1. The fire alarm system will activate the notification appliances. Notification appliances will be installed
where required.

An outdoor notification appliance will be installed so viewable from the main street.

This system will communicate to Bay Alarm UL listed central station via a DMP universal cellular
communicator.

Installation Notes

Bay Alarm will install the wiring, devices, and program the system to be monitored by our UL Listed Supervising
Station. All work is to be performed Mon-Fri 8a-5p, unless specifically stated otherwise. After the system has
received the final sign off by the local AHJ (Authority Having Jurisdiction), Bay Alarm will provide ongoing
monitoring and NFPA 72 testing per the Service Agreement. Monthly billing will commence and is due as soon as
the system is being monitored by our Central Station, that is typically prior to final inspection.

Wiring from the control panel to the field devices and appliances will be concealed where possible (without opening
walls, painting, or patching). If access to open framing, above t-bar ceiling or other easily accessible spaces are not
an option, exposed red wiring may be required.

Testing will be required before and during the final inspection; this includes sounding the Notification Appliances
which will disrupt standard business operation. Bay Alarm will provide notice to the owners, but all testing will be
performed during normal business hours. If after hour or weekend testing is required, this needs to be pre-arranged
and is subject to additional charges.

Conduit will be surface mounted and not painted. Wire mold is not included. Bay Alarm does not include roof
penetrations in its scope of work unless specifically noted.

Access to all areas needing equipment and/or wiring is to be the responsibility of the contracted party. Any issues
or time lost due to accessibility issues are ground for additional labor charges and might delay original project
timelines.

Unless specifically noted in the agreement, charges for testing are calculated using normal business hour
timeframes (M-F, 8a-5p). If the contracted party wishes to change this, after hour charges will apply.

CA Licenses: CCL 880138, ACO 28, CSFM Type 1 License, A-04
AZ Licenses: ROC 326152 CR-67, ROC 326153 CR-16
WA Licenses: LEECL BAYALACB76KF, CCL BAYALACB78KH
Version 1.1




M WWW BAYALARM.COM

ALARM Sales: 1-800-610-1000
— - 5130 Commercial Circle Service: 1-800-470-1000
Concord, CA 94520

BAY ALARM TO FURNISH AND INSTALLTHE FOLLOWING EQUIPMENT

DESCRIPTION QUANTITY
BAY ALARM EQUIPMENT
AUTOCALL 4007ES FIRE ALARM CONTROL UNIT, RED ENCLOSURE 1

JC-A0079806 AUTOCALL DACT MODULE

—

ENG APP AUTOCALL MULTIFUNC COMM SYST RED 1
AUTOCALL REMOTE MIC BLACK, RED PLATE 2
AUTOCALL CLASS A/B SPLITTER 2
AUTOCALL SPLITTER MOUNTING BRACKET 2
AUTOCALL AO07ES COLOR TOUCHSCREEN ANNUNCIATOR -RED 1
AUTOCALL SURFACE MOUNT BOX ANNUNCIATOR - RED 1
AUTOCALL IDNAC REPEATER WITH RED ENCLOSURE 1
AUTOCALL PHOTOELECTRIC SMOKE SENSOR HEAD 50
AUTOCALL SSD HEAT SENSOR 1
AUTOCALL SSD SENSOR BASE 51
AUTOCALL STATION-LED, SA ADDR 1
AUTOCALL BOX/ADDRESSABLE PULL STATION 1
AUTOCALL IAM SUPERVISED IDNET SINGLE 18
AUTOCALL COVER, IAM, SG, SURFACE 18
BRACKET FOR MONITOR MODULE (SINGLE GANG BOX) 18
AUTOCALL IAM RELAY, IDNET 10
AUTOCALL COVER, ZAM, 4", SURFACE 10
AUTOCALL MC TA SV CEILNG MT RND WHITE 30
AUTOCALL MC ADDRESS SV CEILNG WHT ALERT 30
DMP DUALCOM LTE FIRE ALARM COMMUNICATOR- FIRSTNET 1
FIRELITE TEST STATION REMOTE 9
SPACE AGE SURGE FIRE LOCK OUT KIT 1
FIRE ALARM DOCUMENT CABINET - RED 1
POWER SONIC SLA BATTERY 12VDC 10AH 6

CA Licenses: CCL 880138, ACO 28, CSFM Type 1 License, A-04
AZ Licenses: ROC 326152 CR-67, ROC 326153 CR-16
WA Licenses: LEECL BAYALACBT6KF, CCL BAYALACS78KH
Version 1.1




BAY WA BAYALARM.COM

ALARM Sales: 1-800-610-1000
s — 5130 Commercial Circle Service: 1-800-470-1000

Concord, CA 94520

'WE GOT YOU.

CUSTOMER RESPONSIBILITY

You agree to provide access to the work site and to perform and bear the cost of any work necessary to afford
access and to close up after Bay Alarm has performed its Scope of Work.

Customer to supply a dedicated 120v circuit run in conduit from service panel to any Fire Alarm Control
Units and any Remote Power Supply Units in the field. All circuits must be dedicated to the fire alarm
system and also must have a Red Breaker.

Progress billing, as job progresses.

Fan, dampers, HVAC controls for interfaces should be considered an extra unless specifically mentioned
and outlined above. (Provided and installed by Mechanical Contractor).

Troubleshooting of problems associated with installation activities by others will be billed at current billing
rate.

Changes to plans after submittal to the Architect that require reengineering of system, will result in additional
charges.

All required CAD files are to be provided and shall be clean, free of excessive details and 1/8” scale. All
XREFS and fonts must be provided. If multiple XREFS are used per drawing, all XREFS must be bound to a
single drawing. If files are not clean, additional charges may be required for drawing clean up.

Electrical contractor to provide all necessary conduits for devices required.

This quotation is based on our best assessment/understanding of the needs for this project. Additional
items, devices, controls or services, which may be required by others or to comply with codes, should be
considered an extra unless specifically agreed to in writing.

This quotation includes only those devices and services listed above.

All warranty activity will be between the hours of 8:00am — 5:00pm Monday through Friday (except Holidays)
only.

Bay Alarm has no control over other trades and will not be responsible for any delays in construction or
liguidated damages.

CA Licenses: CCL 880138, ACO 28, CSFM Type 1 License, A-04
AZ Licenses: ROC 326152 CR-67, ROC 326153 CR-16
WA Licenses: LEECL BAYALACB76KF, CCL BAYALACB78KH
Version 1.1




WWW.BAYALARM.COM
Sales: 1-800-610-1000

5130 Commercial Circle Service: 1-800-470-1000
Concord, CA 94520

FINANCIAL TERMS AND CONDITIONS

Itis the policy of Bay Alarm Company on all jobs in excess of $5,000 to file a 20-Day Notice intent to Lien. A

Mechanic’s Lien will be filed on the property if payment is not received at the time of final inspection. Upon receipt
of funds, the appropriated lien release will be issued.

“Labor costs calculated based on prevailing wage rates.

Purchase Price: $67,500.00
Due with Contract: $22,500.00
Due upon Rough Completion: $22,500.00

Rough Completion, including but not limited to wiring, predetermined
devices, plans/permits, and all conduit stated by contract

Due upon Final Inspection: $22,500.00

Separate Site Survey Cost (for fire plan creation): $625.00

Any AHJ permit or submittal fees are not included and will be billed
separately.

Bay Alarm will provide:

Monthly Monitoring Cost $165.00/Month
Billed Quarterly in Advance
NFPA 72 Testing & Inspections $130.00/Month
Billed Quarterly in Advance
TOTAL MONTHLY COST $295.00/Month

(Optional) Full-Service Warranty

*Covers repairs caused by ordinary wear and tear of equipment
(excluding wiring)

$260.00/Month

CA Licenses: CCL 880138, ACO 28, CSFM Type 1 License, A-04
AZ Licenses: ROC 326152 CR-67, ROC 326153 CR-16
WA Licenses: LEECL BAYALACBT6KF, CCL BAYALACB78KH
Version 1.1




WWW.BAYALARM.COM

Sales: 1-800-610-1000

5130 Commercial Circle Service: 1-800-470-1000
Concord, CA 94520

ESTIMATED TIME CONSIDERATIONS

Contracting Administration & Approval 3 Days
Fire Alarm Shop Drawing Production / CAD Conversion 10 Days
Authority Having Jurisdiction Plan Check / Permit Process 30 Days
Installation Scheduling (on approved plan check) 14 Days
Installation of System 12 Days
Authority Having Jurisdiction Final Inspection 2 Days

Bay Alarm to retransmit fire alarm condition to the fire department having jurisdiction.

Customer understands and agrees that any additional protection required by the fire department will be
charged to customer as an additional expense.

THANK YOU
This quotation is valid for 60 days from the date of presentation or as mutually extended by both parties.

Upon acceptance of this proposal, Bay Alarm will send over a formal contract for signature.

CA Licenses: CCL 880138, ACO 28, CSFM Type 1 License, A-04
AZ Licenses: ROC 326152 CR-67, ROC 326153 CR-16
WA Licenses: LEECL BAYALACB76KF, CCL BAYALACB78KH
Version 1.1
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TAX RETURN FILING INSTRUCTIONS
FORM 990

FOR THE YEAR ENDING
JUNE 30, 2023

PREPARED FOR:

SANTA CLARITA VALLEY INTERNATIONAL
SCHOOL

28060 HASLEY CANYON RD

CASTAIC, CA 91384

PREPARED BY:

CHRISTY WHITE ASSOCIATES
348 OLIVE STREET
SAN DIEGO, CA 92103

AMOUNT DUE OR REFUND:
NOT APPLICABLE

MAKE CHECK PAYABLE TO:

NOT APPLICABLE

MAIL TAX RETURN AND CHECK|(IF APPLICABLE) TO:
NOT APPLICABLE

RETURN MUST BE MAILED ON OR BEFORE:
NOT APPLICABLE

SPECIAL INSTRUCTIONS:

THIS RETURN HAS QUALIFIED FOR ELECTRONIC FILING. AFTER YOU HAVE
REVIEWED THE RETURN FOR COMPLETENESS AND ACCURACY, PLEASE SIGN,
DATE AND RETURN FORM 8879-TE TO OUR OFFICE. WE WILL TRANSMIT THE
RETURN ELECTRONICALLY TO THE IRS AND NO FURTHER ACTION IS REQUIRED.
RETURN FORM 8879-TE TO US BY MAY 15, 2024



IRS e-file Signature Authorization OMB No. 1545-0047
forn 3879-TE for a Tax Exempt Entity

For calendar year 2022, or fiscal year beginning  J U Li 1 ,2022,andending  J UN 30 , 202_ 2022
Department of the Treasury Do not send to the IRS. Keep for your records.
Internal Revenue Service Go to www.irs.gov/Form8879TE for the latest information.
Name of fler SANTA CLARITA VALLEY INTERNATIONAL EIN or SSN
SCHOOL 26-0534711

Name and title of officer or person subjecttotax ~MARTHA SPANSEL-PELLICO
_ CO-DIRECTOR
[PartT | Type of Return and Return Information

Check the box for the return for which you are using this Form 8879-TE and enter the applicable amount, if any, from the return. Form 8038-CP and
Form 5330 filers may enter dollars and cents. For all other forms, enter whole dollars only. If you check the box on line 1a, 2a, 3a, 4a, 5a, 6a, 7a, 8a, 9a,
or 10a below, and the amount on that line for the return being filed with this form was blank, then leave line 1b, 2b, 3b, 4b, 5b, 6b, 7b, 8b, 9b, or 10b,
whichever is applicable, blank (do not enter -0-). But, if you entered -O- on the return, then enter -0- on the applicable line below. Do not complete more
than one line in Part 1.

1a  Form 990 check here . X ] b Total revenue, if any (Form 990, Part VIll, column (A), line 12) 1ll, 425,623.
2a Form 990-EZ check here \:| b Total revenue, if any (Form 990-EZ, line 9) 2b
3a Form 1120-POL check here \:| b Total tax (Form 1120-POL, line22) 3b
4a Form 990-PF check here \:| b Tax based on investment income (Form 990-PF, Part V, line5) 4b
5a Form 8868 check here \:| b Balance due (Form 8868, line 3c) . 5b
6a Form 990-T check here \:| b Total tax (Form 990-T, Part lll, line4) 6b
7a Form 4720 check here \:| b Total tax (Form 4720, Part lll, line 1) ....................... U 7b
8a Form 5227 check here \:| b FMV of assets at end of tax year (Form 5227, ltem D) 8b
9a Form 5330 check here . \:| b Tax due (Form 5330, Part Il, line 19) 9b

10a__Form 8038-CP check here b_Amount of credit payment requested (Form 8038-CP, Part lIl, line 22) 10b

| Part Il Declaration and Signature Authorization of Officer or Person Subject to Tax
Under penalties of perjury, | declare that I am an officer of the above entity or \:| | am a person subject to tax with respect to (name

of entity) , (EIN) and that | have examined a copy of the

2022 electronic return and accompanying schedules and statements, and, to the best of my knowledge and belief, they are true, correct, and

complete. | further declare that the amount in Part | above is the amount shown on the copy of the electronic return. | consent to allow my

intermediate service provider, transmitter, or electronic return originator (ERO) to send the return to the IRS and to receive from the IRS (a) an
acknowledgement of receipt or reason for rejection of the transmission, (b) the reason for any delay in processing the return or refund, and (c) the date
of any refund. If applicable, | authorize the U.S. Treasury and its designated Financial Agent to initiate an electronic funds withdrawal (direct debit)

entry to the financial institution account indicated in the tax preparation software for payment of the federal taxes owed on this return, and the

financial institution to debit the entry to this account. To revoke a payment, | must contact the U.S. Treasury Financial Agent at 1-888-353-4537 no

later than 2 business days prior to the payment (settlement) date. | also authorize the financial institutions involved in the processing of the electronic
payment of taxes to receive confidential information necessary to answer inquiries and resolve issues related to the payment. | have selected a

personal identification number (PIN) as my signature for the electronic return and, if applicable, the consent to electronic funds withdrawal.

PIN: check one box only
| authorize CHRISTY WHITE ASSOCIATES toentermyPIN| 34711 |

ERO firm name Enter five numbers, but
do not enter all zeros

as my signature on the tax year 2022 electronically filed return. If | have indicated within this return that a copy of the return is being filed
with a state agency(ies) regulating charities as part of the IRS Fed/State program, | also authorize the aforementioned ERO to enter my PIN
on the return’s disclosure consent screen.

\:| As an officer or person subject to tax with respect to the entity, | will enter my PIN as my signature on the tax year 2022 electronically filed
return. If | have indicated within this return that a copy of the return is being filed with a state agency(ies) regulating charities as part of the
IRS Fed/State program, | will enter my PIN on the return’s disclosure consent screen.

Signature of officer or person subject to tax Date
| Part Il Certification and Authentication
ERO’s EFIN/PIN. Enter your six-digit electronic filing identification

number (EFIN) followed by your five-digit self-selected PIN. | 30316735211 I
Do not enter all zeros

| certify that the above numeric entry is my PIN, which is my signature on the 2022 electronically filed return indicated above. | confirm that | am
submitting this return in accordance with the requirements of Pub. 4163, Modernized e-File (MeF) Information for Authorized IRS e-fijle Providers for
Business Returns.

ERO's signature CHRISTY WHITE Date

ERO Must Retain This Form - See Instructions
Do Not Submit This Form to the IRS Unless Requested To Do So
LHA For Privacy Act and Paperwork Reduction Act Notice, see instructions. Form 8879-TE (2022)

202521 12-16-22



Form 8868 Application for Automatic Extension of Time To File an
(Rev. January 2022) Exempt Organization Return

il r lication for h return.
Department of the Treasury » File a sepa ate app cation for each retu

Internal Revenue Service P Go to www.irs.gov/Form8868 for the latest information.

OMB No. 1545-0047

Electronic filing (e-file). You can electronically file Form 8868 to request a 6-month automatic extension of time to file any of the
forms listed below with the exception of Form 8870, Information Return for Transfers Associated With Certain Personal Benefit
Contracts, for which an extension request must be sent to the IRS in paper format (see instructions). For more details on the electronic
filing of this form, visit www.irs.gov/e-file-providers/e-file-for-charities-and-non-profits.

Automatic 6-Month Extension of Time. Only submit original (no copies needed).

All corporations required to file an income tax return other than Form 990-T (including 1120-C filers), partnerships, REMICs, and trusts
must use Form 7004 to request an extension of time to file income tax returns.

Type or Name of exempt organization or other filer, see instructions. Taxpayer identification number (TIN)

print SANTA CLARITA VALLEY INTERNATIONAL

SCHOOL 26-0534711

File by the i - A
due date for | Number, street, and room or suite no. If a P.O. box, see instructions.

filing your 28060 HASLEY CANYON RD

return. See

instructions. |~ City, town or post office, state, and ZIP code. For a foreign address, see instructions.

CASTAIC, CA 91384

Enter the Return Code for the return that this application is for (file a separate application for each returny ...~ | 0 | 1 |
Application Return J Application Return
Is For Code JlIs For Code
Form 990 or Form 990-EZ 01 Form 1041-A 08
Form 4720 (individual) 03 Form 4720 (other than individual) 09
Form 990-PF 04 Form 5227 10
Form 990-T (sec. 401(a) or 408(a) trust) 05 Form 6069 11
Form 990-T (trust other than above) 06 Form 8870 12
Form 990-T (corporation) 07

KELLY O'BRIEN
® Thebooksareinthecareof p» 3720 SIERRA HWY UNIT C - ACTON, CA 93510

Telephone No.p» (661) 434-1755 Fax No. p
® |f the organization does not have an office or place of business in the United States, check thisbox | 2 \:|
® |f this is for a Group Return, enter the organization’s four digit Group Exemption Number (GEN) . If this is for the whole group, check this

box P |:| . If it is for part of the group, check this box P |:| and attach a list with the names and TINs of all members the extension is for.

1 | request an automatic 6-month extension of time until MAY 15 ’ 2024 , to file the exempt organization return for
the organization named above. The extension is for the organization’s return for:
» [ | calendar year or
> tax year beginning JUL 1, 2022 ,andending  JUN 30, 2023

2 If the tax year entered in line 1 is for less than 12 months, check reason: \:l Initial return \:l Final return

\:| Change in accounting period

3a If this application is for Forms 990-PF, 990-T, 4720, or 6069, enter the tentative tax, less

any nonrefundable credits. See instructions. 3a| $ 0.
b If this application is for Forms 990-PF, 990-T, 4720, or 6069, enter any refundable credits and

estimated tax payments made. Include any prior year overpayment allowed as a credit. 3b | $ 0.
c Balance due. Subtract line 3b from line 3a. Include your payment with this form, if required, by

using EFTPS (Electronic Federal Tax Payment System). See instructions. 3c | $ 0.

Caution: If you are going to make an electronic funds withdrawal (direct debit) with this Form 8868, see Form 8453-TE and Form 8879-TE for payment

instructions.

LHA  For Privacy Act and Paperwork Reduction Act Notice, see instructions. Form 8868 (Rev. 1-2022)

223841 04-01-22



OMB No. 1545-0047

Open to Public
Inspection

Return of Organization Exempt From Income Tax

Under section 501(c), 527, or 4947(a)(1) of the Internal Revenue Code (except private foundations)
Do not enter social security numbers on this form as it may be made public.
Go to www.irs.gov/Form990 for instructions and the latest information.

~n 990

Department of the Treasury
Internal Revenue Service

A For the 2022 calendar year, or tax year beginning  JUL 1, 2022 andending JUN 30, 2023
B Check if C Name of organization D Employer identification number
weledle | SANTA CLARITA VALLEY INTERNATIONAL

dhange. | SCHOOL
’S‘r?ﬂf;e Doing business as 26-0534711
ratuen Number and street (or P.0. box if mail is not delivered to street address) Room/suite | E Telephone number
Fetan/ 28060 HASLEY CANYON RD (661) 705-4820
e City or town, state or province, country, and ZIP or foreign postal code G _Gross receipts $ 11 ’ 647 .7 10.
Amended] CASTAIC, CA 91384 H(a) Is this a group return

[_]&88"=* | F Name and address of principal officer: MARTHA SPANSEL-PELLICO for subordinates? [ IYes No
pending SAME AS C ABOVE H(b) Are all subordinates included? \:|Yes ‘:l No

|_Tax-exempt status: 501(c)(3) [ 1501(c)( ) (insertno.) [ 1 4947(a)(1)or [ ] 527 If "No," attach a list. See instructions

J Website: ILEADSANTACLARITA.ORG H(c) Group exemption number

K_Form of organization: Corporation [ ] Trust [ ] Association [ ] Other [ L Year of formation; 20 07| m state of legal domicile: CA

| Partl| Summary

SOCIAL-EMOTIONAL LEARNING

° 1 Briefly describe the organization’s mission or most significant activities:
e CONCEPTS TO INSPIRE AND MOTIVATE LIFELONG LEARNERS WITH SKILLS
g 2 Check this box \:| if the organization discontinued its operations or disposed of more than 25% of its net assets.
% 3 Number of voting members of the governing body (Part VI, line 1a) . 3 5
g 4 Number of independent voting members of the governing body (Part VI, line 1b) .. .. ... 4 5
@ 5 Total number of individuals employed in calendar year 2022 (Part V, line2a) . . ... 5 153
:E 6 Total number of volunteers (estimate if NneCesSary) 6 5
%G| 7a Total unrelated business revenue from Part VIIl, column (C), line 12 7a 0.
< b Net unrelated business taxable income from Form 990-T, Part I, line 11 ... . ... ... 7b 0.
Prior Year Current Year
| 8 Contributions and grants (Part VIIl, line 1h) oL 11,090,207.) 11,153,171.
g 9 Program service revenue (Part VIIl, line2g) oo 0. 95,807.
2| 10 Investment income (Part VIII, column (A), lines 3, 4, and 7d) 0. 0.
€1 11 Other revenue (Part VIII, column (A), lines 5, 6d, 8c, 9c, 10c, and 11e) 416,155. 176,645.
12 Total revenue - add lines 8 through 11 (must equal Part VIIl, column (A), line 12) ... .. 11 ,5 06 , 362. 11 , 425 , 623.
13 Grants and similar amounts paid (Part IX, column (A), lines 1-3) . 0. 0.
14 Benefits paid to or for members (Part IX, column (A), line 4) 0. 0.
gl 15 Salaries, other compensation, employee benefits (Part X, column (A), lines 5-10) 4,766,086. 5,651,884.
2| 16a Professional fundraising fees (Part IX, column (A), line11e) . 0. 0.
é’. b Total fundraising expenses (Part IX, column (D), line 25) 0. |
Wl 47 Other expenses (Part IX, column (A), lines 11a-11d, 11f-24¢) 6,197,445. 5,650,399.
18 Total expenses. Add lines 13-17 (must equal Part IX, column (A), line 25) 10,963,531, 11,302,283.
19 Revenue less expenses. Subtract line 18 from line 12 ... ... ... 542 ’ 831. 123 r 340.
5§ Beginning of Current Year End of Year
% 20 Total assets (Part X, line 16) 19,032,884. 20,309,074.
<3 21 Total liabilities (Part X, line 26) 18,185,011.] 19,323,040.
=3 22 Net assets or fund balances. Subtract line 21 from line 20 847,873. 986,034.

Part Il

Signature Block
Under penalties of perjury, | declare that | have examined this return, including accompanying schedules and statements, and to the best of my knowledge and belief, it is
true, correct, and complete. Declaration of preparer (other than officer) is based on all information of which preparer has any knowledge.

Sign Signature of officer Date
Here MARTHA SPANSEL-PELLICO, CO-DIRECTOR

Type or print name and title

Print/Type preparer's name Preparer's signature Date E“ed‘ \:l PTIN
Paid  MARCY KEARNEY seempinges [P02370487
Preparer |Firm'sname CHRISTY WHITE ASSOCIATES Frm'sEIN 27-2956198
Use Only | Firm's address 348 OLIVE STREET

SAN DIEGO, CA 92103 Phoneno. (619) 270-8222

- Yes - No

Form 990 (2022)

May the IRS discuss this return with the preparer shown above? See instructions
LHA For Paperwork Reduction Act Notice, see the separate instructions.

232001 12-13-22



SANTA CLARITA VALLEY INTERNATIONAL

Form 990 (2022) SCHOOL 26-0534711 page?2

| Part lll | Statement of Program Service Accomplishments

Check if Schedule O contains a response or note to any line in this Part Il \:|

Briefly describe the organization’s mission:

THE MISSION OF SCVI IS TO PROVIDE A RIGOROUS, RELEVANT, INQUIRY-BASED,
SELF-DIRECTED AND COLLABORATIVE LEARNING ENVIRONMENT FOR STUDENTS IN
GRADES TK-12, INSPIRING THEM TO BECOME LIFELONG LEARNERS WITH THE
SKILLS TO LEAD IN THE 21ST CENTURY.

Did the organization undertake any significant program services during the year which were not listed on the

prior FOrm 990 0r 990-EZ? e [ Ives [X]No
If "Yes," describe these new services on Schedule O.

Did the organization cease conducting, or make significant changes in how it conducts, any program services? \:lYes No
If "Yes," describe these changes on Schedule O.

Describe the organization’s program service accomplishments for each of its three largest program services, as measured by expenses.

Section 501(c)(3) and 501(c)(4) organizations are required to report the amount of grants and allocations to others, the total expenses, and

revenue, if any, for each program service reported.

4a

(Code: ) (Expenses $ 1 O ) 3 6 6 ) 1 4 3 e including grants of $ ) (Revenue $ 9 5 y 8 0 7. )
AT SCVI, THEY CREATE OPEN, INNOVATIVE K-12 LEARNING ENVIRONMENTS THAT
PROMOTE A DEEPER UNDERSTANDING OF CURRICULUM AND CELEBRATE INDEPENDENT
CRITICAL THINKING, COOPERATION, AND THE DEVELOPMENT OF CRUCIAL 218T
CENTURY SKILLS. SCVI BELIEVES THAT FOR THEIR LEARNERS TO SUCCEED, THEY
MUST FEEL AT HOME IN THE WORLD. THIS REQUIRES A FIRM GROUNDING IN THE
ARTS, HUMANITIES, AND SCIENCES AND A STRONG FOUNDATION IN SOCIAL AND
EMOTIONAL DEVELOPMENT. SCVI BELIEVE THERE IS AN IMPLICIT, AS WELL AS AN
EXPLICIT, CURRICULUM TO TEACH, AND OUR GOAL IS NOTHING SHORT OF SHAPING
LEARNERS WHO CHANGE THE WORLD.

4b

(Code: ) (Expenses $ including grants of $ ) (Revenue $ )

4c

(Code: ) (Expenses $ including grants of $ ) (Revenue $ )

4d Other program services (Describe on Schedule O.)

(Expenses $ including grants of $ ) (Revenue $ )

4e Total program service expenses 10,366,143.

Form 990 (2022)

232002 12-13-22



SANTA CLARITA VALLEY INTERNATIONAL

Form 990 (2022) SCHOOL 26-0534711 Page 3
[Part VT Checklist of Required Schedules

Yes | No
1 s the organization described in section 501(c)(3) or 4947(a)(1) (other than a private foundation)?
I£"YeS," complete SCREAUIE A ... 1 X
2 Is the organization required to complete Schedule B, Schedule of Contributors? See instructions 2 X
3 Did the organization engage in direct or indirect political campaign activities on behalf of or in opposition to candidates for
public office? If "Yes," complete ScChedule C, Part | .................co o oo 3 X
4 Section 501(c)(3) organizations. Did the organization engage in lobbying activities, or have a section 501(h) election in effect
during the tax year? If "Yes," complete Schedule C, Part Il ..o e 4 X
5 Is the organization a section 501(c)(4), 501(c)(5), or 501(c)(6) organization that receives membership dues, assessments, or
similar amounts as defined in Rev. Proc. 98-197 f "Yes," complete Schedule C, Part lll ....................ccooivoiooooeee 5 X
6 Did the organization maintain any donor advised funds or any similar funds or accounts for which donors have the right to
provide advice on the distribution or investment of amounts in such funds or accounts? /f "yes," complete Schedule D, Part | 6 X
7 Did the organization receive or hold a conservation easement, including easements to preserve open space,
the environment, historic land areas, or historic structures? f "Yes," complete Schedule D, Part Il ....................cc.ocvooveeeii. 7 X
8 Did the organization maintain collections of works of art, historical treasures, or other similar assets? Jf "Yes," complete
SCREAUIE D, PAIt Il _...........o.\. o oo\ oo 8 X
9 Did the organization report an amount in Part X, line 21, for escrow or custodial account liability, serve as a custodian for
amounts not listed in Part X; or provide credit counseling, debt management, credit repair, or debt negotiation services?
If "Yes," complete Schedule D, Part IV ... .. 9 X
10 Did the organization, directly or through a related organization, hold assets in donor-restricted endowments
or in quasi endowments? jf "Yes," complete Schedule D, Part V... ... oo 10 X
11 If the organization’s answer to any of the following questions is "Yes," then complete Schedule D, Parts VI, VII, VIII, IX, or X,
as applicable.
a Did the organization report an amount for land, buildings, and equipment in Part X, line 10? /f "Yes," complete Schedule D,
PAIt VI oo oo 11a| X
b Did the organization report an amount for investments - other securities in Part X, line 12, that is 5% or more of its total
assets reported in Part X, line 16? Jf "Yes," complete Schedule D, Part VIl ................c.cocooooeoeeeeee e 11b X
¢ Did the organization report an amount for investments - program related in Part X, line 13, that is 5% or more of its total
assets reported in Part X, line 16? Jf "Yes," complete Schedule D, Part VIl ._...................c.ocoooo oo e 11c X
d Did the organization report an amount for other assets in Part X, line 15, that is 5% or more of its total assets reported in
Part X, line 167 Jf "Yes, " complete SChedule D, Part IX ............. ..o e 1d| X
e Did the organization report an amount for other liabilities in Part X, line 257 |f "Yes," complete Schedule D, Part X 11e | X
f Did the organization’s separate or consolidated financial statements for the tax year include a footnote that addresses
the organization’s liability for uncertain tax positions under FIN 48 (ASC 740)? |f "Yes," complete Schedule D, Part X ........... 11f | X
12a Did the organization obtain separate, independent audited financial statements for the tax year? |f "Yes," complete
SCHEAUIE D, Parts XI @NG XUl .................oo.. o oooo oo ooooo oo 12a| X
b Was the organization included in consolidated, independent audited financial statements for the tax year?
If "Yes, " and if the organization answered "No" to line 12a, then completing Schedule D, Parts Xl and Xll is optional ~............... 12b X
13 Is the organization a school described in section 170(b)(1)(A)(i)? If "Yes," complete Schedule E ... ... 13 | X
14a Did the organization maintain an office, employees, or agents outside of the United States? ..~ 14a X
b Did the organization have aggregate revenues or expenses of more than $10,000 from grantmaking, fundraising, business,
investment, and program service activities outside the United States, or aggregate foreign investments valued at $100,000
or more? |f "Yes," complete Schedule F, Parts | QNG IV ...............c.ocooe oo 14b X
15 Did the organization report on Part IX, column (A), line 3, more than $5,000 of grants or other assistance to or for any
foreign organization? jf "Yes," complete Schedule F, Parts Il and IV . 15 X
16 Did the organization report on Part IX, column (A), line 3, more than $5,000 of aggregate grants or other assistance to
or for foreign individuals? jf "Yes," complete Schedule F, Parts Il and IV . . 16 X
17 Did the organization report a total of more than $15,000 of expenses for professional fundraising services on Part IX,
column (A), lines 6 and 11e? Jf "Yes," complete Schedule G, Part I. See instructions ... 17 X
18 Did the organization report more than $15,000 total of fundraising event gross income and contributions on Part VIII, lines
1c and 8a? If "Yes," complete SChedule G, Part Il ....................c..co oo 18 X
19 Did the organization report more than $15,000 of gross income from gaming activities on Part VIII, line 9a? f "Yes,"
complete SCheAUIE G, Part Il ...................cccooe oo 19 X
20a Did the organization operate one or more hospital facilities? jf "Yes," complete Schedule H ...................cccvoooooieeeee 20a X
b If "Yes" to line 20a, did the organization attach a copy of its audited financial statements to this retun? 20b
21 Did the organization report more than $5,000 of grants or other assistance to any domestic organization or
domestic government on Part IX, column (A), line 1? Jf "Yes " complete Schedule | Parts land Il oo 21 X

232003 12-13-22 Form 990 (2022)
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| Part IV | Checklist of Required Schedules ontinued)

Yes [ No

22 Did the organization report more than $5,000 of grants or other assistance to or for domestic individuals on

Part IX, column (A), line 2? [f "Yes," complete Schedule I, Parts 1 and Il ....................coo oo 22 X
23 Did the organization answer "Yes" to Part VII, Section A, line 3, 4, or 5, about compensation of the organization’s current

and former officers, directors, trustees, key employees, and highest compensated employees? f "Yes," complete
SCREAUIB J ... 23 | X

24a Did the organization have a tax-exempt bond issue with an outstanding principal amount of more than $100,000 as of the
last day of the year, that was issued after December 31, 20027 |f "Yes," answer lines 24b through 24d and complete

Schedule K. If "NO," GO 10 lIN@ 25@ .............oeoeeeee e 24a X
b Did the organization invest any proceeds of tax-exempt bonds beyond a temporary period exception? 24b
¢ Did the organization maintain an escrow account other than a refunding escrow at any time during the year to defease
aANY taX- XMt DONAS 24c
d Did the organization act as an "on behalf of" issuer for bonds outstanding at any time during the year? 24d
25a Section 501(c)(3), 501(c)(4), and 501(c)(29) organizations. Did the organization engage in an excess benefit
transaction with a disqualified person during the year? |f "Yes," complete Schedule L, Part | .................cccccoocviiveeeei. 25a X

b Is the organization aware that it engaged in an excess benefit transaction with a disqualified person in a prior year, and
that the transaction has not been reported on any of the organization’s prior Forms 990 or 990-EZ? |f "Yes," complete
SCREAUIE L, PAt | _....oo\. oo oo\ oo 25b X

26 Did the organization report any amount on Part X, line 5 or 22, for receivables from or payables to any current
or former officer, director, trustee, key employee, creator or founder, substantial contributor, or 35%
controlled entity or family member of any of these persons? f "Yes," complete Schedule L, Part Il .....................ccoccveviii . 26 X

27 Did the organization provide a grant or other assistance to any current or former officer, director, trustee, key employee,
creator or founder, substantial contributor or employee thereof, a grant selection committee member, or to a 35% controlled

entity (including an employee thereof) or family member of any of these persons? |f "Yes," complete Schedule L, Partlil ......... 27 X
28 Was the organization a party to a business transaction with one of the following parties (see the Schedule L, Part IV,

instructions for applicable filing thresholds, conditions, and exceptions):
a A current or former officer, director, trustee, key employee, creator or founder, or substantial contributor? jf

"Yes," complete SChedule L, Part IV ... ... e e e e 28a X
b A family member of any individual described in line 28a? |f "Yes," complete Schedule L, Part IV ....................coocvoooeieei . 28b X
c A 35% controlled entity of one or more individuals and/or organizations described in line 28a or 28b? |f
"Yes," complete SCheUIE L, Part IV ... ... ... 28c X
29 Did the organization receive more than $25,000 in non-cash contributions? /f "Yes," complete Schedule M 29 X
30 Did the organization receive contributions of art, historical treasures, or other similar assets, or qualified conservation
contributions? Jf "Yes," complete SCREAUIE M ......................oo oo 30 X
31 Did the organization liquidate, terminate, or dissolve and cease operations? |f "Yes," complete Schedule N, Part | .................. 31 X
32 Did the organization sell, exchange, dispose of, or transfer more than 25% of its net assets? |f "Yes," complete
SCREAUIE Ny PAIt Il ...\ o oo\ oo 32 X
33 Did the organization own 100% of an entity disregarded as separate from the organization under Regulations
sections 301.7701-2 and 301.7701-3? |f "Yes," complete Schedule R, Part | ..................c.ccoooo oo 33 X
34 Was the organization related to any tax-exempt or taxable entity? Jf "Yes," complete Schedule R, Part Il Ill, or IV, and
VA 721 OO 34 X
35a Did the organization have a controlled entity within the meaning of section 512(b)(13)? 35a X
b If "Yes" to line 353, did the organization receive any payment from or engage in any transaction with a controlled entity
within the meaning of section 512(b)(13)? If "Yes," complete Schedule R, Part V, i€ 2 .................occooooooeoeeee 35b
36 Section 501(c)(3) organizations. Did the organization make any transfers to an exempt non-charitable related organization?
If "Yes," complete Schedule R, Part V, liN€ 2 ... ... ... 36 X
37 Did the organization conduct more than 5% of its activities through an entity that is not a related organization
and that is treated as a partnership for federal income tax purposes? Jf "Yes," complete Schedule R, Part VI .................... 37 X

38 Did the organization complete Schedule O and provide explanations on Schedule O for Part VI, lines 11b and 19?

Note: All Form 990 filers are required to complete Schedule O ... 38 | X
[Part V] Statements Regarding Other IRS Filings and Tax Compliance

Check if Schedule O contains a response or note to any line in this Part V

Yes | No
1a Enter the number reported in box 3 of Form 1096. Enter -0- if not applicable . . ... 1a 42
b Enter the number of Forms W-2G included on line 1a. Enter -0- if not applicable .. ... 1b 0
¢ Did the organization comply with backup withholding rules for reportable payments to vendors and reportable gaming
(gambling) winnings to prize winners? 1c | X

232004 12-13-22 Form 990 (2022)
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| Part V] Statements Regarding Other IRS Filings and Tax Compliance (continued)
Yes | No
2a Enter the number of employees reported on Form W-3, Transmittal of Wage and Tax Statements,
filed for the calendar year ending with or within the year covered by this return 2a 153
b If at least one is reported on line 2a, did the organization file all required federal employment tax returns? 2 | X
3a Did the organization have unrelated business gross income of $1,000 or more during the year? . .. 3a X
b If "Yes," has it filed a Form 990-T for this year? if "No" to line 3b, provide an explanation on Schedule O ......................... 3b
4a At any time during the calendar year, did the organization have an interest in, or a signature or other authority over, a
financial account in a foreign country (such as a bank account, securities account, or other financial account)? 4a X
b If "Yes," enter the name of the foreign country
See instructions for filing requirements for FINCEN Form 114, Report of Foreign Bank and Financial Accounts (FBAR).
5a Was the organization a party to a prohibited tax shelter transaction at any time during the tax year? 5a X
b Did any taxable party notify the organization that it was or is a party to a prohibited tax shelter transaction? 5b X
c If "Yes" to line 5a or 5b, did the organization file FOrm 8886-T 2 5¢c
6a Does the organization have annual gross receipts that are normally greater than $100,000, and did the organization solicit
any contributions that were not tax deductible as charitable contributions? 6a X
b If "Yes," did the organization include with every solicitation an express statement that such contributions or gifts
were NOt tax AedUCH DI  ? 6b
7 Organizations that may receive deductible contributions under section 170(c). |
a Did the organization receive a payment in excess of $75 made partly as a contribution and partly for goods and services provided to the payor? | 7a X
b If "Yes," did the organization notify the donor of the value of the goods or services provided? 7b
¢ Did the organization sell, exchange, or otherwise dispose of tangible personal property for which it was required
TO il FOIMN 82827 e, 7c X
d If "Yes," indicate the number of Forms 8282 filed during the year . | 7d | |
e Did the organization receive any funds, directly or indirectly, to pay premiums on a personal benefit contract? 7e X
f Did the organization, during the year, pay premiums, directly or indirectly, on a personal benefit contract? ... .. ... ... 7f X
g [f the organization received a contribution of qualified intellectual property, did the organization file Form 8899 as required? . | 7g
h If the organization received a contribution of cars, boats, airplanes, or other vehicles, did the organization file a Form 1098-C? 7h
8 Sponsoring organizations maintaining donor advised funds. Did a donor advised fund maintained by the |
sponsoring organization have excess business holdings at any time during the year? 8
9 Sponsoring organizations maintaining donor advised funds. |
a Did the sponsoring organization make any taxable distributions under section 4966? 9a
b Did the sponsoring organization make a distribution to a donor, donor advisor, or related person? 9b
10 Section 501(c)(7) organizations. Enter:
a |Initiation fees and capital contributions included on Part VIIl, line12 . 10a
b Gross receipts, included on Form 990, Part VIII, line 12, for public use of club facilities 10b
11 Section 501(c)(12) organizations. Enter:
a Gross income from members or shareholders 11a
b Gross income from other sources. (Do not net amounts due or paid to other sources against
amounts due or received from them.) 11b
12a Section 4947(a)(1) non-exempt charitable trusts. Is the organization filing Form 990 in lieu of Form 1041? 12a
b If "Yes," enter the amount of tax-exempt interest received or accrued duringtheyear .................. 12b
13  Section 501(c)(29) qualified nonprofit health insurance issuers.
a Is the organization licensed to issue qualified health plans in more than one state? 13a
Note: See the instructions for additional information the organization must report on Schedule O.
b Enter the amount of reserves the organization is required to maintain by the states in which the
organization is licensed to issue qualified health plans 13b
¢ Enterthe amount of reserves on hand 13c
14a Did the organization receive any payments for indoor tanning services during the tax year? 14a X
b If "Yes," has it filed a Form 720 to report these payments? ff "No," provide an explanation on Schedule O  .......................... 14b
15 Is the organization subject to the section 4960 tax on payment(s) of more than $1,000,000 in remuneration or
excess parachute payment(s) during the Year? 15 X
If "Yes," see the instructions and file Form 4720, Schedule N. |
16 Is the organization an educational institution subject to the section 4968 excise tax on net investment income? 16 X
If "Yes," complete Form 4720, Schedule O. |
17  Section 501(c)(21) organizations. Did the trust, or any disqualified or other person engage in any activities
that would result in the imposition of an excise tax under section 4951, 4952 or 4953? 17
If "Yes," complete Form 6069. |

232005 12-13-22

Form 990 (2022)



SANTA CLARITA VALLEY INTERNATIONAL

Form 990 (2022) SCHOOL _ 26-0534711 Page6
art Governance, Management, and Disclosure. ro;cach "Yes" response to lines 2 through 7b below, and for a "No" response

to line 8a, 8b, or 10b below, describe the circumstances, processes, or changes on Schedule O. See instructions.
Check if Schedule O contains a response or note to any lineinthis Part VI

Section A. Governing Body and Management

1a

b
2

3

6
7a

b Are any governance decisions of the organization reserved to (or subject to approval by) members, stockholders, or

8
a
b

9

Yes [ No

Enter the number of voting members of the governing body at the end of thetaxyear .. ... 1a 5
If there are material differences in voting rights among members of the governing body, or if the governing
body delegated broad authority to an executive committee or similar committee, explain on Schedule O.

Enter the number of voting members included on line 1a, above, who are independent 1b 5

Did any officer, director, trustee, or key employee have a family relationship or a business relationship with any other

>

officer, director, trustee, or key employee? 2

Did the organization delegate control over management duties customarily performed by or under the direct supervision
of officers, directors, trustees, or key employees to a management company or other person?

Did the organization become aware during the year of a significant diversion of the organization’s assets?

o |0 |» [
Ll baltallel

Did the organization have members or stockholders?

Did the organization have members, stockholders, or other persons who had the power to elect or appoint one or

>

more members of the governing body? 7a

persons other than the governing body? 7b X
Did the organization contemporaneously document the meetings held or written actions undertaken during the year by the following: |
The governing body? 8a | X

................................................................................ o =

Each committee with authority to act on behalf of the governing body?

Is there any officer, director, trustee, or key employee listed in Part VII, Section A, who cannot be reached at the

organization’s mailing address? Jf "Yes " provide the names and addresses on Schedule QO i 9 X

Section B. Policies (This Section B requests information about policies not required by the Internal Revenue Code.)

10a
b

11a

12a

13
14
15

16a

Yes | No
Did the organization have local chapters, branches, or affiliates? 10a X

If "Yes," did the organization have written policies and procedures governing the activities of such chapters, affiliates,
and branches to ensure their operations are consistent with the organization’s exempt purposes? 10b

Has the organization provided a complete copy of this Form 990 to all members of its governing body before filing the form? 11a| X

Describe on Schedule O the process, if any, used by the organization to review this Form 990. |

Did the organization have a written conflict of interest policy? /f "No, " gotoline 13 .. ... 12a| X
Were officers, directors, or trustees, and key employees required to disclose annually interests that could give rise to conflicts? 120 | X

Did the organization regularly and consistently monitor and enforce compliance with the policy? /f "Yes," describe

0n Schedule O ROW thiS WAS AOME ... ... 12c | X
Did the organization have a written whistleblower policy? 13 | X
X

Did the organization have a written document retention and destruction policy? 14

Did the process for determining compensation of the following persons include a review and approval by independent
persons, comparability data, and contemporaneous substantiation of the deliberation and decision?

The organization’s CEO, Executive Director, or top management official 15a | X

Other officers or key employees of the organization 15b | X

If "Yes" to line 15a or 15b, describe the process on Schedule O. See instructions.
Did the organization invest in, contribute assets to, or participate in a joint venture or similar arrangement with a

taxable entity during the year? 16a X

If "Yes," did the organization follow a written policy or procedure requiring the organization to evaluate its participation

in joint venture arrangements under applicable federal tax law, and take steps to safeguard the organization’s

exempt status with respect to such arrangements? 16b

Section C. Disclosure

17
18

19

20

List the states with which a copy of this Form 990 is required to be filed CA
Section 6104 requires an organization to make its Forms 1023 (1024 or 1024-A, if applicable), 990, and 990-T (section 501(c)(3)s only) available
for public inspection. Indicate how you made these available. Check all that apply.
\:| Own website \:| Another’s website Upon request \:| Other (explain on Schedule O)
Describe on Schedule O whether (and if so, how) the organization made its governing documents, conflict of interest policy, and financial

statements available to the public during the tax year.
State the name, address, and telephone number of the person who possesses the organization’s books and records

KELLY O'BRIEN - (661) 434-1755
3720 SIERRA HWY UNIT C, ACTON, CA 93510
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[Part VIT] Compensation of Officers, Directors, Trustees, Key Employees, Highest Compensated
Employees, and Independent Contractors
Check if Schedule O contains a response or note to any line in this Part VII

Section A. _Officers, Directors, Trustees, Key Employees, and Highest Compensated Employees

1a Complete this table for all persons required to be listed. Report compensation for the calendar year ending with or within the organization’s tax year.
® | ist all of the organization’s current officers, directors, trustees (whether individuals or organizations), regardless of amount of compensation.

Enter -0- in columns (D), (E), and (F) if no compensation was paid.

® | ist all of the organization’s current key employees, if any. See the instructions for definition of "key employee."

® | ist the organization’s five current highest compensated employees (other than an officer, director, trustee, or key employee)
who received reportable compensation (box 5 of Form W-2, box 6 of Form 1099-MISC, and/or box 1 of Form 1099-NEC) of more than
$100,000 from the organization and any related organizations.

® | jst all of the organization’s former officers, key employees, and highest compensated employees who received more than $100,000 of
reportable compensation from the organization and any related organizations.

® | ist all of the organization’s former directors or trustees that received, in the capacity as a former director or trustee of the organization,
more than $10,000 of reportable compensation from the organization and any related organizations.
See the instructions for the order in which to list the persons above.

\:l Check this box if neither the organization nor any related organization compensated any current officer, director, or trustee.

(A) (B) (© (D) (E) (F)
Name and title Average | o o di SKS:L?:than one Reportable Reportable Estimated
hours per | box, unless person is both an compensation compensation amount of
week officer and a director/trustee) from from related other
(list any % the organizations compensation
hours for | = . = organization (W-2/1099-MISC/ from the
related g g ) g (W-2/1099-MISC/ 1099-NEC) organization
organizations| = [ 5 2 (g 1099-NEC) and related
below Elel.]E18E = organizations
ine) | E|Z|£|5|25 E
(1) CHAD POWELL 40.00
CO-DIRECTOR X 125,191. 0. 34,052.
(2) MARTHA SPANSEL-PELLICO 40.00
CO-DIRECTOR X 118,657. 0. 33,666.
(3) NICOLE MILLER 1.00
CHAIR X X 0. 0. 0.
(4) TEDDY SHELBY 1.00
SECRETARY X X 0. 0. 0.
(5) GREG KIMURA 1.00
TREASURER X X 0. 0. 0.
(6) WENDY ANGELO-EMETERIO 1.00
MEMBER X 0. 0. 0.
(7) MIGUEL FLETCHER 1.00
MEMBER X 0. 0. 0.

232007 12-13-22
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Ipart '/

| | Section A. Officers, Directors, Trustees, Key Employees, and Highest Compensated Employees (continued)

(A) (B) (© (D) (E) (F)
Name and title Average - di SkSirzio?chan one Reportable Reportable Estimated
hours per | pox, unless person is both an compensation compensation amount of
week officer and a director/trustee) from from related other
(istany | & the organizations compensation
hours for | 5 5 organization (W-2/1099-MISC/ from the
related § % 2 (W-2/1099-MISC/ 1099-NEC) organization
organizations| 2 [ £ g |g 1099-NEC) and related
below ENE-AIN 2|28 5 organizations
1b Subtotal 5 243,848. 0.|] 67,718.
c 0. 0. 0.
d Total (addlines tband 1¢) ... ..o 243,848. 0.] 67,718.
2  Total number of individuals (including but not limited to those listed above) who received more than $100,000 of reportable
compensation from the organization 2
Yes | No
3 Did the organization list any former officer, director, trustee, key employee, or highest compensated employee on |
line 1a? If "Yes," complete Schedule J for SUCh INAIVIAUAI  ......................c oo 3 X
4  For any individual listed on line 1a, is the sum of reportable compensation and other compensation from the organization |
and related organizations greater than $150,000? /f "Yes," complete Schedule J for such individual ... 4 | X
5 Did any person listed on line 1a receive or accrue compensation from any unrelated organization or individual for services |
rendered to the organization? Jf "Yes " complete Schedule J for SUCH DEISON i 5 X

Section B. Independent Contractors

1 Complete this table for your five highest compensated independent contractors that received more than $100,000 of compensation from
the organization. Report compensation for the calendar year ending with or within the organization’s tax year.

(A) (B) (€)

Name and business address Description of services Compensation
KINDERCARE LEARNING CENTERS LLC, 5005
MEADOWS RD STE 200, LAKE OSWEGO, OR 97035 DAYCARE SERVICES 340,878.
SCHOOL ZONE TRANSPORATION INC TRANSPORATION
10680 TLEX AVE , PACOIMA , CA 91331 SERVICES 235,680.
FRESH START HEALTHY MEALS INC
13294 RALSTON AVE , SYLMAR, CA 91342 MEAL SERVICES 204,231.

2 Total number of independent contractors (including but not limited to those listed above) who received more than
$100,000 of compensation from the organization 3

Form 990 (2022)
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| Part VIIl | Statement of Revenue
Check if Schedule O contains a response or note to any line in this Part VIl |:|
(A) (B) (©)

Total revenue

Related or exempt
function revenue

Unrelated
business revenue

(D)
Revenue excluded
from tax under
sections 512 - 514

i) 1 a Federated campaigns 1a
E b Membershipdues . 1b
3 ¢ Fundraisingevents 1c
g. d Related organizations 1d
& e Government grants (contributions) |1e 11,122,456,
_S. f All other contributions, gifts, grants, and
E similar amounts not included above [ 1f 30,715,
."E g Noncash contributions included in lines 1a-1f 1g $
3 h_Total. Add lines 1a-1f 11,153,171,
o Business Code
g 2 g STUDENT ACTIVITIES 611710 95,807, 95,807,
S b
) c
£ d
a f All other program service revenue
g Total. Addlines2a2f ... . 95,807,
3 Investment income (including dividends, interest, and
other similar amounts)
4 Income from investment of tax-exempt bond proceeds
5 Royalties ... o
(i) Real (i) Personal
6 a Grossrents 6a 222,087.
b Less: rental expenses _ [6b 222,087,
¢ Rental income or (loss) | 6¢c 0.
d Netrentalincome or (I0SS) ...
7 a Gross amount from sales of (i) Securities (ii) Other
assets other than inventory | 7a
b Less: cost or other basis
e and sales expenses 7b
§ ¢ Gainor(loss) ... 7c
§ d Netgain or (I0SS) ...
E 8 a Gross income from fundraising events (not
o including $ of
contributions reported on line 1¢). See
Part IV, line18 . . 8a
b Less: direct expenses 8b
Net income or (loss) from fundraising events  _....................
9 a Gross income from gaming activities. See
Part IV, line19 . . 9a
b Less: direct expenses 9b
Net income or (loss) from gaming activities  .......................
10 a Gross sales of inventory, less returns
and allowances . 10a
Less: cost ofgoodssold 10b)|
c_Net income or (loss) from sales of inventory
Business Code
gw 11 a OTHER INCOME 900099 176,645, 176,645,
50
© c
§ . d Allotherrevenue .
% | e TotalAddlinestlaitd . ———— 176,645, |
12 Total revenue. See instructions ... 11,425,623, 95,807, 0. 176,645,
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[ Part IX'| Statement of Functional Expenses

Section 501(c)(3) and 501(c)(4) organizations must complete all columns. All other organizations must complete column (A).

Check if Schedule O contains a response or note to any line in this Part IX

Do not include amounts reported on lines 6b, Total e!;‘genses Progragr?)service Managég)ent and Funcgg)ising
7b, 8b, 9b, and 10b of Part VIll. expenses general expenses expenses
1 Grants and other assistance to domestic organizations
and domestic governments. See Part IV, line 21
2 Grants and other assistance to domestic
individuals. See Part IV, line22
38 Grants and other assistance to foreign
organizations, foreign governments, and foreign
individuals. See Part IV, lines 15and 16
4 Benefits paid to or for members
5 Compensation of current officers, directors,
trustees, and key employees 269,660. 269,660.
6 Compensation not included above to disqualified
persons (as defined under section 4958(f)(1)) and
persons described in section 4958(c)(3)(B) ...
7 Othersalaries and wages 4,154,403. 3,933,914. 220,489.
8 Pension plan accruals and contributions (include
section 401(k) and 403(b) employer contributions) 585,895, 556,600. 29,295.
9 Other employee benefits 401,780. 381,691. 20,089.
10 Payrolitaxes 240,146. 228,139. 12,007.
11 Fees for services (hnonemployees):
a Management
b Legal 63,714. 50,971. 12,743.
¢ Accounting o 190,416. 190,416.
d Lobbying
e Professional fundraising services. See Part IV, line 17
f Investment managementfees . .. . ...
g Other. (If line 11g amount exceeds 10% of line 25,
column (A), amount, list line 11g expenses on Sch 0.) 942,047. 808,146. 133,901.
12 Advertising and promotion 42,137. 42,137.
13 Officeexpenses 214,045. 95,017. 119,028.
14 Information technology 26,526. 25,727. 799.
15 Royalties .
16 Occupancy 596,608. 566,778. 29,830.
17 Travel 12,577. 12,577.
18 Payments of travel or entertainment expenses
for any federal, state, or local public officials ___
19 Conferences, conventions, and meetings 12,488. 12,488.
20 Interest 1,353,276. 1,334,3009. 18,967.
21 Paymentsto affiliates . .
22  Depreciation, depletion, and amortization 114,465. 107,355. 7,110.
23 Insurance 187,013. 177,662. 9,351.
24  Other expenses. Itemize expenses not covered
above. (List miscellaneous expenses on line 24e. If
line 24e amount exceeds 10% of line 25, column (A),
amount, list line 24e expenses on Schedule 0.)
a SPECIAL ED SERVICES 770,086. 770,086.
b BOOK AND SUPPLIES 663,559. 647,549. 16,010.
¢ STUDENT ACTIVITIES 387,474. 387,474.
d CHARTER AUTHORIZER FEES 73,968. 73,968.
e All other expenses
25  Total functional expenses. Add lines 1through24e | 11,302,283.] 10,366,143. 936,140. 0.
26 Joint costs. Complete this line only if the organization

reported in column (B) joint costs from a combined
educational campaign and fundraising solicitation.
Check here [ it following SOP 98-2 (ASC 958-720)
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[Part X |Balance Sheet

Check if Schedule O contains a response or note to any line in this Part X

232011 12-13-22

(A) (B)
Beginning of year End of year
1 Cash-non-interestbearing 1,915,155.] 1 3,618,635,
2 Savings and temporary cash investments 2
3 Pledges and grants receivable, net 3
4  Accounts receivable, net 1,715,990.| 4 1,574,614.
5 Loans and other receivables from any current or former officer, director,
trustee, key employee, creator or founder, substantial contributor, or 35%
controlled entity or family member of any of these persons ... ... 5
6 Loans and other receivables from other disqualified persons (as defined
under section 4958(f)(1)), and persons described in section 4958(c)(3)(B) ... 6
@ 7 Notes and loans receivable, net 7
ﬁ 8 Inventories for sale or use 8
< 9 Prepaid expenses and deferred charges 81,645.] o 251,063.
10a Land, buildings, and equipment: cost or other
basis. Complete Part VI of Schedule D 1,759,349.
b Less: accumulated depreciation 1,265,488. 569,844.]| 10c 493,861.
11 Investments - publicly traded securities 11
12 Investments - other securities. See Part IV, line 11 12
13 Investments - program-related. See Part IV, line 11 . 13
14 Intangibleassets . 14
15  Other assets. See Part IV, line 11 14,750,250.] 15 14,370,901.
16 _ Total assets. Add lines 1 through 15 (mustequalline33) ... 19,032,884.] 16 20,309,074.
17  Accounts payable and accrued expenses 1,932,482.] 17 1,726,586.
18  Grants payable e e, 18
19 Deferedrevenue L. 708,261.] 19 1,187,602.
20 Tax-exempt bond liabilities 20
21  Escrow or custodial account liability. Complete Part IV of ScheduleD 21
» | 22 Loans and other payables to any current or former officer, director,
é trustee, key employee, creator or founder, substantial contributor, or 35%
% controlled entity or family member of any of these persons . 22
- 23 Secured mortgages and notes payable to unrelated third parties . 23
24 Unsecured notes and loans payable to unrelated third parties 24
25  Other liabilities (including federal income tax, payables to related third
parties, and other liabilities not included on lines 17-24). Complete Part X
of Schedule D 15,544,268.| 25 16,408,852.
26 18,185,011. 26 19,323,040.
Organizations that follow FASB ASC 958, check here
§ and complete lines 27, 28, 32, and 33.
§ |27 Netassets without donor restrictions . 847,873.] 27 986,034.
3 28 Net assets with donor restrictions 28
g Organizations that do not follow FASB ASC 958, check here \:|
'-'; and complete lines 29 through 33.
g 29 Capital stock or trust principal, or current funds ... 29
% [ 30 Paid-in or capital surplus, or land, building, or equipment fund . 30
2 31 Retained earnings, endowment, accumulated income, or other funds . 31
g 32 Total net assets or fund balances 847,873.| 32 986,034.
33 Total liabilities and net assets/fund balances .. 19,032,884.] 33 20,309,074.
Form 990 (2022)
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Form 990 (2022) SCHOOL 26-0534711 pagei2
| Part XI | Reconciliation of Net Assets
Check if Schedule O contains a response or note to any line in this Part XI

1 Total revenue (must equal Part VIII, column (A), line 12) 1 11,425,623.
2 Total expenses (must equal Part X, column (A), line 25) 2 11,302,283.
3 Revenue less expenses. Subtract line 2 from line 1 3 123,340.
4 Net assets or fund balances at beginning of year (must equal Part X, line 32, column (A)) .. ... 4 847,873.
5 Netunrealized gains (losses) On iNVestMeNts 5
6 Donated services and use of facilities 6
T INVESTMENt OXPONSOS 7
8 Prior period adjustments 8
9 Other changes in net assets or fund balances (explain on Schedule O) . . 9 0.
10 Net assets or fund balances at end of year. Combine lines 3 through 9 (must equal Part X, line 32,
COIUMIN (B)) oot iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiieiiiiiiiiiiiiiiiiiiiiiii 10 971,213.
[ Part XII| Financial Statements and Reporting
Check if Schedule O contains a response or note to any line in this Part X1 ... \:|
Yes | No
1 Accounting method used to prepare the Form 990: \:| Cash Accrual \:| Other
If the organization changed its method of accounting from a prior year or checked "Other," explain on Schedule O.
2a Were the organization’s financial statements compiled or reviewed by an independent accountant? 2a X
If "Yes," check a box below to indicate whether the financial statements for the year were compiled or reviewed on a
separate basis, consolidated basis, or both:
\:| Separate basis \:| Consolidated basis \:| Both consolidated and separate basis
b Were the organization’s financial statements audited by an independent accountant? 2b | X

If "Yes," check a box below to indicate whether the financial statements for the year were audited on a separate basis,
consolidated basis, or both:
Separate basis \:I Consolidated basis |:| Both consolidated and separate basis

c If "Yes" to line 2a or 2b, does the organization have a committee that assumes responsibility for oversight of the audit,
review, or compilation of its financial statements and selection of an independent accountant? 2c X

If the organization changed either its oversight process or selection process during the tax year, explain on Schedule O.
3a As aresult of a federal award, was the organization required to undergo an audit or audits as set forth in the

Uniform Guidance, 2 C.F.R. Part 200, SUDRart B2 3a| X
b If "Yes," did the organization undergo the required audit or audits? If the organization did not undergo the required audit
or audits, explain why on Schedule O and describe any steps taken to undergo such audits ... 3| X
Form 990 (2022)

232012 12-13-22



SCHEDULE A

OMB No. 1545-0047

Public Charity Status and Public Support

(Form 990) Complete if the organization is a section 501(c)(3) organization or a section 2022
4947(a)(1) nonexempt charitable trust.
Department of the Treasury Attach to Form 990 or Form 990-EZ. Open to Public
Internal Revenue Service Go to www.irs.gov/Form990 for instructions and the latest information. Inspection
Name of the organization @SANTA CLARITA VALLEY INTERNATIONAL Employer identification number
SCHOOL 26-0534711

[Partl |

Reason for Public Charity Status. (Al organizations must complete this part.) See instructions.

The organization is not a private foundation because it is: (For lines 1 through 12, check only one box.)
1 \:| A church, convention of churches, or association of churches described in section 170(b)(1)(A)(i).

2

0

4]

000 o0 0

10

[]
]

A school described in section 170(b)(1)(A)ii). (Attach Schedule E (Form 990).)

A hospital or a cooperative hospital service organization described in section 170(b)(1)(A)(iii).

A medical research organization operated in conjunction with a hospital described in section 170(b)(1)(A)(iii). Enter the hospital’s name,
city, and state:

An organization operated for the benefit of a college or university owned or operated by a governmental unit described in

section 170(b)(1)(A)(iv). (Complete Part I1.)

A federal, state, or local government or governmental unit described in section 170(b)(1)(A)(v).

An organization that normally receives a substantial part of its support from a governmental unit or from the general public described in
section 170(b)(1)(A)(vi). (Complete Part Il.)

A community trust described in section 170(b)(1)(A)(vi). (Complete Part I1.)

An agricultural research organization described in section 170(b)(1)(A)(ix) operated in conjunction with a land-grant college

or university or a non-land-grant college of agriculture (see instructions). Enter the name, city, and state of the college or

university:

An organization that normally receives (1) more than 33 1/3% of its support from contributions, membership fees, and gross receipts from
activities related to its exempt functions, subject to certain exceptions; and (2) no more than 33 1/3% of its support from gross investment
income and unrelated business taxable income (less section 511 tax) from businesses acquired by the organization after June 30, 1975.
See section 509(a)(2). (Complete Part Ill.)

11 \:| An organization organized and operated exclusively to test for public safety. See section 509(a)(4).
12 \:| An organization organized and operated exclusively for the benefit of, to perform the functions of, or to carry out the purposes of one or

more publicly supported organizations described in' section 509(a)(1) or section 509(a)(2). See section 509(a)(3). Check the box on
lines 12a through 12d that describes the type of supporting organization and complete lines 12¢, 12f, and 12g.

\:| Type |. A supporting organization operated, supervised, or controlled by its supported organization(s), typically by giving

a
the supported organization(s) the power to regularly appoint or elect a majority of the directors or trustees of the supporting
organization. You must complete Part IV, Sections A and B.
b \:l Type Il. A supporting organization supervised or controlled in connection with its supported organization(s), by having
control or management of the supporting organization vested in the same persons that control or manage the supported
organization(s). You must complete Part IV, Sections A and C.
c \:l Type lll functionally integrated. A supporting organization operated in connection with, and functionally integrated with,
its supported organization(s) (see instructions). You must complete Part IV, Sections A, D, and E.
d \:l Type lll non-functionally integrated. A supporting organization operated in connection with its supported organization(s)
that is not functionally integrated. The organization generally must satisfy a distribution requirement and an attentiveness
requirement (see instructions). You must complete Part IV, Sections A and D, and Part V.
e \:| Check this box if the organization received a written determination from the IRS that it is a Type |, Type II, Type llI
functionally integrated, or Type lll non-functionally integrated supporting organization.
f Enter the number of supported Organizations |
g Provide the following information about the supported organization(s).
(i) Name of. supported (i) EIN ((Zi(l;l’grri)beegfé)r:g;l;r;i;e}]t-i?g ”(]‘V)()Lsr‘hgvgfrg?g'Zgggl””ugtnetq? (v) Amount ?f mone.tary (vi) Amouth of oth.er
organization above (see instructions) Yes No support (see instructions) | support (see instructions)
Total

LHA For Paperwork Reduction Act Notice, see the Instructions for Form 990 or 990-EZ. 232021 12-09-22 Schedule A (Form 990) 2022
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Schedule A (Form 990) 2022 SCHOOL _ _ _ 26-0534711 Page2
] Part Il | Support Schedule for Organizations Described in Sections 170(b)(1)(A)(iv) and 170(b)(1)(A)(vi)
(Complete only if you checked the box on line 5, 7, or 8 of Part | or if the organization failed to qualify under Part Ill. If the organization
fails to qualify under the tests listed below, please complete Part lIl.)
Section A. Public §upport
Calendar year (or fiscal year beginning in) (a) 2018 (b) 2019 (c) 2020 (d) 2021 (e) 2022 (f) Total
1 Gifts, grants, contributions, and
membership fees received. (Do not
include any "unusual grants.")

2 Tax revenues levied for the organ-
ization’s benefit and either paid to
or expended on its behalf

3 The value of services or facilities
furnished by a governmental unit to
the organization without charge

4 Total. Add lines 1 through3

5 The portion of total contributions
by each person (other than a
governmental unit or publicly
supported organization) included
on line 1 that exceeds 2% of the
amount shown on line 11,
column (f)

Public support. Subtract line 5 from line 4.
Sectlon B. Total Support

Calendar year (or fiscal year beginning in) (a) 2018 (b) 2019 (c) 2020 (d) 2021 (e) 2022 (f) Total
7 Amounts from line 4

8 Gross income from interest,
dividends, payments received on
securities loans, rents, royalties,
and income from similar sources

9 Net income from unrelated business
activities, whether or not the
business is regularly carried on

10 Other income. Do not include gain
or loss from the sale of capital

assets (Explainin Part VL)
11 Total support. Add lines 7 through 10
12 Gross receipts from related activities, etc. (see instructions) 12 |
13 First 5 years. If the Form 990 is for the organization’s first, second, third, fourth, or fifth tax year as a section 501(c)(3)

organization, check this box and stop here ... ... ... . . l:|
Section C. Computation of Public Support Percentage
14 Public support percentage for 2022 (line 6, column (f), divided by line 11, column (f) ... 14 %
15 Public support percentage from 2021 Schedule A, Part Il, line14 15 %
16a 33 1/3% support test - 2022. If the organization did not check the box on line 13, and line 14 is 33 1/3% or more, check this box and

stop here. The organization qualifies as a publicly supported organization \:|

b 33 1/3% support test - 2021. If the organization did not check a box on line 13 or 16a, and line 15 is 33 1/3% or more, check this box
and stop here. The organization qualifies as a publicly supported organization \:|

17a 10% -facts-and-circumstances test - 2022. If the organization did not check a box on line 13, 16a, or 16b, and line 14 is 10% or more,
and if the organization meets the facts-and-circumstances test, check this box and stop here. Explain in Part VI how the organization
meets the facts-and-circumstances test. The organization qualifies as a publicly supported organization . ... \:|

b 10% -facts-and-circumstances test - 2021. If the organization did not check a box on line 13, 16a, 16b, or 17a, and line 15 is 10% or
more, and if the organization meets the facts-and-circumstances test, check this box and stop here. Explain in Part VI how the

organization meets the facts-and-circumstances test. The organization qualifies as a publicly supported organization \:|
18 Private foundation. If the organization did not check a box on line 13, 16a, 16b, 17a, or 17b, check this box and see instructions __._........... l:|

Schedule A (Form 990) 2022
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Schedule A (Form 990) 2022 SCHOOL 26-0534711 page3
- &upport Schedule for Organizations Described in Section 509(a)(2)

(Complete only if you checked the box on line 10 of Part | or if the organization failed to qualify under Part Il. If the organization fails to
gualify under the tests listed below, please complete Part II.)
Section A. Public Support
Calendar year (or fiscal year beginning in) (a) 2018 (b) 2019 (c) 2020 (d) 2021 (e) 2022 (f) Total
1 Gifts, grants, contributions, and
membership fees received. (Do not
include any "unusual grants.")

2 Gross receipts from admissions,
merchandise sold or services per-
formed, or facilities furnished in
any activity that is related to the
organization’s tax-exempt purpose

3 Gross receipts from activities that
are not an unrelated trade or bus-
iness under section 513

4 Tax revenues levied for the organ-
ization’s benefit and either paid to
or expended on its behalf

5 The value of services or facilities
furnished by a governmental unit to
the organization without charge

6 Total. Add lines 1 through 5

7a Amounts included on lines 1, 2, and
3 received from disqualified persons

b Amounts included on lines 2 and 3 received
from other than disqualified persons that
exceed the greater of $5,000 or 1% of the
amount on line 13 for the year

c Add lines 7a and 7b

8 Public support. (Subtractline 7c from line 6.
Section B. Total Support

Calendar year (or fiscal year beginning in) (a) 2018 (b) 2019 (c) 2020 (d) 2021 (e) 2022 (f) Total
9 Amounts fromline6
10a Gross income from interest,
dividends, payments received on
securities loans, rents, royalties,
and income from similar sources
b Unrelated business taxable income
(less section 511 taxes) from businesses
acquired after June 30, 1975

c Add lines 10a and 10b

11 Net income from unrelated business
activities not included on line 10b,
whether or not the business is
regularly carriedon

12 Other income. Do not include gain
or loss from the sale of capital
assets (Explainin Part V1) ...

13 Total support. (Add lines 9, 10c, 11, and 12.)

14 First 5 years. If the Form 990 is for the organization’s first, second, third, fourth, or fifth tax year as a section 501(c)(3) organization,

checkthis boxand stop here ... .. ... o l:|
Section C. Computation of Public Support Percentage
15 Public support percentage for 2022 (line 8, column (f), divided by line 13, column (f)) 15 %
16 Public support percentage from 2021 Schedule A, Part Il line 15 ... 16 %
Section D. Computation of Investment Income Percentage
17 Investment income percentage for 2022 (line 10c, column (f), divided by line 13, column (f)) 17 %
18 Investment income percentage from 2021 Schedule A, Part Ill, line17 18 %
19a 33 1/3% support tests - 2022. [f the organization did not check the box on line 14, and line 15 is more than 33 1/3%, and line 17 is not

more than 33 1/3%, check this box and stop here. The organization qualifies as a publicly supported organization \:|

b 33 1/3% support tests - 2021. If the organization did not check a box on line 14 or line 19a, and line 16 is more than 33 1/3%, and

line 18 is not more than 33 1/3%, check this box and stop here. The organization qualifies as a publicly supported organization = \:|

20 Private foundation. If the organization did not check a box on line 14, 19a, or 19b, check this box and see instructions _.......................... [ ]

232023 12-09-22 Schedule A (Form 990) 2022
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l Eart “_’ | Supporting Organizations
(Complete only if you checked a box on line 12 of Part I. If you checked box 12a, Part |, complete Sections A

and B. If you checked box 12b, Part I, complete Sections A and C. If you checked box 12c, Part |, complete

Sections A, D, and E. If you checked box 12d, Part |, complete Sections A and D, and complete Part V.)
Section A. All Supporting Organizations

Yes [ No

1 Are all of the organization’s supported organizations listed by name in the organization’s governing
documents? Jf "No," describe in Part VI how the supported organizations are designated. If designated by

class or purpose, describe the designation. If historic and continuing relationship, explain. 1

2 Did the organization have any supported organization that does not have an IRS determination of status
under section 509(a)(1) or (2)? If "Yes," explain in Part VI how the organization determined that the supported

organization was described in section 509(a)(1) or (2). 2
3a Did the organization have a supported organization described in section 501(c)(4), (5), or (6)? If "Yes," answer
lines 3b and 3c below. 3a

b Did the organization confirm that each supported organization qualified under section 501(c)(4), (5), or (6) and
satisfied the public support tests under section 509(a)(2)? /f "Yes," describe in Part VI when and how the

organization made the determination. 3b

¢ Did the organization ensure that all support to such organizations was used exclusively for section 170(c)(2)(B)

purposes? If "Yes, " explain in Part VI what controls the organization put in place to ensure such use. 3c

4a Was any supported organization not organized in the United States ("foreign supported organization")? |f

"Yes," and if you checked box 12a or 12b in Part I, answer lines 4b and 4c below. 4a

b Did the organization have ultimate control and discretion in deciding whether to make grants to the foreign
supported organization? Jf "Yes," describe in Part VI how the organization had such control and discretion

despite being controlled or supervised by or in connection with its supported organizations. 4b

¢ Did the organization support any foreign supported organization that does not have an IRS determination
under sections 501(c)(3) and 509(a)(1) or (2)? If "Yes," explain in Part VI what controls the organization used
to ensure that all support to the foreign supported organization was used exclusively for section 170(c)(2)(B)

puUrposes. 4c
5a Did the organization add, substitute, or remove any supported organizations during the tax year? /f "ves,"

answer lines 5b and 5c¢ below (if applicable). Also, provide detail in Part V, including (i) the names and EIN
numbers of the supported organizations added, substituted, or removed; (ii) the reasons for each such action;
(iii) the authority under the organization's organizing document authorizing such action; and (iv) how the action

was accomplished (such as by amendment to the organizing document). Sa
b Type | or Type Il only. Was any added or substituted supported organization part of a class already

designated in the organization’s organizing document? 5b
c Substitutions only. Was the substitution the result of an event beyond the organization’s control? 5c

6 Did the organization provide support (whether in the form of grants or the provision of services or facilities) to
anyone other than (j) its supported organizations, (i) individuals that are part of the charitable class
benefited by one or more of its supported organizations, or (jii) other supporting organizations that also
support or benefit one or more of the filing organization’s supported organizations? Jf "Yes," provide detail in

Part VI. 6
7 Did the organization provide a grant, loan, compensation, or other similar payment to a substantial contributor

(as defined in section 4958(c)(3)(C)), a family member of a substantial contributor, or a 35% controlled entity with

regard to a substantial contributor? Jf "Yes," complete Part | of Schedule L (Form 990). 7
8 Did the organization make a loan to a disqualified person (as defined in section 4958) not described on line 77?
If "Yes," complete Part | of Schedule L (Form 990). 8

9a Was the organization controlled directly or indirectly at any time during the tax year by one or more
disqualified persons, as defined in section 4946 (other than foundation managers and organizations described

in section 509(a)(1) or (2))? If "Yes," provide detail in Part VI. 9a
b Did one or more disqualified persons (as defined on line 9a) hold a controlling interest in any entity in which

the supporting organization had an interest? |f "Yes," provide detail in Part VI. 9b
¢ Did a disqualified person (as defined on line 9a) have an ownership interest in, or derive any personal benefit

from, assets in which the supporting organization also had an interest? /f "yes," provide detail in Part VI. 9c

10a Was the organization subject to the excess business holdings rules of section 4943 because of section
4943(f) (regarding certain Type |l supporting organizations, and all Type Ill non-functionally integrated

supporting organizations)? Jf "Yes, " answer line 10b below. 10a
b Did the organization have any excess business holdings in the tax year? (Use Schedule C, Form 4720, to
. A business holdings.) 10b

232024 12-09-22 Schedule A (Form 990) 2022
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] Part IV | Supporting Organizations (ontinued)

Yes [ No

11 Has the organization accepted a gift or contribution from any of the following persons?
a A person who directly or indirectly controls, either alone or together with persons described on lines 11b and

11c below, the governing body of a supported organization? 11a

b A family member of a person described on line 11a above? 11b

¢ A 35% controlled entity of a person described on line 11a or 11b above? |f "Yes" to line 11a, 11b, or 11c, provide

detail in Part VL. 11c

Section B. Type | Supporting Organizations

Yes [ No

1 Did the governing body, members of the governing body, officers acting in their official capacity, or membership of one or
more supported organizations have the power to regularly appoint or elect at least a majority of the organization’s officers,
directors, or trustees at all times during the tax year? jf "No," describe in Part VI how the supported organization(s)
effectively operated, supervised, or controlled the organization's activities. If the organization had more than one supported
organization, describe how the powers to appoint and/or remove officers, directors, or trustees were allocated among the

supported organizations and what conditions or restrictions, if any, applied to such powers during the tax year. 1

2 Did the organization operate for the benefit of any supported organization other than the supported
organization(s) that operated, supervised, or controlled the supporting organization? Jf "Yes," explain in
Part VI how providing such benefit carried out the purposes of the supported organization(s) that operated,

r controll ing organization. 2

__supervised, or controlled the supporting orga
Section C. Type Il Supporting Organizations

Yes [ No

1 Were a majority of the organization’s directors or trustees during the tax year also a majority of the directors
or trustees of each of the organization’s supported organization(s)? /f "No," describe in Part VI how control
or management of the supporting organization was vested in the same persons that controlled or managed

rganization(s). 1

—the supported orgar
Section D. All Type lll Supporting Organizations

Yes [ No

1 Did the organization provide to each of its supported organizations, by the last day of the fifth month of the
organization’s tax year, (i) a written notice describing the type and amount of support provided during the prior tax
year, (i) a copy of the Form 990 that was most recently filed as of the date of notification, and (iii) copies of the

organization’s governing documents in effect on the date of notification, to the extent not previously provided? 1

2 Were any of the organization’s officers, directors, or trustees either (i) appointed or elected by the supported
organization(s) or (i) serving on the governing body of a supported organization? |f "No," explain in Part VI how

the organization maintained a close and continuous working relationship with the supported organization(s). 2

3 By reason of the relationship described on line 2, above, did the organization’s supported organizations have a
significant voice in the organization’s investment policies and in directing the use of the organization’s
income or assets at all times during the tax year? /f "Yes, " describe in Part VI the role the organization's

rganizations pl. in this re 3

__supported organizations played in this regard.
Section E. Type lll Functionally Integrated Supporting Organizations

1 Check the box next to the method that the organization used to satisfy the Integral Part Test during the year (see instructions).
a \:| The organization satisfied the Activities Test. Complete line 2 pelow.
b \:| The organization is the parent of each of its supported organizations. Complete line 3 below.
¢ [_] The organization supported a governmental entity. Describe in Part VI how you supported a governmental entity (see instruction

2 Activities Test. Answer lines 2a and 2b below. Yes [ No

a Did substantially all of the organization’s activities during the tax year directly further the exempt purposes of
the supported organization(s) to which the organization was responsive? |f "Yes, " then in Part VI identify
those supported organizations and explain how these activities directly furthered their exempt purposes,
how the organization was responsive to those supported organizations, and how the organization determined

that these activities constituted substantially all of its activities. 2a
b Did the activities described on line 2a, above, constitute activities that, but for the organization’s involvement,

one or more of the organization’s supported organization(s) would have been engaged in? |f "Yes," explain in
Part VI the reasons for the organization's position that its supported organization(s) would have engaged in

these activities but for the organization's involvement. 2b
3 Parent of Supported Organizations. Answer lines 3a and 3b below.
a Did the organization have the power to regularly appoint or elect a majority of the officers, directors, or

trustees of each of the supported organizations? Jf "Yes" or "No" provide details in Part V1. 3a
b Did the organization exercise a substantial degree of direction over the policies, programs, and activities of each
of its supported organizations? Jf "Yes " describe in Part VI the role plaved by the organization in this regard 3b

232025 12-09-22 Schedule A (Form 990) 2022
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] PartV | Typelll Non-Functionaﬁy Integrated 509(a)(3) Supporting (-)rganizations

1 D Check here if the organization satisfied the Integral Part Test as a qualifying trust on Nov. 20, 1970 ( explain in Part VI). See instructions.

All other Type Ill non-functionally integrated supporting organizations must complete Sections A through E.

Section A - Adjusted Net Income

(A) Prior Year

(B) Current Year
(optional)

Net short-term capital gain

Recoveries of prior-year distributions

Other gross income (see instructions)

Add lines 1 through 3.

Depreciation and depletion

G |h N [=

o (o1 b | N (=

Portion of operating expenses paid or incurred for production or
collection of gross income or for management, conservation, or
maintenance of property held for production of income (see instructions)

)]

7 Other expenses (see instructions)

~

8 Adjusted Net Income (subtract lines 5, 6, and 7 from line 4)

Section B - Minimum Asset Amount

(A) Prior Year

(B) Current Year
(optional)

1 Aggregate fair market value of all non-exempt-use assets (see
instructions for short tax year or assets held for part of year):

Average monthly value of securities

1a

Average monthly cash balances

1b

Fair market value of other non-exempt-use assets

1c

Total (add lines 1a, 1b, and 1¢)

1d

o a0 [T |®

Discount claimed for blockage or other factors

Jp_lamde_ta_/ jn Part VI):

Acquisition indebtedness applicable to non-exempt-use assets

()

Subtract line 2 from line 1d.

(&)

H

see instructions).

Cash deemed held for exempt use. Enter 0.015 of line 3 (for greater amount,

Net value of non-exempt-use assets (subtract line 4 from line 3)

Multiply line 5 by 0.035.

Recoveries of prior-year distributions

0 [N |O |0

Minimum Asset Amount (add line 7 to line 6)

0 [N O |0 |~

Section C - Distributable Amount

Current Year

Adjusted net income for prior year (from Section A, line 8, column A)

Enter 0.85 of line 1.

Minimum asset amount for prior year (from Section B, line 8, column A)

Enter greater of line 2 or line 3.

Income tax imposed in prior year

a|h 0N [=

o (o1 b | N (=

Distributable Amount. Subtract line 5 from line 4, unless subject to
emergency temporary reduction (see instructions).

6

~

instructions).

\:l Check here if the current year is the organization’s first as a non-functionally integrated Type Ill supporting organization (see

232026 12-09-22
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SANTA CLARITA VALLEY INTERNATIONAL

Schedule A (Form 990) 2022 SCHOOL
]p | S K2

artV | Type Il Non-Functionally Integrated 509(a)(3) Supporting Organizations (continued)

26-0534711 page7

Section D - Distributions Current Year
1 Amounts paid to supported organizations to accomplish exempt purposes 1
2 Amounts paid to perform activity that directly furthers exempt purposes of supported

organizations, in excess of income from activity 2

3 Administrative expenses paid to accomplish exempt purposes of supported organizations 3

4 Amounts paid to acquire exempt-use assets 4

5 Qualified set-aside amounts (prior IRS approval required - provide details in Part VI) 5

6 Other distributions (describe in Part VI). See instructions. 6

7 _Total annual distributions. Add lines 1 through 6. 7
8 Distributions to attentive supported organizations to which the organization is responsive

(provide details in Part VI). See instructions. 8

9 Distributable amount for 2022 from Section C, line 6 9

10__Line 8 amount divided by line 9 amount 10

Section E - Distribution Allocations (see instructions)

U]

Excess Distributions

(ii)
Underdistributions
Pre-2022

(iii)
Distributable
Amount for 2022

Distributable amount for 2022 from Section C, line 6

Underdistributions, if any, for years prior to 2022 (reason-
able cause required - explain in Part VI). See instructions.

Excess distributions carryover, if any, to 2022

From 2017

From 2018

From 2019

From 2020

From 2021

Total of lines 3a through 3e

Applied to underdistributions of prior years

b= (o I b B [ TN o M [ N [ i [V}

Applied to 2022 distributable amount

Carryover from 2017 not applied (see instructions)

-

Remainder. Subtract lines 3g, 3h, and 3i from line 3f.

Distributions for 2022 from Section D,
line 7: $

Applied to underdistributions of prior years

Applied to 2022 distributable amount

Remainder. Subtract lines 4a and 4b from line 4.

Remaining underdistributions for years prior to 2022, if
any. Subtract lines 3g and 4a from line 2. For result greater
than zero, explain in Part VI. See instructions.

Remaining underdistributions for 2022. Subtract lines 3h
and 4b from line 1. For result greater than zero, explain in
Part VI. See instructions.

Excess distributions carryover to 2023. Add lines 3j
and 4c.

Breakdown of line 7:

Excess from 2018

Excess from 2019

Excess from 2020

Excess from 2021

® | |0 [T |®

Excess from 2022

232027 12-09-22
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SANTA CLARITA VALLEY INTERNATIONAL
Schedule A (Form 990) 2022 SCHOOL 26-0534711 pages
[Part VI'| Supplemental Information. Provide the explanations required by Part II, line 10; Part Il, line 17a or 17b; Part Ill, line 12;
Part IV, Section A, lines 1, 2, 3b, 3c, 4b, 4c, 5a, 6, 9a, 9b, 9¢c, 11a, 11b, and 11c; Part IV, Section B, lines 1 and 2; Part IV, Section C,
line 1; Part IV, Section D, lines 2 and 3; Part IV, Section E, lines 1c, 2a, 2b, 3a, and 3b; Part V, line 1; Part V, Section B, line 1e; Part V,
Section D, lines 5, 6, and 8; and Part V, Section E, lines 2, 5, and 6. Also complete this part for any additional information.
(See instructions.)

232028 12-09-22 Schedule A (Form 990) 2022



Schedule B Schedule of Contributors OMB No. 1545-0047
N Goto v g oo o e voess ot 2022
lme;na:lj;:: i:lcee/ K Employer identification number
SANTA CLARITA VALLEY INTERNATIONAL
SCHOOL 26-0534711
Organization type $da gk a%
Filers of: Section:
[kri 000 k000000 0-$% 3 % @mn g atkr o pk
(] [000$% %k atai 1p d o fpoop notpa @ o Ire mikq
[ 0001 ke hkre o pk
Okri - OO00LD (] 00-$%%tai Ipire mikg  pk
L] D000$% %k atai Ip d e lpuoppa @ o Ire mtkq pk
L] 00$8%t mire mikq pk

da gdukgnkrc & pk @ krara upda General Rule kn Special Rule.
Note:[] u oa pk [J[- $ B%F%kn$ [%krc & pk da g ktaotkn kpdma[la an hljga [l a ehl]ga [Jaa e opy pk o

General Rule

lkn ke e px wec(kn [00(000000C knOO0OL0 @ pre aea ( grecpaua  k peqek opkp kec ({00 kni kra%® i k aukn
| rkl amuOki uk a k pegkn ki lla@L moE E[laaeopg pk otkn amri eec  k pegknokph k pegek o

Special Rules

(] 0kn ke epk aorea e ca pk [I-$%%sec ki O00kn000000 m pi apwta (- [ odl | krpmopkbpa recgh gk oq  an
ca pk oflI$%% -[I$% BB p da ga [| da gk (1%L rpEtea-[(-0 (kn-[ ( @ pra aga bki uk a
k peakr( grec mlaua r{gkph k pe qek okbpdacra mankb (1) ({000 kn(2) 00 kbmla i kag pk $4kr [00(L rpEEte a - d[]
kn$Sgkri [I000(fea- ki |@l mE E

] [kn ke epk aorea e oa pk [|[-$ B%$%kn$ %= c ki [0 kn[N0000 d pre aea bki uk a
k pegkn grecplaua (kph k peqek okbi krapd []- (][] at moeal knratedkago( d o ha(o @ e (
lan ru(kna g pk hl g koao( kntknpda | rara pk kb rgaluk dévra kn é o ki |la@L rmER @mrec

le kg $%om kbma k pegkn i a racoXol HE

] [kn ke epk aorea e oa pk [|[-$ B%$%kn$ (%= c [k [0 kn[N0000 d pre aea bki uk a k peqkr grec ma
va n k peaqmk o exclusively tknrale&aqo( d reo ta(ap (1 gl koao( op kog d k pegpk otkpra i krapd [ (J00 Brde kt
® da ga (a mndaremagkph k pegek o psammra aga qgrec mlaua ntkn exclusively rafe&qo( d rp ha(ap (
lgnkoa k p ki llem ukbmlal rmpqg lacopa GeneralRule |lMmok meokre e gk a qoaera aga nonexclusively
raleéqo( d np fa(ap ( k peqpk opkptec [J(00 kni kra grec pdaua n  [0000000000000000 I

Caution: [| krc e pk @ peo p kramm uma(fla an g knma [l a eh]Jgmo kao plam[] da g [] $kri [Il% qpe must
osan k k L mE|(teall(kbgo[kr [IIIkn da gmda kt k tea[] kbew [k [00000 knk eokri [O0OLO(L roEtea(l(k arpu
o pe kao pi aappda e c rafJgeai a pkb[] da gta[] $kri [J[[0%

(00 For Paperwork Reduction Act Notice, see the instructions for Form 990, 990-EZ, or 990-PF. Schedule B (Form 990) (2022)
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[ da o[ $kri [1%I000%

L ca?

i akbkrc e pk
SANTA CLARITA VALLEY INTERNATIONAL
SCHOOL

Employer identification number

26-0534711

Contributors $aaeopy pk o%loa gl e @ ki @okblL mMEd @k ho ae® aa a

(a) (b)
No. Name, address, and ZIP + 4

(c)

Total contributions

(d)

Type of contribution

1 | THE BENEVITY COMMUNITY IMPACT FUND

40 EAST MAIN STREET SUITE 997

0

Person
Payroll \:|

10,000. Noncash [ ]

NEWARK, DE 19711

$ ki | @ L rpEkn
k od k pegek o%

(a) (b)
No. Name, address, and ZIP + 4

(c)

Total contributions

(d)

Type of contribution

Person \:|
Payroll \:|
Noncash [ |

$ ki | @ L rpEkn
k od k pegek o%

(a) (b)
No. Name, address, and ZIP + 4

(c)

Total contributions

(d)

Type of contribution

Person \:|
Payroll \:|
Noncash [ |

$ ki | @ L rpEkn
k od k pegek o%

(a) (b)
No. Name, address, and ZIP + 4

(c)

Total contributions

(d)

Type of contribution

Person \:|
Payroll \:|
Noncash [ |

$ ki | @ L rpEkn
k od k pegek o%

(a) (b)
No. Name, address, and ZIP + 4

(c)

Total contributions

(d)

Type of contribution

Person \:|
Payroll \:|
Noncash [ |

$ ki | @ L rpEkn
k od k pegek o%

(a) (b)
No. Name, address, and ZIP + 4

(c)

Total contributions

(d)

Type of contribution

Person \:|
Payroll \:|
Noncash [ |

$ ki | @ L rpEkn
k od k pegek o%

223452 11-15-22
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[ da g [ $kri [1%I000%

L cad

i akbkrc e pk

SANTA CLARITA VALLEY INTERNATIONAL

Employer identification number

SCHOOL 26-0534711
Partll | Noncash Property $aaeopg gk o%[loa qlfe m kl@okbL rplEd ek hod ae® aa a
(a)
No. (b) (c) (d)
from D iti £ h tv g FMV (or estimate) Dat ed
escription of noncash property given Sﬂaa e opy Fk 0% ate receive
Part |
(a)
No. (b) (c) (d)
from D iti £ h tv g FMV (or estimate) Dat ed
escription of noncash property given Sﬂaa e opy Fk 0% ate receive
Part |
(a)
No. (b) (c) (d)
from D iti £ h tv g FMV (or estimate) Dat ed
escription of noncash property given s]aa e opy m( 0% ate receive
Part |
(a)
No. (b) (© (d)
from D iti £ h tv g FMV (or estimate) Dat ed
escription of noncash property given Sﬂaa e opy Fk 0% ate receive
Part |
(a)
No. (b) (c) (d)
from D iti £ h tv g FMV (or estimate) Dat ed
escription of noncash property given Sﬂaa e opy Fk 0% ate receive
Part |
(a)
No. (b) (c) (d)
from D iti £ h tv g FMV (or estimate) Dat ed
Part | escription of noncash property given Sﬂaa e opy Fk 0% ate receive

223453 11-15-22
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[ da o[ $kri [1%I000%

L cad

i akbkrc e pk

SANTA CLARITA VALLEY INTERNATIONAL

SCHOOL

Employer identification number

26-0534711

Part Il | Exclusively religious, charitable, etc., contributions to organizations described in section 501(c)(7), (8), or (10) that total more than $1,000 for the year
from any one contributor. Complete columns (a) through (e) and the following line entry. For organizations

completing Part Ill, enter the total of exclusively religious, charitable, etc., contributions of $1,000 or less for the year. (Enter this info. once. D
P [¢] y relig B Y

loa gl @ kl@okbL mHied @k ho ae aa a

(a) No.
'f;‘OTI (b) Purpose of gift (c) Use of gift (d) Description of how gift is held
ar
(e) Transfer of gift
Transferee’s name, address, and ZIP + 4 Relationship of transferor to transferee
(a) No.
'f;‘OTI (b) Purpose of gift (c) Use of gift (d) Description of how gift is held
ar
(e) Transfer of gift
Transferee’s name, address, and ZIP + 4 Relationship of transferor to transferee
(a) No.
'f;‘OTI (b) Purpose of gift (c) Use of gift (d) Description of how gift is held
ar
(e) Transfer of gift
Transferee’s name, address, and ZIP + 4 Relationship of transferor to transferee
(a) No.
'f;‘OTI (b) Purpose of gift (c) Use of gift (d) Description of how gift is held
ar
(e) Transfer of gift
Transferee’s name, address, and ZIP + 4 Relationship of transferor to transferee

223454 11-15-22
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SCHEDULE D Supplemental Financial Statements OMB No. 15460047
(Form 990) Complete if the organization answered "Yes" on Form 990, 2022
PartlV, line 6,7, 8, 9, 10, 11a, 11b, 11c, 11d, 11e, 11f, 12a, or 12b. _
Department of the Treasury Attach to Form 990. Open tq Public
Internal Revenue Service Go to www.irs.gov/Form990 for instructions and the latest information. Inspection
Name of the organization SANTA CLARITA VALLEY INTERNATIONAL Employer identification number
SCHOOL 26-0534711

] Part | | C-)rganizations Maintaining Donor Advised Funds or Other Similar Funds or Accounts. Complete if the

organization answered "Yes" on Form 990, Part IV, line 6.

a A ON =

(a) Donor advised funds (b) Funds and other accounts

Total number at end of year

Aggregate value of contributions to (during year)

Aggregate value of grants from (during year)

Aggregate value at end of year

Did the organization inform all donors and donor advisors in writing that the assets held in donor advised funds
are the organization’s property, subject to the organization’s exclusive legal control? \:| Yes \:| No

Did the organization inform all grantees, donors, and donor advisors in writing that grant funds can be used only
for charitable purposes and not for the benefit of the donor or donor advisor, or for any other purpose conferring

impermissible private benefit? |:| Yes |:| No
l Part Il | Conservation Easements. Complete if the organization answered "Yes" on Form 990, Part IV, line 7.

1

Q 0 T o

Purpose(s) of conservation easements held by the organization (check all that apply).

\:| Preservation of land for public use (for example, recreation or education) \:| Preservation of a historically important land area

\:l Protection of natural habitat \:l Preservation of a certified historic structure

\:| Preservation of open space

Complete lines 2a through 2d if the organization held a qualified conservation contribution in the form of a conservation easement on the last

day of the tax year. Held at the End of the Tax Year
Total number of conservation easements 2a

Total acreage restricted by conservation easements 2b

Number of conservation easements on a certified historic structure includedin(@ .~ 2c

Number of conservation easements included in (c) acquired after July 25,2006, and not on a

historic structure listed in the National Register 2d

Number of conservation easements modified, transferred, released, extinguished, or terminated by the organization during the tax
year
Number of states where property subject to conservation easement is located

Does the organization have a written policy regarding the periodic monitoring, inspection, handling of
violations, and enforcement of the conservation easements it holds? \:| Yes \:| No

Staff and volunteer hours devoted to monitoring, inspecting, handling of violations, and enforcing conservation easements during the year

Amount of expenses incurred in monitoring, inspecting, handling of violations, and enforcing conservation easements during the year

Does each conservation easement reported on line 2(d) above satisfy the requirements of section 170(h)(4)(B)(i)
and section 170()(ANB)I? ... e [ Tves [INo

In Part Xlll, describe how the organization reports conservation easements in its revenue and expense statement and
balance sheet, and include, if applicable, the text of the footnote to the organization’s financial statements that describes the

organization’s accounting for conservation easements. _ _ _
- Organizations Maintaining Collections of Art, Historical Treasures, or Other Similar Assets.

Complete if the organization answered "Yes" on Form 990, Part IV, line 8.

1a

If the organization elected, as permitted under FASB ASC 958, not to report in its revenue statement and balance sheet works
of art, historical treasures, or other similar assets held for public exhibition, education, or research in furtherance of public
service, provide in Part XllI the text of the footnote to its financial statements that describes these items.

b If the organization elected, as permitted under FASB ASC 958, to report in its revenue statement and balance sheet works of
art, historical treasures, or other similar assets held for public exhibition, education, or research in furtherance of public service,
provide the following amounts relating to these items:
(i) Revenueincluded on Form 990, Part VI, iNe 1 $
(ii) Assetsincluded in Form 900, Part X $

2 If the organization received or held works of art, historical treasures, or other similar assets for financial gain, provide

the following amounts required to be reported under FASB ASC 958 relating to these items:

a Revenueincluded on Form 990, Part VI, e 1 $

b _Assetsincluded in Form 990, Part X $

LHA For Paperwork Reduction Act Notice, see the Instructions for Form 990. Schedule D (Form 990) 2022

232051 09-01-22




SANTA CLARITA VALLEY INTERNATIONAL
Schedule D (Form 990) 2022 SCHOOL _ _ _ _ 26-0534711 page?2
] Part 1M | Organizations Maintaining Collections of Art, Historical Treasures, or Other Similar Assets ontinueq)
3 Using the organization’s acquisition, accession, and other records, check any of the following that make significant use of its
collection items (check all that apply):
a [__] Public exhibition
b \:| Scholarly research
c \:| Preservation for future generations
4 Provide a description of the organization’s collections and explain how they further the organization’s exempt purpose in Part XIlI.

to be sold to raise funds rather than to be maintained as part of the organization’s collection? |:| Yes

-Part IV | Escrow and Custodial Arrangements. Complete if the organization answered "Yes" on Form 990, Part IV, line 9, or
reported an amount on Form 990, Part X, line 21.

d \:| Loan or exchange program

e \:| Other

5 During the year, did the organization solicit or receive donations of art, historical treasures, or other similar assets

|:|No

1a Is the organization an agent, trustee, custodian or other intermediary for contributions or other assets not included
on Form 990, Part X?
b If "Yes," explain the arrangement in Part Xlll and complete the following table:

Amount
€ Beginning balance ic
d AddItioNs AUNG the Year 1d
e Distributions dUring the Year 1e
f Endingbalance 1f

\:|No

2a Did the organization include an amount on Form 990, Part X, line 21, for escrow or custodial account liability?
b_If "Yes,' explain the arrangement in Part XIIl. Check here if the explanation has been provided on Part XIlI
l PartV Endowment Funds. Complete if the organization answered "Yes" on Form 990, Part IV, line 10.

(a) Current year (b) Prior year (c) Two years back | (d) Three years back | (e) Four years back

1a Beginning of year balance
Contributions

Net investment earnings, gains, and losses
Grants or scholarships

® Q O T

Other expenditures for facilities
and programs

-

Administrative expenses

g End of year balance

2 Provide the estimated percentage of the current year end balance (line 1g, column (a)) held as:
a Board designated or quasi-endowment %
b Permanent endowment %

¢ Term endowment %
The percentages on lines 2a, 2b, and 2c should equal 100%.
3a Are there endowment funds not in the possession of the organization that are held and administered for the

organization by: Yes | No
(i) Unrelated organizations 3a(i)
(ii) Related organizations 3a(ii)

b If "Yes" on line 3a(ii), are the related organizations listed as required on Schedule R? . 3b

Describe in Part Xlll the intended uses of the organization’s endowment funds.

4
Part VI |Land, Buildings, and Equipment.

Complete if the organization answered "Yes" on Form 990, Part IV, line 11a. See Form 990, Part X, line 10.

]

Description of property (a) Cost or other (b) Cost or other (c) Accumulated (d) Book value
basis (investment) basis (other) depreciation

Ta Land
b Buidings 1,019,330. 566,896. 452,434.
¢ Leasehold improvements 61,590. 24,226. 37,364.
d Equipment 678,429. 674,366. 4,063.
e Other ...

Total. Add lines 1a through le. (Column (d) must equal Form 990, Part X. column (B) line 10¢) oo 493,861.

232052 09-01-22
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SANTA CLARITA VALLEY INTERNATIONAL

Schedule D (Form 990) 2022 _SCHOOL

26-0534711 page3

] Part VII| Investments - Other Securities.
Complete if the organization answered "Yes"

on Form 990, Part IV, line 11b. See Form 990, Part X, line 12.

(a) Description of security or category (including name of security)

(b) Book value (c) Method of valuation: Cost or end-of-year market value

(1) Financial derivatives .

(2) Closely held equity interests
(3) Other

A)

C)

(
(B)
(
(

S}

w

(
(

&l
I~

(

(]

(H)

Total. (Col. (b) must equal Form 990, Part X; col. (B) line 12.)
Part VIII| Investments - Program Related.

Complete if the organization answered "Yes"

on Form 990, Part IV, line 11c. See Form 990, Part X, line 13.

(a) Description of investment

(b) Book value (c) Method of valuation: Cost or end-of-year market value

(1)

(2)

(3)

(4)

(5)

(6)

(™)

(8)

(9)

Total. (Col. (b) must equal Form 990, Part X, col. (B) line 13.)
Part IX| Other Assets.

Complete if the organization answered "Yes"

on Form 990, Part IV, line 11d. See Form 990, Part X, line 15.

(a) Description (b) Book value

(1 RIGHT-OF-USE ASSET - FINANCE 14,370,901,

(2)

(3)

(4)

(5)

(6)

(™)

(8)

(9)

Total. (Column (b) must equal Form 990, Part X, col. (B) liN€ 15.) . 14,370,901,
— Other Liabilities.

Complete if the organization answered "Yes"

on Form 990, Part IV, line 11e or 11f. See Form 990, Part X, line 25.

1. (a) Description of liability

(b) Book value

Federal income taxes

FINANCE LEASE LIABILITY

16,408,852.

Total. (Column (b) must equal Form 990, Part X, €Ol (B) i@ 25.) oo ovoooooeoeeeoeoeeoeeeeeeeeeeeeeeeeeeeeeeeeee 16,408,852.

2. Liability for uncertain tax positions. In Part Xlll, provide the text of the footnote to the organization’s financial statements that reports the
orqani_zation’s liability for uncerta_in tax positions under FASB ASC 740. Check here if the text of the footnote has been provided in Part XIIl ..

232053 09-01-22
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SANTA CLARITA VALLEY INTERNATIONAL

Schedule D (Form 990) 2022 SCHOOL __26-0534711 paged
Part XI | Reconciliation of Revenue per Audited Financial Statements With Revenue per Return.

Complete if the organization answered "Yes" on Form 990, Part IV, line 12a.

1 Total revenue, gains, and other support per audited financial statements 1 11,662,531.
2 Amounts included on line 1 but not on Form 990, Part VIIl, line 12:

a Net unrealized gains (losses) on investments 2a

b Donated services and use of facilities 2b

c Recoveries of prior year grants 2c

d Other (Describe inPart XIll.) L2d

e Addlines 2athrough 2d 2e 0.
8 Subtract line 2e from lINe A 3 11,662,531,
4 Amounts included on Form 990, Part VI, line 12, but not on line 1:

a Investment expenses not included on Form 990, Part VI, line7b . ... ... 4a

b Other (DescribeinPartxn)y 4b -222,087.

C Addlines4aand 4b 4c -222,087.

Totalrevenue Add lines 3 and 4c. (This m eQual Form Q00 LAt L e L 5 11,440, 444.

Reconciliation of Expenses per Audited Financial Statements With E Expenses per Return.
Complete if the organization answered "Yes" on Form 990, Part IV, line 12a.

1 Total expenses and losses per audited financial statements 1]11,524,370.

2 Amounts included on line 1 but not on Form 990, Part IX, line 25:
Donated services and use of facilities 2a

Prior year adjustments 2b

Other losses 2c

Other (Describe in Part XIIl.) 2d 222,087.

Add lines 2a through 2d 2e 222,087.

O O 0 T o

3 Subtract line 2e from line 1 3 |11,302,283.

4 Amounts included on Form 990, Part IX, line 25, but not on line 1:
a Investment expenses not included on Form 990, Part VIII, line 7b 4a

b Other (Describe in Part XIIl.) 4b

¢ Add lines 4a and 4b 4c 0.

Total expenses. Add lines 3 and 4c¢. (This must equal Form 990, Part [ line 18 oo 5 | 11,302,283.
Part Xlll| Supplemental Information.

Provide the descriptions required for Part Il, lines 3, 5, and 9; Part Ill, lines 1a and 4; Part IV, lines 1b and 2b; Part V, line 4; Part X, line 2; Part XI,
lines 2d and 4b; and Part Xll, lines 2d and 4b. Also complete this part to provide any additional information.

PART X, LINE 2:

MANAGEMENT BELIEVES ALL OF ITS SIGNIFICANT TAX POSITIONS WOULD BE UPHELD

UNDER EXAMINATION; THEREFORE, NO PROVISION FOR INCOME TAX HAS BEEN

RECORDED.

PART XI, LINE 4B - OTHER ADJUSTMENTS:

RENTAL EXPENSES -222,087.

PART XII, LINE 2D - OTHER ADJUSTMENTS:

RENTAL EXPENSES 222,087.

232054 09-01-22 Schedule D (Form 990) 2022
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Schedule D (Form 990) 2022 SCHOOL 26-0534711 pages
Part XIlI | Supplemental Information ontinyeq)

Schedule D (Form 990) 2022
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SCHEDULE E Schools OMB No. 1545-0047
(Form 990) Complete if the organization answered "Yes" on Form 990, Part IV, line 13, or 2022
Form 990-EZ, Part VI, line 48.
Department of the Treasury Attach to Form 990 or Form 990-EZ. Open to Public
Internal Revenue Service Go to www.irs.gov/Form990 for the latest information. Inspection
Name of the organizaton SANTA CLARITA VALLEY INTERNATIONAL Employer identification number
SCHOOL 26-0534711
[PartT]
YES | NO
1 Does the organization have a racially nondiscriminatory policy toward students by statement in its charter,
bylaws, other governing instrument, or in a resolution of its governing body? 1 X
2 Does the organization include a statement of its racially nondiscriminatory policy toward students in all its brochures,
catalogues, and other written communications with the public dealing with student admissions, programs, and scholarships? 2 X
3 Has the organization publicized its racially nondiscriminatory policy on its primary publicly accessible Internet
homepage at all times during its tax year in a manner reasonably expected to be noticed by visitors to the
homepage, or through newspaper or broadcast media during the period of solicitation for students, or during the
registration period if it has no solicitation program, in a way that makes the policy known to all parts of the general
community it serves? If "Yes," please describe. If "No," please explain. If you need more space, use Partit ... 3 X
THE POLICY IS AVAILABLE ON THE SCHOOL'S WEBSITE AS WELL AS
WITHIN THE SCHOOL'S CHARTER PETITION.
4 Does the organization maintain the following?
a Records indicating the racial composition of the student body, faculty, and administrative staff? ... 4a | X
b Records documenting that scholarships and other financial assistance are awarded on a racially nondiscriminatory basis? | 4b X
c Copies of all catalogues, brochures, announcements, and other written communications to the public dealing
with student admissions, programs, and scholarships? 4 | X
d Copies of all material used by the organization or on its behalf to solicit contributions? . 4 | X
If you answered "No" to any of the above, please explain. If you need more space, use Part Il.
THE ORGANIZATION IS A TUITION-FREE PUBLIC CHARTER SCHOOL;
THEREFORE, SCHOLARSHIPS AND FINANCIAL ASSISTANCE ARE NOT
APPLICABLE.
5 Does the organization discriminate by race in any way with respect to:
a Students’ rights or privileges? 5a X
b AdMISSIONS PONCIES? | e 5b X
c Employment of faculty or administrative staff? 5c X
d Scholarships or other financial assistance? 5d X
e Educational POICIES? | . e 5e X
£ Use Of faGIIIES? e 5f X
g Athletic programs? . 59 X
h Other extracurricular activities? 5h X
If you answered "Yes" to any of the above, please explain. If you need more space, use Part Il.
6a Does the organization receive any financial aid or assistance from a governmental agency? 6a | X
b Has the organization’s right to such aid ever been revoked or suspended? 6b X
If you answered "Yes" on either line 6a or line 6b, explain on Part Il.
7 Does the organization certify that it has complied with the applicable requirements of sections 4.01 through
4.05 of Rev. Proc. 75-50, 1975-2 C.B. 587, as modified by Rev. Proc. 2019-22, 2019-22 |.R.B. 1260, covering
racial nondiscrimination? If "No," explainon Part Il ..o 7 1 X

LHA For Paperwork Reduction Act Notice, see the Instructions for Form 990 or 990-EZ.

232061 10-18-22

Schedule E (Form 990) 2022



SANTA CLARITA VALLEY INTERNATIONAL

Schedule E (Form 990) 2022 SCHOOL 26-0534711 Page2_
[Partll [ Supplemental Information. Provide the explanations required by Part |, lines 3, 4d, 5h, 6b, and 7, as

applicable. Also provide any other additional information. See instructions.

LINE 6 - EXPLANATION OF GOVERNMENT FINANCIAL AID:

AS A PUBLIC CHARTER SCHOOL, THE ORGANIZATION RECEIVES GOVERNMENTAL FUNDING

FROM THE U.S. AND CALIFORNIA DEPARTMENTS OF EDUCATION.

232062 10-18-22 Schedule E (Form 990) 2022



SCHEDULE J Compensation Information OMB No. 1545-0047

(Form 990) For certain Officers, Directors, Trustees, Key Employees, and Highest
Compensated Employees

Complete if the organization answered "Yes" on Form 990, Part IV, line 23.
Open to Public

Department of the Treasury Attach to Form 990. A
Internal Revenue Service Go to www.irs.gov/Form990 for instructions and the latest information. Inspection
Name of the organization SANTA CLARITA VALLEY INTERNATIONAL Employer identification number
SCHOOL 26-0534711
[Partl | Questions Regarding Compensation
Yes | No
1a Check the appropriate box(es) if the organization provided any of the following to or for a person listed on Form 990,
Part VII, Section A, line 1a. Complete Part Ill to provide any relevant information regarding these items.
\:| First-class or charter travel \:| Housing allowance or residence for personal use
\:| Travel for companions \:| Payments for business use of personal residence
\:| Tax indemnification and gross-up payments \:| Health or social club dues or initiation fees
\:| Discretionary spending account \:| Personal services (such as maid, chauffeur, chef)
b If any of the boxes on line 1a are checked, did the organization follow a written policy regarding payment or
reimbursement or provision of all of the expenses described above? If "No," complete Part Ill to explain 1b
2 Did the organization require substantiation prior to reimbursing or allowing expenses incurred by all directors,
trustees, and officers, including the CEO/Executive Director, regarding the items checked on linet1a? 2
3 Indicate which, if any, of the following the organization used to establish the compensation of the organization’s
CEO/Executive Director. Check all that apply. Do not check any boxes for methods used by a related organization to
establish compensation of the CEO/Executive Director, but explain in Part IIl.
\:| Compensation committee Written employment contract
\:| Independent compensation consultant \:| Compensation survey or study
\:| Form 990 of other organizations Approval by the board or compensation committee
4 During the year, did any person listed on Form 990, Part VI, Section A, line 1a, with respect to the filing
organization or a related organization:
a Receive a severance payment or change-of-control payment? 4a X
b Participate in or receive payment from a supplemental nonqualified retirement plan? 4b X
c Participate in or receive payment from an equity-based compensation arrangement? 4c X
If "Yes" to any of lines 4a-c, list the persons and provide the applicable amounts for each item in Part Ill.
Only section 501(c)(3), 501(c)(4), and 501(c)(29) organizations must complete lines 5-9.
5 For persons listed on Form 990, Part VII, Section A, line 1a, did the organization pay or accrue any compensation
contingent on the revenues of:
a Theorganization? 5a X
b ANy related Organization ? 5b X
If "Yes" on line 5a or 5b, describe in Part llI.
6 For persons listed on Form 990, Part VII, Section A, line 1a, did the organization pay or accrue any compensation
contingent on the net earnings of:
a Theorganization? 6a X
b Any related organization? 6b X
If "Yes" on line 6a or 6b, describe in Part llI.
7 For persons listed on Form 990, Part VII, Section A, line 1a, did the organization provide any nonfixed payments
not described on lines 5 and 67 If "Yes," describe in Part Il 7 X
8 Were any amounts reported on Form 990, Part VII, paid or accrued pursuant to a contract that was subject to the
initial contract exception described in Regulations section 53.4958-4(a)(3)? If "Yes," describe in Partut ... 8 X
9 If "Yes" on line 8, did the organization also follow the rebuttable presumption procedure described in
Regulations section 53.4958-6(C)? 9
LHA For Paperwork Reduction Act Notice, see the Instructions for Form 990. Schedule J (Form 990) 2022

232111 10-18-22



Schedule J (Form 990) 2022

SANTA CLARITA VALLEY INTERNATIONAL

SCHOOL

26-0534711

Page 2

Part Il

Officers, Directors, Trustees, Key Employees, and Highest Compensated Employees. Use duplicate copies if additional space is needed.

For each individual whose compensation must be reported on Schedule J, report compensation from the organization on row (i) and from related organizations, described in the instructions, on row (ii).
Do not list any individuals that aren’t listed on Form 990, Part VII.

Note: The sum of columns (B)(i)-(iii) for each listed individual must equal the total amount of Form 990, Part VII, Section A, line 1a, applicable column (D) and (E) amounts for that individual.

(B) Breakdown of W-2 and/or 1099-MISC and/or 1099-NEC

(C) Retirement and

(D) Nontaxable

(E) Total of columns

(F) Compensation

compensation other deferred benefits (B)(i)-(D) in column (B)
(A) Name and Title (i) Base (ii) Bonus & (iii) Other compensation reported as deferred
compensation incentive reportable on prior Form 990

compensation compensation

(1) CHAD POWELL @ _125,191. 0. 0. 22,534. 11,518. 159,243. 0.
CO-DIRECTOR (ii) 0. 0. 0. 0. 0. 0. 0.
(2) MARTHA SPANSEL-PELLICO (i) 118,657. 0. 0. 21,358. 12,308. 152,323. 0.
CO-DIRECTOR (ii) 0. 0. 0. 0. 0. 0. 0.

U]
(i)

U]
(i)

U]
(ii)

(i)
(ii)

(i)
(ii)

U]
(ii)

U]
(ii)

U]
(ii)

U]
(ii)

U]
(ii)

U]
(ii)

U]
(ii)

(ii)

@
(ii)

232112 10-18-22

Schedule J (Form 990) 2022



SANTA CLARITA VALLEY INTERNATIONAL
Schedule J (Form 990) 2022 SCHOOL 26-0534711 Page 3

Part lll [ Supplemental Information

Provide the information, explanation, or descriptions required for Part |, lines 1a, 1b, 3, 4a, 4b, 4c, 5a, 5b, 63, 6b, 7, and 8, and for Part Il. Also complete this part for any additional information.

Schedule J (Form 990) 2022

232113 10-18-22



SCHEDULE O Supplemental Information to Form 990 or 990-EZ St Tl oo
(Form 990) Complete to provide information for responses to specific questions on 2022
Form 990 or 990-EZ or to provide any additional information.
Department of the Treasury Attach to Form 990 or Form 990-EZ. Open to Public
Internal Revenue Service Go to www.irs.qov/Form990 for the latest information. Inspection
Name of the organization SANTA CLARITA VALLEY INTERNATIONAL Employer identification number
SCHOOL 26-0534711

FORM 990, PART VI, SECTION A, LINE 8B:

THERE ARE NO COMMITTEES WITH AUTHORITY TO ACT ON BEHALF OF THE BOARD.

FORM 990, PART VI, SECTION B, LINE 11B:

A DRAFT OF THE FORM 990 IS PROVIDED TO MANAGEMENT AND DISBURSED TO THE

BOARD MEMBERS FOR REVIEW AND COMMENT. MANAGEMENT WILL FINALIZE AFTER

RECEIVING ANY INPUT OR FEEDBACK FROM THE BOARD.

FORM 990, PART VI, SECTION B, LINE 12C:

MANAGEMENT AND MEMBERS OF THE BOARD MUST ANNUALLY COMPLETE THE CA FORM 700

STATEMENT OF ECONOMIC INTEREST.

FORM 990, PART VI, SECTION B, LINE 15:

MANAGEMENT COMPENSATION IS REVIEWED AND APPROVED BY THE BOARD AT A PUBLIC

MEETING AND DOCUMENTED IN A WRITTEN EMPLOYMENT AGREEMENT.

FORM 990, PART VI, SECTION C, LINE 19:

PUBLIC DOCUMENTS ARE AVAILABLE UPON REQUEST.

LHA For Paperwork Reduction Act Notice, see the Instructions for Form 990 or 990-EZ. Schedule O (Form 990) 2022
232211 10-28-22




TAX RETURN FILING INSTRUCTIONS
CALIFORNIA FORM 199

FOR THE YEAR ENDING
JUNE 30, 2023

PREPARED FOR:

SANTA CLARITA VALLEY INTERNATIONAL
SCHOOL

28060 HASLEY CANYON RD

CASTAIC, CA 91384

PREPARED BY:

CHRISTY WHITE ASSOCIATES
348 OLIVE STREET
SAN DIEGO, CA 92103

TO BE SIGNED AND DATED BY:

NOT APPLICABLE
AMOUNT OF TAX:
TOTAL TAX $ 0
LESS: PAYMENTS AND CREDITS  § 0
PLUS: OTHER AMOUNT $ 0
PLUS: INTEREST AND PENALTIES = § 0
NO PAYMENT IS REQUIRED $
OVERPAYMENT:
CREDITED TO YOUR ESTIMATED ~ § 0
TAX
OTHER AMOUNT $ 0
REFUNDED TO YOU $ 0
MAKE CHECK PAYABLE TO:
NOT APPLICABLE

MAIL TAX RETURN AND CHECK (IF APPLICABLE) TO:

THIS RETURN HAS QUALIFIED FOR ELECTRONIC FILING. PLEASE REVIEW THE
RETURN FOR COMPLETENESS AND ACCURACY. WE WILL THEN TRANSMIT
YOUR RETURN ELECTRONICALLY TO THE FTB. DO NOT MAIL THE PAPER COPY
OF THE RETURN TO THE FTB.

RETURN MUST BE MAILED ON OR BEFORE:
NOT APPLICABLE

SPECIAL INSTRUCTIONS:



TAXABLE YEAR California Exempt Organization
2022 Annual Information Return

. 228941 01-10-23
FORM

199

Calendar Year 2022 or fiscal year beginning (mm/dd/yyyy) 07/01/2022 , and ending (mm/dd/yyyy) 06/30/2023

Corporation/Organization name

SANTA CLARITA VALLEY INTERNATIONAL

California corporation number

SCHOOL 3793934
Additional information. See instructions. FEIN
26-0534711
Street address (suite or room) PMB no.
28060 HASLEY CANYON RD
City State ZIP code
CASTAIC CA 191384
Foreign country name Foreign province/state/county Foreign postal code
A Firstreturn D Yes No| I Did the organization have any changes to its guidelines
B Amendedreturn 0\:| Yes No not reported to the FTB? See instructions 0\:| Yes No
C IRC Section 4947(a)(1) trust ... [ Yes No| J If exempt under R&TC Section 23701d, has the organization
D Final information return? engaged in political activities? See instructions. 0\:| Yes No
L ‘:l Dissolved ‘:l Surrendered (Withdrawn) ‘:l Merged/Reorganized K Is the organization exempt under R&TC Section 23701g? @ ‘:l Yes No
Enter date: (mm/dd/yyyy) @ If "Yes," enter the gross receipts from nonmember sources $
Check accounting method: (1)\:| Cash (2) Accrual (3)\:| other | L Isthe organization a limited liability company? ° Yes No

F Federal return filed? (1) ® ] seor(2)® ] soopr (3)® [ schh(990) | M Did the organization file Form 100 or Form 109 to

(4) Other 990 series report taxable income? 0\:| Yes No
G Isthis a group filing? See instructions ° \:| Yes No| N Is the organization under audit by the IRS or has the
H Isthis organization in a group exemption \:| Yes No IRS audited ina prioryear? . L] \:| Yes No
If"Yes," what is the parent's name? 0 Isfederal Form 1023/1024 pending? \:| Yes No

Date filed with IRS

Part | Complete Part | unless not required to file this form. See General Information B and C.

1 Gross sales or receipts from other sources. From Side 2, Part I, line 8 1 494 ,539|00
2 Gross dues and assessments from members and affiliates .. 2 00
3 Gross contributions, gifts, grants, and similar amounts received 3 11,167,992| 00
Receipts 4 Total gross receipts for filing requirement test. Add line 1 through line 3. |
and This line must be completed. If the result is less than $50,000, see General InformationB ... .. o[ 4] 11,662,531]00
5 Costofgoodssold ° 5 00
Revenues .
6 Cost or other basis, and sales expenses of assetssold L4 6 00
7 Totalcosts. Add line 5 and N B 7 00
8 Total gross income. Subtract line 7 fromline4 L 8 11,662,531 00
Expenses 9 Total expenses and disbursements. From Side 2, Part Il, line18 e| 9 11,524,370]00
10 Excess of receipts over expenses and disbursements. Subtract line 9 from line 8 ... ... e | 10 138,161 |00
T IOt PaYMeNES e e 1 00
12 Use tax. See General Information K ® | 12 00
13 Payments balance. If line 11is more than line 12, subtract line 12 from line 11 . ... ® | 13 00
Filing Fee | 14  Use tax balance. If line 12 is more than line 11, subtract line 11 from line 12 o | 14 00
15 Penalties and interest. See General Informationd 15 00
16 Balance due. Add line 12 and line 15. Then subtract line 11 from the result 16 00

Under penalties of perjury, T declare that Thave examined this return, including accompanying schedules and statements, and to the best of my knowledge and belief,
it is true, correct, and complete. Declaration of preparer (other than taxpayer) is based on all information of which preparer has any knowledge.

ﬁiegrf; . Title Date ® Telephone
ot aincer B> 0-DIRECTOR (661) 705-4820
Date Check if ® PTIN
E{;ﬁ;ﬁgs | self-employed Jp ‘:l P02370487
Paid Firm's name ® Firm's FEIN
Preparer's | "> ), CHRISTY WHITE ASSOCIATES 27-2956198
Use Only | employed 348 OLIVE STREET ® Telephone
AeeT™= SAN DIEGO, CA 92103 (619) 270-8222
May the FTB discuss this return with the preparer shown above? See instructions ... o Yes \:| No

| 022 3651224 |

Form 199 2022 Side 1



SANTA CLARITA VALLEY INTERNATIONAL

SCHOOL
Part I

26-0534711

228951 01-10-23

Organizations with gross receipts of more than $50,000 and private foundations regardless of

amount of gross receipts - complete Part Il or furnish substitute information.

1 Gross sales or receipts from all business activities. See instructions . ° 1 00
2 IOt o 2 00
B DIVIOONOS )| 3 00
Receipts | 4 GroSSTeNtS ol 4 222,087 00
from 5 GroSS TOYAItIBS e e[ 5 00
Other 6 Gross amount received from sale of assets (See instructions) ° 6 00
Sources | 7 Otherincome SEE STATEMENT 1 e | 7 272,452|00
8 Total gross sales or receipts from other sources. Add line 1 through line 7. Enter here and on Side 1, Part I, line 1 8 494 ,539| 00
9 Contributions, gifts, grants, and similar amounts paid L4 9 00
10 Disbursements to or for members ® |10 00
11 Compensation of officers, directors, and trustees o [ 11 269,660(00
12 Other salaries and Wages ... ol 12| 4,154,40300
Expenses | 18 Interest el 13 1,353,276]00
and 4 TAXES e °| 14 240,146]00
Disburse- | 15 ReNMS e ® | 15 596,608 00
ments 16 Depreciation and depletion (See instructions) | 16 114,465|00
17 Other expenses and disbursements SEE STATEMENT 3 e | 17 4,795,812]00
18 Total expenses and disbursements. Add line 9 through line 17. Enter here and on Side 1, Part 1, line9 . .. . 18| 11,524,370]00
Schedule L  Balance Sheet Beginning of taxable year End of taxable year
Assets (a) (b) (c) (d)
1 Cash 1,915,155 ° 3,618,635
2 Netaccounts receivable 1,715,990 ° 1,574,614
3 Netnotesreceivable L4
4 Inventories . L4
5 Federal and state government obligations [
6 Investmentsin other bonds . .. L
7 Investmentsinstock [
8 Mortgage loans L4
9 Other investments [
10 a Depreciable assets 1,720,867 1,759,349 |
b Less accumulated depreciation ( 1,151,023 569,844|( 1,265,488) 493,861
M land
12 Otherassets . . S TMT4 14,831,895 14,621,964
13 Totalassets . . 19,032,884 20,309,074
Liabilities and net worth |
14 Accountspayable 1,932,482 ° 1,726,586
15 Contributions, gifts, or grants payable L
16 Bonds and notes payable L
17 Mortgages payable L4
18 Other liabilities STMT 5 16,252,529 17,596,454
19 Capital stock or principal fund
20 Paid-in or capital surplus. Attach reconciliation
21 Retained earnings or income fund 847,873 986,034
22 Total liabilities and networth ... 19,032,884 20,309,074
Schedule M-1  Reconciliation of income per books with income per return
Do not complete this schedule if the amount on Schedule L, line 13, column (d), is less than $50,000.
1 Netincome perbooks ° 138,161| 7 Income recorded on books this year |
2 Federalincometax L not included in this return. Attach schedule L
3 Excess of capital losses over capital gains hd 8 Deductions in this return not charged
4 Income not recorded on books this year. against book income this year.
Attach schedule L Attach schedule L
5 Expenses recorded on books this year not 9 Total. Addline7andline8 ... ...
deducted in this return. Attach schedule d 10 Net income per return. |
6 Total. Add line 1throughline5 ... ... . 138,161 Subtract line 9 from line 6 .. 138,161
B sice2 romig 202 022 3652224 | ||



SANTA CLARITA VALLEY INTERNATIONAL SCHOO

26-0534711

CA 199 OTHER INCOME STATEMENT 1
DESCRIPTION AMOUNT
OTHER INCOME 176,645.
STUDENT ACTIVITIES 95,807.
TOTAL TO FORM 199, PART II, LINE 7 272,452.

CA 199

COMPENSATION OF OFFICERS,

DIRECTORS AND TRUSTEES

STATEMENT 2

NAME AND ADDRESS

CHAD POWELL
28060 HASLEY CANYON RD
CASTAIC, CA 91384

MARTHA SPANSEL-PELLICO
28060 HASLEY CANYON RD
CASTAIC, CA 91384

NICOLE MILLER
28060 HASLEY CANYON RD
CASTAIC, CA 91384

TEDDY SHELBY
28060 HASLEY CANYON RD
CASTAIC, CA 91384

GREG KIMURA
28060 HASLEY CANYON RD
CASTAIC, CA 91384

WENDY ANGELO-EMETERIO
28060 HASLEY CANYON RD
CASTAIC, CA 91384

MIGUEL FLETCHER
28060 HASLEY CANYON RD
CASTAIC, CA 91384

TOTAL TO FORM 199, PART II, LINE 11

TITLE AND
AVERAGE HRS WORKED/WK

CO-DIRECTOR
40.00

CO-DIRECTOR

40.00

CHAIR

1.00
SECRETARY

1.00
TREASURER

1.00
MEMBER

1.00
MEMBER

1.00

COMPENSATION

133,315.

136,345.

269,660.

STATEMENT(S) 1,

2



SANTA CLARITA VALLEY INTERNATIONAL SCHOO

26-0534711

CA 199 OTHER EXPENSES STATEMENT 3
DESCRIPTION AMOUNT
SPECIAL ED SERVICES 770,086.
BOOK AND SUPPLIES 663,559.
STUDENT ACTIVITIES 387,474.
CHARTER AUTHORIZER FEES 73,968.
RENTAL EXPENSES 222,087.
PENSION PLAN CONTRIBUTIONS 585,895.
OTHER EMPLOYEE BENEFITS 401,780.
LEGAL FEES 63,714.
ACCOUNTING FEES 190,416.
OTHER PROFESSIONAL FEES 942,047.
ADVERTISING AND PROMOTION 42,137.
OFFICE EXPENSES 214,045.
INFORMATION TECHNOLOGY 26,526.
TRAVEL 12,577.
CONFERENCES AND CONVENTIONS 12,488.
INSURANCE 187,013.
TOTAL TO FORM 199, PART II, LINE 17 4,795,812,

CA 199 OTHER ASSETS STATEMENT 4

DESCRIPTION BEG. OF YEAR END OF YEAR
PREPAID EXPENSES AND DEFERRED CHARGES 81, 645. 251,063.
RIGHT-OF-USE ASSET - FINANCE 14,750,250. 14,370,901.
TOTAL TO FORM 199, SCHEDULE L, LINE 12 14,831,895. 14,621,964.

CA 199 OTHER LIABILITIES STATEMENT 5

DESCRIPTION BEG. OF YEAR END OF YEAR
FINANCE LEASE LIABILITY 15,544,268. 16,408,852.
DEFERRED REVENUE 708,261. 1,187,602.
TOTAL TO FORM 199, SCHEDULE L, LINE 18 16,252,529. 17,596,454.

STATEMENT(S) 3,

4,

5



SANTA CLARITA VALLEY INTERNATIONAL SCHOO

26-0534711

CA 199

FUND BALANCES

STATEMENT 6

DESCRIPTION

NET ASSETS WITHOUT DONOR RESTRICTIONS

TOTAL TO FORM 199,

SCHEDULE L, LINE 21

BEG. OF YEAR

END OF YEAR

847,873.

986,034.

847,873.

986,034.

STATEMENT(S)

6



022

Date Accepted DO NOT MAIL THIS FORM TO THE FTB
mé%% California e-file Return Authorization for 84?3¢E0
Exempt Organizations
Exempt Organization name Idenﬁying number
SANTA CLARITA VALLEY INTERNATIONAL
SCHOOL 26-0534711
Part | Electronic Return Information (whole dollars only)
1 Total gross receipts (Form 199, line4) 1 11,662,531

11,662,531

2 Total gross income (Form 199, line 8)

3 11,524,370

3 Total expenses and disbursements (Form 199, line 9)

Part Il Settle Your Account Electronically for Taxable Year 2022

4 |:| Electronic funds withdrawal 4a_Amount 4b Withdrawal date (mm/dd/yyvy)
Part lll Banking Information (Have you verified the exempt organization’s banking information?)

5 Routing number
6 Account humber 7 Type of account: |:| Checking |:| Savings
Part IV__Declaration of Officer

| authorize the exempt organization's account to be settled as designated in Part II. If | check Part II, box 4, | authorize an electronic funds withdrawal for the amount listed
on line 4a.

Under penalties of perjury, | declare that | am an officer of the above exempt organization and that the information | provided to my electronic return originator (ERQ),
transmitter, or intermediate service provider and the amounts in Part | above agree with the amounts on the corresponding lines of the exempt organization's 2022
California electronic return. To the best of my knowledge and belief, the exempt organization's return is true, correct, and complete. If the exempt organization is filing
a balance due return, | understand that if the Franchise Tax Board (FTB) does not receive full and timely payment of the exempt organization's fee liability, the exempt
organization will remain liable for the fee liability and all applicable interest and penalties. | authorize the exempt organization return and accompanying schedules and
statements be transmitted to the FTB by the ERO, transmitter, or intermediate service provider. If the processing of the exempt organization's return or refund is
delayed, | authorize the FTB to disclose to the ERO or intermediate service provider the reason(s) for the delay.

Sign } }CO—DIRECTOR

Signature of officer Date Title
ere

PartV__ Declaration of Electronic Return Originator (ERO) and Paid Preparer.

| declare that | have reviewed the above exempt organization's return and that the entries on form FTB 8453-EQ are complete and correct to the best of my knowledge. (If |
am only an intermediate service provider, | understand that | am not responsible for reviewing the exempt organization's return. | declare, however, that form FTB 8453-EQ
accurately reflects the data on the return.) | have obtained the organization officer's signature on form FTB 8453-EQ before transmitting this return to the FTB; | have
provided the organization officer with a copy of all forms and information that | will file with the FTB, and | have followed all other requirements described in FTB Pub.

1345, 2022 Handbook for Authorized e-file Providers. | will keep form FTB 8453-EQ on file for four years from the due date of the return or four years from the date

the exempt organization return is filed, whichever is later, and | will make a copy available to the FTB upon request. If | am also the paid preparer, under penalties of perjury,
| declare that | have examined the above exempt organization's return and accompanying schedules and statements, and to the best of my knowledge and belief, they are
true, correct, and complete. | make this declaration based on all information of which | have knowledge.

ERO's } Date Clheck i_fd Ff)he::flf ERO's PTIN
ERQ  signature CHRISTY WHITE prepsrer employed ‘:l P02370487
Must Firm's name g;)vours CHRISTY WHITE ASSOCIATES FirmsFEN 27-2956198
SigN  ang adcrese. 348 OLIVE STREET
SAN DIEGO, CA zPcode 92103

Under penalties of perjury, | declare that | have examined the above organization's return and accompanying schedules and statements, and to the best of my knowledge
and belief, they are true, correct, and complete. | make this declaration based on all information of which | have knowledge.

Pald Paid Date Check Paid preparer's PTIN
preparer's if self-
Preparer signature employed
Must Firm's name (or yours Firm's FEIN
. if self-employed)
Slgn and address
ZIP code

FTB 8453-EO 2022

229021 11-10-22



Santa Clarita Valley international
2024 - 2025
Regular Scheduled Board Meetings

Board Approved:

All meetings will be held at 6:00 p.m. unless otherwise publicly noticed.

Special Board Meetings may be scheduled as needed with 24-hour public notice.

September 10, 2024
October 8, 2024
November 5, 2024
December 10, 2024
February 11, 2025
March 4, 2025
April 15, 2025
May 13, 2025
June 18, 2025 - Wednesday

June 25, 2025 - Wednesday

SCVi
iLEAD’s Founding School
28060 Hasley Canyon Road, Castaic, CA 91384
(661) 705-4820 « (661) 362-8066 efax/voice mail « (661) 607-0295 fax « SCVi-K12.org



SPECIAL EDUCATION RESOURCE SHARING AGREEMENT

This Special Education Resource Sharing Agreement (“Agreement”) is entered into as of July 1,
2024 (“Effective Date”) by and between the following California nonprofit public benefit
corporations, which may each be referred to herein as a “Party” and collectively as the “Parties”
to this Agreement: iLEAD California Charters 1 (“iCA”); iLEAD Agua Dulce (“iAD”); iLEAD
Lancaster (“iLEAD Lancaster”); iLEAD Online Charter School (“iLEAD Online”); Empower
Generations (“EG”); and Santa Clarita Valley International (“SCVi”).

WHEREAS, iCA, iAD, iLEAD Lancaster, iLEAD Online, EG, and SCVi are each nonprofit that
operates a California public charter school based on the iLEAD program and model.

WHEREAS pursuant to Education Code section 47641, the Parties are each a local educational
agency (“LEA”) for purposes of special education as defined in Education Code section 47640.

WHEREAS, each Party participates in the El Dorado Charter Special Education Local Plan Area
(“SELPA”) pursuant to the SELPA membership process and its SELPA Agreement for
Participation (“SELPA Participation Agreement”).

WHEREAS, under each Party’s SELPA Participation Agreement:

(a) the El Dorado County Office of Education is designated as the “responsible local
agency” for the SELPA (i.e., the administrative entity) as set forth in Section 4 of the
SELPA Participation Agreement;

(b) the SELPA provides various policies, procedures, forms, coordination, training,
reporting, and technical assistance services and supports to accomplish the goals of the
local plan as set forth in Section 3 of the SELPA Participation Agreement; and

(c) each Party is solely responsible for all of the mandated activities set forth in Section 2
of the SELPA Participation Agreement, in order to provide special education programs
and services to its eligible students enrolled in the LEA.

WHEREAS, each Party’s responsibilities include employing, or establishing appropriate contracts
for the provision of, counselors, special education teachers, instructional aides, and other
personnel necessary to conduct the program specified in the SELPA’s local plan, and in
compliance with state and federal mandates.

WHEREAS, iCA, which currently operates the largest of the Parties’ charter schools, employs
numerous personnel and houses other resources necessary for the provision of special education
programs and services in conformance with the SELPA’s local plan and the state and federal
mandates, such administrative services, psychologists, speech and language services, occupational
therapy and adaptive physical education services, assistive technology support, behavioral

support, and other compliance-related oversight as needed.

WHEREAS the Parties have determined that it is in each of their best interests to share these
resources among them, so that iAD, iLEAD Lancaster, iLEAD Online, EG, and SCVi have access
to the valuable, specialized personnel and other resources of iCA, so that all Parties achieve the
cost savings and other scale benefits of sharing such resources, and in furtherance of each Party’s
goal to successfully implement special education programs and services at their iLEAD school.



WHEREAS, the law expressly permits the Parties to share these special education resources, in
that Education Code section 56369 provides that an LEA may contract with another public agency
to provide special education or related services to students with disabilities, and Education Code
section 56195.1(e) provides that an LEA’s membership in a SELPA does not limit the LEA’s
authority to contract for special education services with another LEA whether or not the LEAs are
part of the same SELPA.

WHEREAS, because a charter school serving a larger number of students with disabilities
requires more resources, the Parties seek to share costs for the special education services pro rata
based on the number of students with disabilities enrolled at each Party’s respective school.

WHEREAS the Parties have also entered into a separate agreement to share other resources of
iCA, including educational support functions, professional development, program assessment,
human resources functions, leadership and board support, technology support systems, facility and
operations support, bookkeeping, and accounting, budget development, and compliance and
reporting (the “General Resource Sharing Agreement”).

WHEREAS, the Parties understand and agree that the Resource Sharing Agreement between the
Parties—and not this Agreement—includes the costs of the Director of Student Support, which
position provides the following special education oversight services: (a) training, coaching, and
support, and assistance monitoring Student Support programs; (b) assistance with monitoring data
and fixing errors in Special Education Information System (SEIS) to ensure data is uploaded
correctly into state system; and (c) assistance in communications with SELPA and legal counsel,
and through due process and mediation.

WHEREAS, now, other than the Director of Student Support which is covered by the Resource
Sharing Agreement, the Parties seek to share the special education resources of iCA among them
cooperatively and allocate costs among them according to the terms and conditions set forth in
this Agreement.

NOW, THEREFORE, in consideration of their mutual promises set forth in this Agreement, the
Parties desire to, and hereby agree as follows:

1. Student Support Shared Resources. During the term of this Agreement, the Parties agree to
share the iCA special education personnel and other resources necessary for the functions
described in Attachment A (the “Student Support Shared Resources”) in furtherance of each
Party’s provision of special education programs and services in conformance with the SELPA’s
local plan and the state and federal mandates, and in accordance with the cost allocation and
payment provisions described in Sections 2 and 3 herein.

2. Cost Allocation.

a. The Parties will share the actual costs incurred by 1CA for the Student Support Shared
Resources on a pro-rata calculation that is based on their enrollment of students with
disabilities who receive special education or related services through an individualized
education program (“IEP”).

b. The Parties understand and agree that only Student Support Shared Resources provided
within a 75-mile radius of a Party’s authorizer or resource center are intended to be



included in the cost allocation set forth in Section 2. When Student Support Shared
Resources are needed by a Party outside of the 75-mile radius, iCA in its sole discretion
will determine whether iCA special education personnel are available to provide such
services as part of the Student Support Shared Resources included in the cost allocation.
If iCA personnel are not available, or become unavailable, iCA will assist the Party in
procuring the services from an outside provider and all costs for the services will be
billed directly to the relevant Party and will not be part of the cost allocation covered by
this Agreement.

c. Any time iCA special education personnel are required to travel more than 75 miles
one-way in order to provide Student Support Shared Resources, mileage will be billed
directly to the relevant Party and is not part of the cost allocation covered by the
Agreement.

d. On the last day of each month, iCA personnel will prepare a report identifying the
special education students enrolled in the Party’s school as of the last day of the month.
The reports will be used by iCA to calculate the pro-rata share of each Party by dividing
the number of special education students enrolled at each Party’s school on the last day of
the month by the total number of special education students enrolled at all of the Parties’
schools on the last day of the month. Each Party will provide access to reasonable backup
documentation for the numbers in the report upon request from another Party, in the
invoice approval process.

3. Monthly Invoicing and Payment. iCA will generate monthly invoices for each Party’s iCA
Shared Resources cost. Each invoice will include the total costs of the Student Support Shared
Resources by month and each Party’s pro-rata share based on the allocation described in Section 2
above. iCA will provide each Party access to reasonable backup documentation for such costs
upon request. Each Party will submit payment to iCA for its pro-rata share of the costs of the
Student Support Shared Resources within thirty (30) days after receipt of the monthly invoice. In
the event a Party discovers an error in a previously approved report, such Party shall immediately
inform iCA of the error, and iCA will perform a reconciliation, which iCA will endeavor to
perform within sixty (60) days. Any amounts overpaid or underpaid by a Party will be reflected as
credits or additional charges on all Parties’ next monthly invoice after iCA’s reconciliation. An
annual reconciliation will occur upon the close of each Party’s audit, and payments or
reimbursements will be provided within ninety (90) days of the close of the audit.

4. Parties’ Responsibilities for Provision of FAPE and SELPA Participation Agreement. As
an LEA, each Party retains ultimate authority and responsibility for the provision of a free
appropriate public education (“FAPE”) as mandated by the Individuals with Disabilities Education
Act (“IDEA”) and related California law to its enrolled eligible students. Each Party also retains
ultimate authority and responsibility for all of the mandated activities set forth in Section 2 of the
SELPA Participation Agreement, including ensuring that all required federal, state, and SELPA
reports and data requests are submitted in the prescribed format and at the specified due date. iCA
will provide each Party the Student Support Shared Resources and support outlined in Section 7
herein. However, this shall not be construed in any way as an obligation or duty imposed on iCA
to offer or provide a FAPE to eligible students enrolled in any LEA other than its own, nor a duty
or obligation to make decisions regarding the educational programming of students enrolled in any
LEA other than its own. As the responsible LEA for providing a FAPE to its eligible students,
each Party must authorize any change in placement and/or services for its eligible students and



shall agree to and be responsible for funding that placement and/or those services. Execution of
this Agreement is in no way intended to be construed as shifting responsibility for a Party’s
provision of a FAPE or compliance with its SELPA Participation Agreement to iCA.

S. Parties’ General Responsibilities. The Parties are each responsible for:

a. Complying with all applicable federal and state statutes, laws, and regulations imposed
on each Party as an LEA, as well as their duties and responsibilities under their SELPA
Participation Agreement;

b. Addressing any identified compliance gaps in a timely and responsible fashion;

c. Ensuring that neither the Party nor its employees discriminate against iCA employees
who are providing the Student Support Shared Resources, employees of another Party, or
students, on account of disability, race, color, religion, ethnic origin, age, gender, sexual
orientation, or any other characteristic protected by law;

d. Providing to iCA, and to the respective iCA employees who are providing services, in
writing, copies of any campus or school-specific rules, policies, procedures, or standards
of conduct applicable to iCA employees while providing services to the Party and its
eligible students;

e. Providing a safe and compliant working area for iCA employees, when it is necessary
for iCA to be at a Party’s learning studio or other location agreed upon by the Parties. iCA
employees will provide services to each Party’s eligible students at each Party’s learning
studio(s) or, if mutually agreed upon, at other locations that are required or convenient for
the provision of special education programs and services;

f. Promptly providing iCA with all the necessary and accurate data, files, documents, and
other information, records, and access that is necessary or appropriate for iCA to support
each Party in successfully implementing its special education programs and services,
including, but not limited to, IEPs, cumulative files, health records, and assessment
reports, in compliance with and to the extent permitted by law;

g. Ensuring appropriate LEA representatives attend and participate in Individualized
Education Program (“IEP”) meetings, SELPA meetings, and other meetings as necessary;

h. Providing ongoing feedback to iCA regarding its provision of the Student Support
Shared Resources;

1. Continually improving its special education programs and services for eligible students
by setting performance objectives, executing plans, and taking necessary corrective
actions for any deficiencies identified by any and all internal or external compliance
reviews;

j. Immediately informing iCA of any investigation or inquiry by any federal, state, or local
agency, including, but not limited to, the Fiscal Crisis Management and Assistance Team,
the California Department of Education, or the United States Department of Education
Office for Civil Rights, arising out of or in any way related to iCA’s provision of the
Student Support Shared Resources, and providing iCA a copy of any written



correspondence related thereto; provided, however, that each Party, as the responsible
LEA, retains ultimate responsibility for responding to, and addressing, any investigation,
audit, information request or other inquiry, concern or complaint regarding its special
education programs and services, as well as handling disputes as they arise; and

k. Ensuring that any and all student records conform to prescribed formats and that any
and all financial books and records conform to generally accepted accounting principles
and state reporting requirements. Records must be legible, reflect actual transactions and
payments, and be accurate in all material respects. Records must be open to inspection by
other Parties upon request and, as appropriate, with legitimate educational interest.

6. iCA General Responsibilities.

a. 1ICA 1is hereby designated to act on its own behalf and on behalf of all other Parties
hereto to provide for and perform the functions described in Attachment A, including to
employ such employees, engage service providers or other third parties as necessary, and
incur other reasonable and necessary costs for the mutual advantage of the Parties.

b. iCA will provide the same quality of services for each Party’s students as it does for its
own students in performing the functions described in Attachment A. iCA will endeavor to
accommodate all Parties’ needs, provided that no Party shall be entitled to more than its
fair share of iCA’s time. iCA shall not be required to provide any Student Support Shared
Resources pursuant to this Agreement to the extent that it is or becomes impracticable, in
any material respect, as a result of a cause outside iCA’s reasonable control or would
require iCA to violate applicable law or its charter.

c. When on a Party’s school campus or other site, iCA employees shall be subject to such
Party’s general direction and iCA will comply with the Party’s applicable policies and
procedures (such as campus sign-in procedures) so long as such policies and procedures
are provided to iCA in writing.

d. iCA will supervise and make all employment decisions with respect to iCA employees
at its sole discretion, including all hiring, evaluation, termination, compensation, and
benefits decisions. iCA shall have sole responsibility for compliance with state and federal
income tax withholding, unemployment, and disability insurance withholding and
contributions, retirement benefits (e.g., California State Teachers’ Retirement System,
California Public Employees’ Retirement System, etc.), social security tax withholding,
and contributions, workers’ compensation coverage, wage and hour obligations, and any
other applicable employment law requirements for iCA’s employees. Nothing in this
Agreement shall confer upon any Party any rights or remedies, including any right to
employment, as an employee of any other Party.

e. In providing the Student Support Shared Resources, iCA will:

1. Provide the Student Support Shared Resources to all eligible students as
requested by the Parties consistent with the IDEA and related state and federal
laws, or immediately inform the relevant Party if it is unable to provide requested
services;



ii. When iCA provides direct educational services to a Party’s student(s), iCA will
assist the Party in drafting goals and objectives for review and consideration at the
student(s)’s annual IEP meetings or other appropriate IEP team meetings.

iii. Cooperate and collaborate with each Party in making relevant personnel
available to attend IEP team meetings and other meetings educationally necessary
for eligible students, and participate in or conduct assessments of eligible students
receiving services from iCA, as appropriate.

iv. Notify the relevant Party when it has reason to believe that an eligible student
may require an evaluation, reevaluation, different services, or an IEP team meeting.
v. When iCA provides direct educational services to a Party’s student(s), iCA will
do so as described in the IEP of the eligible student and will prepare all required
reporting of student progress on the IEP that iCA is implementing, including goal
progress reports.

vi. Provide an eligible student’s records to a requesting Party within five (5)
calendar days to allow the requesting Party sufficient time to produce the records
within statutory timelines.

vii. Ensure that all iCA personnel performing services under this Agreement hold
all credentials and/or licenses required to perform the particular services, and
provide copies of current credentials and/or licenses to the Parties upon request.

7. Due Process Proceedings and Complaints. Upon request from the responsible LEA, iCA will
participate in alternative dispute resolution and/or special education due process proceedings
concerning the services provided by iCA to eligible students pursuant to this Agreement. iCA will
also participate in and support any Party in an investigation or reasonable information request,
including those pertaining to any complaint filed with the State of California (e.g., California
Department of Education, California Office of Administrative Hearings, etc.), the United States
Department of Education Office for Civil Rights, or any other state and/or federal governmental
body or agency, to the extent such investigation or request relates to services provided by iCA to
eligible students pursuant to this Agreement. However, each Party, as the responsible LEA, retains
ultimate responsibility for responding to and addressing any investigation, audit, information
request, or other inquiry, concern, or complaint regarding its special education programs and
services, as well as handling disputes as they arise. Each Party shall also be responsible for
defending itself in any special education due process proceeding or investigation and paying any
resulting costs, including but not limited to attorneys’ fees, expert witness fees, other costs of
litigation or other proceedings, and settlement amounts for such proceedings or investigation.

8. Nonpublic School/Agency Placement and Services. If an IEP team determines that a student
shall be placed at a nonpublic school (including placement at a residential treatment center) or
receive services through a nonpublic agency, the relevant Party as the responsible LEA shall be
responsible for selecting, contracting with, and overseeing the nonpublic school/agency (“NPS”)
and paying all costs associated with such placement. The iCA team will advise and assist in this
process by, for example, locating possible program options, assisting in coordination of NPS site
visits, participating in NPS visits as appropriate, collaborating with the NPS sites on
appropriateness of placement, and collaboration with the SELPA, however, the responsibility for
NPS placement and services is ultimately that of the relevant Party and LEA.



9. Term and Termination. The term of this Agreement commences on July 1, 2024, and
continues through June 30, 2026, unless and until earlier terminated as set forth in Section 10(a)
or (b) herein and subject to any amendments pursuant to Section 11 herein.

a. Termination by any Party other than iCA. Any Party other than iCA may terminate its
participation in this Agreement for any reason upon sixty (60) days' written notice to all
Parties. Termination of participation by any Party shall not terminate the Agreement as to
any other Party, nor relieve the terminating Party of any obligations incurred prior to the
effective date of such termination. Following termination of a Party’s participation, (i) the
terminating Party will pay iCA any unpaid portion of its costs through the effective date of
termination, (ii) the terminating Party will not be entitled to any of the Student Support
Shared Resources after the effective date of such termination, (iii) costs shall be allocated
among the remaining Parties as set forth in Section 2, and (iv) this Agreement shall be
amended to remove the terminating Party as a party.

b. Termination by iCA. iCA may terminate this Agreement for any reason upon ninety
(90) days' notice to all Parties. Additionally, iCA may terminate any other Party’s
participation in this Agreement in the case of a material or persistent breach by such Party
of any one or more of the terms of this Agreement, which is not remedied within thirty
(30) days after written notice is provided by iCA to the breaching Party. A copy of such
written notice shall also be provided to all other Parties. Upon expiration of the thirty (30)
day period without curing the breach or appropriate actions taken to commence curing the
breach at the discretion of iCA, iCA may terminate the breaching Party’s participation.
Following termination of a breaching Party’s participation, (i) the breaching Party will pay
iCA any unpaid portion of its costs through the effective date of termination, (ii) the
breaching Party will not be entitled to any of the Student Support Shared Resources, (iii)
costs shall be allocated among the remaining Parties as set forth in Section 2, and (iv) this
Agreement shall be amended to remove the breaching Party as a party.

10. Amendments. This Agreement may be amended as follows:

a. Changes to the Student Support Shared Resources. The Parties acknowledge and
understand that the functions and resources iCA is able to share among the Parties may
change from time to time. iCA will inform affected Parties of any changes to its capacity to
provide the functions and resources described in Attachment A as soon as practicable and
shall reflect such changes in writing by providing an amended Attachment A to all Parties.
To the extent i1CA’s changes to Attachment A adds new functions or resources that would
result in a substantial increase in costs, iCA will provide all Parties ninety (90) days’
notice, which notice may be waived if all Parties agree that the additional services should
start sooner.

b. Changes in the Law. In the event that any new enactment, repeal, or change of any
federal, state, or local law, regulation, interpretation of law or regulation by an authorizer
or regulator, or court or administrative decision or order materially affects the
performance of any of the Parties in conformity with this Agreement, the Parties shall
promptly commence negotiations in good faith regarding a mutually agreeable approach
(including without limitation, an amendment to the Agreement) to address the changes. If,
after such good faith negotiations, the Parties are unable to agree upon an acceptable
approach, the Agreement shall terminate for all Parties upon any Party’s sixty (60) days



written notice to the other Parties, or in such lesser time as is reasonable under the
circumstances. Following termination, the Parties will pay i1CA any unpaid portion of their
costs through the effective date of termination.

11. Work Product; Intellectual Property. Any work product that is created by iCA in the
context of providing the functions described in Attachment A shall be the sole property of iCA
except to the extent it involves Confidential Information or privileged information for any one
Party (for example, employment records), in which case it belongs to that Party, or to the extent it
is governed or otherwise addressed by a separate written agreement among the Parties.. Any
intellectual property owned by a Party and used by iCA related to the Student Support Shared
Resources shall remain the sole property of that Party. Similarly, any intellectual property owned
by iCA that is utilized as part of the Student Support Shared Resources, either by iCA or another
Party, shall remain the sole property of iCA. No Party shall have the right to grant a license,
sublicense, or any other use or rights to the property of another Party. Upon termination or
expiration of this Agreement, the property of each Party in the possession of any other Party shall
be returned and/or destroyed.

12. Confidentiality. Each Party acknowledges that during the term of this Agreement, it may have
access to certain Confidential Information of the other Party(ies), as defined below. Each Party
shall maintain and enforce reasonable administrative, technical, and physical safeguards to
reasonably protect the confidentiality of the other Parties” Confidential Information.

a. “Confidential Information” means non-public information marked either “confidential”
or “proprietary,” or that otherwise should be understood by a reasonable person to be
confidential in nature. Confidential Information may include but is not limited to trade
secrets, policies, procedures, intellectual property, business or strategic plans, contractual
arrangements or negotiations, financial information, student information, and employee
information. Confidential Information does not include any information which (i) is
rightfully known to the recipient prior to its disclosure; (ii) is released to any other person
or entity (including governmental agencies) without restriction; (iii) is independently
developed by the recipient without use of or reliance on Confidential Information; (iv) is or
later becomes publicly available without violation of this Agreement or may be lawfully
obtained by a Party from a non-party; or (v) which is a public record under California law.

b. If disclosure of Confidential Information is requested pursuant to a law, statute, rule, or
regulation (including a subpoena, a request made to a Party under the California Public
Records Act, or another similar form of process), the Party to which the request for
disclosure is made shall (other than in connection with routine supervisory examinations
by regulatory authorities with jurisdiction and without breaching any legal or regulatory
requirement) provide the applicable Party(ies) with prior prompt written notice thereof to
the extent practicable, and if practicable under the circumstances, shall allow the applicable
Party(ies) to seek a restraining order or other appropriate relief.

c. Upon the termination or expiration of this Agreement, the Confidential Information of
each Party in the possession of the other Party shall be returned and/or destroyed.

d. To the extent necessary and as permitted by law, iCA shall be designated as a “school
official” with a legitimate educational interest in accessing each Party’s student education
records, as that term is defined by and for purposes of FERPA, thereby allowing iCA to



access personally identifiable information from student education records from each Party
as part of its performance of the functions described in Attachment A. For purposes of this
Agreement, the term “personally identifiable information” (“PII’’) means any information
that can be used on its own or with other information to (i) distinguish one person from
another, (ii) identify, contact, or locate a single person, or (iii) de-anonymize anonymous
data.

e. iCA will not use or disclose pupil records, including PII, received from or on behalf of
another Party except as necessary with respect to the performance of the functions
described in Attachment A, as required by law, or as otherwise authorized in writing by the
applicable Party. iCA shall protect the pupil records it receives from or on behalf of
another Party no less rigorously than it protects its own pupil records. In the event of
unauthorized disclosure of PII, iCA shall notify the affected Party(ies) as soon as
practicable, and shall, upon the affected Party(ies)’s request, notify affected parents, legal
guardians, and eligible pupils using reasonably available technological means such as
electronic mail.

13. Student Information. Each Party is responsible for its compliance with the Family
Educational Rights and Privacy Act (20 U.S.C. § 1232g) (“FERPA”), federal Children’s Online
Privacy and Protection Act (15 U.S.C. §§ 6501-6506) (“COPPA”), and other applicable state and
federal laws pertaining to student information and privacy.
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14. Insurance. iCA shall maintain customary and reasonable insurance coverage necessary for the
performance of the functions described in Attachment A, including professional liability for errors
or omissions and/or directors and officers coverages, comprehensive general liability coverage, and
automobile liability coverage. iCA shall name each Party as an additional insured under all of
iCA’s policies. To the extent iCA incurs additional cost(s) for any enhancements necessary to its
insurance policies to provide the Student Support Shared Resources to all Parties, such cost(s) may
be allocated among the Parties according to Sections 2 and 3. Each Party shall be responsible for
obtaining and maintaining workers’ compensation coverage and unemployment insurance for its
employees.

15. Liability. Each Party shall be and remain responsible for its own debts and obligations.
Nothing in this Agreement shall be construed as imposing on a Party any liability arising out of
the operations of any other Party, except as such liability may result from the performance of the
first Party’s obligations under this Agreement.

16. Indemnification. Each Party shall defend, indemnify, and hold the other Parties, and their
employees, officers, directors, and agents, free and harmless against any liability, loss, claims,
demands, damages, expenses, and costs (including attorneys’ fees, expert witness fees, and other
costs of litigation or other proceedings) of every kind or nature arising in any manner out of the
performance of its obligations under this Agreement, except for such loss or damage caused
solely by the negligence or willful misconduct of another Party.

17. Fiduciary Obligations and Transparency. The governing body for each Party has reviewed
this Agreement in good faith, and in a manner in which it believes to be in the best interests of its
LEA, and with such care, including reasonable inquiry, as an ordinarily prudent person in a like
position would use under similar circumstances, and has determined that the Agreement is in the
best interests of the Party and that the cost allocation to be paid is fair and reasonable. Each Party



will also ensure a fully executed copy of this Agreement is promptly available upon request by
any person, including the SELPA and such Party’s respective independent financial auditor or
charter authorizer.

18. Assignment. No Party shall assign this Agreement, any interest in this Agreement, or its rights
or obligations under this Agreement without the express prior written consent of the other Parties.
This Agreement shall be binding on and shall insure to the benefit of, the Parties and their
respective successors and assigns.

19. Dispute Resolution and Arbitration. If there is any dispute or controversy between the
Parties arising out of or relating to this Agreement, the Parties shall first meet and confer
informally within twenty (20) days in an attempt to resolve the issue, which can include a Party’s
right to seek dispute resolution through the SELPA should the SELPA agree to facilitate such a
resolution. If reasonable efforts at informal resolution are unsuccessful, the Parties agree that such
dispute or controversy will be submitted to private and confidential arbitration by a single neutral
arbitrator through Judicial Arbitration and Mediation Services, Inc. (“JAMS”) and that such
arbitration will be the exclusive final dispute resolution method under this Agreement. The JAMS
Streamlined Arbitration Rules & Procedures in effect at the time the claim or dispute is arbitrated
will govern the procedure for the arbitration proceedings between the Parties. The arbitrator shall
not have the power to modify any of the provisions of this Agreement. The decision of the
arbitrator shall be final, conclusive, and binding upon the Parties hereto, and shall be enforceable
in any court of competent jurisdiction. The involved Parties shall equally share the arbitrator’s fee
and all costs of services provided by the arbitrator and arbitration organization. Otherwise, each
Party involved in the arbitration shall bear their own costs of the arbitration proceeding or
litigation to enforce this Agreement, including attorneys’ fees and costs. Except where clearly
prevented by the area in dispute, the Parties agree to continue performing their respective
obligations under this Agreement until the dispute is resolved, subject to the right to terminate this
Agreement. Nothing in this Agreement is intended to prevent any Party from obtaining injunctive
or equitable relief in court to prevent irreparable harm pending the conclusion of any such
arbitration.

20. Notice. All notices, requests, demands, or other communications (collectively “Notice”) given
to or by the Parties under this Agreement shall be in writing and shall be deemed to have been
duly given on the date of receipt if transmitted by email or personally served on the Party(ies) to
whom Notice is to be given, or seventy-two (72) hours after mailing by United States mail first
class, registered or certified mail, postage prepaid, addressed to the Party(ies) to whom Notice is
to be given, at the applicable address set forth below:

To: iLEAD California Charters 1 To: Empower Generations
ATTN: Amanda Fischer ATTN: Sajae Davison

1720 Sierra Highway, Suite A 43301 Division Street, Unit 305
Acton, CA 93510 Lancaster, CA 93535

amanda.fischer @ileadcalifornia.org sajae.davison @empowergeneration.org




To: iLEAD Agua Dulce To: Santa Clarita Valley International

ATTN: Lisa Latimer ATTN: Martha Spansel Pellico/ Chad Powell
11311 Frascati Street, 28060 Hasley Canyon Road

Agua Dulce, CA 91390 Castaic, CA 91384

lisa.latimer @ileadaguadulce.org director@scvi-k12.org

To: iLEAD Lancaster To: iLEAD Online Charter School ATTN:
ATTN: Deborah Autrey Kate Wolfe

254 E. Ave K-4 1720 Sierra Highway, Suite B Acton, CA
Lancaster, CA 93535 93510

deborah.autrey @ileadlancaster.org kate.wolfe @ileadonline.org

21. Headings. The descriptive headings of the sections and/or paragraphs of this Agreement are
inserted for convenience only, are not part of this Agreement, and do not in any way limit or
amplify the terms or provisions of this Agreement.

22. Applicability. As of the Effective Date, this Agreement constitutes the entire agreement
between the Parties with respect to the subject matter contained herein and supersedes all
agreements, representations, and understandings of the Parties with respect to such subject matter.

23. Arm’s Length and Independent Counsel. This Agreement has been negotiated at arm’s
length and between persons (or their representatives) sophisticated and knowledgeable in the
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subjects in this Agreement. Accordingly, any rule of law or legal decision that would require
interpretation of any ambiguities against the Party that has drafted it is not applicable and is
waived. The provisions of this Agreement shall be interpreted in a reasonable manner to effect the
purpose of the Parties and this Agreement. Each Party has been advised by or had the opportunity
to seek advice from its independent counsel regarding this Agreement.

24. No Waiver. No waiver of any provision of this Agreement shall constitute, or be deemed to
constitute, a waiver of any other provision, nor shall any waiver constitute a continuing waiver.
No waiver shall be binding unless executed in writing by the Party making the waiver.

25. Severability. If any provision of this Agreement is invalid or contravenes California law, such
provision shall be deemed not to be a part of this Agreement and shall not affect the validity or
enforceability of its remaining provisions, unless such invalidity or unenforceability would defeat
an essential purpose of this Agreement.

26. Governing Law. This Agreement shall be governed by and interpreted under California law.

27. Authority to Contract. Each Party warrants to the others that it has the authority to enter into
this Agreement, that it is a binding and enforceable obligation of said Party, and that the
undersigned has been duly authorized to execute this Agreement.



28. Counterparts. This Agreement may be executed in counterparts, each of which shall be
deemed an original and all of which together shall constitute one instrument. A faxed, .pdf or
other electronic copy of the fully executed original version of this Agreement shall have the same
legal effect as an executed original for all purposes.

IN WITNESS WHEREOF, the Parties execute this Agreement as of the Effective Date above.

iLEAD California Charters 1, a California
nonprofit public benefit corporation

CEO: Amanda Fischer

Signature:

Date:

iLEAD Agua Dulce, a California nonprofit
public benefit corporation

Director: Lisa Latimer

Signature:

Date:

iLEAD Lancaster, a California nonprofit
public benefit corporation

Director: Deborah Autrey

Signature:

Date:

Empower Generations, a California nonprofit
public benefit corporation

Director: Sajae Davison

Signature:
Date:

Santa Clarita Valley International, a California
nonprofit public benefit corporation

Director: Martha Spansel-Pellico/ Chad Powell
Signature:

Date:

iILEAD Online, a California nonprofit public
benefit corporation

Director: Kate Wolfe

Signature:

Date:



ATTACHMENT A
STUDENT SUPPORT SHARED RESOURCES

The Parties agree to share the following personnel and other resources of iCA to support the
provision of special education programs and services, the costs of which shall be shared
according to the cost allocation provisions in the Agreement:

DIRECT STUDENT SERVICES:

e Occupational Therapist(s): Conduct and review occupational therapy
assessments, participate in IEP meetings, supervise certified occupational therapy
assistants, provide consultative services, and provide direct services to learners
who have occupational therapy as a related service under their IEP.

e Certified Occupational Therapy Assistant(s): Assist occupational therapists with

assessments, clerical duties, and direct services to learners who have occupational
therapy as a related service under their IEP.

e Adapted Physical Education Coach(es): Conduct and review adapted physical education
assessments, participate in IEP meetings, provide consultative services, and provide

direct services to learners who have adapted physical education as a related service under
their IEP.

e Assistive Technology Specialists(s): Conduct assistive technology assessments,

participate in IEP meetings, provide direct services, provide consultative services,
provide training to school programs, and suggest strategies and supports for
educational and academic needs.

e School Psychologist(s): Conduct psycho-educational assessments, support the IEP
Team in determining eligibility for special education services, provide consultative
services, and suggest strategies and supports for educational, academic, and behavioral
needs.

e Speech and l.anguage Pathologist(s): Assess, case manage, and coordinate IEP

meetings for speech-only learners, provide consultative services, supervise the
Speech/Language Pathologist Assistants, and provide direct speech services to
learners.

e Speech and Language Pathologist Assistant(s): Conduct speech therapy for

learners with identified communication disorders, and assist the Speech/Language
Pathologists with assessments and clerical duties.

e Board Certified Behavior Analyst(s): Collaborate with the school team(s) to

design and implement behavior support strategies, provide consultative services,
administer Functional Behavioral Assessments (FBAs) and/or collaborate with other
professionals to administer FBAs, review all FBAs, work with each Party to ensure



Behavior Intervention Plans are kept up to date and strategies are being
implemented with fidelity, provide and/or ensure the provision of direct behavior
consultation/supervision services to learners as outlined in the learner’s IEP,
provide behavior analytic support to care team, 1:1’s, behavior support specialists,
and any Party’s team member as appropriate.

e Behavior Intervention Specialist (s): Conduct FBAs under the guidance of a Board
Certified Behavior Analyst, provide consultative services, collaborate with the school
team(s) to design and implement behavior support strategies, and work with each Party
to ensure Behavior Intervention Plans are kept up to date and strategies are being
implemented with fidelity, provide direct behavior consultation/supervision services to
learners as outlined in the learner’s IEP.

ADMINISTRATIVE AND OTHER SUPPORT:

e Directors & Deputy Directors of Student Support: Assess learners for special education
or disability-related services and oversee the assessment process, serve as the case
manager for students with IEPs on a temporary basis, as needed, if an LEA loses a case
manager, coordinate all IEP services and support staff, oversee outside contracts for
related services such as OI, VT, or PT, oversee the Child Find process, oversee
Independent Educational Evaluation (“IEE”) requests and contracts with IEE providers,
oversee, update, and ensure mental health policies are being implemented, oversee crisis
interventions and coordinate crisis response teams, assist with the special education
information system and reports to help ensure appropriate timelines are met, oversee and
support with legal compliance, support with the Performance Indicator Review process,
hold weekly department meetings and office hours as necessary, facilitate staff trainings,
receive and handle records requests and student files, assist with recruiting, hiring and
training special education staff, and other administrative support related to special
education as reasonably requested.

e Billing and Back Office Support: Track and record outside provider service hours and
assist with billing and accounts payable. Tracks all expenses relating to assistive
technology, provider mileage, travel reimbursements, each Party’s legal fees, due
process complaints, settlement payments, low incidence reimbursements, creation of
Individual Service Agreements (ISA) for outside vendors, and Educationally Related
Mental Health Services (“ERMHS”) reimbursements.

e Assessment Assistance Support: Track and record assessment plans; support in the
management of paperwork for all assessment requests and the creation and sending/
receipt of all assessment plans; monitor and support triennial and initial timelines;
manage Child Find process and all documentation; coordination and communication
outside assessors including assign DHH, AT, PT, OlI, audiology assessors; attend weekly
collaboration meetings; track scheduling of assessment meetings to ensure timelines are
met; track and record assessment materials; track and record assistive technology and
other IEP required purchases.

e Support Provided to Education Specialists: Education Specialists are provided support
through weeldy regular department meetings, dissemination of important SELPA updates



and announcements weeklyor as needed, compliance checks, creation of training, and
implementation of training for all Education Specialists. Support in the hiring process for
Education Specialists and support as needed in the administration of IEP meetings.
Support in coaching interns or new staff with weekty regular meetings and support on
writing [EPs, serve as administrator for IEPs. Support and coordinate with each Party’s
legal counsel in due process cases or other special education issues, weekly collaboration
with point of contact education facilitators at each site, including lead Education
Specialists. Complete IEP observations, and provide feedback to Directors about
performance.

e Support Provided to Student Support Care Team: Each Party’s student support care
teams are supported through training, weekty regular department meetings, scheduling
support, and coordination of professional development. Support the hiring of new care
team and training, along with monitoring of service data and compliance, and providing
feedback to Directors about performance.

e Support Provided to Designated Instructional Services (“DIS”) Counselor: DIS
counselors are supported through training, monthly compliance reviews,
individual/department-wide coaching through weekly check-ins, IEP prep/ IEP
consultation, administration, work with each Party to ensure mental health policy is
being followed, run internship program, CDE and monthly SELPA audit completion,
create curriculum/ resources for tier 1, 2, 3, provide crisis response protocols,
establish/connect community partnerships.




Overview of changes to the Vacation Policy

Vacation time cannot be forfeited — Many of the changes are a result of the existing
language stating that unused vacation time will be forfeited. California law does not
allow accrued vacation time to be forfeited. Once it is earned, it belongs to the
employee. Vacation time must be paid out or rolled over into the next year.

Since vacation time will now roll over into the next year, we have included a cap on the
total amount of vacation time that can be accrued. That will protect the school from
potentially having massive liability on the books for employees that continue to accrue
without taking time off.

Instead of front-loading the entire 15 days upon date of hire, employees will accrue
vacation time throughout the year. This will avoid the circumstance where an employee
is hired, then resigns two weeks later, and we are required to pay out all of their
vacation time.

We added language that vacation time cannot be “cashed out”. The only time it will be
paid out to an employee is upon their termination/resignation, or upon taking a new
position in which they are no longer eligible to accrue vacation time.



Vacation Policy
Board Approved:

Purpose:

Santa Clarita International’s (“SCVi") paid vacation plan is a part of the benefits package
extended to full-time, year-round staff members and is designed to provide employees with the
opportunity to balance their work and home lives. The purpose of this policy is to provide
eligible employees with flexibility from work that can be used for such needs as vacation,
personal or family business, appointments, volunteerism, and other activities of the
employee’s choice. SCVi's goal is to provide time for personal rejuvenation and to reduce
unscheduled absences while providing reasonable accommodation to full time staff members
without impacting employee compensation.

Eligibility:

Staff members eligible for this benefit include non-instructional staff regularly scheduled and
working 30 hours or more per week (.75 FTE) and 250 or more days per year.

Accrual:

Employees will accrue vacation time based on the following rate:

« Upto 15 days of paid vacation per year, accruing at the rate of 1.25 days (10 hours) per
month worked-each-schoolyear. The monthly accrual of 1.25 days (10 hours) will be
allocated to the employee on the first day of each month.

o The maximum vacation time accrual is 15 days (120 hours). Once the maximum has
been reached, the employee will stop accruing vacation time until already accrued

vacation time has been used.

Requesting Time Off:

New employees can request vacation time upon the completion of their first month hiredof
employment. Employees must-should submit a request for vacation time to their supervisor at
least two weeks in advance. Approval of requested vacation time is not guaranteed, but
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additional advance notice will decrease the chances of denial of the request. Requests will be
granted on a first-come, first-served basis, taking into consideration the needs of SCVi.

Unused Vacation Time:

Employees must-are encouraged to use all of their accrued vacation time by the end of the
school year. Any vacation time not used by June 30th of each school year will not be
forfeited. Unused vacation time will roll over into the next school year, but the maximum
allowable accrual at any time is 15 days (120 hours).

Payout:

Accrued and unused vacation hours will only be paid out at the employee's current hourly rate
ubpon separation from employment with SCVi, or upon a change in position in which the new

position is not eligible to accrue vacation time emp#eyeeswm—bepmd—ﬁepan%aeemed—bu%
uhused-vacation-time. Employees are not entitled to “cash out” accrued and unused vacation

hours during their employment with SCVi.

Vacation time is a benefit that provides employees with the opportunity to rest and recharge,
and we encourage employees to take advantage of this benefit. However, it is also important
to balance the needs of the school with the needs of individual employees, and we ask that all
requests for vacation time be made with consideration for the needs of SCVi.

Revised 7/1/2024



Overview of changes to the Holiday Policy

Dates of the 24/25 holidays have been updated

We have clarified that hourly employees that are not normally scheduled to work during
the summer and winter breaks are not eligible to collect holiday pay for any holidays
that fall during those periods.

The existing policy says employees are eligible to receive holiday pay upon having been
employed for 90 days. In the case of Exempt employees, we can’t withhold their pay. So
they will get paid for the holiday anyway. We have removed that language. In terms of
the hourly employees, we do have the right to make them wait 90 days before being
eligible to receive holiday pay. However, in considering the equity between employees,
we have recommended removing the 90 day waiting period for hourly employees.



iLEAD’S FOUNDING
SCHOOL

Santa Clarita Valley International

Full-Time and Part-Time Hourly Employee Holiday Benefit Policy
Board Approved:

The following is our company's holiday benefit policy that outlines all the days of the year that we
acknowledge and observe as holidays. Santa Clarita Valley International (“SCVi”) will close its doors on
these days and employees are expected to comply by not working. Work done on a day that falls on an
observed holiday will only be approved when the work is absolutely necessary to perform vital job
functions related to the needs of the organization such as payroll information submission and processing,
state reporting, or any urgent matters that cannot be delayed until after the holiday.

Holiday Benefit Policy Effective July 1, 2024 through June 30, 2025

Eligibility
Exempt salaried employees who-have-worked-for SCViforatleast 90-days-are eligible to receive
holiday pay.

Non-exempt hourly employees who are classified as regular, full-time or part-time employees and-wheo

have-worked-for SCViforatleast 90-days-are eligible to receive holiday pay.

Hourly full-time employees will receive their normal rate of pay for holidays identified by SCVi and set
forth on a schedule issued by Human Resources, and approved by the School BoardEmpleyee
Services annually.

Hourly eligible part-time employees will receive holiday pay on a prorated basis (paid at the rate of
hours that would have normally been worked on that particular holiday day of the week).

Hourly employees that are not scheduled to work during summer break or winter break are not eligible
to receive holiday pay for any holidays that occur during these breaks.

If a recognized holiday falls during an unpaid leave of absence, no pay will be given for the Holiday.

The following employees are NOT eligible for holiday benefits:
e Temporary employees
e Employees in internship programs.

Santa Clarita Valley international Charter School
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Paid Holidays

SCVi recognizes the following paid holidays each year:
e New Year's’ Day (1/1/2025)
e Martin Luther King Day (1/20/2025)
e Presidents’ Day (2/17/2025)
e Memorial Day (5/26/2025)
e Juneteenth (6/19/2025)
e Independence Day (7/4/2024)

e Labor Day (9/2/2024)
e Veterans’ Day (11/11/2024)

e Thanksgiving Holiday (11/28/2024 and 11/29/2024)

e Christmas (12/25/2024)
Should a holiday fall on a weekend, the holiday will be observed on the workday closest to the holiday.

Procedures
The following conditions apply to SCVi’s holiday benefit policy:
e Holiday pay will not be considered as time worked for the purpose of overtime calculations.
e Holiday pay is computed at an individual employee’s base rate of pay.
e If an hourly employee is scheduled to work on a holiday, the employee will be paid his or her
regular rate of pay plus holiday pay.
e Holidays will not be paid to employees on any type of unpaid leave.
e Holidays falling within an approved scheduled vacation will be recorded as holiday pay.

e An employee must be present at work on his or her last scheduled day prior to the holiday and
the first scheduled day after the holiday to receive holiday pay.

Religious Holidays

Apart from observed state and national holidays, some employees may observe separate religious
holidays. Employees may take unpaid time off for an observed religious holiday, unless such an
arrangement will cause undue hardship to our school.

Revised 7/1/2024



AGREEMENT

THIS AGREEMENT is made by and between iLEAD Lancaster Charter School a California not
for Profit Corporation, 254 E. Ave K-4, Lancaster CA 93535 (Lancaster),

iLEAD Agua Dulce:, a California not for Profit Corporation, 11311 Frascati Street, Agua Dulce
CA 91390 (Agua Dulce),

iLEAD Hybrid Antelope Valley:, a California not for Profit Corporation, 2110 W. Avenue K,
Lancaster CA 93536 (Antelope Valley),

Santa Clarita Valley International:, a California not for Profit Corporation, 28060 Hasley Canyon
Road, Castaic CA 91384 (SCVi),

and Empower Generations, a California not for Profit Corporation, 44236 10th Street West,
Lancaster 93534 (Empower)

WITNESSETH:

WHEREAS, Lancaster operates as a School Food Authority under the National School Lunch
Program and operates a food service program that provides healthy, nutritious lunches to public school
students; and

WHEREAS, Agua Dulce, Antelope Valley, SCVi, and Empower are public charter schools in Los
Angeles County, CA;

WHEREAS, Agua Dulce, Antelope Valley, SCVi, and Empower would like to partner with
Lancaster under the Lancaster School Food Authority umbrella for food service through the Food Service
Program, and Lancaster would like to enter into such partnership with Agua Dulce, Antelope Valley,
SCVi, and Empower (the "Food Service Program").

NOW, THEREFORE, in consideration of the mutual covenants and promises contained herein and other
good and valuable consideration, the receipt and sufficiency of which is hereby acknowledged, the parties
agree to be bound by the following terms:

Section 1. Recitals. The above recitals are true and correct and incorporated into this Agreement
by reference.

Section 2. Scope of Services.

A. Lancaster agrees to provide school food service to Agua Dulce, Antelope Valley, SCVi, and
Empower through the Food Service Program in accordance with the requirements of the National School
Lunch Program and all applicable laws, rules, and regulations, as more particularly described in Exhibit
"A" to this Agreement.

B.  Food service equipment*, food supplies, and equipment for the operation of the Food Service
Program will be provided by Lancaster to Agua Dulce, Antelope Valley, SCVi, and Empower will be the



financial responsibility of Lancaster. Equipment will be provided if the National School Lunch Program
budget or grants can sustain the cost of the need. Otherwise, the school is responsible for the purchase.

Lancaster will provide all employees necessary to provide all of the services set forth in Exhibit A
through the Food Service Program at Lancaster's sole cost and expense.

This Participation Percentage for each school was determined by an estimate of projected student
participation at each school site for the 2024-25 school year. On or before October 30, 2024 the
Participation Percentage for each school will be adjusted based on the actual percentage of students
served at each school site compared to the total student served at all five school sites. If this adjustment
results in a deficiency for any school, such school shall pay the deficiency to Lancaster within thirty (30)
days of receipt of the invoice. If this adjustment results in surplus owed to any school, Lancaster will pay
such school the surplus amount within thirty (30) days of receipt of the invoice.

The initial Participation Percentage for the 2024-2025 School Year will be as follows:
1. Lancaster: 0.341 or 34.1%
2. Agua Dulce: 0.325 or 32.5%
3. Antelope Valley: 0.182 or 18.2%
4.SCVi: 0.138 or 13.8%
5. Empower: 0.014 or 1.4%

C.The Food Service Program will generate revenues through the National School Lunch Program for
meals provided to each school. All revenues derived from the School Food Service Program will be
maintained and accounted for by Lancaster and maintained in a dedicated bank account. A fund balance of
$328,293 will be established for use in the case of emergency food service operation needs. This amount
is equal to approximately 3 months of operational expenditures. This fund balance will be funded from
food service revenues derived from the above expenses. Once the $328,293 fund balance has been
established, the remaining revenues generated, above this established amount that is in excess, from the
food service operation will be shared on a monthly basis with the five schools (Lancaster to Agua Dulce,
Antelope Valley, SCVi, and Empower) if the revenue exceeds the above fund balance, based on the
Participation Percentage.

Section 3. Indemnification. Each party to this Agreement does hereby indemnify, defend and hold
harmless the others, and their respective boards of directors, partners, officers, employees, agents,
representatives, and attorneys from and against any and all claims, actions, damages, expenses, losses or
awards, including attorneys' fees and costs, which arise out of (i) the negligence or intentional acts or
omissions of the first party, (ii) any action taken or not taken by the first party, or (iii) any noncompliance
or breach by the first party of any of the terms, conditions, warranties, representations, or undertakings
contained in or made pursuant to this Agreement. As used in this subsection, "party" shall include the
party's trustees, directors, officers, employees, agents, and representatives.

Section 4. Terms and Termination. This Agreement shall become effective upon execution by the
last party, as indicated by the date stated under each party's signature and shall remain in effect until June
30, 2025. Any of the parties to this Agreement may terminate this Agreement by providing at least 90
days' written notice to the other parties. This Agreement may be extended upon the mutual written consent
of all parties.

Section 5. Force Majeure. The parties will exercise every reasonable effort to meet their respective
obligations under this Agreement, but will not be responsible or liable for any failure or delay in the
performance of their obligations hereunder arising out of or caused by, directly or indirectly, forces



beyond its control, including, without limitation, strikes, work stoppages, accidents, acts of war or
terrorism, civil or military disturbances, nuclear or natural catastrophes or acts of God, pandemics,
epidemics, and interruptions, loss or malfunctions of utilities.

Section 6. Modifications. Unless otherwise specified in this Agreement, no modification,
amendment, or alteration of the terms or conditions contained in this Agreement will be effective unless
contained in a written document executed by the parties, with the same formality and of equal dignity
with this Agreement.

Section 7. Assignments. This Agreement may not be subcontracted or assigned without the prior
written consent of the parties.

Section 8. Notices. All notices, demands, or other writings required to be given or made or sent in
this Agreement, or which may be given or made or sent, by either party to the other, will be deemed to
have been fully given or made or sent when in writing and addressed as follows:

iILEAD LANCASTER CHARTER SCHOOL.:
School Director
254 E. Ave K-4, Lancaster CA 93535

iLEAD AGUA DULCE:
School Director
11311 Frascati Street, Agua Dulce CA 91390

iILEAD HYBRID ANTELOPE VALLEY:
School Director
2110 W. Avenue K, Lancaster CA 93536

SANTA CLARITA VALLEY INTERNATIONAL.:
School Directors
28060 Halsey Canyon Road, Castaic CA 91384

EMPOWER GENERATIONS:
School Director
44236 10th Street West, Lancaster 93534

All notices required, or which may be given under this Agreement, will be considered properly
given if (1) personally delivered, (2) sent by certified United States mail, return receipt requested, or (3)
sent by Federal Express or other equivalent overnight letter delivery company.

The effective date of such notices will be the date personally delivered, or if sent by certified
mail, the date the notice was signed for, or if sent by overnight letter by a carrier, the date the notice was
delivered by the overnight letter company. The parties may designate other individuals or addresses to
which notice will be sent by notifying, in writing, the other party in a manner designated for the filing of
notice under this agreement.



Section 9. Entire Agreement This represents the entire agreement between the parties and
supersedes any prior communication or agreements, whether oral or written, related to the subject matter
hereof. No modification can be made to this Agreement unless mutually agreed by the parties in writing.

Section 10. Severability. If any provision of this Agreement is found by a court of competent
jurisdiction to be invalid, it will be considered deleted from this Agreement, and will not invalidate the

remaining provisions.

Section 11. Compliance. Lancaster to Agua Dulce, Antelope Valley, SCVi, and Empower must
at all times comply with all applicable federal, state and local laws, rules and regulations in the
performance of their duties and obligations under this Agreement.

Section 12. Jurisdiction and Venue. This Agreement is made under, and in all respects will be
interpreted, construed and governed by and in accordance with, the laws of the State of California. Venue
for any legal action resulting from this Agreement will lie solely in Los Angeles County, California..

[SIGNATURE PAGE
FOLLOWS]



IN WITNESS WHEREQF, the parties have made and executed this Agreement on the respective dates
under each authorized signature:

iLEAD LANCASTER CHARTER SCHOOL.:

Deborah Autrey, School Director
This __ day of 2024

iLEAD AGUA DULCE:

Lisa Latimer, School Director
This __ day of 2024

iILEAD HYBRID ANTELOPE VALLEY:

Amanda Fischer, CEO
This  day of 2024

SANTA CLARITA VALLEY INTERNATIONAL:

Martha Spansel, School Director
This __ day of 2024

EMPOWER GENERATIONS:

Sajae Davison, School Director
This  day of 2024



Exhibit A
Scope of Work Performed by Lancaster for
Agua Dulce, Antelope Valley, and SCVi and School’s Responsibilities

Lancaster will be responsible for the following services, to be performed at the schools sites for
each of the schools:

e Ensuring compliance with all laws and regulations regarding food service, including all
federal, state, and district guidelines for meal services

Menu planning

Ordering of all food to be utilized in serving breakfast, lunch, and snack

Preparation of all food for breakfast, lunch, and snack

Proper care and maintenance of each school's kitchen and cafeteria equipment

Financial management of the food service operation, including tracking and paying invoices
will be completed by the Food Service Coordinator and back office support.

Management of all necessary administrative paperwork

Facilitating all audits required by federal, state, and district entities concerning food service

e Providing meals/catering to the schools when requested and paid for by the school director or
designee.

Lancaster will be responsible for the following:
e The repairs and services of any equipment until end of life that was provided by Lancaster to
any school through the Kitchen Infrastructure Funds or the National School Lunch Program
funds.

Agua Dulce, Antelope Valley and SCVi will be responsible for the following:
e The repairs, services, and replacement of any equipment that was previously purchased or
owned by that school.
Repairs and services to any “fixture” to the school building ie: floors, air conditioning, etc.
Supervision of learners while eating within the space that the school nutrition program is

provided.

e C(leaning of the space where the learners eat while participating in the school nutrition
program.

e Payment through an invoice of any meal/catering requested by the school directors or
designee.

*The budget of the National School Lunch Program will be evaluated yearly to determine if the
budget, through Lancaster, can sustain the repairs, services and/or replacement of equipment owned
by the school. If sustained the MOU will be updated to reflect this.



Exhibit B
Scope of Work Performed by Lancaster for
Empower Generations and School’s Responsibilities

Lancaster employees will be responsible for the following:

Menu planning

Ordering of all food to be utilized in serving breakfast, lunch, and snack

Preparation of all food for breakfast, lunch, and snack

Financial management of the food service operation, to include tracking and paying invoices
Management of all necessary administrative paperwork

Facilitating all audits required by federal, state, and district entities concerning food service
Transportation and delivery of meals at no charge to the Empower Generations school site on
all regularly scheduled calendared school days.

Providing meals/catering to the schools when requested and paid for by the school director or
designee.

Empower Generations will be responsible for:

Maintaining compliance of all regulations regarding food service under all federal, state, and
district guidelines

Management of all necessary administrative paperwork required for on site service, such as
meal production records, maintaining proper records for auditing purposes, etc.as required
under the National School Lunch Program.

Proper care and maintenance of the school's kitchen and cafeteria equipment.

Serving food to learners on the school site at appropriate times and with appropriate and
required portions.

Payment through an invoice of any meal/catering requested by the school directors or
designee.



p School at a Glance

Santa Clarita Valley International

2024-2025 Local Control
Accountability Plan

Learner Qutcomes

Lifelong Learner Empathetic Citizen

Grades TK-12
A

— —. 685 Learners
[ ] 82 Staff

\J

o
)/\‘.r 5% English Learners
W

p Highlights

Greatest Progress

8% increase in graduation rate

G

13% decrease in high school dropout rate

87% of learners have positive school/teacher
relationships (24% increase)

20% increase in the number of English
Learners reclassified

16% increase in graduates earning the
Golden State Seal Merit Diploma

7% increase in learners who met their CGI
growth goal in ELA

p LCAP

AWAKEN

1.Awaken the leader in everyone through Project-
Based Learning, Social-Emotional Learning, and
Individualized Learning. Cultivate a thriving school
community by providing a safe environment,
generating active engagement between the school
and its educational partners, and ensuring all learners
are ready for postsecondary endeavors.

19% Students with Disabilities

1% Homeless/Foster Youth
39% Socioeconomically Disadvantaged

Authentic Individual Design Thinker

8% African American
2% Asian

41% Hispanic/Latino
3% Filipino

37% White

9% Two or More Races

L —_

Greatest Needs

Increase learner achievement for all in ELA and
Math through the integration of relevant
standards with PBL activities, data analysis,
focused instruction, MTSS, and assessment and
monitoring systems, with a specific focus on EL
and SWD.

Increase learner engagement by improving
chronic absenteeism rates and empowering
students to take more active leadership in
extracurricular opportunities.

Local Control Accountability Plan
[state plan for funding aligned with metrics and state priorities]

BUILLID

2. Build Lifelong Learners and Design
Thinkers by providing all learners with a
rigorous, creative, and broad program to
maximize academic achievement as
outlined in the school’s charter.

CHAMPION

3. Champion Empathetic Citizens and
Authentic Individuals who feel safe,
supported, and encouraged by their
school community.

e Maintenance Actions f{} ? e e It

1.1 Maintain Safe, Clean, Welcoming School Facilities \’j
1.2 Fund High-Quality Staff

1.3 Fund High-Quality Staff Who Bridge Learning Gaps
1.4 Inclusively Collaborate with Educational Partners

1.5 Prioritize Active Engagement with Educational Partners with

1.7 Build Social Capital and Recognize and Celebrate Learner
Achievement

2.3 Deliver Effective ELD Programming

3.1 Commit to Proactive and Restorative Discipline Practices

2.4 Implement MTSS and PBL Instruction and Assessment with Fidelity

a Focus on Unduplicated Pupils

1.6 Promote College and Career Readiness through
Individualized Learning

2.1 Ensure Access to Standards-Aligned, Tier | Instructional
Materials

2.2 Ensure Access to Standards-Aligned, Tier Il and Ill
Instructional Materials

2.5 Foster a Staff Culture of Excellence through Lifelong
Learning

3.2 Implement Multi-Tiered Systems of SEL Support

3.3 Provide Access to High-Quality Counseling

3.4 Increase Counseling and Services for High-Needs Learners

3.5 Nurture a Safe and Engaging School Environment That Learners Are
Excited About

X
Bridging Gaps for Unduplicated Learners: --y
1.3 Fund High-Quality Staff Who Bridge Learning Gaps )
1.5 Prioritize Active Engagement with Educational Partners with a Focus on
Unduplicated Pupils
2.2 Ensure Access to Standards-Aligned, Tier Il and Il Instructional Materials
2.3 Deliver Effective ELD Programming
3.4 Increase Counseling and Services for High-Needs Learners



LCFF Budget Overview for Parents

Local Educational Agency (LEA) Name: Santa Clarita Valley International

CDS Code: 19-65136-0117234

School Year: 2024-2025

LEA contact information: Martha Spansel-Pellico and Chad Powell director@scvi-k12.org

School districts receive funding from different sources: state funds under the Local Control Funding Formula
(LCFF), other state funds, local funds, and federal funds. LCFF funds include a base level of funding for all
LEAs and extra funding - called "supplemental and concentration" grants - to LEAs based on the enroliment o
high needs students (foster youth, English learners, and low-income students).

Budget Overview for the 2024-2025 School Year

All federal funds, .
$217,138,2%  Projected Revenue by Fund Source

All Other LCFF fuhds,

All local fund $7,115,380,73%
$862,206, 9% Total LCFF Funds,

7626030, 78%

All other state funds,

$1,060,154,11% LCFF supplemental &

concentration
grants, $510,650,
5%

This chart shows the total general purpose revenue Santa Clarita Valley International expects to receive in th
coming year from all sources.

The text description for the above chart is as follows: The total revenue projected for Santa Clarita Valley
International is $9,765,528.00, of which $7,626,030.00 is Local Control Funding Formula (LCFF),
$1,060,154.00 is other state funds, $862,206.00 is local funds, and $217,138.00 is federal funds. Of the
$7,626,030.00 in LCFF Funds, $510,650.00 is generated based on the enroliment of high needs students
(foster youth, English learner, and low-income students).

The LCFF gives school districts more flexibility in deciding how to use state funds. In exchange, school district
must work with parents, educators, students, and the community to develop a Local Control and Accountabilit
Plan (LCAP) that shows how they will use these funds to serve students.
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LCFF Budget Overview for Parents

Budgeted Expenditures in the LCAP
$ 10,000,000
Total Budgeted
$ 8,000,000 General Fund
Expenditures,
$ 6,000,000 $9,377,800
Total Budgeted
$ 4,000,000 Expendituresin
the LCAP
$ 2,000,000 $6,324,992
$0

This chart provides a quick summary of how much Santa Clarita Valley International plans to spend for 2024
2025. It shows how much of the total is tied to planned actions and services in the LCAP.

The text description of the above chart is as follows: Santa Clarita Valley International plans to spend
$9,377,800.00 for the 2024-2025 school year. Of that amount, $6,324,992.00 is tied to actions/services in the
LCAP and $3,052,808.00 is notincluded in the LCAP. The budgeted expenditures that are notincluded in the
LCAP will be used for the following:

Expenditure not in the LCAP consists of netincome designated for economic uncertainties recommended by
the district fand other sources such as legal, business services fees, banking, audit and district fees.Some
expenditures in the general budget are additionally assigned to other state or local revenue sources not
included in this plan, butincluded in separate plans.

Increased or Improved Services for High Needs Students in the LCAP for the 2024-2025
School Year

In 2024-2025, Santa Clarita Valley International is projecting it will receive $510,650.00 based on the
enroliment of foster youth, English learner, and low-income students. Santa Clarita Valley International must
describe how itintends to increase or improve services for high needs students in the LCAP. Santa Clarita
Valley International plans to spend $510,650.00 towards meeting this requirement, as described in the LCAP.
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LCFF Budget Overview for Parents
Update on Increased or Improved Services for High Needs Students in 2023-2024

Prior Year Expenditures: Increased or Improved Services for High
Needs Students

O Total Budgeted Expenditures
for High Needs Students in the $510,883
LCAP
O Actual Expenditures for High
Needs Students in LCAP $459,895
$0 $100,000 $200,000 $300,000 $400,000 $500,000 $ 600,000

This chart compares what Santa Clarita Valley International budgeted last year in the LCAP for actions and

services that contribute to increasing or improving services for high needs students with what Santa Clarita

Valley International estimates it has spent on actions and services that contribute to increasing or improving
services for high needs students in the current year.

The text description of the above chart is as follows: In 2023-2024, Santa Clarita Valley International's LCAP
budgeted $510,883.00 for planned actions to increase or improve services for high needs students. Santa
Clarita Valley International actually spent $459,895.00 for actions to increase or improve services for high
needs students in 2023-2024. The difference between the budgeted and actual expenditures of $50,988.00
had the following impact on Santa Clarita Valley International's ability to increase or improve services for high
needs students:

The difference between budgeted and actual expenditures to increase or improve services in 2023-2024 is

due to a difference between projected revenue and P2 calculated revenue. All estimated actual expentidures
were spentincreasing and/or improving services for high needs students.
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2023-2024 Local Control and Accountability Plan Annual Update

The instructions for completing the 2023-2024 Local Control and Accountability Plan (LCAP) Annual Update follow the template.

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone

Santa Clarita Valley International Martha Spansel Director director@scvi-k12.org 661-400-1714

Goals and Actions

Goal

Goal #
1

Description

Provide optimal conditions of learning through providing basic services, implementation of California Content Standards (CCS), and access to
an academic and educational program as outlined in SCVi's Charter.

Measuring and Reporting Results

Metric

SARC

CA School
Dashboard Local
Indicator:

Basics: Teachers,
Instructional
Materials, Facilities

CA School
Dashboard Local

Baseline

2019-20 SARC

2 Misassignments of
Teachers of English
Learners

11 Total Teacher
Misassignments

2019 CA School
Dashboard Local
Indicator:

Basics: Teachers,
Instructional Materials,
Facilities: Standard Met

2019 CA School
Dashboard Local

Year 1 Outcome

2020-21 SARC

1 Misassignments of
Teachers of English
Learners

5 Total Teacher
Misassignments

2019 CA School
Dashboard Local
Indicator:

Basics: Teachers,
Instructional Materials,
Facilities: Standard Met

2019 CA School
Dashboard Local

Year 2 Outcome

2021-22 SARC:
Unavailable due to state
reporting

2022 CA School
Dashboard Local Indicator:

Basics: Teachers,
Instructional Materials,
Facilities: Standard Met

2022 CA School
Dashboard Local Indicator:

Year 3 Outcome

2022-23 SARC:
Unavailable due to state
reporting

2023 CA School Dashboard
Local Indicator:

Basics: Teachers,
Instructional Materials,
Facilities: Standard Met

2023 CA School Dashboard
Local Indicator:

Desired Outcome for
2023-2024

0 Misassignments of
Teachers of English
Learners

0 Total Teacher
Misassignments

Basics: Teachers,
Instructional Materials,
Facilities: Standard Met

0% Percent Of Students
Without Access To Their



Indicator: Percent Of
Students Without
Access To Their Own
Copies Of Standards-
Aligned Instructional
Materials For Use At
School And At Home

School Accountability
Report Card
(SARC)/Facility
Inspections Tool

CA School
Dashboard Local
Indicators:
Implementation of
Academic Standards

CA School
Dashboard Local
Indicator: Access to a
Broad Course of
Study

Panorama Survey
Data

CA School
Dashboard: English
Learner progress

Professional Learning
Attendance Log

Indicator:

0% Percent Of Students
Without Access To Their
Own Copies Of
Standards-Aligned

Instructional Materials For

Use At School And At
Home

2019-20: The school was
rated with a "good" status

as measured by the

Facility Inspections Tools

(FIT) on the School
Accountability Report
Card (SARC).

2019 CA School
Dashboard Local
Indicators:
Implementation of
Academic Standards:
Standard Met

2019 CA School
Dashboard Local
Indicator: Access to a
Broad Course of Study:
Standard Met

Spring 2021: 61.2% of
parents/guardians feel
the curriculum, courses,
and resources available
through the school are
engaging/motivating,
meet their learner's

needs, and are preparing

them for next year.

Per the 2019 CA School
Dashboard, 44% of
English learners are

making progress towards

English language
proficiency.

2020-21: 85% of staff
engaged in professional
learning to improve

Indicator:

0% Percent Of Students
Without Access To Their

Own Copies Of
Standards-Aligned

Instructional Materials For

Use At School And At
Home

2020-21: The school was
rated with a "good" status

as measured by the

Facility Inspections Tools

(FIT) on the School
Accountability Report
Card (SARC).

2019 CA School
Dashboard Local
Indicators:
Implementation of
Academic Standards:
Standard Met

2019 CA School
Dashboard Local
Indicator: Access to a
Broad Course of Study:
Standard Met

Spring 2022: 63.6% of

parents/guardians feel the
curriculum, courses, and

resources available
through the school are

engaging/motivating, meet
their learner's needs, and
are preparing them for the

next school year.

Per the 2019 CA School

Dashboard, 44% of
English learners are

making progress towards

English language
proficiency.

2021-22: 100% of staff

engaged in professional

learning to improve

0% Percent Of Students
Without Access To Their
Own Copies Of Standards-

Aligned Instructional
Materials For Use At
School And At Home

2021-22: The school was
rated with a "good" status

as measured by the

Facility Inspections Tools

(FIT) on the School

Accountability Report Card

(SARC).

2022 CA School
Dashboard Local
Indicators:
Implementation of
Academic Standards:
Standard Met

2022 CA School

Dashboard Local Indicator:
Access to a Broad Course

of Study: Standard Met

Spring 2023: 63.8% of

parents/guardians feel the
curriculum, courses, and

resources available
through the school are

engaging/motivating, meet
their learner's needs, and
are preparing them for the

next school year.

Per the 2022 CA School

Dashboard, 60% of
English learners are

making progress towards

English language
proficiency.

2022-23: 100% of staff

engaged in professional

0% Percent Of Students

Without Access To Their Own
Copies Of Standards-Aligned

Instructional Materials For
Use At School And At Home

2022-23: The school was
rated with a "good" status as
measured by the Facility

Inspections Tools (FIT) on the

School Accountability Report
Card (SARC).

2023 CA School Dashboard
Local Indicators:
Implementation of Academic
Standards: Standard Met

2023 CA School Dashboard
Local Indicator: Access to a
Broad Course of Study:
Standard Met

Spring 2024: 56.8% of
parents/guardians feel the
curriculum, courses, and
resources available through
the school are
engaging/motivating, meet

their learner's needs, and are

preparing them for the next
school year.

Per the 2023 CA School

Dashboard, 45.5% of English
learners are making progress

towards English language
proficiency.

2023-24: 100% of staff
engaged in professional

learning to improve learner learning to improve learner

Own Copies Of Standards-
Aligned Instructional
Materials For Use At School
And At Home

The school will be rated with
a "good" status as measured
by the Facility Inspections
Tools (FIT) on the School
Accountability Report Card
(SARC).

Implementation of Academic
Standards: Standard Met

Access to a Broad Course of
Study: Standard Met

66% of parents/guardians
feel the curriculum, courses,
and resources available
through the school are
engaging/motivating, meet
their learner's needs, and
are preparing them for the
next school year.

48.3% of English learners
are making progress towards
English language
proficiency.

100% of staff engaged will
be engaged in professional
learning to improve learner



learner outcomes.

CA School Based on the 2019 CA

Dashboard School Dashboard:
A-G: 79.7% fulfilled the A-
G measure
College Credit Courses:
13.9% fulfilled the college
credit measure
IB: 8.9% fulfilled the 1B
measure
AP: 0% fulfilled the AP
measure
CTE: 0% fulfilled the CTE
measure

Goal Analysis

learner outcomes.

Based on the 2019 CA
School Dashboard:

A-G: 79.7% fulfilled the A-
G measure

2019 Dashboard:
College Credit Courses:
13.9% fulfilled the college
credit measure

IB: 8.9% fulfilled the IB
measure

AP: 0% fulfilled the AP
measure

CTE: 0% fulfilled the CTE
measure

outcomes.

2022 CA School
Dashboard:

A-G: 82.5% fulfilled the A-
G measure

College Credit Courses:
10% fulfilled the college
credit measure

IB: 3.8% fulfilled the IB
measure

AP: 0% fulfilled the AP
measure

CTE: 1.3% fulfilled the
CTE measure
Biliteracy: 0% Biliteracy

An analysis of how this goal was carried out in the previous year.

outcomes.

2023 CA School Dashboard:

A-G: 56.9% fulfilled the A-G
measure

College Credit Courses:
32.1% fulfilled the college
credit measure

IB: 16.7% fulfilled the 1B
measure

CTE: 1.9% fulfilled the CTE
measure

Biliteracy: 7.8% Biliteracy

A description of any substantive differences in planned actions and actual implementation of these actions.

outcomes.

A-G: 85% fulfilled the A-G
measure

College Credit Courses:
20% fulfilled the college
credit measure

IB: 12% fulfilled the IB
measure

AP: 2% fulfilled the AP
measure

CTE: 2% fulfilled the CTE
measure

This goal was efficiently implemented during the 2023-24 school year. All learners had access to curriculum, technology, and a broad course of study. Staff
received professional development to improve learner outcomes. There were no substantive differences in planned actions and the actual implementation of
these actions.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned
Percentages of Improved Services and Estimated Actual Percentages of Improved Services.

Some planned funds were reallocated to other state or federal funds. Enroliment and attendance impacted overall budgeted expenditures and estimated
actual expenditures.

An explanation of how effective or ineffective the specific actions were in making progress toward the goal during the three-year
LCAP cycle.

Based on available data, most actions were either improved or met in this goal, and the metrics demonstrate that significant progress toward the goal was
achieved Particularly effective actions were 1.2, 1.3, 1.4, 1.5, and 1.6, all having met ambitious desired outcomes. Improvement was made on actions 1.1,
1.7, and 1.9, with the Pandemic impacting the ability to meet desired outcomes set before the pandemic occurred.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

SCVi has used data, educational partner feedback, root cause analysis, and continuous improvement strategic planning to revamp its 2024-2025 LCAP. While
the essence of this broad goal remains, all new goals and actions were written for the upcoming LCAP cycle.




A report of the Total Estimated Actual Expenditures for last years actions may be found in the Annual Update Table. A report of
the Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual

Update Table.

Goal

Goal #
2

Description

Provide all learners with a rigorous, creative, and broad curriculum to maximize academic achievement and college/career readiness.

Measuring and Reporting Results

Metric

CA School
Dashboard State
Indicator: ELA and
Math CAASPP
Testing Scores
DataQuest: School
Dashboard Additional
Reports and Data -
CAASPP
Participation Rates

NWEA MAP CGl
Index

NWEA MAP
Participation Rates

Baseline

All Students 2019
DataQuest:

87% CAASPP
Participation Rate - ELA
86% CAASPP
Participation Rate - Math

All Students 2019 CA
School Dashboard:
CAASPP

ELA: 9.5 points above
standard/increased 11.3
points (green)

Math: 37.5 points below
standard/increased 19.8
(yellow)

NWEA MAP Spring 2021
All Students Participation
Rate - N/A

NWEA MAP Spring 2021
All Students Participation
Rate - N/A

NWEA MAP Spring 2021

Year 1 Outcome

All Students 2019
DataQuest:

87% CAASPP
Participation Rate - ELA
86% CAASPP
Participation Rate - Math

All Students 2019 CA
School Dashboard:
CAASPP

ELA: 9.5 points above
standard/increased 11.3
points (green)

Math: 37.5 points below
standard/increased 19.8
(yellow)

NWEA MAP Spring 2022
All Students Participation
Rate - Reading 59.88%
NWEA MAP Spring 2022
All Students Participation
Rate - Math 60.25%
NWEA MAP Spring 2022

Year 2 Outcome

All Students 2022
DataQuest:

93% CAASPP
Participation Rate - ELA
92% CAASPP
Participation Rate - Math

All Students 2022 CA
School Dashboard:
CAASPP

ELA: 12.1 points below
standard (.1 point below
state)

Math: 70.4 points below
standard (18.7 points
below state)
CAST:30.21% met or
exceeded standard (.76%
above state)

NWEA MAP Spring 2023
All Students Participation
Rate Reading: 89.4%

NWEA MAP Spring 2023

Year 3 Outcome

All Students 2023 DataQuest:

94% CAASPP Participation
Rate - ELA

94% CAASPP Participation
Rate - Math

ELA: 38.8 points below
standard (25.2 point below
state)

Math: 75.9 points below
standard (26.8 points below
state)

NWEA MAP Spring 2024 All
Students CGI : Math -.33,
ELA -27

Desired Outcome for
2023-2024

95% CAASPP Participation -
ELA & Math

CAASPP: At or above state
level

CAST: At or above state
level

All Students NWEA MAP:
95% Participation ELA &

Math

All Students NWEA MAP
Reading CGI1 0

All Students NWEA MAP

Math CGI 0



CA School
Dashboard State
Indicator: College and
Career Indicator

EL Learners:

CA School
Dashboard State
Indicator: ELA and
Math CAASPP
Testing Scores
DataQuest: School
Dashboard Additional
Reports and Data -
CAASPP
Participation Rates

CA School
Dashboard State
Indicator: College and
Career Indicator

Socioeconomically
Disadvantaged:
CA School
Dashboard State
Indicator: ELA and
Math CAASPP
Testing Scores
DataQuest: School
Dashboard Additional
Reports and Data -
CAASPP
Participation Rates

All Students Reading CGl All Students Reading CGI

2.2

NWEA MAP Spring 2021
All Students Math CGI
2.2

2019 CA School
Dashboard: 50.6% of all
students graduated as
prepared (increased
12.3% - green)

EL Learners 2019
DataQuest:

100% CAASPP
Participation Rate - ELA
100% CAASPP
Participation Rate - Math

EL Learners 2019 CA
School Dashboard:
CAASPP

ELA: 44.1 points below
standard/declined 10.4
points (no color)

Math: 96.1 points below
standard/declined 7.8
points (no color)

2019 CA School
Dashboard:
College/Career: N/A (less
than 11 students)

Socioeconomically
Disadvantaged 2019
DataQuest

90% CAASPP
Participation Rate - ELA
90% CAASPP
Participation Rate - Math

Socioeconomically
Disadvantaged 2019 CA
School Dashboard:
CAASPP

ELA: 18.8 points below

-1.74

NWEA MAP Spring 2022
All Students Math CGlI
-1.58

2019 CA School
Dashboard: 50.6% of all
students graduated as
prepared (increased
12.3% - green)

EL Learners 2019
DataQuest:

100% CAASPP
Participation Rate - ELA
100% CAASPP
Participation Rate - Math

EL Learners 2019 CA
School Dashboard:
CAASPP

ELA: 44.1 points below
standard/declined 10.4
points (no color)

Math: 96.1 points below
standard/declined 7.8
points (no color)

2019 CA School
Dashboard:
College/Career: N/A (less
than 11 students)

Socioeconomically
Disadvantaged 2019
DataQuest

90% CAASPP
Participation Rate - ELA
90% CAASPP
Participation Rate - Math

Socioeconomically
Disadvantaged 2019 CA
School Dashboard:
CAASPP

ELA: 18.8 points below

All Students Participation
Rate Math: 86.6%

NWEA MAP Spring 2023
All Students Reading CGil :
-34

NWEA MAP Spring 2023
All Students Math CGI -.33

Suspended due to COVID

EL Learners 2022
DataQuest:

100% CAASPP
Participation Rate - ELA
100% CAASPP
Participation Rate - Math

EL Learners 2022 CA
School Dashboard:
CAASPP

ELA: 51.6 points below
standard (9.6 points below
state)

Math: 92.3 points below
standard (.3 points above
state)

2022 CA School
Dashboard:
College/Career: N/A Due
to COVID

Socioeconomically
Disadvantaged 2022
DataQuest:

93.2% Participation Rate -
ELA

93.2% Participation Rate -
Math

Desired Outcome: 95%
CAASPP Participation -
ELA & Math

Socioeconomically
Disadvantaged 2022 CA

2023 CA School Dashboard:
46.2% of all students
graduated as prepared (2.3%
above state)

EL Learners 2023 DataQuest:

100% CAASPP Participation
Rate - ELA

100% CAASPP Participation
Rate - Math

ELA: 62.3 points below
standard (5.4 points above
state)

Math: 112.1 points below
standard (18.7 points below
state)

2023 CA School Dashboard:
College/Career: N/A

Socioeconomically
Disadvantaged 2023
DataQuest:

93.2% Participation Rate -
ELA

93.2% Participation Rate -
Math

Desired Outcome: 95%
CAASPP Participation - ELA
& Math
Socioeconomically
Disadvantaged 2023 CA
School Dashboard:

55% of all students will
graduate as prepared

95% CAASPP Participation -
ELA & Math

CAASPP: At or above state
level

2019 CA School Dashboard:
College/Career - The school
will set desired outcome
once baseline data is
available.

95% CAASPP Participation -
ELA & Math

CAASPP: At or above state
level

CA School Dashboard:
College/Career: 55% of
socioeconomically
disadvantaged will graduate
as prepared



CA School
Dashboard State
Indicator: College and
Career Indicator

Foster Youth:

CA School
Dashboard State
Indicator: ELA and
Math CAASPP
Testing Scores
DataQuest: School
Dashboard Additional
Reports and Data -
CAASPP
Participation Rates

CA School
Dashboard State
Indicator: College and
Career Indicator

Students With
Disabilities:

CA School
Dashboard State
Indicator: ELA and
Math CAASPP
Testing Scores
DataQuest: School
Dashboard Additional
Reports and Data -
CAASPP
Participation Rates

standard/maintained 2.3
points (orange)
Math: 65.1 points below
standard/increased 24.4
points (yellow)

2019 CA School
Dashboard: 48.5% of
socioeconomically
disadvantaged graduated
as prepared (increased
13% - green)

Foster Youth 2019
DataQuest:

N/A CAASPP
Participation Rate - ELA
N/A CAASPP
Participation Rate - Math

Foster Youth 2019 CA
School Dashboard:
CAASPP

ELA: N/A (less than 11
students)

Math: N/A (less than 11
students)

2019 CA School
Dashboard:
College/Career N/A (less
than 11 students)

Students With Disabilities
2019 DataQuest:

82% CAASPP
Participation Rate - ELA
81% CAASPP
Participation Rate - Math

Students With Disabilities
2019 CA School
Dashboard: CAASPP
ELA: 42.3 points below
standard/increased 32.5
points (yellow)

standard/maintained 2.3
points (orange)
Math: 65.1 points below
standard/increased 24.4
points (yellow)

2019 CA School
Dashboard: 48.5% of
socioeconomically
disadvantaged graduated
as prepared (increased
13% - green)

Foster Youth2019
DataQuest:

N/A CAASPP Participation
Rate - ELA

N/A CAASPP Participation
Rate - Math

Foster Youth2019 CA
School Dashboard:
CAASPP

ELA: N/A (less than 11
students)

Math: N/A (less than 11
students)

2019 CA School
Dashboard:
College/Career N/A (less
than 11 students)

Students With Disabilities
2019 DataQuest:

82% CAASPP
Participation Rate - ELA
81% CAASPP
Participation Rate - Math

Students With Disabilities
2019 CA School
Dashboard: CAASPP
ELA: 42.3 points below
standard/increased 32.5
points (yellow)

School Dashboard:

ELA: 39.8 points below
standard (1.6 points above
the state)

Math: 102.1 points below
standard (18.1 points
below the state)

2022 CA School
Dashboard: suspended
due to COVID

Foster Youth 2022
DataQuest:

N/A CAASPP Participation
Rate - ELA

N/A CAASPP Participation
Rate - Math

Desired Outcome: 95%
CAASPP Participation -
ELA & Math

Foster Youth 2022 CA
School Dashboard:
CAASPP

ELA: N/A (less than 11
students)

Math: N/A (less than 11
students)

2022 CA School
Dashboard: Suspended
due to COVID

Students With Disabilities
2022 DataQuest:

86% CAASPP
Participation Rate - ELA
86% CAASPP
Participation Rate - Math
Desired Outcome: 95%
CAASPP Participation -
ELA & Math

Students With Disabilities
2022 CA School
Dashboard: CAASPP

ELA: 75.2 points below
standard (32.6 points below
the state)

Math: 110.1 points below
standard (29.3 points below
the state)

2023 CA School Dashboard:

41.7% graduated prepared
(6.3% above state)

Foster Youth 2023
DataQuest:

N/A CAASPP Participation
Rate - ELA

N/A CAASPP Participation
Rate - Math

Foster Youth 2023 CA School

Dashboard: CAASPP
ELA: N/A (less than 11
students)

Math: N/A (less than 11
students)

2023 CA School Dashboard:

Not available

Students With Disabilities
2023 DataQuest:

92% CAASPP Participation
Rate - ELA

92% CAASPP Participation
Rate - Math

Students With Disabilities

2023 CA School Dashboard:

CAASPP

ELA: 105.5 points below
standard (9.2 points below
state)

Math: 144.5 points below

95% CAASPP Participation -
ELA & Math

CAASPP: At or above state
level

CA School Dashboard:
College/Career - The school
will set desired outcome
once baseline data is
available.

95% CAASPP Participation -
ELA & Math

CAASPP: At or above state
level

CA School Dashboard:
College/Career: 20% of
Students With Disabilities
will graduate as prepared.



CA School
Dashboard State
Indicator: College and
Career Indicator

DataQuest: EL Data:
Annual
Reclassification
Counts and Rates

iLEAD
Comprehensive
Growth Card

Data Quest: Four-
Year Adjusted Cohort
Graduation Rate
Report

Math: 102.7 points below
standard/increased 30.3
points (orange)

2019 CA School
Dashboard: 13.3% of
Students With Disabilities
graduated as prepared
(no color)

2019-20: 12.10%
reclassification rate

Spring 2021 Participation
Rates:

K-2 Facilitators: N/A
3-12 Facilitators: N/A
K-2 Learners: N/A

3-8 Learners: N/A

Spring 2021 Results:
85% of learners achieved
at least one of their
academic ILP goals.

70% of learners achieved
at least one of their SEL
ILP goals.

2019-20 DataQuest:
Golden State Seal Merit
Diploma: 24.6%

Seal of Biliteracy: 0%
UC/CSU Requirements
Met: 59.4%

Goal Analysis

Math: 102.7 points below
standard/increased 30.3
points (orange)

2019 CA School
Dashboard: 13.3% of
Students With Disabilities
graduated as prepared (no
color)

2020-21: 4.8%
reclassification rate

Spring 2022 Participation
Rates:

K-2 Facilitators: 95.1%
3-12 Facilitators: 94.2%
K-2 Learners: 54.6%

3-8 Learners: 67.9%

Fall 2021 Results:

61.8% of learners
achieved at least one of
their academic ILP goals.
55% of learners achieved
at least one of their SEL
ILP goals.

2020-21 DataQuest:
Golden State Seal Merit
Diploma: 42.4%

Seal of Biliteracy: 0%
UC/CSU Requirements
Met: 49.2%

ELA: 95.4 points below
standard (1.9 points above
state)

Math: 143.2 points below
standard (12.4 points
below state)

2019 CA School
Dashboard: data
suspended due to COVID

2021-22: not yet released
by state

Spring 2023 Participation
Rates:

K-2 Facilitators: 100%
3-12 Facilitators: 72.4%
K-2 Learners: 75%%

3-8 Learners: 67.2%

Fall 2022 Results:

78% of learners achieved
at least one of their
academic ILP goals.
61% of learners achieved
at least one of their SEL
ILP goals.

2021-22 DataQuest:
Golden State Seal Merit
Diploma: 44%

Seal of Biliteracy: 0%
UC/CSU Requirements
Met: 91.7%

An analysis of how this goal was carried out in the previous year.

standard (19.2 points below
state)

2023 CA School Dashboard:

subgroup data not available

2022-23: 6.8% reclassification 8% reclassification rate

rate (internally calculated)

Spring 2024 Participation
Rates: 92%

Fall 2023 Results:

47% of learners achieved at
least one of their academic
ILP goals.

33% of learners achieved at
least one of their SEL ILP
goals.

2022-23 DataQuest:
Golden State Seal Merit
Diploma: 60.8%

Seal of Biliteracy: 7.8%

UC/CSU Requirements Met:

56.9%

100% of facilitators and 80%
of learners will complete the
iLEAD Comprehensive
Growth Card.

70% of learners will achieve
their academic ILP goal.
65% of learners will achieve
their SEL ILP goal.

Golden State Seal Merit
Diploma: 46%

Seal of Biliteracy: 1%
UC/CSU Requirements Met:
60%



A description of any substantive differences in planned actions and actual implementation of these actions.

During the 2023-24 school year, learners were tracked and monitored for academic achievement and continued implementing new ELA and Math curriculum
within the framework of Project-Based Learning. Continued professional development and use of strategies to support unduplicated pupils helped staff utilize
strategies to support the success of all learners through the model of individualized learning. There were no substantive differences in planned actions and
the actual implementation of these actions under goal two.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned
Percentages of Improved Services and Estimated Actual Percentages of Improved Services.

Some planned funds were reallocated to other state or federal funds. Enroliment and attendance impacted overall budgeted expenditures and estimated
actual expenditures.

An explanation of how effective or ineffective the specific actions were in making progress toward the goal during the three-year
LCAP cycle.

Based on available data, all actions supported progress on this goal. While not all desired outcomes were met, SCVi noted that desired outcomes were set
pre-covid, which provided difficult circumstances to meet desired outcomes.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

SCVi has used data, educational partner feedback, root cause analysis, and continuous improvement strategic planning to revamp its 2024-2025 LCAP. While
the essence of this broad goal remains, all new goals and actions were written for the upcoming LCAP cycle.

A report of the Total Estimated Actual Expenditures for last years actions may be found in the Annual Update Table. A report of
the Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual
Update Table.

Goal

Goal # Description

3 Generate active engagement between parents, families, and the school as well as connections with the community, to promote learner
achievement and communication among all educational partners.

Measuring and Reporting Results

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome Desired Outcome for
2023-2024



School Calendar

CA School
Dashboard Local
Indicator: Parent &
Family Engagement

CA School
Dashboard State
Indicator: Graduation
Rate

CALPADS 8.1b:
Middle & High School
Drop Out Data

EL Learners:

CA School
Dashboard State
Indicator: Graduation
Rate

Counselor Data

Foster Youth:

CA School
Dashboard State
Indicator: Graduation
Rate

Counselor Data

Socioeconomically
Disadvantaged:
CA School
Dashboard State

2020-21: The school held
a minimum of six
educational partner
meetings.

2019 CA School
Dashboard Local
Indicator:

Parent & Family
Engagement: Standard
Met

2019 CA School
Dashboard: 92.4%
graduated (maintained
0.4% - green)

2020-21: 0% middle and
0% high school drop out
rate

EL Learners:

2019 CA School
Dashboard: Graduation
rate N/A

EL learners and their
families receive additional
counseling, social
emotional, and academic
support/resources school
staff.

Foster Youth:

2019 CA School
Dashboard: Graduation
rate N/A

Foster youth and their
families will receive
additional counseling,
social emotional, and
academic
support/resources from
school staff.

Socioeconomically
Disadvantaged:
2019 CA School
Dashboard: 93.9%

2021-22: The school held
monthly educational
partner meetings.

2019 CA School
Dashboard Local
Indicator:

Parent & Family
Engagement: Standard
Met

2019 CA School
Dashboard: 92.4%
graduated (maintained
0.4% - green)

2020-21: 0% middle and
0% high school drop out
rate

EL Learners:

2019 CA School
Dashboard: Graduation
rate N/A

2021-22: 100% of EL
learners and their families
received additional
counseling, social
emotional, and academic
support/resources from
school staff.

Foster Youth:

2019 CA School
Dashboard: Graduation
rate N/A

2021-22: 100% of foster
youth and their families
received additional
counseling, social
emotional, and academic
support/resources from
school staff.

Socioeconomically
Disadvantaged:
2019 CA School
Dashboard: 93.9%

2022-23: The school held
monthly educational
partner meetings.

2022 CA School
Dashboard Local Indicator:

Parent & Family
Engagement: Standard
Met

2022 CA School
Dashboard

High School Dropout Rate:
10%

Middle School Dropout
Rate: 0%

EL Learners:

2022 CA School
Dashboard: Graduation
rate N/A

2022-23: 100% of EL
learners and their families
received additional
counseling, social-
emotional, and academic
support/resources from
school staff.

Foster Youth:

2022 CA School
Dashboard: Graduation
rate N/A

2022-23: 100% of foster
youth and their families
received additional
counseling, social-
emotional, and academic
support/resources from
school staff.

Socioeconomically
Disadvantaged:
2022 CA School
Dashboard: 86.4%

2023-24: The school held
monthly educational partner
meetings.

2023 CA School Dashboard
Local Indicator:
Parent & Family
Engagement: Standard Met

2022-23:

High School Dropout Rate:
1.9%

Middle School Dropout Rate:
0%

EL Learners:

2023 CA School Dashboard:
Graduation rate N/A

2023-24: 100% of EL learners
and their families received
additional counseling, social-
emotional, and academic
support/resources from
school staff.

2023 CA School Dashboard:
Graduation rate N/A
2023-24: 100% of foster
youth and their families
received additional
counseling, social emotional,
and academic
support/resources from
school staff

Socioeconomically
Disadvantaged:

2023 CA School Dashboard:
96% graduated

The school will hold a
minimum of six educational
partner meetings a year.

Parent & Family
Engagement: Standard Met

95% graduated
0% middle and 0% high
school drop out rate

EL Learners: The school will
set desired outcome once
baseline data is available.
100% of EL learners and
their families will receive
additional counseling, social
emotional, and academic
support/resources from
school staff.

Foster Youth: The school will
set desired outcome once
baseline data is available.
100% of foster youth and
their families will receive
additional counseling, social
emotional, and academic
support/resources from
school staff.

Socioeconomically
Disadvantaged:

95% graduated

100% of socioeconomically



Indicator: Graduation
Rate
Counselor Data

CA School
Dashboard State
Indicator: Chronic
Absenteeism

P Annual Report:
Attendance

CA School
Dashboard State
Indicator: Suspension
Rate

DataQuest: Expulsion
Rate

CA School
Dashboard Local
Indicator: Local
Climate Survey

graduated (maintained
0.2% - green)
Socioeconomically
disadvantaged and their
families received
additional counseling,
social emotional, and
academic
support/resources from
school staff.

2019 CA School
Dashboard: 18.5%
chronic absenteeism rate
(declined 2.8% yellow)
2019-20 Attendance
Rate: 92%

2019 CA School
Dashboard: 0.9%
suspended at least once
(declined 1.8% - blue)
2019-20 Expulsion Rate:
0%

CA School Dashboard
Local Indicator:

Local Climate Survey:
Standard Met

Panorama Learner No baseline.
Survey Data
Goal Analysis

graduated (maintained
0.2% - green)
2021-22: 100% of
socioeconomically
disadvantaged and their
families received
additional counseling,
social emotional, and
academic
support/resources from
school staff.

2019 CA School

Dashboard: 18.5% chronic

absenteeism rate
(declined 2.8% yellow)

2020-21 Attendance Rate:

97%

2019 CA School
Dashboard: 0.9%
suspended at least once
(declined 1.8% - blue)

2020-21 Expulsion Rate:

0%

CA School Dashboard
Local Indicator:

Local Climate Survey:
Standard Met

2022 Panorama Learner
Survey: 82% positive
school-teacher
relationships

graduated

2022-23: 100% of
socioeconomically
disadvantaged learners
received additional
counseling, social-

emotional, and academic

support/resources from
school staff.

2022 CA School

Dashboard: 38.1% chronic
absenteeism rate (declined

2.8% yellow)

2021-22 Attendance Rate:

90.3%

2022 CA School
Dashboard: 0.5%
suspended at least once
(declined 1.8% - blue)
2021-22 Expulsion Rate:
0%

CA School Dashboard
Local Indicator:

Local Climate Survey:
Standard Met

Panorama Learner Survey:

63% positive School-
Teacher Relationships

An analysis of how this goal was carried out in the previous year.

2023-24: 100% of
socioeconomically
disadvantaged learners
received additional
counseling, social emotional,
and academic
support/resources from
school staff.

2023 CA School Dashboard:
24.3% chronic absenteeism
rate (declined 2.8% yellow)
2022-23 Attendance Rate:
90.86%

2023 CA School Dashboard:
2.7 % suspended at least
once

2022-23 Expulsion Rate: 0%
CA School Dashboard Local
Indicator: Local Climate
Survey: Standard Met

Spring 2024 Panorama

disadvantaged and their
families will receive
additional counseling, social
emotional, and academic
support/resources from
school staff.

10.1% chronic absenteeism
rate

Attendance Rate: 97% or
greater

Maintain less than 1%
suspension rate.
Expulsion Rate: 0%
Local Climate Survey:
Standard Met

Panorama Learner Survey:

Learner Survey: 87% positive 86% positive School-Teacher
School-Teacher Relationships Relationships



A description of any substantive differences in planned actions and actual implementation of these actions.

Goal three’s emphasis is on community, family, and learner engagement. There were no substantive differences in planned actions and the actual
implementation of these actions under goal three. SCVi provides many hands-on activities and events that promote learner and family engagement. This
includes play-based learning, field studies, PBL projects and presentations of learning, and aerospace opportunities. The results of these endeavors are
positive student engagement and school climate.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned
Percentages of Improved Services and Estimated Actual Percentages of Improved Services.

Some planned funds were reallocated to other state or federal funds. Enroliment and attendance impacted overall budgeted expenditures and estimated
actual expenditures.

An explanation of how effective or ineffective the specific actions were in making progress toward the goal during the three-year
LCAP cycle.

Based on available data, all actions supported progress on this goal. While not all desired outcomes were met, SCVi noted that desired outcomes were set
pre-covid, which provided difficult circumstances to meet desired outcomes.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from
reflections on prior practice.

SCVi has used data, educational partner feedback, root cause analysis, and continuous improvement strategic planning to revamp its 2024-2025 LCAP. While
the essence of this broad goal remains, all new goals and actions were written for the upcoming LCAP cycle.

A report of the Total Estimated Actual Expenditures for last years actions may be found in the Annual Update Table. A report of
the Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual
Update Table.



Instructions

For additional questions or technical assistance related to the completion of the Local Control and Accountability Plan (LCAP) template, please
contact the local county office of education (COE), or the California Department of Education’s (CDE’s) Local Agency Systems Support Office,
by phone at 916-319-0809 or by email at LCFF@cde.ca.qov.

Complete the prompts as instructed for each goal included in the 2023—-24 LCAP. Duplicate the tables as needed. The 2023-24 LCAP Annual
Update must be included with the 2024-25 LCAP.

Goals and Actions

Goal(s)
Description:
Copy and paste verbatim from the 2023-24 LCAP.

Measuring and Reporting Results
e Copy and paste verbatim from the 2023-24 LCAP.

Metric:
e Copy and paste verbatim from the 2023-24 LCAP.

Baseline:
e Copy and paste verbatim from the 2023-24 LCAP.

Year 1 Outcome:
e Copy and paste verbatim from the 2023-24 LCAP.

Year 2 Outcome:
e Copy and paste verbatim from the 2023-24 LCAP.

Year 3 Outcome:

e When completing the 2023-24 LCAP Annual Update, enter the most recent data available. Indicate the school year to which the data
applies.

Desired Outcome for 2023-24:
e Copy and paste verbatim from the 2023-24 LCAP.
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Timeline for completing the “Measuring and Reporting Results” part of the Goal.

Desired Outcome

Metric Baseline Year 1 Outcome Year 2 Outcome Year 3 Outcome for Year 3
(2023-24)

Enter information

Copy and paste Copy and paste Copy and paste Copy and paste in this box when Copy and paste

verbatim from the | verbatim from the @ verbatim from the | verbatim from the = completing the verbatim from the

2023-24 LCAP. 2023-24 LCAP. 2023-24 LCAP. 2023-24 LCAP. 2023-24 LCAP 2023-24 LCAP.
Annual Update.

Goal Analysis
Using actual annual measurable outcome data, including data from the Dashboard, analyze whether the planned actions were effective in
achieving the goal. Respond to the prompts as instructed.

A description of any substantive differences in planned actions and actual implementation of these actions.

e Describe the overall implementation of the actions to achieve the articulated goal. Include a discussion of relevant challenges and
successes experienced with the implementation process. This must include any instance where the LEA did not implement a planned
action or implemented a planned action in a manner that differs substantively from how it was described in the adopted LCAP.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.
e Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures and between the Planned Percentages
of Improved Services and Estimated Actual Percentages of Improved Services, as applicable. Minor variances in expenditures or
percentages do not need to be addressed, and a dollar-for-dollar accounting is not required.

An explanation of how effective or ineffective the specific actions were in making progress toward the goal during the three-year LCAP cycle.

e Describe the effectiveness or ineffectiveness of the specific actions in making progress toward the goal during the three-year LCAP
cycle. “Effectiveness” means the degree to which the actions were successful in producing the desired result and “ineffectiveness”

means that the actions did not produce any significant or desired result.

o In some cases, not all actions in a goal will be intended to improve performance on all of the metrics associated with the goal.

o When responding to this prompt, LEAs may assess the effectiveness of a single action or group of actions within the goal in the
context of performance on a single metric or group of specific metrics within the goal that are applicable to the action(s). Grouping
actions with metrics will allow for more robust analysis of whether the strategy the LEA is using to impact a specified set of metrics
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is working and increase transparency for educational partners. LEAs are encouraged to use such an approach when goals include
multiple actions and metrics that are not closely associated.

o Beginning with the development of the 2024-25 LCAP, the LEA must change actions that have not proven effective over a three-
year period.

A description of any changes made to the planned goal, metrics, desired outcomes, or actions for the coming year that resulted from reflections
on prior practice.

e Describe any changes made to this goal, expected outcomes, metrics, or actions to achieve this goal as a result of this analysis and
analysis of the data provided in the Dashboard or other local data, as applicable.

o As noted above, beginning with the development of the 2024-25 LCAP, the LEA must change actions that have not proven
effective over a three-year period. For actions that have been identified as ineffective, the LEA must identify the ineffective action
and must include a description of the following:

= The reasons for the ineffectiveness, and

= How changes to the action will result in a new or strengthened approach.

California Department of Education
November 2023
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Local Control and Accountability Plan

The instructions for completing the Local Control and Accountability Plan (LCAP) follow the template.

Local Educational Agency (LEA) Name Contact Name and Title Email and Phone

Santa Clarita Valley International Martha Spansel Director director@scvi-k12.org 661-400-1714

Plan Summary 2024-2025

General Information
A description of the LEA, its schools, and its students in grades transitional kindergarten-12, as applicable to the LEA.

Santa Clarita Valley International Charter School (SCVi), a WASC-accredited public charter school educating learners in grades TK-12 was the first site-based charter school in
the Santa Clarita Valley. It opened in2008 with room for only 110 learners, which left 450 learners on a waiting list. SCVi Charter moved locations the next year and expanded,
tripling their staff. Over the years, SCVi has increased enrollment to 685 learners during the 2023-24 school year, with enroliment fluctuating due to COVID, state-wide declining
demographic trends, the opening of a new high school in the same area, and many families choosing to remain in independent study programs post-pandemic.

Vision: At SCVi, we strive to be a beacon of innovation and creativity, fostering a culture of curiosity and leadership. Our commitment to unlocking the potential of our learners
and the communities we serve is unwavering. We believe that by empowering people to become Lifelong learners, Empathetic citizens, Authentic individuals, and Design
thinkers, we can create a better future for all.

The mission of SCVi is to provide a rigorous, relevant, inquiry-based, self-directed, and collaborative learning environment for students in grades TK-12, inspiring them to
become lifelong learners with the skills to lead in the 21st century.

SCVi's core methodology is project-based learning, social-emotional learning, and personalized learning. SCVi offers a learner-centered approach to education that focuses on
interdisciplinary project-based learning and social-emotional learning principles while adhering to the Common Core Standards. Social-Emotional Learning (SEL) is the process
through which children and adults understand and manage emotions, set and achieve positive goals, feel and show empathy for others, establish and maintain positive
relationships, and make responsible decisions. SCVi's Schoolwide Learner Outcomes were carefully selected to develop the whole child with a focus on both academic and
social-emotional learning.

Learner performance and achievement are measured by a variety of summative and formative assessments that are aligned to state standards and reflect proficiency
measures required by the California Assessment of Student Performance and Progress (CAASPP). To support instructional decision-making, the school utilizes NWEA MAP
(Measures of Academic Progress), an adaptive assessment tool approved by the California Department of Education (CDE), as one of several measures to monitor learner
progress throughout the year.

Through thoughtfully designed, inclusive learning environments and the implementation of an equity task force, it is SCVi's goal to build an engaging and rigorous educational
experience with a focus on each learner’s unique strengths to cultivate a love for learning. School staff work with each learner to develop an individualized learning plan with an
emphasis on academic and Social Emotional Learning (SEL) goals. The staff also incorporates a variety of methods and best practices including professional learning,
implementation of intentional teaching strategies, analysis of learner performance data, Multi-Tiered Systems of Support (MTSS), and the adjustment of instruction as
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necessary to educate all learners and address the unique needs of English Learners, Students with Disabilities, Socioeconomically Disadvantaged, those experiencing
Homelessness, and Foster Youth. At SCVi, English learners receive integrated and designated language support throughout the school day. Students with Disabilities are
taught in inclusive general education classes as much as possible according to the needs of their individualized education plans providing them with the least restrictive
environment possible. The school incorporates technology as an everyday part of the learning process.

Among its program offerings are a TK-5 dual language immersion program, an International Baccalaureate Career Programme program, and a TK-12 Aerospace Career-
Connected Learning CTE pathway. Through the guidance of academic counselors, SCVi continues to prepare its learners for college and career through college-prep a-g
coursework, AP classes, IB classes and programs, Career Technical Education pathways, college credit courses, on-site dual enrollment, and work-based learning
opportunities. Additionally, SCVi provides a rigorous arts and theater curriculum, hands-on aerospace opportunities, CIF athletic participation opportunities, and NCAA-
approved coursework.

Reflections: Annual Performance
A reflection on annual performance based on a review of the California School Dashboard (Dashboard) and local data.

During the 2023-2024 school year, the school identified and analyzed successes and challenges from the California Dashboard as part of the continuous improvement cycle.

Successes Include:

-Maintained a suspension rate of 0, showing that restorative practices and alternative methods for proactive discipline are effective
-15% improvement in the number of teachers without misassignments from 2021 to 2022

-22% improvement in the number of graduates who fulfilled the college credit measure on the CCI Dashboard indicator
-12% increase in the number of graduates who fulfilled the IB measure on the CCI Dashboard indicator

-.6% increase in the number of graduates who completed a CTE pathway

-8% increase in the number of graduates who earned the State Seal of Biliteracy

-16% increase in the number of graduates who earned a Golden State Seal Merit Diploma

-8% decrease in the high school dropout rate

-10% increase in the graduation rate of socioeconomically disadvantaged learners

-.5% increase in the attendance rate

-24% increase in the parents/families who reported positive school-teacher relationships for their child

-.7% increase in the Conditional Growth Index (learners who met their projected growth goals) in ELA

-2% increase in the CAASPP participation rates

Areas for Focused Improvement Include:

-ELA, Math, and CAST scores remain far below standard (ELA showed socioeconomically disadvantaged learners and students with disabilities in the lowest color on the 2023

Dashboard and Math showed English Learners, Hispanic/Latino learners, and students with disabilities in the lowest color on the 2023 Dashboard)
-Chronic Absenteeism showed as the lowest color on the 2023 Dashboard for English Learners, students with disabilities, and white learners
-Suspension rates showed as the lowest color on the 2023 Dashboard for socioeconomically disadvantaged learners and students with disabilities

Other highlights from the 2023-2024 school year include:

-The school implemented new Learner Outcomes, created with educational partner input and aligned to the school's vision, mission, and values

-The school partnered with the Center for Love and Justice for a year-long focus on aligning project-based learning and individualized learning to 5 equity stances

-The school completed its WASC mid-cycle report and visit and accreditation was reaffirmed through the 2026-2027 school year

-The school transitioned from the IB Diploma Programme to the IB Career Programme in response the community and educational partner feedback and was successfully
accredited for this program.

-The school earned a K12 Strong Workforce Program grant for CTE to extend its Aerospace program to grades 9-12

-The school received an Arts in Education grant to focus on career-connected studies in its Digital Arts CTE program
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-Many family engagement nights and on-campus cultural celebrations were held, including a Hispanic Heritage Month festival, Literacy Night, and Math Night
-The school was able to offer a full-day kindergarten program and expand its ELOP programs

Reflections: Technical Assistance
As applicable, a summary of the work underway as part of technical assistance.

The school was identified for Differentiated Assistance based on 2023 California Dashboard lowest performance ratings for:
Priority 4 Learning:

ELA (socioeconomically disadvantaged learners, students with disabilities)

Math (English Learners, Hispanic/Latino learners, students with disabilities)

Priority 5 Engagement:

Absenteeism (English Learners, students with disabilities, white learners)

Suspension (socioeconomically disadvantaged learners, students with disabilities)

As part of receiving technical assistance, the school worked with the Los Angeles County Office of Education (LACOE) in the spring of 2024 to attend an all-day collaboration to
analyze performance ratings and perform root cause analysis for each area identified under Differentiated Assistance. The school will continue working with LACOE throughout
the 2024-2025 school year to translate root cause analysis to implementation actions and action monitoring for identified areas of growth. As discussed in the section above,
the school has included actions, metrics, and spending to begin addressing these performance areas in the 24-25 LCAP. Goal 2, Action 4 and Goal 3, Action 2 address areas
for differentiated assistance directly with specific metrics (CAASPP scores and chronic absenteeism rates for all learners and learner groups who were red on the 2023

California Dashboard).
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Comprehensive Support and Improvement

An LEA with a school or schools eligible for comprehensive support and improvement must respond to the following prompts.
Schools Identified

A list of the schools in the LEA that are eligible for comprehensive support and improvement.

Santa Clarita Valley International is a single-school LEA and was not identified for comprehensive support and improvement.

Support for Identified Schools

A description of how the LEA has or will support its eligible schools in developing comprehensive support and improvement plans.

N/A

Monitoring and Evaluating Effectiveness

A description of how the LEA will monitor and evaluate the plan to support student and school improvement.

N/A

Engaging Educational Partners

A summary of the process used to engage educational partners in the development of the LCAP.

School districts and county offices of education must, at a minimum, consult with teachers, principals, administrators, other school personnel, local bargaining

units, parents, and students in the development of the LCAP.
Charter schools must, at a minimum, consult with teachers, principals, administrators, other school personnel, parents, and students in the development of the

LCAP.

An LEA receiving Equity Multiplier funds must also consult with educational partners at schools generating Equity Multiplier funds in the development of the
LCAP, specifically, in the development of the required focus goal for each applicable school.
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Educational Partner(s)
Learners

Parents/Families

Staff

Board

Community

Leadership

Process for Engagement

-Annual Panorama survey

-Semi-annual Learner Outcome survey

-Listening sessions

-Student leadership

-Board meetings (learner ambassador board report)

-Annual Panorama survey

-Listening sessions

-ISUPPORT meetings

-Scarlet Foundation

-English Learner Advisory Council (ELAC)
-School Site Council (SSC)

-Board meetings

-Annual Panorama survey
-Listening sessions
-ISUPPORT meetings
-School Site Council (SSC)
-ELAC

-Board meetings
-Individual learning plans

-Monthly board meetings
-Annual Board training

-Monthly board meetings
-CTE advisory committees
-School Site Council

-Annual Survey

-Monthly School Director Collab

-Monthly Operations Collab

-Individual Learning Plan

-Continous Improvement Cycle Strategic Meetings
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A description of how the adopted LCAP was influenced by the feedback provided by educational partners.

As a school of choice, serving the community and the school's educational partners is a vital component of school strategy and operations. The school is committed to the
meaningful engagement of its educational partners in the development of the LCAP and is an organic, ongoing process as part of the school's continuous improvement cycle.

Annually, feedback from families, learners, community members, board members, learners staff, and leadership is utilized to evaluate program effectiveness and address the
state priorities. Upon careful examination of the input received actions and spending under the school's three goals were maintained, expanded, or modified to further learner
achievement and continue the development of program offerings.

During the school year, monthly iISUPPORT meetings were held to provide opportunities for school staff and families to connect regarding the school program. Informal
feedback was also received by families through attendance at schoolwide events. ELAC meetings were held in fall and spring to provide an open forum for questions and
feedback on the EL program and allow the ELAC to review the school's Single Plan for Student Achievement. Additionally, monthly EL collaborations with the EL coordinators
across iLEAD California provided the opportunity for sharing ideas gathered from facilitator and family feedback on how to improve the English learner program.

Twice, learners and staff completed the Panorama Learner Outcome Survey, a measure of learner growth in the Schoolwide Learner Outcomes and their progress toward
academic and social-emotional goals. Additionally, staff and leadership meetings were held monthly to discuss the program, learner progress, and gather/reflect on suggestions
for improvements. Parent, staff, and learner surveys regarding aspects of the program were sent in the spring to solicit feedback. These surveys addressed specific aspects of
the LCAP (the eight state priorities for the creation of potential action steps). Various learner clubs allowed opportunities for discussion and feedback.

Monthly board meetings were held with the opportunity for anyone from the public to attend (including staff, parents, and learners) and provide public comment.

In the first year of the development of the new local control and accountability plan, feedback from our educational partners was used to develop the goals and actions as well
as to continue to prioritize and align spending to actions/metrics. Specifically, feedback came from annual Panorama surveys from families, staff, and learners.

From Panorama feedback, the school found that parents/families in the dual language immersion program reported high academic engagement at a 24% higher rate than the
whole-school rate. Therefore, the school will continue funding and prioritizing that program (goal 1, action 2 and goal 2, action 1 and action 3).

Survey data also validated the school's emphasis on personalized learning, a small-school feel, and high-quality staff focusing on social-emotional learning and relationship
building. Funding for the school's SEL curriculum (goal 3, action 2) will be renewed as well as prioritization on staffing (goal 1, action 2)

Data from course enrollment (SARC) found that a high number of learners were enrolled in career-connected learning CTE programming and a low number of learners were
enrolled in the IB Diploma program. After working with community industry experts, staff, learners, and the board, it was decided by leadership to sunset the IB Diploma
program and instead focus on improving and expanding CTE programs through the IB Career-Related Programme.

Goals and Actions

Goal
Goal # Description Type of Goal

1 Awaken the leader in everyone through Project-Based Learning, Social-Emotional  Broad Goal
Learning, and Individualized Learning. Cultivate a thriving school community by
providing a safe environment, generating active engagement between the school
and its educational partners, and ensuring all learners are ready for postsecondary
endeavors.
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State priorities address by this goal.

1,3,4,8

An explanation of why the LEA has developed this goal.

Goal 1 is a call to action to AWAKEN the leader in all by gathering all educational partners together around the school's iLEAD methodology and vision/mission. Goal 1 is a
broad goal and was developed to address state priorities one, three, four, and eight. Data from the California Dashboard, local indicators, and community input were used to
develop the goal and actions. This broad goal aims to ensure that every learner is entitled to optimal and equitable conditions of learning by providing basic services as
outlined in the school's charter. As a school of choice, it is essential that the school act as the heart of the community it serves, ensuring that industry partners, community
partners, families, learners, and staff collaborate to maintain a program that ultimately leads to college/career readiness and well-rounded individuals who have the skills to
achieve their goals. Actions in this goal ensure the foundational building blocks of a strong school culture adhere to the school's program as outlined in its charter. Metrics
were intentionally selected to support accountability of spending and actions to meet the goal. While most actions in this goal are maintenance actions, this ensures
continued prioritization of identified evidence-based initiatives and programs important to the school community.

Actions in this goal will support success in:

-Clean, safe facilities

-Highly qualified staff

-Access to standards-aligned curriculum

-Family/community input in the strategic direction of the school
-College/career readiness

Measuring and Reporting Results

Metric # Metric Baseline Year 1 Outcome
1 SARC FIT Tool- 2023-24 SARC: The
Facilities: Facility school was rated with a
Inspections "good" status as
Tools (FIT) on measured by the Facility
the School Inspections Tools (FIT) on

Accountability  the School Accountability
Report Card Report Card (SARC).
(SARC)

(State Priority 1)
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Year 2 Outcome

Target for Year 3
Outcome

Maintain: The school was
rated with a "good" status as
measured by the Facility
Inspections Tools (FIT) on the
School Accountability Report
Card (SARC).

Current Difference from
Baseline




SARC
Misassignments
of Teachers of
English Learners
and Total
Teacher
Misassignments
(State Priority 1)

Priority 3 Rubric
Local Indicator
Self-Reflection
Tool

(State Priority 3)

2021-2022 SARC
Teachers without
Credentials and
Misassignments: 9.2
Misassignments for ELs:
18.8%

2024 Local Indicator
Survey Rubric:

LEA's progress in creating
welcoming environments
for all families in the
community: 5

LEA's progress in
supporting staff to learn
about each family’s
strengths, cultures,
languages, and goals for
their children: 4

LEA's progress in
developing multiple
opportunities for the LEA
and school sites to
engage in 2-way
communication between
families and educators
using language that is
understandable and
accessible to families: 4
LEA's progress in
providing families with
information and
resources to support
student learning and
development in the
home: 4

LEA’s progress in building
the capacity of and
supporting family
members to effectively
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Teachers without Credentials
and Misassignments: 1 or
below

Misassignments for ELs: 0%

A score of 4's and 5's on
each indicator on the rubric.



engage in advisory
groups and decision-
making: 4

LEA’s progress in
providing all families with
opportunities to provide
input on policies and
programs, and
implementing strategies
to reach and seek input
from any
underrepresented groups
in the school community:
4

LEA's progress in
providing opportunities
to have families, teachers,
principals, and district
administrators work
together to plan, design,
implement and evaluate
family engagement
activities at school and
district levels: 4
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Annual 2024: 15 Educational Maintain or increase the
Educational Partner Engagement number qf_engagement
Partner Opportunities Annually opportunities
Engagement

Opportunities,

such as:

School Site

Council

iSUPPORT

Annual

Panorama

Surveys

Monthly Board

Meetings

Other

Opportunities

Priority 3 Rubric

Local Indicator

Self-Reflection

Tool

(State Priority 3)
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Parental
participation in
programs for
unduplicated
pupils (UDPs)
and individuals
with
exceptional
needs, such as:
English Learner
Advisory
Committee

Homeless/Foster

/EL Liason
Outreach

FIEP Process
Priority 3 Rubric
Local Indicator
Self-Reflection
Tool

(State Priority 3)

Annual
Educational
Partner Survey:
Family
Engagement,
Perception, and
Strategic Input
Priority 3 Rubric
Local Indicator
Self-Reflection
Tool

(State Priority 3)

2024 Opportunities: 3
programs for parents of
UDPs and individuals
with exceptional needs

A baseline will be
established in the
2024/2025 school year
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Maintain or increase
programs for parents of
UDPs and individuals with
exceptional needs

Target will be established in
the 2024/2025 school year



CA School
Dashboard State
Indicator:
College and
Career Indicator
% graduating
prepared and %
approaching
prepared.

(State Priority 4)

CA School
Dashboard
Additional
Measures
Report:
Percentage of
graduates who
complete a-g
requirements
(State Priority 4)

CA School
Dashboard
Additional
Measures
Report:
Percentage of
graduates who
complete both
a-g
requirements
and CTE
pathways
(State Priority 4)

2023 CCI All Learners:
46.2% prepared
(medium) 2.3% above
state

25% approaching
prepared

2023 CClI English
Learners:
No data due to privacy

2023 CCl
Socioeconomically
Disadvantaged Learners:
40% prepared

20% approaching
prepared

2023: 56.90% of
graduates who
completed a-g
requirements

2023: 1.90% of graduates
completed both a-g
requirements and CTE
pathways
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Increase the number of
students prepared or
approaching prepared by 5%

Increase percentage of
graduates who complete a-g
requirements to 60% or
higher

Increase to 5% of graduates
who completed both a-g
requirements and CTE
pathways



10

11

12

CA School 2023: 8% of learners Maintain the number of
Dashboard earned a 3 on an AP learners earned a 3 on an AP
.\ exam or 4 on an IB exam
Additional exam or 4 on an IB exam

Reports:
Percentage of
learners who
earna 3 onan
AP exam or 4 on

an IB exam
(State Priority 4)
DataQuest: % of 2023: CTE Certificate: increase to
raduates who  CTE Certificate: 2% 5%
garn a State Seal State Seal of Biliteracy: Stqte Seal of Biliteracy:
. Maintain
of Biliteracy, 7.8% Golden State Seal Merit
Golden State Golden State Seal Merit Diploma: Maintain
Seal Merit Diploma: 60.8%
Diploma,
National Merit
Scholarship, or
CTE Completer
Certificate
(State Priority 8)
CA School 2023: Increase to 15% of graduates
Dashboard 12% of graduates who who completed one or more
. college courses with a C or
Additional completed one or more higher
Measures college courses with a C

Report: College or higher
Credit Course

Completion

(successful

completion of

one or more

college courses

with a C or

higher)
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13 CA School 2023: Increase Ready and
Dashboard 21% Ready Conditionally Ready by 1%
Additional 4% Conditionally Ready annually
Measures
Report: EAP
Early
Assessment
Program:

Prepared for
college as
indicated by ELA
and math
CAASPP scores
(ready and
conditionally
ready)

(State Priority 4)

Goal Analysis for 2024-2025

An analysis of how this goal was carried out in the previous year.

A description of overall implementation, including any substantive differences in planned actions and actual implementation of these actions, and
any relevant challenges and successes experienced with implementation.

Not Applicable
An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of

Improved Services and Estimated Actual Percentages of Improved Services.

Not Applicable

A description of the effectiveness or ineffectiveness of the specific actions to date in making progress toward the goal.

Not Applicable

A description of any changes made to the planned goal, metrics, target outcomes, or actions for the coming year that resulted from reflections on
prior practice.
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Not Applicable

A report of the Total Estimated Actual Expenditures for last year's actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update

Table.
Actions

Action # Title

1 Maintain Safe, Clean,
Welcoming School
Facilities

2 1.2 Fund High-Quality Staff

3 1.3 Fund High-Quality Staff
Who Bridge Learning Gaps

4 1.4 Inclusively Collaborate
with Educational Partners

5 1.5 Prioritize Active
Engagement with
Educational Partners with a
Focus on Unduplicated
Pupils (repeated
expenditure, Goal 1, Action
3)

6 1.6 Promote College and
Career Readiness through
Individualized Learning

7 1.7 Build Social Capital
and Recognize and
Celebrate Learner

Description Total Funds

The facilities team will ensure all educational partners have clean, safe, innovative spaces that $659,941.00
align with the school's vision, mission, learner outcomes, and methodology, which allow high-
quality learning to take place.

Leadership and HR will recruit and retain fully credentialed and appropriately assigned staff to $2,268,192.00
provide high-quality instruction and support for all learners.

Leadership and HR will recruit and retain qualified staff to provide support to English learners, $103,661.00
homeless/foster youth, and socioeconomically disadvantaged youth to ensure adequate support
to meet academic and SEL goals.

Outreach, leadership, and staff will offer multiple ways for educational partners to engage in and  $55,200.00
contribute to the school community. Through family groups, volunteer opportunities, family

education initiatives, and outreach strategies, the school will ensure that all educational partners

are valued and have the opportunity to contribute to the school's vision and mission. The school

will also conduct an annual survey for input on the school and its programs as well as collect data

from board meetings, School Site Council meetings, iISUPPORT meetings, and ELAC meetings to

ensure that educational partners' voices are included in ongoing continous improvement efforts.

Outreach, leadership, and staff will incorporate multiple ways for educational partners to engage  $0.00
in and contribute to the school community. Through family groups, family education opportunities,
volunteer opportunities, family education initiatives, and outreach strategies, the school will ensure

that all educational partners are valued and have the opportunity to contribute to the school's

vision and mission. The school will also conduct an annual survey for input on the school and its
programs as well as collect data from board meetings, School Site Council meetings, iSUPPORT
meetings, and ELAC meetings to ensure that educational partners' voices are included in ongoing
continuous improvement efforts.

Counselors, leadership, and support staff will ensure high school graduates are college and $67,433.00
career-ready based on the Dashboard CCI indicator by offering advanced and A-G classes,

college credit courses, State Seal of Biliteracy, and CTE pathways to ensure graduates are

prepared for college and career as indicated on the CA School Dashboard and learners'

individualized learning plans. Learners will receive personalized counseling and support for

college readiness throughout their school career and engage in personalized learning

opportunities that allow each learner to set goals and work to meet them.

Counselors and leadership will maximize opportunities for learners to be recognized for $0.00
achievements that support scholarships, college admissions, and résumé building by earning the
Golden State Seal Merit Diploma, the State Seal of Biliteracy, CTE Certificate of Completion,
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Achievement (repeated Industry-Recognized Certifications, 1B CP Certificate of Completion, the National Merit
expenditure, Goal 1, Action scholarship, and/or Senior Portfolio Defenses.
6)

Page 16 of 34



Goal
Goal # Description Type of Goal

2 Build Lifelong Learners and Design Thinkers by providing all learners with a Broad Goal
rigorous, creative, and broad program to maximize academic achievement as
outlined in the school’s charter.

State priorities address by this goal.

4,7, 2

An explanation of why the LEA has developed this goal.

Goal 2 focuses on academic excellence and accountability to rigorous academic programming that leads to two of the school's Learner Outcomes: Lifelong Learning and
Design Thinking. It addresses state priorities two, four, and seven. This broad goal calls the school community to BUILD a core academic program through multi-tiered systems
of support, project-based learning, and strong practices of teaching and learning. This goal calls on our staff to utilize both time-tested and innovative strategies to ensure
that all learners meet their growth goals. Data from the California Dashboard, local indicators, and community input were used to develop the goal and actions. This goal
goes beyond basic access to core programming. Rather, its metrics and actions ensure individualized learning and support for both learners and staff so that they may set and
attain their individual learning goals as well as make progress toward mastery of state standards and California Teaching Performance Expectations. Actions in this goal ensure
that curriculum, instruction, and assessment in addition to staff development are prioritized in school spending. Metrics are curated to balance external data sources with
internal data to show the whole picture in measuring academic performance.

Actions in this goal will support success in:

-Learner achievement in ELA, Math, Science

-Staff development in implementing evidence-based best practices in alignment with the vision, mission, and values of the school

-Multi-tiered systems of Support and implementation of project-based learning

-English language development (ELD)

Measuring and Reporting Results

Metric # Metric Baseline Year 1 Outcome Year 2 Outcome Target for Year 3 Current Difference from
Outcome Baseline
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Dashboard Local
Indicator Survey
Rubric Priority
2B: Access to
standards-
aligned
instructional
materials

(State Priority 2)

Implementation
of state
standards
through
Professional
Development
and Coaching:
number of
dedicated staff
professional
development/no
learner days
annually

(State Priority 2)

Annual Panorma
Staff Survey:
Professional
Development
(State Priority 2)

2024 Dashboard Local
Indicator Survey Rubric
Priority 2B: Access to
standards-aligned
instructional materials:
ELA: 4

ELD: 3

Math:4

Next Generation Science
Standards: 4
History-Social Science: 4

2023-2024: 22 dedicated
staff professional
development/no learner
days annually

Baseline will be
established in the
2024/2025 school year

4's and 5's in all content
areas

Maintain at least 22
dedicated staff professional
development/no learner days
annually

Target will be established in
the 2024/2025 school year
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Dashboard Local 2024 Local Indicator

Indicator Survey Survey Rubric Priority 2C:

Rubric Priority ~ ELA: 4

2C Local ELD: 4

Indicator Survey: Math: 4

Priority 2C - Next Generation Science
Rate the LEA's  Standards: 4

progress in History-Social Science: 4
implementing

policies or

programs to
support staff in
identifying areas
where they can
improve in
delivering
instruction
aligned to the
recently
adopted
academic
standards
and/or
curriculum
frameworks
identified below
(e.g.
collaborative
time, focused
classroom
walkthroughs,
teacher
planning, etc.)

(State Priority 2)
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CA Dashboard
Indicator:
CAASPP English
Language Arts
(State Priority 4)

2023 Dashboard ELA:
All Learners:

94% participation rate
33.8 points below
standard (orange) 20.2
points below state
Declined 21.1 points

Students with Disabilities:

92% participation rate
105.5 points below
standard (red) 9 points
below state

Declined 5.6 points

Socioeconomically
Disadvantaged Learners:
91% participation rate
75.2 points below
standard (red) 9.2 points
below state

Declined 35 points

English Learners:

97% participation rate
62.3 points below
standard (orange) 5.4
above state

Declined 8.9 points
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CA Dashboard
Indicator:
CAASPP
Mathematics
(State Priority 4)

California
Science Test:
CAST

(State Priority 4)

2023 Dashboard Math
All learners:

94% participation rate
75.9 points below
standard (orange) 26.8
points below state
Declined 3.7 points

Hispanic learners:

92% participation rate
99.4 points below
standard (red) 18.6 below
state

Maintained .5 points

Socioeconomically
Disadvantaged learners:
91% participation rate
110.1 points below
standard (red) 29.3 points
below state

Declined 6.4 points

English Learners:

100% participation rate
112.1 points below
standard (red) 18.7 below
state

Declined 16.5 points

2023:
26.2% met or exceeded
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Increase 3%



10

NWEA Measures 2024 Fall to Spring CGl:
of Academic Math -0.33

Progress (MAP) Reading -0.27
Conditional

Growth Index

(CGI) ELA and

Math

(State Priority 4)

CA School 2023 Dashboard
Dashboard: 45.5% making progress
English Learners (no color)

who make

progress toward

English

Proficiency

(ELPAC)

(State Priority 4)

Internally 2023 Internally Calculated
Calculated 37%

English Learner

Reclassification

Rate As Outlined

By State

(State Priority 4)
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At or above -.2

Increase 3%

Increase to 10%



11 CALPADS Access Baseline 2024: Maintain total number of
to and TK-8 Exploratories: 3 offerings
enrollmentina  AP/IB Offerings: 16
broad course of CTE Offerings:15
study: VAPA Offerings: 15
AP/IB Offerings World Language
CTE Offerings Offerings: 4
VAPA Offerings College Credit Course
World Language Enrollment: 28
Offerings
College Credit
Course
Enroliment
TK-8 Exploratory
Elective
Offerings
(State Priority 7)

12 Academic 79% of learners met their 80% of learners will meet
Individual self-identified academic their self-identified academic
Learning Plan goal goal
(ILP) Goal: % of
learners who
meet their self-
identified ILP
academic goal
from fall to
spring annually
as measured by
credentialed
teacher
observation and
data on the
annual survey.

(State Priority 4)

Goal Analysis for 2024-2025

An analysis of how this goal was carried out in the previous year.

A description of overall implementation, including any substantive differences in planned actions and actual implementation of these actions, and
any relevant challenges and successes experienced with implementation.
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Not Applicable

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

Not Applicable

A description of the effectiveness or ineffectiveness of the specific actions to date in making progress toward the goal.

Not Applicable

A description of any changes made to the planned goal, metrics, target outcomes, or actions for the coming year that resulted from reflections on
prior practice.

Not Applicable

A report of the Total Estimated Actual Expenditures for last year's actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update
Table.

Actions
Action # Title Description Total Funds  Contributing
1 2.1 Ensure Access to Leadership and certificated staff will ensure that all learners have access to and are engaged with $389,011.00 No
Standards-Aligned, Tier |  standards-aligned, Tier | instructional materials including technology, paper and/or digital
Instructional Materials curriculum as appropriate, and other instructional materials as needed to support academic
achievement.
2 2.2 Ensure Access to Leadership, certificated staff, and support staff will ensure that all learners have access to $30,606.00 Yes
Standards-Aligned, Tier Il standards-aligned instructional materials including technology, paper and/or digital curriculum as
and Il Instructional appropriate, and other instructional materials as needed that remove barriers to learning and
Materials support academic achievement.
3 2.3 Deliver Effective ELD  The EL Coordinator and school staff will apply professional learning, data, and resources to $0.00 Yes

Programming (repeated provide English learners with support for academic achievement through designated and
expenditure, Goal 1, Action integrated ELD instruction, monitoring and data protocol, ongoing professional development and

3) support, engagement of families of English learners through ELAC, and other evidence-based
strategies.
4 2.4 Implement MTSS and  Certificated staff will utilize strong project-based learning and multi-tiered systems of support for ~ $948,595.00 No
PBL Instruction and ELA, Math, and Science to maximize academic achievement. Staff will provide evidence-based

Assessment with Fidelity  instruction, intervention, and support to increase achievement in ELA and Math as measured by
CAASPP scores with a particular focus on students with disabilities in ELA and Hispanic learners
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5

2.5 Foster a Staff Culture
of Excellence through
Lifelong Learning

and socioeconomically disadvantaged learners in Math.

All staff will engage in a variety of professional development activities that enhance the iLEAD
methodology, equity, California Content Standards, and California Standards for the Teaching
Profession to increase the effectiveness of instruction to all learners.
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Goal
Goal # Description Type of Goal

3 Champion Empathetic Citizens and Authentic Individuals who feel safe, supported, Broad Goal
and encouraged by their school community.

State priorities address by this goal.

56

An explanation of why the LEA has developed this goal.

Goal 3 recognizes the whole child and the importance of whole-child education. This broad goal calls on the learning community to CHAMPION each learner in a village
mentality of raising the leaders of tomorrow. Addressing state priorities five and six, this goal ensures the development of Authentic Individuals and Empathetic Citizens, two
of the school's Learner Outcomes. Data from the California Dashboard, local indicators, and community input were used to develop the goal and actions in addition to local,
state, and national trends in school attendance, mental health, and evidence connecting student wellbeing and student achievement. Through evidence-based social-
emotional learning, a commitment to individualized learning, and programming that engages today's youth, actions in this goal make a clear connection to success on critical
metrics on the California Dashboard in addition to internal metrics.

Actions in this goal will support success in:

-Attendance and chronic absenteeism

-Graduation rates and dropout rates

-Suspension and expulsion rates

-Learner safety, connection, and wellbeing

-Personalized/individualized learning

Measuring and Reporting Results

Metric # Metric Baseline Year 1 Outcome Year 2 Outcome Target for Year 3 Current Difference from
Outcome Baseline
1 CALPADS 2022-2023 Attendance Maintain above 90%
Attendance Rate: 90.8% attendance rate
Rates

(State Priority 5)
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CA School
Dashboard:
Chronic
Absenteeism
(State Priority 5)

CALPADS:
Middle and High
School Dropout
Rate

(State Priority 5)

DataQuest:
Graduation Rate
(State Priority 5)

2023 Dashboard

All learners:

35.8% Chronically Absent
(orange) 11.5% above
state

Students With
Disabilities:

46.7% Chronically Absent
(red) 13.6 % above state

White learners:
39.5% Chronically Absent
(red) 21% above state

English Learners:
47.1% Chronically Absent
(red) 20.8% above state

2023:
Middle School: 0%
High Schoo 1.9%

2023:

All learners:98.1%
English Learners: Data
protected for privacy
Socioeconomically
Disadvantaged learners:
96%
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CA School
Dashboard:
Suspension Rate
(State Priority 6)

CA School
Dashboard:
Expulsion Rate
(State Priority 6)

Annual
Educational
Partner Survey:
Student
Perception of
School Safety
and
Connectedness
(State Priority 6)

2023

All learners:

2.7% (orange) .8% below
state

Socioeconomically
Disadvantaged leaners:
4.7% (red) .2% above
state

SWD:
6% (red) .1% above state

2023: 0%

Baseline will be
established in the
2024/2025 school year
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All learners: Decrease to
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8 Social-Emotional 2024: 85% of learners Maintain at or above 85%
Individual (SEL) met their self-identified
Learning Plan college/career readiness
(ILP) Goal: % of goal
learners who
meet their self-
identified ILP
SEL goal from
fall to spring
annually as
measured by
credentialed
teacher
observation and
data on the
annual survey.

(State Priority 6)

9 Extracurricular  2023-2024: 10 extra- Maintain # of opportunities
Opportunities  curricular opportunities offered
Offered offered

(State Priority 6)

Goal Analysis for 2024-2025

An analysis of how this goal was carried out in the previous year.

A description of overall implementation, including any substantive differences in planned actions and actual implementation of these actions, and
any relevant challenges and successes experienced with implementation.

Not Applicable

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.

Not Applicable

A description of the effectiveness or ineffectiveness of the specific actions to date in making progress toward the goal.

Not Applicable
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A description of any changes made to the planned goal, metrics, target outcomes, or actions for the coming year that resulted from reflections on
prior practice.

Not Applicable

A report of the Total Estimated Actual Expenditures for last year's actions may be found in the Annual Update Table. A report of the
Estimated Actual Percentages of Improved Services for last year’s actions may be found in the Contributing Actions Annual Update

Table.

Actions

Action # Title

1

3.1 Commit to Proactive
and Restorative Discipline
Practices

3.2 Implement Multi-Tiered
Systems of SEL Support
(repeated expenditure,
Goal 3, Action 1)

3.3 Provide Access to
High-Quality Counseling
(repeated expenditure,
Goal 1, Action 2)

3.4 Increase and Improve
Counseling and Services
for High-Needs Learners

3.5 Nurture a Safe and
Engaging School
Environment That Learners
Are Excited About

Description Total Funds

Leadership and Learning Support will provide training, resources, and support for all staff to utilize $248,874.00
Love and Logic, 7 Habits, and Restorative Practices through a trauma-informed lens to support a

safe, positive, and restorative learning environment where discipline is used as an effective tool in

developing self-efficacy and resilience in all learners.

Using MTSS, the school will provide training, resources, and supports to staff, families, and $0.00
learners so that all learners have access to appropriate SEL systems and strategies to support

mental health, safety, and well-being and reduce chronic absenteeism, with a particular focus on

chronic absenteeism rates for students with disabilities, white learners, and English learners. All

learners will have access to high-quality counseling and resources to enforce a high standard of
excellence.

School staff will provide academic counseling and resources to promote a high four-year $0.00
graduation rate while also lowering the school's dropout rate.

Leadership will ensure increased access and improved services for English learners, homeless $376,383.00
youth, foster youth, and socioeconomically disadvantaged youth to increase SEL, graduation
rates, and access to additional services needed that remove barriers to learning.

All staff will personalize learning and ensure that all learners have opportunities to feel engaged in $1,130,628.00
whole-child education. The school will provide events, extracurricular offerings, leadership

opportunities, and meet the community needs as indicated through educational partner feedback

to support engagement. Re-engagement and support systems will be implemented to support

families in meeting high attendance expectations.
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Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students for 2024-2025

Total Projected LCFF Supplemental and/or Concentration Grants Projected Additional 15 percent LCFF Concentration Grant

$510,650.00 $0.00

Required Percentage to Increase or Improve Services for the LCAP Year

Projected Percentage to Total Percentage to Increase or
Increase or Improve Services for LCFF Carryover — Percentage LCFF Carryover — Dollar Improve Services for the Coming
the Coming School Year School Year

7.18% 0.00% $0.00 7.18%

The Budgeted Expenditures for Actions identified as Contributing may be found in the Contributing Actions Table.

Required Descriptions

LEA-wide and Schoolwide Actions

For each action being provided to an entire LEA or school, provide an explanation of (1) the unique identified need(s) of the unduplicated student
group(s) for whom the action is principally directed, (2) how the action is designed to address the identified need(s) and why it is being provided on
an LEA or schoolwide basis, and (3) the metric(s) used to measure the effectiveness of the action in improving outcomes for the unduplicated
student group(s).
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Goal and Identified Need(s) How the Action(s) Address Need(s) and Why itis  Metric(s) to Monitor Effectiveness

Action #(s) Provided on an LEA-wide or Schoolwide Basis

Goal 1, Action English Learners were red on the 2023 California Based on best practices, root cause analysis, and staff Success will be tracked through SARC

3 Dashboard for Math and Socioeconomically listening sessions, the school will continue to fund classified  teacher assignment data, annual surveys, and
disadvantaged learners were red on the 2023 support staff and additional credentialed staff to better support monthly observation and discussion in
California Dashboard for ELA, falling below state the needs listed above. High quality staff allows for leadership and operations meetings. (metric
average, distance from standard, and the all- implementation of multi-tiered systems of support for 1.2)
student group at SCVi. academic intervention. Small groups, individual tutoring, team

teaching, and additional 1:1 meeting time with learners and
families provide a safety net of additional support using
evidence-based strategies that increase engagement and
academic achievement.

These actions are being provided on a school-wide basis
because all learners can benefit from additional staffing, as
intervention at SCVi happens in a push-in model that supports
inclusion and the success of all learners in a project-based
learning environment.

Goal 1, Action 41% of learners are Hispanic/Latino and 55% of The school will prioritize funding to increase/improve services Success will be tracked through parent

5 families identify as socioeconomically through leadership and office support to provide culturally engagement opportunities, Dashboard local
disadvantaged. While overall survey data competent, trauma-informed family support and engagement. indicator survey rubrics, annual surveys, and
indicated that family connection was up % from  The school will also provide family engagement sessions and monthly observation and discussion in
2023 surveys to 2024 surveys with an impressive community partnership opportunities to ensure the school- leadership and operations meetings. (metric

94% satisfaction rate with family engagement, home connection supports achievement and well-being. And 1.3, 1.4, 1.5, 1.6)
families of English learners and Hispanic/Latino lastly, family communications in the home language as

families reported a 1% and 4% lower requested, and systems for strong school-to-home

engagement rate with the school than the all- communication appropriate for the learning and general

family survey results. Lastly, the population of community.

students with disabilities is 10%, with a high

need for a strong school-to-home connection in  These actions are being provided on a school-wide basis

this population. This data, along with listening because all learners benefit from culturally responsive,

session data shows the need for a trauma- trauma-informed practices that bridge the school-to-home
informed, culturally competent approach that connection and engage the whole family in learning.
engages the whole community in learner

success.
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Goal 2, Action SCVi showed as orange for both ELA and Math  Through root cause analysis and listening sessions with staff Success will be tracked through NWEA MAP

2 on the 2023 California Dashboard. ELA declined and learners, more curricula and materials that support MTSS scores, CAASPP and CAST scores, annual
21 points and Math declined 3.7 points from Tier Il and Ill are needed to support high-needs learners. The surveys, and monthly observation and
2022 to 2023, both falling below state average  team has completed root cause analysis and research to discussion in leadership and operations
and below distance from standard. English identify and will purchase and implement culturally competent meetings. (metric 2,5, 2.6, 2.9, 2.10)
Learners were red for Math and and evidence-based resources for small group and individual

Socioeconomically disadvantaged learners were instruction/assessment to promote growth and achievement in

red for ELA, showing that unduplicated learners California State Standards.

are behind their peers.
These actions are being provided on a school-wide basis
because all struggling learners can benefit from MTSS and
because the model of project-based learning at SCVi lends
itself well to tier Il and Il intervention initiatives for all learners.
MTSS groupings and resources provide personalized support
for each individual learner to help them meet their needs. It is
impossible to implement an MTSS program with fidelity for
only some student groups, and therefore, this action is

schoolwide.
Goal 3, Action College/Career Readiness Indicators on the The school will continue to increase counseling services for Success will be tracked through attendance
4 California Dashboard for socioeconomically high-needs learners (socioeconomically disadvantaged, data, graduation rates and college/career
disadvantaged learners were 6% lower than the English Learner, socioeconomically disadvantaged learners) readiness indicators, dropout rates, annual
all-student subgroup. Additionally, Chronic has been proven to increase attendance rates and surveys, and monthly observation and
Absenteeism rates for socioeconomically college/career readiness rates. Additionally, listening sessions discussion in leadership and operations
disadvantaged learners were red on the 2023 with learners indicated a need for more social-emotional meetings. (metric 3.7)
California Dashboard. support, Social Emotional Curriculum that is trauma-informed

and culturally competent will be used during advisory,
additional counseling sessions for unduplicated learners, and
intentional student activities and engagement sessions will
help support attendance, social-emotional wellbeing, and
creating a culture of college/career readiness for all.

Limited Actions

For each action being solely provided to one or more unduplicated student group(s), provide an explanation of (1) the unique identified need(s) of
the unduplicated student group(s) being served, (2) how the action is designed to address the identified need(s), and (3) how the effectiveness of
the action in improving outcomes for the unduplicated student group(s) will be measured.
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Goaland |40 e d Need(s) How the Action(s) are Designed to Address Need(s) Metric(s) to Monitor Effectiveness

Action #(s)

Goal 2, Action While almost 46% of English Learners are The school will continue to use data platforms to design and  Success will be tracked through California

3 making progress toward English proficiency, implement personalized ELD programs for each learner based Dashboard data, reclassification data, annual
there was a 7% decline from 2022 to 2023, and on evidence and learner growth, engage English Language surveys, and monthly observation and
historically, the school has low rates of families and community, provide professional development for discussion in leadership and operations
reclassification. There is a strong need to deliver credentialed teachers and classified staff, and purchase meetings. (metric 2.9, 2.10)
ongoing, effective ELD programming and materials related to ELD programming. The school will also
instruction. purchase and implement a new Dual Language immersion

curriculum and a new ELD designated curriculum to address
the decline in progress.

For any limited action contributing to meeting the increased or improved services requirement that is associated with a Planned Percentage of
Improved Services in the Contributing Summary Table rather than an expenditure of LCFF funds, describe the methodology that was used to
determine the contribution of the action towards the proportional percentage, as applicable.

N/A

Additional Concentration Grant Funding

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the number of staff
providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth, English learners, and low-income
students, as applicable.

N/A

Staff-to-student ratios by Schools with a student concentration of 55 percent or Schools with a student concentration of greater than 55
type of school and less percent

concentration of

unduplicated students

Staff-to-student ratio of N/A N/A
classified staff providing
direct services to students

Staff-to-student ratio of N/A N/A

certificated staff providing
direct services to students
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Action Tables

2024-2025 Total Planned Expenditures Table

LCAP Year| 1. Projected LCFF Base Grant 2. Projected LCFF 3. Projected Percentage to LCFF Carryover — Total Percentage to
(Input Dollar Amount) Supplemental and/or Increase or Improve Percentage Increase or Improve
Concentration Grants Services for the Coming | (Input Percentage from | Services for the Coming
(Input Dollar Amount) School Year Prior Year) School Year
(2 divided by 1) (3 + Carryover %)
2024-2025 $7,115,380.00 $510,650.00 7.18% 0.00% 7.18%
Totals: LCFF Funds Other State Local Funds Federal Funds Total Funds Total Personnel Total Non-personnel
Funds
Totals: $6,324,992.00 $0.00 $0.00 $0.00 $6,324,992.00 $2,828,772.00 $3,496,220.00
Action Title Student |Contributing Unduplicated Location Time Total Total Non- | LCFF Funds | Other State | Local Funds Federal Total Funds Planned
Group(s) |to Increased Student Group(s) Span Personnel personnel Funds Funds Percentage
or Improved of Improved
Services? Services

1 1 Maintain Safe, Clean, All No $99,840 $560,101 $659,941 $0 $0 $0 $659,941 0.00%

Welcoming School Facilities
1 2 1.2 Fund High-Quality Staff All No Ongoing  $2,161,835 $106,357 $2,268,192 $0 $0 $0 $2,268,192 0.00%
1 3 1.3 Fund High-Quality Staff All Yes Schoolw  English learner All Ongoing $103,661 $0 $103,661 $0 $0 $0 $103,661 0.00%

Who Bridge Learning Gaps ide  (EL), Foster Youth, Schools

Low Income

1 4 1.4 Inclusively Collaborate with All No Ongoing $0 $55,200 $55,200 $0 $0 $0 $55,200 0.00%

Educational Partners
1 5 1.5 Prioritize Active Student Yes Schoolw  English learner All Ongoing $0 $0 $0 $0 $0 $0 $0 0.00%

Engagement with Educational with ide  (EL), Foster Youth, Schools

Partners with a Focus on Disabilities Low Income

Unduplicated Pupils (repeated (SWD)
expenditure, Goal 1, Action 3)

1 6 1.6 Promote College and All, Low No Ongoing $0 $67,433 $67,433 $0 $0 $0 $67,433 0.00%
Career Readiness through Income,
Individualized Learning English
learner
(EL)
1 7 1.7 Build Social Capital and All No Ongoing $0 $0 $0 $0 $0 $0 $0 0.00%

Recognize and Celebrate
Learner Achievement
(repeated expenditure, Goal 1,
Action 6)

2 1 2.1 Ensure Access to All No Ongoing $0 $389,011 $389,011 $0 $0 $0 $389,011 0.00%
Standards-Aligned, Tier |
Instructional Materials



2.2 Ensure Access to All Yes
Standards-Aligned, Tier Il and
Il Instructional Materials

2.3 Deliver Effective ELD English Yes
Programming (repeated learner
expenditure, Goal 1, Action 3) (EL)
2.4 Implement MTSS and PBL All, White, No
Instruction and Assessment Student
with Fidelity with
Disabilities
(SWD),
Low
Income,
Hispanic
or Latino,
English
learner
(EL)
2.5 Foster a Staff Culture of All No
Excellence through Lifelong
Learning
3.1 Commit to Proactive and Student No
Restorative Discipline with
Practices Disabilities
(SWD),
Low
Income, All
3.2 Implement Multi-Tiered All No
Systems of SEL Support
(repeated expenditure, Goal 3,
Action 1)
3.3 Provide Access to High- All No

Quality Counseling (repeated
expenditure, Goal 1, Action 2)

3.4 Increase and Improve Yes
Counseling and Services for
High-Needs Learners

3.5 Nurture a Safe and All, No
Engaging School Environment ~ English
That Learners Are Excited learner
About (EL), Low
Income,
Student
with
Disabilities
(SWD),
White

Schoolw  English learner
ide (EL), Low Income,
Foster Youth

Limited  English learner
(EL)

Schoolw Low Income,
ide Foster Youth,
English learner
(EL)

All
Schools

All
Schools

All
Schools

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

$0

$0

$0

$0

$248,874

$0

$0

$60,642

$153,920

$30,606

$0

$948,595

$46,468

$0

$0

$0

$315,741

$976,708

$30,606

$0

$948,595

$46,468

$248,874

$0

$0

$376,383

$1,130,628

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$0

$30,606

$0

$948,595

$46,468

$248,874

$0

$0

$376,383

$1,130,628

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%



2024-2025 Contributing Actions Table

1. Projected 2. Projected LCFF 3. Projected LCFF Carryover — Total 4.Total 5.Total Planned Totals by Type Total LCFF
LCFF Base Supplemental and/or Percentage to Percentage Percentage to Plar_meql Planned Percentage to Funds
Grant A Increase or (Percentage from | Increase or Contributing | Percentage Increase or
CEEE I s Improve Services prior year) Improve Expenditures | of Improved Improve
for the Coming Services for | (LCFF Funds) | Services (%) |Services for the
School Year (2 the Coming Coming School
divided by 1) School Year (3 Year (4 divided
+ Carryover by 1, plus 5)
%)
$7,115,380.00 $510,650.00 7.18% 0.00% - No 7.18% $510,650.00 0.00% 7.18% Total: $510,650.00
Carryover

LEA-wide Total:
Limited Total: $0.00

Schoolwide $510,650.00
Total:



Action Title Contributing Unduplicated Student Group(s) Location Planned Planned
to Increased Expenditures Percentage of

for
or Improved Contributing Improved
Services? Actions(LCFF | Services (%)
Funds)
1 3 1.3 Fund High-Quality Yes Schoolwide English learner (EL), Foster Youth, All Schools $103,661.00 0.00%
Staff Who Bridge Low Income
Learning Gaps
1 5 1.5 Prioritize Active Yes Schoolwide English learner (EL), Foster Youth, All Schools $0.00 0.00%
Engagement with Low Income

Educational Partners
with a Focus on
Unduplicated Pupils
(repeated expenditure,
Goal 1, Action 3)

2 2 2.2 Ensure Access to Yes Schoolwide  English learner (EL), Low Income, All Schools $30,606.00 0.00%
Standards-Aligned, Tier Foster Youth
Il and Il Instructional
Materials

2 3 2.3 Deliver Effective Yes Limited English learner (EL) All Schools $0.00 0.00%

ELD Programming
(repeated expenditure,
Goal 1, Action 3)

3 4 3.4 Increase and Yes Schoolwide Low Income, Foster Youth, English All Schools $376,383.00 0.00%
Improve Counseling learner (EL)
and Services for High-
Needs Learners



2023-2024 Annual Update Table

Totals: Last Year's Total Planned|  Total Estimated Actual Expenditures (Total
Expenditures (Total Funds)
Funds)
Totals: $6,832,761.00 $5,452,550.00
Last Year's Last Year's Prior Action/Service Title | Contributed to Increased Last Year's Planned Estimated Actual
Goal# Action# or Improved Services? Expenditures (Total Funds) Expenditures (Input Total
Funds)
1 1 Fully Credentialed and No $4,276,750.00 $2,920,882.00
Appropriately Assigned Staff
1 2 High Needs Support Team Yes $510,883.00 $182,635.00
1 3 Access to Standards-Aligned No $307,163.00 $376,115.00
Instructional Materials
1 4 School Facilities No $1,637,254.00 $1,419,728.00
1 5 Curriculum Offerings and No $0.00 $0.00

Implementation of State
Standards (repeated
expenditure, Goal 1, Action

3)
1 6 Professional Learning No $34,103.00 $20,724.00
1 7 High School Course Access No $0.00 $0.00
(repeated expenditure, Goal
1, Action 3)
1 8 Multi-Tiered Systems of No $0.00 $0.00

Support (repeated
expenditure, Goal 1, Action

1)
1 9 ELD Implementation of Yes $0.00 $12,958.00

Standards (repeated
expenditure, Goal 1, Action

1)
Student Achievement No $9,037.00 $8,000.00

2 College and Career No $0.00 $0.00
Readiness (repeated
expenditure, Goal 1, Action
1)
2 3 EL Learner Achievement Yes $0.00 $11,211.00
(repeated expenditure, Goal
1, Action 2)



Socioeconomically
Disadvantaged Achievement
(repeated expenditure, Goal
2, Action 3)

Foster/Homeless Youth
Achievement (repeated
expenditure, Goal 2, Action
3)

Students with Disabilities
Achievement (repeated
expenditure, Goal 1, Action
8)

EL Reclassification (repeated
expenditure, Goal 0, Action
0)

Individual Learning Plan

(ILP) (repeated expenditure,
Goal 1, Action 3)

Other High School
Outcomes (repeated
expenditure, Goal 0, Action
0)

Educational Partners

(repeated expenditure, Goal
3, Action 9)

Family Education (repeated
expenditure, Goal 3, Action
1)

Academic Counseling and
Support (repeated
expenditure, Goal 1, Action
1)

EL Academic Counseling
and Support (repeated
expenditure, Goal 1, Action
2)

Homeless and Foster Youth
Academic Counseling and
Support (repeated
expenditure, Goal 1, Action
2)

Socioeconomically
Disadvantaged Academic
Counseling and Support
(repeated expenditure, Goal
1, Action 2)

School Attendance

Yes

Yes

No

Yes

No

No

No

No

No

Yes

Yes

Yes

No

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$37,571.00

$52,107.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$200,984.00

$10,635.00



3 8 School Climate (repeated No $0.00 $59,966.00
expenditure, Goal 3, Action
7)

3 9 Learner Engagement No $20,000.00 $176,605.00

2023-2024 Contributing Actions Annual Update Table

6.Estimated Actual 4.Total Planned 7.Total Estimated Difference Between 5.Total Planned 8.Total Difference Between
LCFF Supplemental Contributing Actual Expenditures |Planned and Estimated Percentage of Estimated Planned and
and/or Concentration | Expenditures (LCFF for Contributing Actual Expenditures for | Improved Services Actual Estimated Actual

Grants (Input Dollar Funds) Actions (LCFF Funds) | Contributing Actions (%) Percentage of Percentage of
Amount): (Subtract 7 from 4) Improved Improved Services

Services(%) | (Subtract5 from 8)

$459,895.00 $510,883.00 $459,895.00 $50,988.00 0.00% 0.00% 0.00% - No Difference



Last Year's
Goal#

Last Year's
Action#

Prior Action/Service Title

High Needs Support Team

ELD Implementation of
Standards (repeated
expenditure, Goal 1, Action 1)

EL Learner Achievement
(repeated expenditure, Goal
1, Action 2)

Socioeconomically
Disadvantaged Achievement
(repeated expenditure, Goal
2, Action 3)

Foster/[Homeless Youth
Achievement (repeated
expenditure, Goal 2, Action 3)

EL Reclassification (repeated
expenditure, Goal 0, Action 0)

EL Academic Counseling and
Support (repeated
expenditure, Goal 1, Action 2)

Homeless and Foster Youth
Academic Counseling and
Support (repeated
expenditure, Goal 1, Action 2)

Socioeconomically
Disadvantaged Academic
Counseling and Support
(repeated expenditure, Goal
1, Action 2)

Contributed to
Increased or
Improved
Services?

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Yes

Last Year's Planned
Expenditures for

Estimated
Actual

Contributing Actions| Expenditures

(LCFF Funds)

$510,883.00
$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

for

Contributing
Actions(Input
LCFF Funds)

$182,635.00
$12,958.00

$11,211.00

$52,107.00

$0.00

$0.00

$0.00

$0.00

$200,984.00

Planned
Percentage of
Improved
Services

0.00%
0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

Estimated Actual
Percentage of
Improved
Services(Input
Percentage)

0.00%
0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%



2023-2024 LCFF Carryover Table
12. LCFF 13. LCFF

9.Estimated 6. Estimated LCFF 10. Total Percentage |7. Total Estimated | 8.Total Estimated [11. Estimated

Actual LCFF Actual LCFF Carryover — to Increase or Actual Actual Percentage Actual Carryover — | Carryover —

Base Grant Supplemental Percentage Improve Services for | Expenditures for of Improved Percentage of Dollar Percentage
the Current School Contributing Services(%) Increased or Amount (12 divided by

(Input Dollar and/or (Percentage from
Amount) Concentration prior year) Year (6 divided by 9 +| Actions (LCFF Improved (Subtract 11 9)
Services (7 | from 10 and

Grants Carryover %) Funds)
divided by 9, | multiply by 9)
o] [TEX:))]

0.00% 6.80% $459,895.00 0.00% 6.80% $0.00 - No 0.00% - No
Carryover Carryover

$6,766,079.00 $459,895.00



Local Control and Accountability Plan Instructions

Plan Summary

Engaqing Educational Partners

Goals and Actions

Increased or Improved Services for Foster Youth, English Learners, and Low-Income Students

For additional questions or technical assistance related to the completion of the Local Control and Accountability Plan (LCAP) template, please
contact the local county office of education (COE), or the California Department of Education’s (CDE’s) Local Agency Systems Support Office,
by phone at 916-319-0809 or by email at LCFF@cde.ca.qgov.

Introduction and Instructions

The Local Control Funding Formula (LCFF) requires local educational agencies (LEAs) to engage their local educational partners in an annual
planning process to evaluate their progress within eight state priority areas encompassing all statutory metrics (COEs have 10 state priorities).
LEAs document the results of this planning process in the LCAP using the template adopted by the State Board of Education.

The LCAP development process serves three distinct, but related functions:

Comprehensive Strategic Planning: The process of developing and annually updating the LCAP supports comprehensive strategic
planning, particularly to address and reduce disparities in opportunities and outcomes between student groups indicated by the California
School Dashboard (California Education Code [EC] Section 52064[e][1]). Strategic planning that is comprehensive connects budgetary
decisions to teaching and learning performance data. LEAs should continually evaluate the hard choices they make about the use of
limited resources to meet student and community needs to ensure opportunities and outcomes are improved for all students.

Meaningful Engagement of Educational Partners: The LCAP development process should result in an LCAP that reflects decisions
made through meaningful engagement (EC Section 52064[e][1]). Local educational partners possess valuable perspectives and insights
about an LEA's programs and services. Effective strategic planning will incorporate these perspectives and insights in order to identify
potential goals and actions to be included in the LCAP.

Accountability and Compliance: The LCAP serves an important accountability function because the nature of some LCAP template
sections require LEAs to show that they have complied with various requirements specified in the LCFF statutes and regulations, most
notably:

o Demonstrating that LEAs are increasing or improving services for foster youth, English learners, including long-term English
learners, and low-income students in proportion to the amount of additional funding those students generate under LCFF (EC
Section 52064[b][4-6]).
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o Establishing goals, supported by actions and related expenditures, that address the statutory priority areas and statutory metrics
(EC sections 52064[b][1] and [2]).

= NOTE: As specified in EC Section 62064(b)(1), the LCAP must provide a description of the annual goals, for all pupils and
each subgroup of pupils identified pursuant to EC Section 52052, to be achieved for each of the state priorities. Beginning
in 2023-24, EC Section 52052 identifies long-term English learners as a separate and distinct pupil subgroup with a
numerical significance at 15 students.

o Annually reviewing and updating the LCAP to reflect progress toward the goals (EC Section 52064[b][7]).

o Ensuring that all increases attributable to supplemental and concentration grant calculations, including concentration grant add-on
funding and/or LCFF carryover, are reflected in the LCAP (EC sections 52064[b][6], [8], and [11]).

The LCAP template, like each LEA’s final adopted LCAP, is a document, not a process. LEAs must use the template to memorialize the
outcome of their LCAP development process, which must: (a) reflect comprehensive strategic planning, particularly to address and reduce
disparities in opportunities and outcomes between student groups indicated by the California School Dashboard (Dashboard), (b) through
meaningful engagement with educational partners that (c) meets legal requirements, as reflected in the final adopted LCAP. The sections
included within the LCAP template do not and cannot reflect the full development process, just as the LCAP template itself is not intended as a
tool for engaging educational partners.

If a county superintendent of schools has jurisdiction over a single school district, the county board of education and the governing board of the
school district may adopt and file for review and approval a single LCAP consistent with the requirements in EC sections 52060, 52062, 52066,
52068, and 52070. The LCAP must clearly articulate to which entity’s budget (school district or county superintendent of schools) all budgeted
and actual expenditures are aligned.

The revised LCAP template for the 2024—-25, 2025-26, and 2026—27 school years reflects statutory changes made through Senate Bill 114
(Committee on Budget and Fiscal Review), Chapter 48, Statutes of 2023.

At its most basic, the adopted LCAP should attempt to distill not just what the LEA is doing for students in transitional kindergarten through
grade twelve (TK-12), but also allow educational partners to understand why, and whether those strategies are leading to improved
opportunities and outcomes for students. LEAs are strongly encouraged to use language and a level of detail in their adopted LCAPs intended
to be meaningful and accessible for the LEA’s diverse educational partners and the broader public.

In developing and finalizing the LCAP for adoption, LEAs are encouraged to keep the following overarching frame at the forefront of the
strategic planning and educational partner engagement functions:

Given present performance across the state priorities and on indicators in the Dashboard, how is the LEA using its budgetary resources
to respond to TK-12 student and community needs, and address any performance gaps, including by meeting its obligation to increase
or improve services for foster youth, English learners, and low-income students?

LEAs are encouraged to focus on a set of metrics and actions which, based on research, experience, and input gathered from educational
partners, the LEA believes will have the biggest impact on behalf of its TK—12 students.
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These instructions address the requirements for each section of the LCAP, but may include information about effective practices when
developing the LCAP and completing the LCAP document. Additionally, the beginning of each template section includes information
emphasizing the purpose that section serves.

Plan Summary

Purpose

A well-developed Plan Summary section provides a meaningful context for the LCAP. This section provides information about an LEA’s
community as well as relevant information about student needs and performance. In order to present a meaningful context for the rest of the
LCAP, the content of this section should be clearly and meaningfully related to the content included throughout each subsequent section of the
LCAP.

Requirements and Instructions

General Information
A description of the LEA, its schools, and its students in grades transitional kindergarten—12, as applicable to the LEA.
Briefly describe the LEA, its schools, and its students in grades TK-12, as applicable to the LEA.

e For example, information about an LEA in terms of geography, enroliment, employment, the number and size of specific schools, recent
community challenges, and other such information the LEA may wish to include can enable a reader to more fully understand the LEA’s
LCAP.

e As part of this response, identify all schools within the LEA receiving Equity Multiplier funding.

Reflections: Annual Performance
A reflection on annual performance based on a review of the California School Dashboard (Dashboard) and local data.

Reflect on the LEA’s annual performance on the Dashboard and local data. This may include both successes and challenges identified by the
LEA during the development process.

LEAs are encouraged to highlight how they are addressing the identified needs of student groups, and/or schools within the LCAP as part of
this response.

As part of this response, the LEA must identify the following, which will remain unchanged during the three-year LCAP cycle:

e Any school within the LEA that received the lowest performance level on one or more state indicators on the 2023 Dashboard;
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e Any student group within the LEA that received the lowest performance level on one or more state indicators on the 2023 Dashboard;
and/or

e Any student group within a school within the LEA that received the lowest performance level on one or more state indicators on the 2023
Dashboard.
Reflections: Technical Assistance
As applicable, a summary of the work underway as part of technical assistance.

Annually identify the reason(s) the LEA is eligible for or has requested technical assistance consistent with EC sections 47607.3, 52071,
52071.5, 52072, or 52072.5, and provide a summary of the work underway as part of receiving technical assistance. The most common form of
this technical assistance is frequently referred to as Differentiated Assistance, however this also includes LEAs that have requested technical
assistance from their COE.

e |If the LEA is not eligible for or receiving technical assistance, the LEA may respond to this prompt as “Not Applicable.”

Comprehensive Support and Improvement

An LEA with a school or schools identified for comprehensive support and improvement (CSI) under the Every Student Succeeds Act must
respond to the following prompts:

Schools Identified
A list of the schools in the LEA that are eligible for comprehensive support and improvement.
¢ |dentify the schools within the LEA that have been identified for CSI.

Support for Identified Schools
A description of how the LEA has or will support its eligible schools in developing comprehensive support and improvement plans.

e Describe how the LEA has or will support the identified schools in developing CSI plans that included a school-level needs assessment,
evidence-based interventions, and the identification of any resource inequities to be addressed through the implementation of the CSI
plan.

Monitoring and Evaluating Effectiveness
A description of how the LEA will monitor and evaluate the plan to support student and school improvement.

e Describe how the LEA will monitor and evaluate the implementation and effectiveness of the CSI plan to support student and school
improvement.

Engaging Educational Partners
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Purpose

Significant and purposeful engagement of parents, students, educators, and other educational partners, including those representing the
student groups identified by LCFF, is critical to the development of the LCAP and the budget process. Consistent with statute, such
engagement should support comprehensive strategic planning, particularly to address and reduce disparities in opportunities and outcomes
between student groups indicated by the Dashboard, accountability, and improvement across the state priorities and locally identified priorities
(EC Section 52064[e][1]). Engagement of educational partners is an ongoing, annual process.

This section is designed to reflect how the engagement of educational partners influenced the decisions reflected in the adopted LCAP. The
goal is to allow educational partners that participated in the LCAP development process and the broader public to understand how the LEA
engaged educational partners and the impact of that engagement. LEAs are encouraged to keep this goal in the forefront when completing this
section.

Requirements

School districts and COEs: EC sections 52060(q) (California Legislative Information) and 52066(q) (California Legislative Information) specify
the educational partners that must be consulted when developing the LCAP:

Teachers,

Principals,

Administrators,

Other school personnel,

Local bargaining units of the LEA,
Parents, and

Students

A school district or COE receiving Equity Multiplier funds must also consult with educational partners at schools generating Equity Multiplier
funds in the development of the LCAP, specifically, in the development of the required focus goal for each applicable school.

Before adopting the LCAP, school districts and COEs must share it with the applicable committees, as identified below under Requirements and
Instructions. The superintendent is required by statute to respond in writing to the comments received from these committees. School districts
and COEs must also consult with the special education local plan area administrator(s) when developing the LCAP.

Charter schools: EC Section 47606.5(d) (California Legislative Information) requires that the following educational partners be consulted with
when developing the LCAP:

Teachers,
Principals,
Administrators,
Other school personnel,
e Parents, and
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e Students

A charter school receiving Equity Multiplier funds must also consult with educational partners at the school generating Equity Multiplier funds
in the development of the LCAP, specifically, in the development of the required focus goal for the school.

The LCAP should also be shared with, and LEAs should request input from, schoolsite-level advisory groups, as applicable (e.g., schoolsite
councils, English Learner Advisory Councils, student advisory groups, etc.), to facilitate alignment between schoolsite and district-level goals.
Information and resources that support effective engagement, define student consultation, and provide the requirements for advisory group
composition, can be found under Resources on the CDE’s LCAP webpage.

Before the governing board/body of an LEA considers the adoption of the LCAP, the LEA must meet the following legal requirements:

e For school districts, see Education Code Section 52062 (California Legislative Information);

o Note: Charter schools using the LCAP as the School Plan for Student Achievement must meet the requirements of EC Section
52062(a).

e For COEs, see Education Code Section 52068 (California Legislative Information); and

e For charter schools, see Education Code Section 47606.5 (California Legislative Information).

e NOTE: As a reminder, the superintendent of a school district or COE must respond, in writing, to comments received by the applicable
committees identified in the Education Code sections listed above. This includes the parent advisory committee and may include the
English learner parent advisory committee and, as of July 1, 2024, the student advisory committee, as applicable.

Instructions

Respond to the prompts as follows:
A summary of the process used to engage educational partners in the development of the LCAP.

School districts and county offices of education must, at a minimum, consult with teachers, principals, administrators, other school personnel,
local bargaining units, parents, and students in the development of the LCAP.

Charter schools must, at a minimum, consult with teachers, principals, administrators, other school personnel, parents, and students in the
development of the LCAP.

An LEA receiving Equity Multiplier funds must also consult with educational partners at schools generating Equity Multiplier funds in the
development of the LCAP, specifically, in the development of the required focus goal for each applicable school.

Complete the table as follows:

Educational Partners
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Identify the applicable educational partner(s) or group(s) that were engaged in the development of the LCAP.
Process for Engagement

Describe the engagement process used by the LEA to involve the identified educational partner(s) in the development of the LCAP. At a
minimum, the LEA must describe how it met its obligation to consult with all statutorily required educational partners, as applicable to the type of
LEA.

e A sufficient response to this prompt must include general information about the timeline of the process and meetings or other
engagement strategies with educational partners. A response may also include information about an LEA’s philosophical approach to
engaging its educational partners.

e An LEA receiving Equity Multiplier funds must also include a summary of how it consulted with educational partners at schools
generating Equity Multiplier funds in the development of the LCAP, specifically, in the development of the required focus goal for each
applicable school.

A description of how the adopted LCAP was influenced by the feedback provided by educational partners.

Describe any goals, metrics, actions, or budgeted expenditures in the LCAP that were influenced by or developed in response to the
educational partner feedback.

o A sufficient response to this prompt will provide educational partners and the public with clear, specific information about how the
engagement process influenced the development of the LCAP. This may include a description of how the LEA prioritized requests of
educational partners within the context of the budgetary resources available or otherwise prioritized areas of focus within the LCAP.

e An LEA receiving Equity Multiplier funds must include a description of how the consultation with educational partners at schools
generating Equity Multiplier funds influenced the development of the adopted LCAP.

e For the purposes of this prompt, this may also include, but is not necessarily limited to:

Inclusion of a goal or decision to pursue a Focus Goal (as described below)
Inclusion of metrics other than the statutorily required metrics
Determination of the target outcome on one or more metrics
Inclusion of performance by one or more student groups in the Measuring and Reporting Results subsection
Inclusion of action(s) or a group of actions
Elimination of action(s) or group of actions
Changes to the level of proposed expenditures for one or more actions
Inclusion of action(s) as contributing to increased or improved services for unduplicated students
Analysis of effectiveness of the specific actions to achieve the goal
Analysis of material differences in expenditures
e Analysis of changes made to a goal for the ensuing LCAP year based on the annual update process
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e Analysis of challenges or successes in the implementation of actions

Goals and Actions

Purpose

Well-developed goals will clearly communicate to educational partners what the LEA plans to accomplish, what the LEA plans to do in order to
accomplish the goal, and how the LEA will know when it has accomplished the goal. A goal statement, associated metrics and expected
outcomes, and the actions included in the goal must be in alignment. The explanation for why the LEA included a goal is an opportunity for
LEAs to clearly communicate to educational partners and the public why, among the various strengths and areas for improvement highlighted
by performance data and strategies and actions that could be pursued, the LEA decided to pursue this goal, and the related metrics, expected
outcomes, actions, and expenditures.

A well-developed goal can be focused on the performance relative to a metric or metrics for all students, a specific student group(s), narrowing
performance gaps, or implementing programs or strategies expected to impact outcomes. LEAs should assess the performance of their student
groups when developing goals and the related actions to achieve such goals.

Requirements and Instructions

LEAs should prioritize the goals, specific actions, and related expenditures included within the LCAP within one or more state priorities. LEAs
must consider performance on the state and local indicators, including their locally collected and reported data for the local indicators that are
included in the Dashboard, in determining whether and how to prioritize its goals within the LCAP. As previously stated, strategic planning that
is comprehensive connects budgetary decisions to teaching and learning performance data. LEAs should continually evaluate the hard choices
they make about the use of limited resources to meet student and community needs to ensure opportunities and outcomes are improved for all
students, and to address and reduce disparities in opportunities and outcomes between student groups indicated by the Dashboard.

In order to support prioritization of goals, the LCAP template provides LEAs with the option of developing three different kinds of goals:

e Focus Goal: A Focus Goal is relatively more concentrated in scope and may focus on a fewer number of metrics to measure
improvement. A Focus Goal statement will be time bound and make clear how the goal is to be measured.

o All Equity Multiplier goals must be developed as focus goals. For additional information, see Required Focus Goal(s) for LEAs
Receiving Equity Multiplier Funding below.

e Broad Goal: A Broad Goal is relatively less concentrated in its scope and may focus on improving performance across a wide range of
metrics.

e Maintenance of Progress Goal: A Maintenance of Progress Goal includes actions that may be ongoing without significant changes and
allows an LEA to track performance on any metrics not addressed in the other goals of the LCAP.

Requirement to Address the LCFF State Priorities
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At a minimum, the LCAP must address all LCFF priorities and associated metrics articulated in EC sections 52060(d) and 52066(d), as
applicable to the LEA. The LCFF State Priorities Summary provides a summary of EC sections 52060(d) and 52066(d) to aid in the
development of the LCAP.

Respond to the following prompts, as applicable:

Focus Goal(s)
Description

The description provided for a Focus Goal must be specific, measurable, and time bound.
e An LEA develops a Focus Goal to address areas of need that may require or benefit from a more specific and data intensive approach.

e The Focus Goal can explicitly reference the metric(s) by which achievement of the goal will be measured and the time frame according to
which the LEA expects to achieve the goal.

Type of Goal

Identify the type of goal being implemented as a Focus Goal.

State Priorities addressed by this goal.

Identify each of the state priorities that this goal is intended to address.

An explanation of why the LEA has developed this goal.

Explain why the LEA has chosen to prioritize this goal.
¢ An explanation must be based on Dashboard data or other locally collected data.
e LEAs must describe how the LEA identified this goal for focused attention, including relevant consultation with educational partners.
e LEAs are encouraged to promote transparency and understanding around the decision to pursue a focus goal.

Required Focus Goal(s) for LEAs Receiving Equity Multiplier Funding
Description

LEAs receiving Equity Multiplier funding must include one or more focus goals for each school generating Equity Multiplier funding. In addition
to addressing the focus goal requirements described above, LEAs must adhere to the following requirements.

Focus goals for Equity Multiplier schoolsites must address the following:
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(A) All student groups that have the lowest performance level on one or more state indicators on the Dashboard, and

(B) Any underlying issues in the credentialing, subject matter preparation, and retention of the school’s educators, if applicable.

e Focus Goals for each and every Equity Multiplier schoolsite must identify specific metrics for each identified student group, as applicable.

e An LEA may create a single goal for multiple Equity Multiplier schoolsites if those schoolsites have the same student group(s) performing
at the lowest performance level on one or more state indicators on the Dashboard or, experience similar issues in the credentialing,

subject matter preparation, and retention of the school’s educators.

o When creating a single goal for multiple Equity Multiplier schoolsites, the goal must identify the student groups and the
performance levels on the Dashboard that the Focus Goal is addressing; or,

o The common issues the schoolsites are experiencing in credentialing, subject matter preparation, and retention of the school’'s
educators, if applicable.

Type of Goal
|dentify the type of goal being implemented as an Equity Multiplier Focus Goal.
State Priorities addressed by this goal.
Identify each of the state priorities that this goal is intended to address.
An explanation of why the LEA has developed this goal.
Explain why the LEA has chosen to prioritize this goal.
e An explanation must be based on Dashboard data or other locally collected data.
e LEAs must describe how the LEA identified this goal for focused attention, including relevant consultation with educational partners.
e LEAs are encouraged to promote transparency and understanding around the decision to pursue a focus goal.
e |n addition to this information, the LEA must also identify:
o The school or schools to which the goal applies

LEAs are encouraged to approach an Equity Multiplier goal from a wholistic standpoint, considering how the goal might maximize student
outcomes through the use of LCFF and other funding in addition to Equity Multiplier funds.
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e Equity Multiplier funds must be used to supplement, not supplant, funding provided to Equity Multiplier schoolsites for purposes of the
LCFF, the Expanded Learning Opportunities Program (ELO-P), the Literacy Coaches and Reading Specialists (LCRS) Grant
Program, and/or the California Community Schools Partnership Program (CCSPP).

e This means that Equity Multiplier funds must not be used to replace funding that an Equity Multiplier schoolsite would otherwise
receive to implement LEA-wide actions identified in the LCAP or that an Equity Multiplier schoolsite would otherwise receive to
implement provisions of the ELO-P, the LCRS, and/or the CCSPP.

Note: EC Section 42238.024(b)(1) (California Legislative Information) requires that Equity Multiplier funds be used for the provision of evidence-
based services and supports for students. Evidence-based services and supports are based on objective evidence that has informed the design
of the service or support and/or guides the modification of those services and supports. Evidence-based supports and strategies are most
commonly based on educational research and/or metrics of LEA, school, and/or student performance.

Broad Goal

Description

Describe what the LEA plans to achieve through the actions included in the goal.
e The description of a broad goal will be clearly aligned with the expected measurable outcomes included for the goal.
e The goal description organizes the actions and expected outcomes in a cohesive and consistent manner.

e A goal description is specific enough to be measurable in either quantitative or qualitative terms. A broad goal is not as specific as a
focus goal. While it is specific enough to be measurable, there are many different metrics for measuring progress toward the goal.

Type of Goal

Identify the type of goal being implemented as a Broad Goal.

State Priorities addressed by this goal.

Identify each of the state priorities that this goal is intended to address.
An explanation of why the LEA has developed this goal.

Explain why the LEA developed this goal and how the actions and metrics grouped together will help achieve the goal.

Maintenance of Progress Goal
Description

Describe how the LEA intends to maintain the progress made in the LCFF State Priorities not addressed by the other goals in the LCAP.
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e Use this type of goal to address the state priorities and applicable metrics not addressed within the other goals in the LCAP.

e The state priorities and metrics to be addressed in this section are those for which the LEA, in consultation with educational partners, has
determined to maintain actions and monitor progress while focusing implementation efforts on the actions covered by other goals in the
LCAP.

Type of Goal

Identify the type of goal being implemented as a Maintenance of Progress Goal.
State Priorities addressed by this goal.

Identify each of the state priorities that this goal is intended to address.

An explanation of why the LEA has developed this goal.

Explain how the actions will sustain the progress exemplified by the related metrics.

Measuring and Reporting Results:

For each LCAP year, identify the metric(s) that the LEA will use to track progress toward the expected outcomes.

e LEAs must identify metrics for specific student groups, as appropriate, including expected outcomes that address and reduce disparities
in outcomes between student groups.

e The metrics may be quantitative or qualitative; but at minimum, an LEA’s LCAP must include goals that are measured using all of the
applicable metrics for the related state priorities, in each LCAP year, as applicable to the type of LEA.

e To the extent a state priority does not specify one or more metrics (e.g., implementation of state academic content and performance
standards), the LEA must identify a metric to use within the LCAP. For these state priorities, LEAs are encouraged to use metrics based
on or reported through the relevant local indicator self-reflection tools within the Dashboard.

¢ Required metrics for LEA-wide actions: For each action identified as 1) contributing towards the requirement to increase or improve
services for foster youth, English learners, including long-term English learners, and low-income students and 2) being provided on an
LEA-wide basis, the LEA must identify one or more metrics to monitor the effectiveness of the action and its budgeted expenditures.

o These required metrics may be identified within the action description or the first prompt in the increased or improved services
section, however the description must clearly identify the metric(s) being used to monitor the effectiveness of the action and the
action(s) that the metric(s) apply to.

Required metrics for Equity Multiplier goals: For each Equity Multiplier goal, the LEA must identify:
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o The specific metrics for each identified student group at each specific schoolsite, as applicable, to measure the progress toward the
goal, and/or

o The specific metrics used to measure progress in meeting the goal related to credentialing, subject matter preparation, or educator
retention at each specific schoolsite.

Complete the table as follows:
Metric #

e Enter the metric number.
Metric

¢ |dentify the standard of measure being used to determine progress towards the goal and/or to measure the effectiveness of one or more
actions associated with the goal.

Baseline
e Enter the baseline when completing the LCAP for 2024-25.

o Use the most recent data associated with the metric available at the time of adoption of the LCAP for the first year of the three-
year plan. LEAs may use data as reported on the 2023 Dashboard for the baseline of a metric only if that data represents the
most recent available data (e.g., high school graduation rate).

o Using the most recent data available may involve reviewing data the LEA is preparing for submission to the California Longitudinal
Pupil Achievement Data System (CALPADS) or data that the LEA has recently submitted to CALPADS.

o Indicate the school year to which the baseline data applies.
o The baseline data must remain unchanged throughout the three-year LCAP.

= This requirement is not intended to prevent LEAs from revising the baseline data if it is necessary to do so. For example, if
an LEA identifies that its data collection practices for a particular metric are leading to inaccurate data and revises its
practice to obtain accurate data, it would also be appropriate for the LEA to revise the baseline data to align with the more
accurate data process and report its results using the accurate data.

= |If an LEA chooses to revise its baseline data, then, at a minimum, it must clearly identify the change as part of its response
to the description of changes prompt in the Goal Analysis for the goal. LEAs are also strongly encouraged to involve their
educational partners in the decision of whether or not to revise a baseline and to communicate the proposed change to
their educational partners.
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o Note for Charter Schools: Charter schools developing a one- or two-year LCAP may identify a new baseline each year, as
applicable.

Year 1 Outcome
e When completing the LCAP for 2025-26, enter the most recent data available. Indicate the school year to which the data applies.
o Note for Charter Schools: Charter schools developing a one-year LCAP may provide the Year 1 Outcome when completing the
LCAP for both 2025-26 and 2026—27 or may provide the Year 1 Outcome for 2025—-26 and provide the Year 2 Outcome for 2026—
27.
Year 2 Outcome

e When completing the LCAP for 2026-27, enter the most recent data available. Indicate the school year to which the data applies.

o Note for Charter Schools: Charter schools developing a one-year LCAP may identify the Year 2 Outcome as not applicable when
completing the LCAP for 2026—27 or may provide the Year 2 Outcome for 2026-27.

Target for Year 3 Outcome

e When completing the first year of the LCAP, enter the target outcome for the relevant metric the LEA expects to achieve by the end of
the three-year LCAP cycle.

o Note for Charter Schools: Charter schools developing a one- or two-year LCAP may identify a Target for Year 1 or Target for Year
2, as applicable.

Current Difference from Baseline

e When completing the LCAP for 2025-26 and 2026-27, enter the current difference between the baseline and the yearly outcome, as
applicable.

o Note for Charter Schools: Charter schools developing a one- or two-year LCAP will identify the current difference between the

baseline and the yearly outcome for Year 1 and/or the current difference between the baseline and the yearly outcome for Year 2,
as applicable.
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Timeline for school districts and COEs for completing the “Measuring and Reporting Results” part of the Goal.

Target for Year 3 Current Difference
Outcome from Baseline

Enter information in Enter information in Enter information in Enter information in Enter information in Er\ter information in
this box when

this box when this box when this box when this box when this box when completing the LCAP
completing the LCAP | completing the LCAP | completing the LCAP | completing the LCAP | completing the LCAP for 2%25—26 and
for 2024-25 or when | for 2024-25 or when | for 2025-26. Leave | for 2026-27. Leave  for 2024-25 or when

. . . . . . . . 2026-27. Leave blank
adding a new metric. | adding a new metric. | blank until then. blank until then. adding a new metric.

Metric Baseline Year 1 Outcome Year 2 Outcome

until then.

Goal Analysis:

Enter the LCAP Year.

Using actual annual measurable outcome data, including data from the Dashboard, analyze whether the planned actions were effective towards
achieving the goal. “Effective” means the degree to which the planned actions were successful in producing the target result. Respond to the
prompts as instructed.

Note: When completing the 2024—-25 LCAP, use the 2023—-24 Local Control and Accountability Plan Annual Update template to complete the
Goal Analysis and identify the Goal Analysis prompts in the 2024-25 LCAP as “Not Applicable.”

A description of overall implementation, including any substantive differences in planned actions and actual implementation of these actions,
and any relevant challenges and successes experienced with implementation.

e Describe the overall implementation of the actions to achieve the articulated goal, including relevant challenges and successes
experienced with implementation.

o Include a discussion of relevant challenges and successes experienced with the implementation process.

o This discussion must include any instance where the LEA did not implement a planned action or implemented a planned action in
a manner that differs substantively from how it was described in the adopted LCAP.

An explanation of material differences between Budgeted Expenditures and Estimated Actual Expenditures and/or Planned Percentages of
Improved Services and Estimated Actual Percentages of Improved Services.
e Explain material differences between Budgeted Expenditures and Estimated Actual Expenditures and between the Planned Percentages
of Improved Services and Estimated Actual Percentages of Improved Services, as applicable. Minor variances in expenditures or
percentages do not need to be addressed, and a dollar-for-dollar accounting is not required.
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A description of the effectiveness or ineffectiveness of the specific actions to date in making progress toward the goal.

e Describe the effectiveness or ineffectiveness of the specific actions to date in making progress toward the goal. “Effectiveness” means
the degree to which the actions were successful in producing the target result and “ineffectiveness” means that the actions did not
produce any significant or targeted result.

o In some cases, not all actions in a goal will be intended to improve performance on all of the metrics associated with the goal.

o When responding to this prompt, LEAs may assess the effectiveness of a single action or group of actions within the goal in the
context of performance on a single metric or group of specific metrics within the goal that are applicable to the action(s). Grouping
actions with metrics will allow for more robust analysis of whether the strategy the LEA is using to impact a specified set of metrics
is working and increase transparency for educational partners. LEAs are encouraged to use such an approach when goals include
multiple actions and metrics that are not closely associated.

o Beginning with the development of the 2024-25 LCAP, the LEA must change actions that have not proven effective over a three-
year period.

A description of any changes made to the planned goal, metrics, target outcomes, or actions for the coming year that resulted from reflections
on prior practice.
e Describe any changes made to this goal, expected outcomes, metrics, or actions to achieve this goal as a result of this analysis and
analysis of the data provided in the Dashboard or other local data, as applicable.

o As noted above, beginning with the development of the 2024-25 LCAP, the LEA must change actions that have not proven
effective over a three-year period. For actions that have been identified as ineffective, the LEA must identify the ineffective action
and must include a description of the following:

= The reasons for the ineffectiveness, and

= How changes to the action will result in a new or strengthened approach.

Actions:
Complete the table as follows. Add additional rows as necessary.

Action #
e Enter the action number.
Title

e Provide a short title for the action. This title will also appear in the action tables.
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Description
e Provide a brief description of the action.

o For actions that contribute to meeting the increased or improved services requirement, the LEA may include an explanation of
how each action is principally directed towards and effective in meeting the LEA's goals for unduplicated students, as described in
the instructions for the Increased or Improved Services for Foster Youth, English Learners, and Low-Income Students section.

o As previously noted, for each action identified as 1) contributing towards the requirement to increase or improve services for foster
youth, English learners, including long-term English learners, and low-income students and 2) being provided on an LEA-wide
basis, the LEA must identify one or more metrics to monitor the effectiveness of the action and its budgeted expenditures.

o These required metrics may be identified within the action description or the first prompt in the increased or improved services
section; however, the description must clearly identify the metric(s) being used to monitor the effectiveness of the action and the
action(s) that the metric(s) apply to.

Total Funds

e Enter the total amount of expenditures associated with this action. Budgeted expenditures from specific fund sources will be provided in
the action tables.

Contributing

¢ Indicate whether the action contributes to meeting the increased or improved services requirement as described in the Increased or
Improved Services section using a “Y” for Yes or an “N” for No.

o Note: for each such contributing action, the LEA will need to provide additional information in the Increased or Improved Services
section to address the requirements in California Code of Regulations, Title 5 [5 CCR] Section 15496 in the Increased or Improved
Services section of the LCAP.

Actions for Foster Youth: School districts, COEs, and charter schools that have a numerically significant foster youth student subgroup are
encouraged to include specific actions in the LCAP designed to meet needs specific to foster youth students.

Required Actions

e LEAs with 30 or more English learners and/or 15 or more long-term English learners must include specific actions in the LCAP related to,
at a minimum:

o Language acquisition programs, as defined in EC Section 306, provided to students, and

o Professional development for teachers.
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o If an LEA has both 30 or more English learners and 15 or more long-term English learners, the LEA must include actions for both
English learners and long-term English learners.

e LEAs eligible for technical assistance pursuant to EC sections 47607.3, 52071, 52071.5, 52072, or 52072.5, must include specific
actions within the LCAP related to its implementation of the work underway as part of technical assistance. The most common form of
this technical assistance is frequently referred to as Differentiated Assistance.

e LEAs that have Red Dashboard indicators for (1) a school within the LEA, (2) a student group within the LEA, and/or (3) a student group
within any school within the LEA must include one or more specific actions within the LCAP:

o The specific action(s) must be directed towards the identified student group(s) and/or school(s) and must address the identified
state indicator(s) for which the student group or school received the lowest performance level on the 2023 Dashboard. Each
student group and/or school that receives the lowest performance level on the 2023 Dashboard must be addressed by one or
more actions.

o These required actions will be effective for the three-year LCAP cycle.

Increased or Improved Services for Foster Youth, English Learners, and Low-
Income Students

Purpose

A well-written Increased or Improved Services section provides educational partners with a comprehensive description, within a single
dedicated section, of how an LEA plans to increase or improve services for its unduplicated students as defined in EC Section 42238.02 in
grades TK—12 as compared to all students in grades TK-12, as applicable, and how LEA-wide or schoolwide actions identified for this purpose
meet regulatory requirements. Descriptions provided should include sufficient detail yet be sufficiently succinct to promote a broader
understanding of educational partners to facilitate their ability to provide input. An LEA’s description in this section must align with the actions
included in the Goals and Actions section as contributing.

Please Note: For the purpose of meeting the Increased or Improved Services requirement and consistent with EC Section 42238.02, long-term
English learners are included in the English learner student group.

Statutory Requirements

An LEA is required to demonstrate in its LCAP how it is increasing or improving services for its students who are foster youth, English learners,
and/or low-income, collectively referred to as unduplicated students, as compared to the services provided to all students in proportion to the
increase in funding it receives based on the number and concentration of unduplicated students in the LEA (EC Section 42238.07[a][1], EC
Section 52064[b][8][B]; 5 CCR Section 15496[a]). This proportionality percentage is also known as the “minimum proportionality percentage” or
“‘MPP.” The manner in which an LEA demonstrates it is meeting its MPP is two-fold: (1) through the expenditure of LCFF funds or through the
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identification of a Planned Percentage of Improved Services as documented in the Contributing Actions Table, and (2) through the explanations
provided in the Increased or Improved Services for Foster Youth, English Learners, and Low-Income Students section.

To improve services means to grow services in quality and to increase services means to grow services in quantity. Services are increased or
improved by those actions in the LCAP that are identified in the Goals and Actions section as contributing to the increased or improved services
requirement, whether they are provided across the entire LEA (LEA-wide action), provided to an entire school (Schoolwide action), or solely
provided to one or more unduplicated student group(s) (Limited action).

Therefore, for any action contributing to meet the increased or improved services requirement, the LEA must include an explanation of:

e How the action is increasing or improving services for the unduplicated student group(s) (Identified Needs and Action Design), and
e How the action meets the LEA's goals for its unduplicated pupils in the state and any local priority areas (Measurement of Effectiveness).

LEA-wide and Schoolwide Actions

In addition to the above required explanations, LEAs must provide a justification for why an LEA-wide or Schoolwide action is being provided to
all students and how the action is intended to improve outcomes for unduplicated student group(s) as compared to all students.

e Conclusory statements that a service will help achieve an expected outcome for the goal, without an explicit connection or further
explanation as to how, are not sufficient.

e Further, simply stating that an LEA has a high enroliment percentage of a specific student group or groups does not meet the increased
or improved services standard because enrolling students is not the same as serving students.
For School Districts Only

Actions provided on an LEA-wide basis at school districts with an unduplicated pupil percentage of less than 55 percent must also
include a description of how the actions are the most effective use of the funds to meet the district's goals for its unduplicated pupils in the state
and any local priority areas. The description must provide the basis for this determination, including any alternatives considered, supporting
research, experience, or educational theory.

Actions provided on a Schoolwide basis for schools with less than 40 percent enroliment of unduplicated pupils must also include a
description of how these actions are the most effective use of the funds to meet the district's goals for its unduplicated pupils in the state and
any local priority areas. The description must provide the basis for this determination, including any alternatives considered, supporting
research, experience, or educational theory.

Requirements and Instructions

Complete the tables as follows:

Total Projected LCFF Supplemental and/or Concentration Grants
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e Specify the amount of LCFF supplemental and concentration grant funds the LEA estimates it will receive in the coming year based on
the number and concentration of foster youth, English learner, and low-income students. This amount includes the Additional 15 percent
LCFF Concentration Grant.

Projected Additional 15 percent LCFF Concentration Grant

e Specify the amount of additional LCFF concentration grant add-on funding, as described in EC Section 42238.02, that the LEA estimates
it will receive in the coming year.

Projected Percentage to Increase or Improve Services for the Coming School Year

e Specify the estimated percentage by which services for unduplicated pupils must be increased or improved as compared to the services
provided to all students in the LCAP year as calculated pursuant to 5 CCR Section 15496(a)(7).

LCFF Carryover — Percentage

e Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table. If a carryover percentage is not identified in the LCFF
Carryover Table, specify a percentage of zero (0.00%).

LCFF Carryover — Dollar

e Specify the LCFF Carryover — Dollar amount identified in the LCFF Carryover Table. If a carryover amount is not identified in the LCFF
Carryover Table, specify an amount of zero ($0).

Total Percentage to Increase or Improve Services for the Coming School Year

e Add the Projected Percentage to Increase or Improve Services for the Coming School Year and the Proportional LCFF Required
Carryover Percentage and specify the percentage. This is the LEA’s percentage by which services for unduplicated pupils must be
increased or improved as compared to the services provided to all students in the LCAP year, as calculated pursuant to 5 CCR Section
15496(a)(7).

Required Descriptions:
LEA-wide and Schoolwide Actions

For each action being provided to an entire LEA or school, provide an explanation of (1) the unique identified need(s) of the unduplicated
student group(s) for whom the action is principally directed, (2) how the action is designed to address the identified need(s) and why it is being
provided on an LEA or schoolwide basis, and (3) the metric(s) used to measure the effectiveness of the action in improving outcomes for the
unduplicated student group(s).

If the LEA has provided this required description in the Action Descriptions, state as such within the table.
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Complete the table as follows:
Identified Need(s)
Provide an explanation of the unique identified need(s) of the LEA’s unduplicated student group(s) for whom the action is principally directed.

An LEA demonstrates how an action is principally directed towards an unduplicated student group(s) when the LEA explains the need(s),
condition(s), or circumstance(s) of the unduplicated student group(s) identified through a needs assessment and how the action addresses
them. A meaningful needs assessment includes, at a minimum, analysis of applicable student achievement data and educational partner
feedback.

How the Action(s) are Designed to Address Need(s) and Why it is Provided on an LEA-wide or Schoolwide Basis

Provide an explanation of how the action as designed will address the unique identified need(s) of the LEA’s unduplicated student group(s) for
whom the action is principally directed and the rationale for why the action is being provided on an LEA-wide or schoolwide basis.

e As stated above, conclusory statements that a service will help achieve an expected outcome for the goal, without an explicit connection
or further explanation as to how, are not sufficient.

e Further, simply stating that an LEA has a high enroliment percentage of a specific student group or groups does not meet the increased
or improved services standard because enrolling students is not the same as serving students.

Metric(s) to Monitor Effectiveness
Identify the metric(s) being used to measure the progress and effectiveness of the action(s).

Note for COEs and Charter Schools: In the case of COEs and charter schools, schoolwide and LEA-wide are considered to be synonymous.

Limited Actions

For each action being solely provided to one or more unduplicated student group(s), provide an explanation of (1) the unique identified need(s)
of the unduplicated student group(s) being served, (2) how the action is designed to address the identified need(s), and (3) how the
effectiveness of the action in improving outcomes for the unduplicated student group(s) will be measured.

If the LEA has provided the required descriptions in the Action Descriptions, state as such.
Complete the table as follows:
Identified Need(s)

Provide an explanation of the unique need(s) of the unduplicated student group(s) being served identified through the LEA’s needs assessment.
A meaningful needs assessment includes, at a minimum, analysis of applicable student achievement data and educational partner feedback.
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How the Action(s) are Designed to Address Need(s)

Provide an explanation of how the action is designed to address the unique identified need(s) of the unduplicated student group(s) being
served.

Metric(s) to Monitor Effectiveness
|dentify the metric(s) being used to measure the progress and effectiveness of the action(s).

For any limited action contributing to meeting the increased or improved services requirement that is associated with a Planned Percentage of
Improved Services in the Contributing Summary Table rather than an expenditure of LCFF funds, describe the methodology that was used to
determine the contribution of the action towards the proportional percentage, as applicable.

e For each action with an identified Planned Percentage of Improved Services, identify the goal and action number and describe the
methodology that was used.

e When identifying a Planned Percentage of Improved Services, the LEA must describe the methodology that it used to determine the
contribution of the action towards the proportional percentage. The percentage of improved services for an action corresponds to the
amount of LCFF funding that the LEA estimates it would expend to implement the action if it were funded.

e For example, an LEA determines that there is a need to analyze data to ensure that instructional aides and expanded learning providers
know what targeted supports to provide to students who are foster youth. The LEA could implement this action by hiring additional staff
to collect and analyze data and to coordinate supports for students, which, based on the LEA’s current pay scale, the LEA estimates
would cost $165,000. Instead, the LEA chooses to utilize a portion of existing staff time to analyze data relating to students who are
foster youth. This analysis will then be shared with site principals who will use the data to coordinate services provided by instructional
assistants and expanded learning providers to target support to students. In this example, the LEA would divide the estimated cost of
$165,000 by the amount of LCFF Funding identified in the Total Planned Expenditures Table and then convert the quotient to a
percentage. This percentage is the Planned Percentage of Improved Services for the action.

Additional Concentration Grant Funding

A description of the plan for how the additional concentration grant add-on funding identified above will be used to increase the number of staff
providing direct services to students at schools that have a high concentration (above 55 percent) of foster youth, English learners, and low-
income students, as applicable.

An LEA that receives the additional concentration grant add-on described in EC Section 42238.02 is required to demonstrate how it is using
these funds to increase the number of staff who provide direct services to students at schools with an enrollment of unduplicated students that
is greater than 55 percent as compared to the number of staff who provide direct services to students at schools with an enrollment of
unduplicated students that is equal to or less than 55 percent. The staff who provide direct services to students must be certificated staff and/or
classified staff employed by the LEA; classified staff includes custodial staff.
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Provide the following descriptions, as applicable to the LEA:

An LEA that does not receive a concentration grant or the concentration grant add-on must indicate that a response to this prompt is not
applicable.

Identify the goal and action numbers of the actions in the LCAP that the LEA is implementing to meet the requirement to increase the
number of staff who provide direct services to students at schools with an enrollment of unduplicated students that is greater than 55
percent.

An LEA that does not have comparison schools from which to describe how it is using the concentration grant add-on funds, such as a
single-school LEA or an LEA that only has schools with an enrollment of unduplicated students that is greater than 55 percent, must
describe how it is using the funds to increase the number of credentialed staff, classified staff, or both, including custodial staff, who
provide direct services to students at selected schools and the criteria used to determine which schools require additional staffing
support.

In the event that an additional concentration grant add-on is not sufficient to increase staff providing direct services to students at a
school with an enrollment of unduplicated students that is greater than 55 percent, the LEA must describe how it is using the funds to
retain staff providing direct services to students at a school with an enrollment of unduplicated students that is greater than 55 percent.

Complete the table as follows:

Provide the staff-to-student ratio of classified staff providing direct services to students with a concentration of unduplicated students that
is 55 percent or less and the staff-to-student ratio of classified staff providing direct services to students at schools with a concentration
of unduplicated students that is greater than 55 percent, as applicable to the LEA.

o The LEA may group its schools by grade span (Elementary, Middle/Junior High, and High Schools), as applicable to the LEA.

o The staff-to-student ratio must be based on the number of full-time equivalent (FTE) staff and the number of enrolled students as
counted on the first Wednesday in October of each year.

Provide the staff-to-student ratio of certificated staff providing direct services to students at schools with a concentration of unduplicated
students that is 55 percent or less and the staff-to-student ratio of certificated staff providing direct services to students at schools with a
concentration of unduplicated students that is greater than 55 percent, as applicable to the LEA.

o The LEA may group its schools by grade span (Elementary, Middle/Junior High, and High Schools), as applicable to the LEA.

o The staff-to-student ratio must be based on the number of FTE staff and the number of enrolled students as counted on the first
Wednesday in October of each year.

Action Tables
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Complete the Total Planned Expenditures Table for each action in the LCAP. The information entered into this table will automatically populate
the other Action Tables. Information is only entered into the Total Planned Expenditures Table, the Annual Update Table, the Contributing
Actions Annual Update Table, and the LCFF Carryover Table. The word “input” has been added to column headers to aid in identifying the
column(s) where information will be entered. Information is not entered on the remaining Action tables.

The following tables are required to be included as part of the LCAP adopted by the local governing board or governing body:
e Table 1: Total Planned Expenditures Table (for the coming LCAP Year)
e Table 2: Contributing Actions Table (for the coming LCAP Year)
e Table 3: Annual Update Table (for the current LCAP Year)
e Table 4: Contributing Actions Annual Update Table (for the current LCAP Year)
e Table 5: LCFF Carryover Table (for the current LCAP Year)

Note: The coming LCAP Year is the year that is being planned for, while the current LCAP year is the current year of implementation. For
example, when developing the 2024-25 LCAP, 2024-25 will be the coming LCAP Year and 2023-24 will be the current LCAP Year.

Total Planned Expenditures Table

In the Total Planned Expenditures Table, input the following information for each action in the LCAP for that applicable LCAP year:
e LCAP Year: Identify the applicable LCAP Year.

e 1. Projected LCFF Base Grant: Provide the total amount estimated LCFF entitlement for the coming school year, excluding the
supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Block Grant program, the former
Home-to-School Transportation program, and the Small School District Transportation program, pursuant to 5 CCR Section 15496(a)(8).
Note that the LCFF Base Grant for purposes of the LCAP also includes the Necessary Small Schools and Economic Recovery Target
allowances for school districts, and County Operations Grant for COEs.

See EC sections 2574 (for COEs) and 42238.02 (for school districts and charter schools), as applicable, for LCFF entitlement
calculations.

e 2. Projected LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and concentration
grants estimated on the basis of the number and concentration of unduplicated students for the coming school year.

e 3. Projected Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is
calculated based on the Projected LCFF Base Grant and the Projected LCFF Supplemental and/or Concentration Grants, pursuant to 5
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CCR Section 15496(a)(8). This is the percentage by which services for unduplicated pupils must be increased or improved as compared
to the services provided to all students in the coming LCAP year.

e LCFF Carryover — Percentage: Specify the LCFF Carryover — Percentage identified in the LCFF Carryover Table from the prior LCAP
year. If a carryover percentage is not identified in the LCFF Carryover Table, specify a percentage of zero (0.00%).

e Total Percentage to Increase or Improve Services for the Coming School Year: This percentage will not be entered; it is calculated
based on the Projected Percentage to Increase or Improve Services for the Coming School Year and the LCFF Carryover —
Percentage. This is the percentage by which the LEA must increase or improve services for unduplicated pupils as compared to
the services provided to all students in the coming LCAP year.

e Goal #: Enter the LCAP Goal number for the action.
e Action #: Enter the action’s number as indicated in the LCAP Goal.
e Action Title: Provide a title of the action.

e Student Group(s): Indicate the student group or groups who will be the primary beneficiary of the action by entering “All,” or by entering
a specific student group or groups.

e Contributing to Increased or Improved Services?: Type “Yes” if the action is included as contributing to meeting the increased or
improved services requirement; OR, type “No” if the action is not included as contributing to meeting the increased or improved services
requirement.

If “Yes” is entered into the Contributing column, then complete the following columns:

o Scope: The scope of an action may be LEA-wide (i.e., districtwide, countywide, or charterwide), schoolwide, or limited. An action
that is LEA-wide in scope upgrades the entire educational program of the LEA. An action that is schoolwide in scope upgrades the
entire educational program of a single school. An action that is limited in its scope is an action that serves only one or more
unduplicated student groups.

o Unduplicated Student Group(s): Regardless of scope, contributing actions serve one or more unduplicated student groups.
Indicate one or more unduplicated student groups for whom services are being increased or improved as compared to what all
students receive.

o Location: Identify the location where the action will be provided. If the action is provided to all schools within the LEA, the LEA
must indicate “All Schools.” If the action is provided to specific schools within the LEA or specific grade spans only, the LEA must
enter “Specific Schools” or “Specific Grade Spans.” Identify the individual school or a subset of schools or grade spans (e.g., all
high schools or grades transitional kindergarten through grade five), as appropriate.
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e Time Span: Enter “ongoing” if the action will be implemented for an indeterminate period of time. Otherwise, indicate the span of time for
which the action will be implemented. For example, an LEA might enter “1 Year,” or “2 Years,” or “6 Months.”

e Total Personnel: Enter the total amount of personnel expenditures utilized to implement this action.

e Total Non-Personnel: This amount will be automatically calculated based on information provided in the Total Personnel column and
the Total Funds column.

e LCFF Funds: Enter the total amount of LCFF funds utilized to implement this action, if any. LCFF funds include all funds that make up
an LEA’s total LCFF target (i.e., base grant, grade span adjustment, supplemental grant, concentration grant, Targeted Instructional
Improvement Block Grant, and Home-To-School Transportation).

o Note: For an action to contribute towards meeting the increased or improved services requirement, it must include some measure
of LCFF funding. The action may also include funding from other sources, however the extent to which an action contributes to
meeting the increased or improved services requirement is based on the LCFF funding being used to implement the action.

e Other State Funds: Enter the total amount of Other State Funds utilized to implement this action, if any.

o Note: Equity Multiplier funds must be included in the “Other State Funds” category, not in the “LCFF Funds” category. As a
reminder, Equity Multiplier funds must be used to supplement, not supplant, funding provided to Equity Multiplier schoolsites for
purposes of the LCFF, the ELO-P, the LCRS, and/or the CCSPP. This means that Equity Multiplier funds must not be used to
replace funding that an Equity Multiplier schoolsite would otherwise receive to implement LEA-wide actions identified in the LEA’s
LCAP or that an Equity Multiplier schoolsite would otherwise receive to implement provisions of the ELO-P, the LCRS, and/or the
CCSPP.

e Local Funds: Enter the total amount of Local Funds utilized to implement this action, if any.
e Federal Funds: Enter the total amount of Federal Funds utilized to implement this action, if any.

e Total Funds: This amount is automatically calculated based on amounts entered in the previous four columns.

e Planned Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis to unduplicated
students, and that does not have funding associated with the action, enter the planned quality improvement anticipated for the action as
a percentage rounded to the nearest hundredth (0.00%). A limited action is an action that only serves foster youth, English learners,
and/or low-income students.

o As noted in the instructions for the Increased or Improved Services section, when identifying a Planned Percentage of Improved
Services, the LEA must describe the methodology that it used to determine the contribution of the action towards the proportional
percentage. The percentage of improved services for an action corresponds to the amount of LCFF funding that the LEA
estimates it would expend to implement the action if it were funded.
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For example, an LEA determines that there is a need to analyze data to ensure that instructional aides and expanded learning
providers know what targeted supports to provide to students who are foster youth. The LEA could implement this action by hiring
additional staff to collect and analyze data and to coordinate supports for students, which, based on the LEA’s current pay scale,
the LEA estimates would cost $165,000. Instead, the LEA chooses to utilize a portion of existing staff time to analyze data relating
to students who are foster youth. This analysis will then be shared with site principals who will use the data to coordinate services
provided by instructional assistants and expanded learning providers to target support to students. In this example, the LEA would
divide the estimated cost of $165,000 by the amount of LCFF Funding identified in the Data Entry Table and then convert the
quotient to a percentage. This percentage is the Planned Percentage of Improved Services for the action.

Contributing Actions Table

As noted above, information will not be entered in the Contributing Actions Table; however, the ‘Contributing to Increased or Improved
Services?’ column will need to be checked to ensure that only actions with a “Yes” are displaying. If actions with a “No” are displayed or if
actions that are contributing are not displaying in the column, use the drop-down menu in the column header to filter only the “Yes” responses.

Annual Update Table

In the Annual Update Table, provide the following information for each action in the LCAP for the relevant LCAP year:

o Estimated Actual Expenditures: Enter the total estimated actual expenditures to implement this action, if any.

Contributing Actions Annual Update Table

In the Contributing Actions Annual Update Table, check the ‘Contributing to Increased or Improved Services?’ column to ensure that only
actions with a “Yes” are displaying. If actions with a “No” are displayed or if actions that are contributing are not displaying in the column, use
the drop-down menu in the column header to filter only the “Yes” responses. Provide the following information for each contributing action in the
LCAP for the relevant LCAP year:

e 6. Estimated Actual LCFF Supplemental and/or Concentration Grants: Provide the total amount of LCFF supplemental and
concentration grants estimated based on the number and concentration of unduplicated students in the current school year.

o Estimated Actual Expenditures for Contributing Actions: Enter the total estimated actual expenditure of LCFF funds used to
implement this action, if any.

o Estimated Actual Percentage of Improved Services: For any action identified as contributing, being provided on a Limited basis only
to unduplicated students, and that does not have funding associated with the action, enter the total estimated actual quality improvement
anticipated for the action as a percentage rounded to the nearest hundredth (0.00%).

o Building on the example provided above for calculating the Planned Percentage of Improved Services, the LEA in the example
implements the action. As part of the annual update process, the LEA reviews implementation and student outcome data and
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determines that the action was implemented with fidelity and that outcomes for foster youth students improved. The LEA reviews
the original estimated cost for the action and determines that had it hired additional staff to collect and analyze data and to
coordinate supports for students that estimated actual cost would have been $169,500 due to a cost of living adjustment. The LEA
would divide the estimated actual cost of $169,500 by the amount of LCFF Funding identified in the Data Entry Table and then
convert the quotient to a percentage. This percentage is the Estimated Actual Percentage of Improved Services for the action.

LCFF Carryover Table

e 9. Estimated Actual LCFF Base Grant: Provide the total amount of estimated LCFF Target Entitlement for the current school year,
excluding the supplemental and concentration grants and the add-ons for the Targeted Instructional Improvement Block Grant program,
the former Home-to-School Transportation program, and the Small School District Transportation program, pursuant to 5 CCR Section
15496(a)(8). Note that the LCFF Base Grant for purposes of the LCAP also includes the Necessary Small Schools and Economic
Recovery Target allowances for school districts, and County Operations Grant for COEs. See EC sections 2574 (for COEs) and
42238.02 (for school districts and charter schools), as applicable, for LCFF entitlement calculations.

e 10. Total Percentage to Increase or Improve Services for the Current School Year: This percentage will not be entered. The
percentage is calculated based on the amounts of the Estimated Actual LCFF Base Grant (9) and the Estimated Actual LCFF
Supplemental and/or Concentration Grants (6), pursuant to 5 CCR Section 15496(a)(8), plus the LCFF Carryover — Percentage from the
prior year. This is the percentage by which services for unduplicated pupils must be increased or improved as compared to the services
provided to all students in the current LCAP year.

Calculations in the Action Tables

To reduce the duplication of effort of LEAs, the Action Tables include functionality such as pre-population of fields and cells based on the
information provided in the Data Entry Table, the Annual Update Summary Table, and the Contributing Actions Table. For transparency, the
functionality and calculations used are provided below.

Contributing Actions Table
e 4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Planned Expenditures for Contributing Actions (LCFF Funds) column.
e 5. Total Planned Percentage of Improved Services
o This percentage is the total of the Planned Percentage of Improved Services column.
e Planned Percentage to Increase or Improve Services for the coming school year (4 divided by 1, plus 5)

o This percentage is calculated by dividing the Total Planned Contributing Expenditures (4) by the Projected LCFF Base Grant (1),
converting the quotient to a percentage, and adding it to the Total Planned Percentage of Improved Services (5).

Local Control and Accountability Plan Instructions Page 28 of 30



Contributing Actions Annual Update Table

Pursuant to EC Section 42238.07(c)(2), if the Total Planned Contributing Expenditures (4) is less than the Estimated Actual LCFF Supplemental
and Concentration Grants (6), the LEA is required to calculate the difference between the Total Planned Percentage of Improved Services (5)
and the Total Estimated Actual Percentage of Improved Services (7). If the Total Planned Contributing Expenditures (4) is equal to or greater
than the Estimated Actual LCFF Supplemental and Concentration Grants (6), the Difference Between Planned and Estimated Actual
Percentage of Improved Services will display “Not Required.”

6. Estimated Actual LCFF Supplemental and Concentration Grants

o This is the total amount of LCFF supplemental and concentration grants the LEA estimates it will actually receive based on of the
number and concentration of unduplicated students in the current school year.

4. Total Planned Contributing Expenditures (LCFF Funds)

o This amount is the total of the Last Year's Planned Expenditures for Contributing Actions (LCFF Funds).

7. Total Estimated Actual Expenditures for Contributing Actions
o This amount is the total of the Estimated Actual Expenditures for Contributing Actions (LCFF Funds).

Difference Between Planned and Estimated Actual Expenditures for Contributing Actions (Subtract 7 from 4)

o This amount is the Total Estimated Actual Expenditures for Contributing Actions (7) subtracted from the Total Planned
Contributing Expenditures (4).

5. Total Planned Percentage of Improved Services (%)

o This amount is the total of the Planned Percentage of Improved Services column.

8. Total Estimated Actual Percentage of Improved Services (%)

o This amount is the total of the Estimated Actual Percentage of Improved Services column.

Difference Between Planned and Estimated Actual Percentage of Improved Services (Subtract 5 from 8)

o This amount is the Total Planned Percentage of Improved Services (5) subtracted from the Total Estimated Actual Percentage of
Improved Services (8).

LCFF Carryover Table
e 10. Total Percentage to Increase or Improve Services for the Current School Year (6 divided by 9 plus Carryover %)
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o This percentage is the Estimated Actual LCFF Supplemental and/or Concentration Grants (6) divided by the Estimated Actual
LCFF Base Grant (9) plus the LCFF Carryover — Percentage from the prior year.

e 11. Estimated Actual Percentage of Increased or Improved Services (7 divided by 9, plus 8)

o This percentage is the Total Estimated Actual Expenditures for Contributing Actions (7) divided by the LCFF Funding (9), then
converting the quotient to a percentage and adding the Total Estimated Actual Percentage of Improved Services (8).

12. LCFF Carryover — Dollar Amount LCFF Carryover (Subtract 11 from 10 and multiply by 9)

If the Estimated Actual Percentage of Increased or Improved Services (11) is less than the Estimated Actual Percentage to

(@)
Increase or Improve Services (10), the LEA is required to carry over LCFF funds.

The amount of LCFF funds is calculated by subtracting the Estimated Actual Percentage to Increase or Improve Services (11)
from the Estimated Actual Percentage of Increased or Improved Services (10) and then multiplying by the Estimated Actual LCFF
Base Grant (9). This amount is the amount of LCFF funds that is required to be carried over to the coming year.

e 13. LCFF Carryover — Percentage (12 divided by 9)

o This percentage is the unmet portion of the Percentage to Increase or Improve Services that the LEA must carry over into the
coming LCAP year. The percentage is calculated by dividing the LCFF Carryover (12) by the LCFF Funding (9).

California Department of Education
November 2023
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